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fel. B Although statletlcal development has made good progrees in Afrlca

wo-durdng: the lagh few years,nthe provision of adequate numbers of tralned
~: gveff at all levels remaing .ohe qﬂﬁﬁheiprlnelye}‘prebleme,_ For this

‘. redsony Fraining must continue to;be.one of the mein-eeneernseetvgeet—

o inge of -statisticians throughout.the regiom. . .

;”23"” The £351lowing Wotes give a biief réview of some aspeots of exist-

rlng traxnlng arrangements and suggeet a few queetlons which - appear: to

Tﬁmerlt thought &t the predeént time. ~The- objects in raising these: questions
‘gt the meetlng of West African- Sﬁatlstlclane are to promote exchange of
Tv1ews bbiween the ‘Gouritries and to obtaln ‘some- guidance Trom-the dlseu551on

"on hew BOA statigtieal training act1V1t1es ghould e developed in the

“fuﬁure, It ig” appre01eted, however, that delegates may wish: to-introduce

64—3449

alternative or additional topics.

gl 'Tfaiﬁing of profeéssional ‘statisticians is' carried out by means of
mzﬁhi%%féi%y}eﬁd similar colrses.  Such faecilities are becoming increasingly

YU gvailable inm Afriés and-it ik not mecessary to discbss: them in this note,
5 TﬁerE'areg*EeWevef, two” poinths in connexion with- professional training

'"“whiehigheﬁla'beimen%ioﬁed PFiretly, it is necessdry To make provision

R people in" Junlor posts to work their waw'up o iprofessional level,
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in order to avoid wastage of capable manpower. This question is referred
to again below. Secondly, there is the need for posigraduate training
of‘some professional staff. Such training should preferably be-under~
taken after the acquisition of a reasonable amount of practloal experlence
and the award of scholarships for this purpose should be_ dependen% on

the working performsnce of the 1nd1v1duals ooncerned,

4e For non-professional gtaff, training has to be oonsiééfed'in%séveral'
stages, but it should be noted that the objective is to devise an arrange-—
ment whereby these various stages forn parts of an integrated programme

whioh can meet the needs of staff at all non-professional levels.

5e fAt the lowest ievél, varicus types of in-service training can be
uged to promote the general efficiency of clerical staff, to give them
" gome idea of civil service organization and procedures.and the general
':pﬁinoiplés'uhdeflying statigtical methodology; as well -as to make good
“educational Geficiencies. ' The last named is particularly important ia
" the dase of primary school recruits who. have had much of their.education
in a local language which is not the working language of the civil service.

The genersl induction,courses provided by many governments for new recruits

- ape of-obvious value, but it ig clear that training has %o contlnue

systemetically within ‘the various departments to which- these recrults
are allocated. Some statistical organizations have favoured the use
.of-training officers, usually provided through teohnlcal a531stance,

Jut, at- ths level, there are con51derable advantages in "on-the—aob":

o training by the professional. staff of the offloe in respect of thelr

own subjects.

6+ . The next stage is the tralnlng of. clerloal level staff for Junlor
executive pogts.and, for ﬁhls purpose, the ”mlddle level" lnternatlonal
.statistical centres have proved both popular and effectlve. Three such

~centres have.been in operation. SanG 1961, sponsored JOlntly by the United

+ .. Nations and Afrjcan governmentagf It is expected that at least one more

-will befestablished.in the near future, These centres provlde nlne month

full-time courses in gtatistical methodology and related subaects and
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attach" conslderable Anportance. o, practzcel exerclses. In addltlon,’a
numberof very-.effective natlcnal training schemes have been establlshed,
somé. providing,full-time and ‘gome partwtlme courses and, of the latter, i

one accepts- Toreign. students, -

Te Inltlally, there” was' ‘some ‘doubt aboutithe. deslrablllﬁy of . establleh-
ing mlddle Tevel  dentres of fering full—tlme courses: becauge  of- the - ...
dlfflculty'ln Teledsing’ staff for- long" perlcds of.training and. the feel-.

1ng that, ot thin” level, practlcal working experieénce might. be more:.

'effectlv‘“thaﬂ ‘Formal tralnlng. ‘The' results ‘achieved by the centres

have, however, ‘shdwn -that slch ‘an: outlook was much -too. llMltEd.nghﬁ”“fj
scheme Was 1ntroduced in‘the first plade as an emergency -measure -fo. help
“1n*reme&y1ng tHé acute shcrtage ‘of excoutive staff which was seriously
Tuhamperlng tHe ‘Tevelopnent ‘of fedrly @kl stabistical offices and, in this,
'f“fhe arrangement ‘hés ‘proved reasonably ‘effectives . It hag also been:found
“fthat many’of “the students pass1ng through ‘the . centres are-capable ofi -
absofblng & ccn51derable amount of - technicdl traimingiénd:can be-exmecfed
to mike- con51dereble progress in’ the futurey. provided .their training.ean
be ccntlnued Thé ' gécond- Justlflcation Porithe training cenires. isj.
therefore, “Fhate they “have prov1ded a-means. of -making more sffective. losg
term use: of; avallable manpowex than ,would have beeﬂ poss1h1e throubh ay

A thlrd p01nt“1s

~atend to be- somewhat neglected end the use of separate 1nst1tu

this purpose does ensure that the Work is pursued conslstent1Y-;e:. m

8, Ths“mlddle level centree QO-sponscred by the Unlted Natlons were‘A
estahllshed under -five year . agreements Wthh expire 1n 1966 Durlng 1965

it will therefore be.negessary 1o reech declslons on the deslrablllty

91:“*Tﬁé‘tﬁird*ﬁrincipaiﬁs%agefwﬁicﬁwhas'tehbeuconsi&ereﬁ ig bhe -mere; .
adVanced training of ‘non-prefesdfonal shaff beyond ‘the "middle? Jevel.:
For Fféﬁcﬁ“spéékfﬁg5c0ﬁntri§s ap intérnational centre already texishs s
IWhlGE ﬁrov1des “Hwo- year -goursegleading ite ‘the Mattaché! level, . Students

| A T ‘..< R R R S I P
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who are successful in these ‘courses heve the ‘Purther pogsibility of
procedding to "administrateur! eoureee?in.Peﬁie or slgsewhere. There

is therefore cortinuity inm the training'arrangemente»feﬁ;Erench.speaking
covntries; which can enabtle staff to work their way. from clerical to
professional level, 1In English speaking ocuntrles at the present tlme» .
the only p0551b111ty is for,.a middle level trainee to JSake the RSA L _‘;
examinaticn of the London Instltute of Statlstlclens an& then to work 7
bhis way through the higher, exam;nai;onsrof the Instltute.ﬁ Thle 1s not :!
entirely unmatisfactory beozuse. a number of Afrloan countrles .are. utllle-

ing these examinationg for. agpglntmeyﬁ and promotlon purposes, but 1t

RIENEY

is oclearly necegsary - -tThat proper facllltles should be, developed Wlthln 5

~ the region. The Third Conference of. Af;loan Statletlolans recommended ;;
that this should be dong. and the alternatlves belng studled are a eepara+e
institute on the same lines_ps. that prOV1ded for French speaklng COUntTleSg
or the use of existing university facllltlee. As 2 number of en1Ver51taes
are already providing statistios, courses. (usually ;n oongunetlon w1th i
economlcs) and have eXpressed their Wl%}lngneee to aceept the mlddle l”h

level type, of etudent on. & dlploma basls, 1t would seem thdt the eecond
of . the *wo. alternatives will, probably. prove the most satlsfaotory. '

10, In ad@ition to ths vegular tr¥aining -arrangements noted above, .
counrtries are begiuning to mdks Use-of ad hoo courseés at allilevels o .
meet gpecisl requirements and to-promote’genéral -interest ‘and efficiency
With thedsed should-be coupled varidéus international co-operative activities,

inocluding ‘study tours; seminars and short training courses, . ho. ¢ lin

11, It ie'eleerlyﬁﬁeceSSErywthatﬂallwsta¢isticalrtraﬁning.shdulé~be
properly’ co—ordinatdd ‘and the megteffective method oft achieving this:.
at both thé national &nd- fegional Levéle-is through @ lstatistical man~- .
power budget., The -budget: should show the dtaff pdgition a#d number of -
persons under straining.at each .level. in the current yeer, together with
estimated rstafs and draipning requlrements for future years, taking due ‘
aceount of wastage. The Third. Gonference of Afrlcan Statlsflclans .

- requested ECA to assemble the. basmo materlal for thls purpoee and the

questlonnelree will be availahble at the West Afrlean neeting for nommentsa
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712. In connexion with the above notes there are a number of 901nts on

which dlscu551on mlght be useful.’ These ares’

(a)

In—servioe training at the lower levels. -The question ig
Whether this shotld be rather speclflo "on~the-job" tralnlng,

or Whether 1t should be of a more formal nature. - The maln

' fabtor in this connex1on Seems to be the extent to Wthh

b3510 educatlonal deflclencles have %0 be made good before

. cler10a1 staff are really in a position to achieve a thorough

_understandlng of 51mple operations. ¥From thelonger term point

.' of v1ew, there 1s the p01nt FThat. Junior clerks have to be given

()

“centres operatlng in West Africa have dealt with about 230

:the 0pportun1ty of progr9351ng to higher levelg, which suggests
that: thelr training should not be too specific and. that they
should be enabled. to. qualify for the middle level courses

‘referred to in paragraph 5.. In this connexion it should be

noted that ﬁhe Third Conference of Afrlcan Statigticians

indicated deflnltely that all tralnlng below the middle level

'should be carried out on & natlonal ba51s.'

In three aoademlc se351ons, the. international middle level

students._ Dlrectors ot centres and country delegates may

' WlSh to comment on the success of the vesults. The. -principal

poznt of 1nterest in this connexion is . the work psrformed by

E_ the tralnees before embarklng on the courses and their pogt~

1ngs and capabllltles on completion. - It would also be useful

to have an aseessment of the adequacy of the facilities provided

' by the international centres in relation to the requirements

of the statistical offices and the number of proPerly quallfled
candldates avallable.

Wlth reference to paragraph 8 above, it would be of congiderable

¥vasslst§nce to have preliminary views on the Ffuture of the middle
fieyel centres co-spousored by the United Nations and African

governments.
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(d) 'Further +ra1n;ng Lequlrements 1n respect .0f the ‘more- suocess«
- ful mlddle level utudents and other persons 1n a slmllar pogition. *
'Thls questlcn relates sp901;10a11y to staff Who are not quallfied

T PEn i bThE] un1vers1ty entranoeg Flrstly, 1t 1s necessary to

“ Form'dn ides of how Tbny person“ night be 1nvelved The second
Ciqudation” relates to the type OL tralnlng Whioﬁrsould be the
U7 mowth: guitablel” Suoh persons couli proceed dsrect to a2 course
of the dlploma or attacks typo :WhlGh would normally be of
o years‘ duratxon. AlternatlvelyE an 1ntermed1ate shorter
course mlght be deslrable. Mhere 1s also the further guegtion
- of what arrangements mlght be made ;or Engllsh speaklng diploma
studenty to reach full professlonal level “‘ﬁs 1nd10ated in
paragraph ... above, thls questlon does not arlse 1n the cage
of French speaking stu&ents andy in any case, very small numbers

of persons would pe. 1nv0¢ved _' S

(o) PFurther traLnlng of professlonal stat1stlelans, This is perheps
not such a frultful topic for &1souss1on at the mgetlng, since
arrangements ‘would depend on requlrements in 1nd1V1dual cases.
'Howevery there'are the questlons of how muoh of thls training
should be directed’ towards statlsﬁzcal methodology and how
‘much should be devoted to 'broader sub;]ectsg 3_argely connected
‘with development plannlng It mlght also be posslble to examine

e the &e51rab111ty &f sendlng 0¢110ers for ‘more formal training
‘at universibies add- o%her eentres, as compare& w1th sendlng
Yhem o+ acqu:ve experlence 1n forelgn 1nst1tut10ne speclallzlng

LR Ehe fields OOncerned

.(f)  Ad hoc tralnlng courses of & genera1 nature, .A:number of
countries have carried out ad hoc tralnlng at varlouﬂ 1evels,
Chee 0 ugwally relatlng $o" questlons of statlstlcal methodclcgy, The
difficulty ariges in assembllng W1dely scattered staff at o
 convenidht timé and this means that eourses have to be of
short duration. I+t would be of interest to have v1ews on the

most suitable arrangements under these circumstances,



(g)

(k)

(1)
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Ad hoc courses of a gpecialized nature. This training has so
far been carried out mainly on an initernational hagis, e.g8.
agricultural gtatistics, Bingerville, 1957, population census
techniques, Accra, 1961, hougeshold surveys, Libreville, 1961.
Similar arrengements will probably need to be used in connexici
with the 1970 world population census programme and it would
be useful t0 have opinions concerning other fields in which
the method might be effective.

SpecialiZed courgeg of a more regular nature. Some specialiss
training hag already bheen carried out in the middle level centres;,
mainly in the fields of agricultural and health statistics.

Such arrangements depend on the requirements of the groups of
countries using the centres,; but the question arises ag to

how much of the existing limited capacity of thke céntres can

be devoted for this purpose.

Survey.of gtatigtical manpower in Africa. At the Third Conference
of African Statistidians it was made clear that details of statisti-
cal manpowsr were important not only to the countries themselves

in theixr development eofforts, but also to multilateral and

bilateral agencies providing agsistance in respeot of training

and specific subjects, :Délegates may wigh to comment on the

'adequacy of the questionnaires rrepared for this purpose and

on the degirability of dontinuing such enquiries in the future.



B/CN.14/CAS, 4/ STAT/ 2

CAnnex I

ANNEX I

- BCA TNQUIRY INTO STATISTICAL OFFICE STAFFING IN AFRICA -

Propogals for Questionnaires

A% the Thlrd Conference of Afrlcan StntlSthlanS (Addls Ababa,
'Ootober 1963) the Exeoutlve Secretary of the Bconomic Comm1e81on for
Africa drew partlculer attention +to the faCllltles made avallable in
'the reglen for the tralnlng of statlstlclans and underllned their

1nadequacy in relatlons of future requlrementsn He estimated that, by
 1970, Afrlcan countrlee would requlre a minimum of 25 000 additional
_mlddle-level and 750 professional statlstlclans to staff their statisti~
:‘cal offices adequately These flgures Were based on twenty replles o
a quesilonnalre, drawn up in 1963 and sent to all Afrlcan Statlstlcal
mlddle—level statlstlcal personnel durlng the perlod 1964—70. ' To make
thls 1ncreaee poeelble substantlal expans1on of tralnlng fa0111t1es and
& general 1mprovement in the etatus_of statisticians would be requlred.
| 'The;Confereﬁee”thus-reQues%ed the Secretariat to produce a detailed

table showing etaff requirements, officers in post and trainess to enable
draining facilities provided by -all agenciss %0 be properly adapted to

‘requlrements.~

o To 31mp11fy and etandardlze the answerq ‘received on thls topic two
'ﬂteets of questlonnalrcs have been prepared. The replies to. the questlon—

'nalreu will serve to’ establlsh the requeeted eummary table.

Annex III conelets of four questlonnalres whlch are considered a

minimum to supply the basic information. They are:

Table I: Present Establighment and Staff and Requirements by 1970
Table II: Current Training Programme

Table IIT:Regular Statistical Programme Planned for 1965~T70

Table IV: Ad hoc Inquiries Plamned for 1965-70.
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Annex IV contains the following seven questionnaires, which, if
properly completed, -would. supply: veby detailsd information as to present

staffing poaltlon and future requirementis.

. Table'f I;  Senlor Staff Establlshment, Present P031t10n, Termlna—
U e T
éi:TeﬁieJ‘II;” Junior Staff Establlshment, Present Poaltlon, Prepo—
.'ﬁwe f.  1" tlone, Termlnatlons . "
'fTeBie-Iixé_ Recrultment by years (Regular Programme) by 1evel, ut
_ __i‘,; ;'not by type of 1nqu1ry _ ,
B :Teble: IVs'.Recrultment by years (ad hoo Inqulrles) by Senlor and
 " v '1 Junior Groups and Type of Inquiry
;.fTableﬂtzﬁs 'Current Tralnlng Programme,
“ Table:‘vi; Future Requlrements for Tralnees

'Table VIl : Regular Statlstlcal Programme Planned for 1965-70.

: -”,Delegatee 1o thls-Oonference are asked 0 study both sets .and give

_ thelr oplnlon as to their preference. Any suggestions which you may

.  make Wlll be greatly appre01ated.

. Once a decision has been taken as to Whloh set is to be completed,
questionnaires will be sent to all Statistical Offices. 4s.it is not
p0351ble for the ﬁCA Secretarlat to make oontact with other government
7_agencles Who have or 1ntend to have etatlstlcal unlts, heads of statls—
 t1cal offlces Who are completlng the questlonnalres w111 be requested

o obtaln the neoessary 1nformatlon.
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ANNEX II
NOTES CN COMPLETION OF THE QUESTIONNAIRES

1. For the sake of comparability, it has been decided %o request
information on ebtabllshment and staff in post for the year 1964 and.
future needs for the perlod 1965 to 1970. While complete and correot
figures can be given for 1964, it would be appreciated if Statzstlcal
Offlces could glve ‘zood estlmates on their future requirements. Such

estimates may be subJect ﬁo revision at a later date.

2. Thg_dlfferences in nomenclature used in clagsifying tréining

courges . and govérﬁment posts between English and French speaking counnj
trieg led to some dlfflculty throughout the dlscuss1ons at the Thlrd
Conference of Afrlcan Statisticians. The Conference therefore estab-
lished a small commlttee to clarify this quegtion. The class¢f10atlon f
of personnel used'ln the attached questionnaireg is based on the de01—'
siong of -that commmttee, which were submitted to the Conference. Details:

of the cla531flcatlon are given in pages 2 and 3 of this Annex.

3. As estlmates of requlrements aTe apsessed in the 11ght of a
country’ 8 statlstloal programme, the tables referring to regular
programme and ad hoc 1nqu1rles should be completed with as much detail

as posslblep .;'
4. Footnotes mdy be utlllzed in order to complete 1nformatlon,

e Please 1ndlcate date of oompletlon of questlonnalres.
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PERSONNEL IN STATISTICS DEPARTUEFTS
PERSONNEL DES SERVICES DB~ STATLSTIQUE -

Classification by level of qualification

' Classification d'aprds le niveau de qualificationsg

S

i. Professional Statistiﬁi&nﬁf

(a) Senior Statisthcians
(b) Statisticians
Notes

(a2) Bntrance by promotion from (p)

(b) Entrance requires a University Honours degree

or University post—gradiate diploma with adequate
statistics, or an.equivalent qualification in
statiatics (e.g_‘e AssqoiatQShip at Honours level
of the Inmgtitute of Statisticians in the U.K.).

Jiaere the degree course-covers only olementary

statistics, entry would normally be io 11 :{(a) below.
Post-graduate qualifications in statistics may gualify
the candidate for experience credit or enhanced entry

point in Statisticians' scale, including promotion to (a)

T Personnél d¢ conception

{a)

Ingénieurs statisticiens—écononistes

(v) Ingénieurs des travaux statistiques

Notes

{(a)

Niveau exigé pour se présenter au concours
d'entrde: 2 & 4 ans d'études universitaires
en mathématigques ocu en sciences dconomigues.
Entrée sur tiftres avec licence en sclences
dconomiques ou licence en mathématigues.
Trois anndes a'dtudes avec examens & la fin

~ de chaque annde, la troisiéme annge &tant

(v)

une ammée de spécialisation par exemple:
Sconométrie, sondage, planification....
Dipidie "d'Ingénieur statisticlen économiste”
correspondant aux diplSmes universitaires
a*gtudes supérieures (doctorat).

Diplome exige: deuxidme partie du bacocalau-
réat en mathématiques 6lémentaires plus un
céoncours d'entrde. Deux annces d'etudes
avec examen 2 la fin de chaque année,
Dipldme dlingénisur des travaux statisti-
ques correspondant administrativement

dans le cadre technigue de la fonction
publique au niveau d'une licence
universitaire.




& ]

B/CN.14/CAS, 4/STAT/2

Annex IT
Page 3
TI. Executive class : IT. Personnel d'exécution
(a) Higher Statistical Officers and Statistical Officers (a) Adjoints techniques
(or equivalent grades in other countries).
{b) Assistant Statistical Officers (or equivalent grade (b) Agents technigues
in other countries).
Notes : HNotes
(a) Entry is by promotion from (b), or reguires a (a) Niveau du baocalaugéat premiere partie avec
University Pass Degree with statistics or concours. Une amnée d'etudes. Diplome
equivalent qualificaticn (e.g. Associateship at .' dladjoint technique de la gtatistigue.
Pass level of he Institute of Statisticians in
the UK). Higher posts by promotion only.
(b} Entry requires G.C.E. at A level or eguivalent (v) Brevet/élémentaire exige plus un concours
(e.g, Tntermediate Exanination of the Institute of d'entrée. Une année d'études., Diplome
Statisticians in the UK). In some countries these dlagent technique de la statistigue.

grades are linked to somewhat lower qualifications
as required by the general grading gtructure of the
local eivil services. ‘

TII. Clerical class | III. Commis statisticiens
(a) Clerical Officers: (a) Commis adjoints:

Supervisors ' : Controlleurs

(b) Clerical pssistants: (b) Commis agents

(1) Epumerators (i) Engueteurs
(ii) Computors (ii) Calculateurs

(1ii) Machire operators : (iii) Operateurs

Note Hote |

Butry requires the G.C.E. at 0 level. : Nivesu de recrutements: ecole primaire.
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TABLA II.
el Current?TfainingﬂProgfémme-
Hames of Trainees ' L Studying for grade :
—  rrofessional _ ___ Bxecutive
{a) S S B ) -~ (b)
Name of Bogiﬁning  Néme Of Beginning [Name of Beginning | Name of ' Beginning
training { and end training | and end | training | and end training and end
1 centre |of studies centre - |of studies: centre |of studies centre |of studies
(mo@th 1 (month (month - | (month |
and year) | and year) and year) and year)

Ycte @+ Professional : (a) : Senior Statisticians
b) : Statisticians

Executive : a) 3 Higher Statistical Officers and Statistical Officers
b; : Assistant Statistical Officers
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o COUNTRY veveanains
TABLE LI P
| Regular Statistical Programme Planned for 1965 - 1970
. o S 1065 19661 1967 1968 1969 1 1970

General gconomic and flanclal statlstlcs
.:ﬁNatlonal ‘acgounts | U o
'“Capltal formatlon ‘ ; S

Balance of payments: ; ‘ f T

Money and banking
! Insurance and rTeal Gstate j
i Flnanclal flows and balance$

H

POpulaxlon and. SOGlal statlstlcs

Populatlon

Employmenti ' ; 5 ;
Education ‘ j ‘ 7
Housing : : _ . :
Health E ; ; ;
Othér : ‘ : ‘ ? i
Productlonj dlstklbutlon, consumptlon : |

and serv1ces

Mlnlng and quarrylng

Manufacturing, electricity & constructlon

Comiercial agriculture, forestry and flsh1ng

Trapnsport and commurications

Dlstrlbutlon and services

Extérnal triade :

Wholesale amd retall prlces

Household Statlst10$
. . }

1
i

i

;Note : method offcompletion is b& inserﬁing-an X in the appropriate spaces.

: i |
! : !
i H ;
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TABLE IV

COTUNTRY cocusene

AD Hoc Inguiries planned for 1965 = 70
, o SR .. T .
-i Type of Inguiry .y ¥ P T
; : ; ; - % ) 1965 | 1966 | 1967 | 1968 | 1969 | 1970
Population fensus .
Agriculturai'Census o _— _ :ﬂ”f"w
Industrial Census
Othérsl/
|
: .

Note : method of completion is by inserting an X in the appropriate spaces

l/ Please specify.




ANNEX IV:

highest

Head Office Field O0ffice

return

Confidential — INQUIRY INTO STATISTICAL!
N TABLE I
Present establishment_and:gﬁaff_j Senior and Middle Level Statistician, Administrative Officersg, Clexicai Officers,
“or oceupie? posts only For occupied posts c;ly
1 2 3 4 5 6 7 8 9 10 11 12 13 14
No. { Title of | Occ. If occupied, | Sex {Year of | Wational or [Academic qualifica- Where obtained | Year Crade in Work performed including -If receiving training now
~ post unooc. | name of ' birth | expatriate tions (primary, completed | the service training but excluding '
- ~occupant ' gecondary, vocational, | in-service training Place {late of Lrade cn
professionaly indiecate return to

post
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COUNTRY tovernnenanns

_OFFICE STAFFING IN AFRICA

Field Supervisors'and Machine Operators. Regular Programme Includiﬁg "Experts", if remaining 6 months and over

15 - 16 17 _ 18 - 19 20 21
Jf expecting further training . - Type of appointment If temporary contract, or If permanent
— ( permanents 1 other non-permanent, date of
Field of study "~ Piace Expected temporary contract: 2 termination Pogsibility of 1 I yes,
(e.g, general o ' date of secondment: 3 - _ : leaving the service expected date
statistios, agricultural ‘ departure miltilateral: 4 Yes/no Year and month
statistics, demography, (month bilaterals: 5 , '

etes and year) othert 6)
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A¢ Hoc Inquiries only . . !

Number of recruits

_.._?Tyye-of Inquifyg?:{ ;~: §ééf f.‘ | éenior_ Junior

Office | Pield | Office | Field

Population Census: f 1965 E
) ; 5 1966
1967
1968
1969
i 1970
Agricultural Census 11965 .
! ] _ g 1966
1967
1968
1969
o 1970
Industrial Censgus 1965
L 401966

1967

B 1970

Othersg/-

a/ Please specify.
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Patrt 1: Reoruitment to 1970

.. B/, 14/ CAS.4/STAT/2
CeANMex - IV <
Page 3.

COUN T'R Y

TABLE IIl

Regular Prcgramme_ .

l R

é‘ Numbér to be recruited each yeagi

O S L :
Professional Stgtisticiansa . .ooow e bl e e b

(a) S@nlor Statlstlclang
- (b) Statlstlcians !

:
I
Executlve class

Offlcers
{b) A551stant Stat. Offlcers
Clerloal class ;

(a) Clerical Officers
(b) CGlerical Assistants’

(a) ngher Stat. Offlcers & Stats

1965 | 1966 |1967 | 1968|1969 | 1970. [rota1 1965-1970

Part 23 Supplémentary information for persons you hope to recriif

Na@é Post Age Acadenic qualifigations |

- Mechnical Agss'ce or |Probable date of

‘Qovernment employee recruitment
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Current Training Programme

TABLE V

COUNTDTRY ..

m/C\I 14/CAS 4/:;1! !’|z 7
Annex IV
Page 5 °

@B RO R OAU O B0

a/ Please indicate name of cenire.

_ = 1
Names of tralnees in African cenﬁres‘gnd abroad = 1
i M ‘ beoomlng avallable “ing - “e
' G{lI‘ g d e g R ;_ s
‘ £ | 19651 1966 ;wl967 . 1968 - 1969 1970 - 15
'Professional Statigticians : g
(a) éénior Statisticians : f
(v) Statlst1c1ans { : E
Executlve class ;L :
(a) ngher Stat/ Officers| ’ !
. & Stat. Officers | e
(b) Assistant Stat. : |
© Officers | ; ‘ »
;
i‘
!
T

e
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. TABLE VI - ..

COUNTRY oonaonen.oocnooo

Future RequizemenxsuﬁgrfTraineesj

~(exclude those already in training)

i . i
grade . 19 } 1969, .} .1970
. . i ; q SN
'ProfeBSional Statisticians~f“'“ ﬁﬁm o R TER 3 I
(a) Séﬂior Stetisticians % i g
(b) statisticiane, b : ?
. ‘ R L =
Executive . class ! b g
(a) H:.gher Stat. Officers | | f
' & Stat. Officers G ; :
(b) A551stant Stat. : ; ;ﬂ
Offlcers ; ; :
: |
| : |
s i 4
- g
: i
f ;' |
; i
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COUNTRY sococccean

& coo b o

Confidential TABLE VII
'?@ﬁ Regular Statistical Programme Planned for 1965 - 1970
1965 1966_ 1967 : 1968 1969 | 1970

General economic and financial
statistics

National accounts

Capital formation

Public finance

Balance of payments

Money and banking

Ingurance and real egtate
Financial flows and balanoces

Population and social statistics

Population
Employment
Bducation
Housing
Hezlth
Other

Production, distribution, consump~

tion and services

Mining ard guarrying

Manufacturing, eleciricity and
gonstruction

Commercial agriculture, forestry
and fisghing '

Transgport and communications

Digtribution and services

External trade

Wholesale and retail prices

Hougehold gtatistics

Lol

Note:  Method of completion iz by inserting an X in the appropriate spaces.




