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STAFF /ND ADMINISTRATIVE QUESTIONS

I This report on steff ond administirative cquestions focuges moinly on
the recruitment and manogement of perconnel, troining, staff welfore ond
other administrative motters.

2e During the fourth mocting of the Conference of Mindsters, the secretoriat
was specifically requested to Africanize BCi's staff to the extent of 75 per
cant while toking into zccount the reogrophical digtritution of posts to be
fill&éa

3e In this comnexion ond with regerd to established posts in the repular
budpet, 119 of the 109 profussional posts for the bienndiun 1978/79 cre oceupied
by Africons and 43 by noneifricans, leaving 27 postes mot yot filleds Out of

X

these 27 posta, 15 are alreacy committed for Africons (sce teble 1)e

be If we include in the fifriconization exereige 211 the poste ocoupied by
Africensg, regardless of the sources of funding for the posts, it appears clearly
fron the figures given in toble 2 that the steffing of ECA is composcd 8040 per
cent of Africans ond only 13,2 per cent of nom-ifricens (zee table 2).

5 Regerding the guestion of Africanization, cttention ghould be drewn to
some of the difficulties the sceretariat often ecncounters in this exercise,
egpeeially in view of the reluctance of nexmber Stotes to release competent
staff from thelr national services for permanent epployment with ECA.

Oe The secretariat ig ewerre of the poueity of exccoutive pergonnel ot the national

level but at the same time it is convinced that certzin seerificos are csgential

if competent stoff are to be placed at the disposel »f the gecretariat to enable '
it to perforn effcctively for the benefit of nember Statosc.

T Until such time cs thosc soerifices are made, the secretorint will continue
to side=step the difficulty by recrutins ts consultonts Africans who ore not
available for peruosnent camployment in 3Che In roplying the Afpriconization
programe to this formuls, curing the period from Janunry 1977 to supust 1970
BECA recruited 136 consultents for the preporation of regionel reports as well

an for work in specific fields of concern to the leost-cevelopped Africon
countries and also for visits to Africon countriecs to provide technical advisory
servites on requeste



o\

E/CN.14/EC0/150
Page 2

8.  Tn 197 severzl consulfaticn missions were mounted with funds from the
African Trust Fund, BCOUAS ond UNDP in the context of the new role of ECA as
an exeguting agency. '

G, Out of 136 consultants, 123 or 90 per cent were Lfricans. In 1977, ocut
of 73 éonsultants, 69 or 9445 ner cent were Africons while <during the first
eight months of 1970 cut of 63 consultants, 54 or 8.7 per cent were Africanse
The rether low percentaze of African nationals recruited ns consultents in
1978 1o cdue to the fzet that more and more congultations are requested in very
hipt=level technical fields in which it is difficult to find competent African
candidaten.

10, It skould be noted thot sone consultants were recruited fronm African
countries which were underreprésented in the seeretorist or even not represented
at all such zs the Ivory Cozst, Gabon, Lesotho and Surziland.

11:. The seccretariat welcomes this kind of compronige for it enebles it not only
to assoclate Africons more closcly with the sceisl and economic problems exdsting
in the African countries and/or how they are being eolved but also to evaluate
professionzl personnel that might subsequently decide to seck cmployment with
BCA 23 permanent staff menbers.

12. As regards the cquitable pecgraphical distrilution of estzblished posts
apong the Stotes of the various suorepions of the African continent, tables 3
and 4 in the annex to this report indicate in detail the situstion as of 1 July
197, The imbalance which is clearly shown in those tables is duc to the
probles of lack of prefessionzl perscnnel, which is more serious in certain
States thon in others, some of the latter having even excceded their quotz
within the United Nations Secretarint as 2 wholes Sericus thought showld be
ziven to the waya and neang of elininating the imbelance. The secretariat has
been concerned with this problem and, whenever a choice has been possible and
quzlifications equal, it hes given preference to condidates who were nationals
of counirdes underreprescnted or not represented at all in the ECA sceretarizt.
The consequence hes been that nominations of nationals from overrepresented
countries have often been kept pending, tlms keeping posts of responsibility
vacent during long perioda which it had been hopoed to £ill with notionals of
underreprescnted countriess This policy of ®freczing" vacant posts hinders
the inplementztion of programmes for which such postes have been carperked and
cannot be contimied indefinitelys That is why the scceretariat hopes that
conglderationp will be given to this vexced problen of geopraphical distribution
and guldolines will cmerpc.

13« The secretariat hns been eoncerned with improving conditions for carcer
developnent and for the welfere of the staff cmployed in KA.

4. As regards career questions, whemever it has been possible, the secrcteriat
hzas promoted the post decerving stoff memberss Nevertheless, it is still faced
with some difficultiecs, since The promotion of deserving staff metbers bas not
alweys been posaible, either bocause the programme for which they were fecruited
did not include any cstablished woets on which to implement 2 promotion, or
because the desire to epsurce proper representetion of 2ll States in the
secreteriat has gometimes led to the recruitment of qunlified condidates who

were notionels of o country which was underrspresented or not represented, rather
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than the promotion of existing steff nerbers, cven though they might be
desoervinge That policy ie {air to underrcpresented countrics and ensures 2
greater peasure of justice.

15, Horcover, the carcer devolopment of staff members heos been enhanced by
organizing training scninars (in 1978, 340 hours of treining were provided in
the course of 10 seminars) and lensusse coursese It will be recalled in this
respect that the Conference of Ministors held ot Hinghese had alrendy requested
the secretariat to pursue this initietive. Within one year 1,624 hours of
English courses, 1,315 hours of Pronch coursce and 304 hours of Arabic courses
have boen prowideds These vesults cre cncouraging, but still resein rather
linited, especially as concerns firnbic, where cfforts are hampered by the

lack of resources ot the disposcl of the seorcteriat, meking it difficult to
establish Arcbic a2s a working languepe of ECA on z prr with French and Englishe
Difficultics in this ficld were deseribed in grocter detail ot the mecting of
the Executive Comaittec held in May 1970 at Kheartoun.

16.  4s regords training, 04 hee just launched @ Trainin- Programme for Africen
Translatorse The purpose of thiz project, which is nmost challenging end unique
in thig ficld in the entire United Nations systen, is not only to cenmble Africans
toe accede to this important profession, where the lack of personnel is seriously
handicapping the work of the seerctariat, but alsc and sbove zll to focilitate
comtmnications and understanding anong the differcent linguistic groups of the
continents In 197 2 first teon of eipht Africon trainccs participated in the
programnes The progromme is expectod to prepore cround ten African tranalastors
for the general exenination coeh year, over an cstimoted period of ten yearss

17«  As for staff welfare, the sceretariat is decling with this matier by
inplementing the recommendntions of the Staff fAssocistion and of the Joint
Advisory Committec whenever poszibles For instonce, during the difficult
period when hostilitics in Eibdopis were adversely affecting life in Addis
Aboba, the seeretorict hed to toke exceptionel measurcs tending nainly to
irprove security ond bhealth arrangenents sor the staff, as well as the supply
of products of vital rccessitys The sceretarist is proteful to Undted Nations
Hecdquarters for its understanding and for the finoneizl sacrifices which it
hos contributed in such emergoeney cirecunstances, in perticuler to expand the
facilitics of the ECA clinic, and for the anthorizetion granted to cxpatriate
staff members to toke rest ond recuperation leave elsewhere than at ECA heads
quarters in the vear in which they do not toke their hone leaves The sceretorin
is equally grateful to the Zlldopian Covernment, whose efficient co~cperation
and peodwill have nover failed it.

16 . At repgards other adminiatrative pottors the secrctoriat is now ocoupying
its noew premises. The new ICA building hes ten storeys. Yt cost §$US 14.3
million ond inclodes not only functional ond well-equipped officos and
conference roong, but zlso podern restrurants and o ecfetoris, whiek will be
oponed very soolle L seeretorist hos hod occwmsion to apperl to 211 member
States of ICH4 with a view to cbteining decorations for the building, reflecting
the vorious types of African culture znd art. S for, several States have
responded favouradly to the appenls Thoe secretoriet is groteful to them and
wighes to repont the appesl to thwse which for somw reason or other have not
yet becn able to give o positive answer to its roquest.
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12, The sane building bousces the loppest library in Afriecs, ot lecst as
regards ocononic inforuation relntins to the Afviean continent. The I0A
librory conteing 150,000 Lools, thousonds of United Notions publicetions
concerfiing the Africon cconony, officizl ond privetc publicotions concerning
Africa, 500 ccononie perdodicals to which the Cormisgion subscribes and rmch
¢lge tesidess This hupe docunentation, which has been poinstekingly collected
over sone 20 years, is unfortunctely not fully used by nomber Stotes. So far,
only BCA staff pembers and gone Africon ond oversens researchers hove nade use
of this proat hoard of ceonomic information on Africn, /frican States should
be chle to npake full use of the rescurces of the library, which is reclly thedr
own. In so doing, the large sunc of roney they spend to cbizin elsewhero thoe
econonic information which is currently cvoilable dn this libreary would
represent savings which could be used for their own nationzl projects. The
scerctariat's purpose here is to recall the existence of that pool of resources
end it is considerins the moot efficient ways end wmesns of placing it at the
Cispoeal of all African Stotog.

20, On the same subject, the seeretariat is considering the establishmant
within the TCA sceretorint of a spoeific seetion for investment foagibility
studics and promotion. In previous yoors, /fricon sgoneles and Govermments
have more and more froquently requested HECA to undertzike ussful curveys both
on the nationsl sné on the multinzticnal level the object of which would be

to improve the socizl and cconomic lot of the peoples of Afrden ap effioiently
as possibles It wans in order to respond apeedily and poeitively to this
importent chrllenge of scoelomocononic developoent that o scetion responsible
for studics on investnent promotion is being cetablished in the BCA secrotarist,
That section will be the focol point which will co-ordinnte within ECA the
icplementation of projects designed to enpure inereascd invesiment of avodlable
capitals. It will be setive in multidisciplinery ficlda and will uwtilize '
nethods of preliminary research such as prefeacibility or foasibility studies,
thie cffcetiveoness of which will hove to be evelucnted.

21a In bricf, its functionnl objcctives will bes {a) to provide promptly
congultants of appropriste levels and compotence to ensure the efficiemt
ioplementation of profecsibility onc feasibility surveys; (b) to formulate,
after cvelusting the consultants’ reports, recommondations decrnied relevant

for Governmontsy {¢) to help Govermuents and businescucn to localize and

seleet investment sgources suitable fopr cach specific goectors {a) to idontify
and promote fecsible notionnl and multinationcl developnent projects, and
assist in their design ond finalizetion; ang (e) to provide assistonce, in
comoperation with the Staff Development Progresme, for projections and analyseae
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Table 11 I, Profecsionnl staff ermploved by HUA on regular posts
USC D.2 Dol PS5 P P,3  Pa2/1 Total
Ae On board "
iv  Africans 1 1 10 16 29 I 18 119
2s NernwAfricans - - 3 6 i 13 7 L3
B:. Posts committed
l. Africans - - - 2 &2/ 52/ & 15
Ze Non-Africans - - - 4 1 - - 5
Ce Vzcancies
Total regular posts 11 13 2B kS 6 33 189
Africans as % of total 100% 100% 76,92 64.20 68,75 79.03 75.86 73.62
Non=Africans as % of total - - 23.(8 3§o?1 3].'25 2@*9? 2!]-; ].A 26.%
IT. Comparison of firmures regarding suthorized posts
1974 1677 1978
UsG 1 1
D2 1 1
1 11 13 13
P.5 25 27 2L
P.k 40 47 48
P.3 61 63 63
P.2/1 33 33 33
GS 300 383 33
Total L72 568 570

&/ Including CTNC post from headquarters.
b/ Ineluding onc ECU post from headguarters.
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Teble 1:  IIT. 3taff situstion (verwler posts
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Total  ifrdicans % oof totel Non=/fricons % of totnl

1974 436 359 61.8C 79 13.12
1977 476 407 0550 69 1«50
197¢ 530 467 82,11 63 11.{9
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Toble 23 I. Staff employed by ECA by level of posts (including MULPOCs)
USG D2/L7 D/L6 PS5/LS P4/L4 P3/L3 P2-1/LL2-1 G§ Total
A« Un board
1. Africans on regular posts 1 1 10 16 29 Li 18 8 467
2+ Africans on extrabudgetary posts o )3 3 7 21 5 7 67 111
3« NonwAfricans on regulear posts ~ -~ 3 6 1 13 7 20 63
Le Non—africans on extrabudocotary posts -~ - 6 & 1 3 - 3 17
B. Pogts committed
1, Africans on resular posts - - - 2 ﬁﬂ/ SE/ L 5 20
2+ Africangs on ocxtrebudgetary posts - - 2 2 7 2 1 1 i5
3¢ Non-ifricans on repular posts e - - A 1 - - - 5
Le Foneifricans on extrabudpetory posto - 1 - 3 2 2 - - G
Total 1 3 24 Ly 79 74 37 LuL 706
Cs aeancices
1. Repular posts - - -~ 1 1 2 4 10 18
2s Extrabudgetery posts - 1 1 13 13 3 - 12 L3
Total poots A 25 593 A WTTTEesT w7
Lfricans ne % of total staff 100 66,7 62,5 1o 772 5.7 8l.1 94,8 B6.5
Non~{fricans as % of total staff = 333 375 Wb 228 24,3 18,9 H5e2 13,2

2/ 1Including one CINC hecadquarters post.
E/ Including one BCU headquarters post,.

OST/00a /Y1 No/2

¢ o8ug
Xouy
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Teble 23 II, Profeccional ctaff epployed by ECL on extrabucretary poste

Le7 L« L5 Lubi  Le3 Lo2/1  Total
fie On {Joal"{ﬁ
1, Africone 1 3 7 21 B 7 Lt
2, Nope/fricanc - 6 4 1 2 - 14
B. Posto cormi, itted
1 Africans - 2 2 7 2 1 14
Zs Nonwifricong 1 - 3 2 2 - a
Ce Vacancics 1 1 13 13 3 - 31
Total extrabuizetary posts TTETTTE T T B 111
~ Adricans ec % of total B0 4B.5 56625 90,32 5033 100,00 725
T HoneAfricone oo B of total O Sheh L3475 G 68 41,67 - 2745
ITY. Professional stoff employed by MULPOCs ag of 1 July 1@
p2fL7  DL/L6  P5/LS  PL/LL P3/L3  P2/1eL2/1 Total
Nianey ~ ffricans - - 1 2 1 1 5
None/fricons = - - - - - -
Luccka w ffricons - ~ 1 ; - 1 6
~N0n~[ifricans - — e . - - -
Yaounde w ffricenc - - 1 2 Z - 5
Nonw/ifricoans = - - - - - -
Gisenvi ~ ffricnng - 1 - 1 - - 2
Non=fdricens = - - 1 - 1
Tenglers - /fricans - 1 - - 1 - 2
Mon=Africons - » — : 1 - - 1
Totsl e 2 -3 10 5 2 22
4tfricans ns % of total - 1005 1007 o0 30 100% GG, 9%
Non=Africans as % of total = - - 104 204 - G.1%
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Table 23 : IV, levels and countrics of origin of chiefs of divisions, officers
sectione or units (1 September 197)
Division, Office, Section or Unit Country Level
1, C/BINEr OFFICE OF THE EXBECUTIVE SECRET/RY
1.1 Ezxecutive Secretory Niperia UsG
1.2 Deputy Exccutive Sccretary Congo D.l
1.3 Security Unit CGuyzna ?s?(@fx)
2. OFFICE OF THE SELCRET/ARY OF THZ COMMISSION Topo P4
3. INFORMATION SERVICES UNIT UX/Southern Rhodesia P.5
4e TECHNICAL ASSISTANCE CO-OPERATION AND
OPERATIORS OFFICE Nigeria D.1
Be POLICY AND PROGRAMME CO-ORDINATION OFFICE Sierra Leone D.1
6. ECONOMIC (QO=OPERATION OFFICE UK/Southern Rhodesio Dl
6.1 MULPOC = Niamey United Repeof Camercon  Le5(SPA)
6e2 MULPOC - Lusaka United Repe of Tznzania L.5
6.3 MULPOC ~ Tangiers Suclen Dl
6.4 MWILPOC - Yoounde Senepzl L5
6.5 MULPOC = Gisenyi Zeire L.6
7. ADMINISTRATION AND CONFERENCE SERVICES DIVISION Upper Volta PS5
7+1 Personnel SGection United Kingdom Ps4
7eZ Clinic Vocant Pcfﬁ.
7.3 Budget and Finance Section Malaysia Pab
7ol Conference Services Section Botsuons P
7+b Documents and Publishing Scrvice United Stetec of Anerdica Pa3
76 Translation Services Belgium P.
77 Genercl Services Section Triniced and Tobago Pe3
78 Library Sudan P.3
7+9 Dete Processing Scction Medapascar Pal
7.10 Conrmnications Centre Ircland FS.6
7+11 Building Managonent Undt Ethicpia P.
£+ SOCIO-ECONOMIC RESEARCH ZND PLANNING DIVISION Ervpt D.1
841 Socio~economic Policy, Plamning ond
Projection Scetion Voconcy P.5
B+2 Sociomcconomic Survey & Analysis Section Epypt P.4
€s3 Fiscal, Monetary & Finonce Policy and
Institutions Scetion Sepepal Pe3
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Tzble 238 IV. Levels and countrice of O?IL}R of chicfs of divigione, cfficcﬁ

sact1ons or unite opof 1 5

Septerbor 197 (Continued )

Division, Office, Section or Unit Country Level
9. JOINT BCH/FEO :(GRICULTURE DIVISION Niperis Del
9.1 Food and igriculturc Policy & Plonning Section Indin P.5
9«2 Agricultural Procduction, Instituticns znd :
Servicesn Scetion Vacaney P.5
93 igricultural Morketing Section Erypt Pol
10, JOINT ECA/UNIDO INDUSTRY DIVISION Kenyz Del
10,1 Indeetrizl Development Section Japen Pe5
10.2 Industricl Operations Section Vecaney Ps5
10,3 ECA/FAD Forest Industrics Advisory Group
for ifricn United Kingdom Pa5
1044 Housing, Construction and Physical
Plenning Scotion Benin Pa5
11. INTERNATIONAL TR/DE AND FINANCE DIVISION Haiti PeS
11,1 Trade and Finoncizl Relations with the
Developed Horld Section Tozo P.4
11,2 Trade znd Finsncicsl Relations with the
Third World Countrics Section Zenbia Pl
11.3 Intre=ifrican Trode and Finsnce Scetion Suden P.4
11.} 4Lfrica Trade Centre Central African Empire PuJ3
11.5 Joint. BCA/CINC Unit on Tronsnational
Corporations Malawi P.5
12, 30CIAL DEVELOPMENT DIVISION Ghona Del
12,1 8Socizl Policy, Planning and Rescarch Seetion  Ghana P.5
12.2 Integrated Rurzl Developrient Scetion Minli P.Y
12.3 Voluntary fgencics Programme HMadarascor Ped,
12.4 Youth and Social Welfore Section Ugende P.j
12:5 Trezining & Rescarch Centre for Women Ethiopiz Lady
13« NATURAL RESOURCES DIVISION Kenyo Del
13.1 Mineral Resources Undt Ronaniz PeS
13.2 BEnergy Resources Init Romoanin Pu5
133 Water Resources Unit Sudan P.5
1344 Secience and Technology Unit Ghana P&
13.5 Invirconnent Unit Kenyza P.5
13,6 Cartography Unit Nigeria P.5
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Trtle 23 IV, Lovels 2nd countries of origin of Chiofs of Di:vi_gg‘.ari@ officeg
ceetion or unite o5 of 1 September 1070 (continued

Division, Office, Section or Unit Country Level
14+ TRANSPORT, COMMUNICATIONS /AND TOURISM DIVISION United Rep. of Canercon Dl
l4el Transpert Section Vacancy P.5
14,2 Trans—ifricon Hishways Programoe Ethiopia Pud
1443 Compmunicztions Unit Ghanz P.5
444 Tourisn Unit Nirer ‘ P.2

15« PUBLIC ADMINISTR/TTON, MANAGEMENT AND MANPOWER
DIVISION ' Niperia D.l
15s1 Public /dpinistration and Manepenent Sceticn France P.5
15.2 Budpeting and Financizl Managenent Section Sierra Leone P.3
15,3 Manpower Developrient Scction Kenya P
16, STATISTICS DIVISION United Kingdon D.1
161 Generzl Feonomic Stztistics Section Senegal P.d
16,2 DBemographic and Social Statistics Section Madoznooar P
16.3 Data Bonk Dominica P.4
17. POPOLATION DIVISION Alperia P.5
17.1 Population, Plenning znd Policics Scetion Ghana Pud
17.2 Fertility and Mortality Stucice Section Rigeria P.4

17.3 General Derppraphy Section Vacancy Pol
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T=ble 33 Lfricon :;*h L nmembers in PG/ scoreterint on resuleor and extrebudretory
posts 1/ nc of 1 July 1976 (o7 ne t:t."n:-.lﬁ: v ond level)

Nationality USG D2/L7 D1/1E P5/L5 FL/LL P3/L3 Pe=1/L2=1 GS Totel
1- I—ll{jer’la - — - — 1 1 - - -7
2+ fnsolo - - - - - - 1 ~ 1
3+ Benin - - = 1 1 1 - a5
4e Burundi - - - - - - 1 1 2
5e Botawons - - - - 1 - 1 - 2
6. Cope Verde - - - - - - - - -
7« Central /frican Empire - - - - - 1 1 - 2
£+ Chac - ~ - - - - 1 - 1
Ge Conoros - - - - - - 1 -1
10, Congo - 1 - - 1 1 1 - 4
12. Erypt - e 2 2 2 1 - - 7
13+ Ethiopi- -~ - - - 5 2 2 370 379
14 Beustoricl Guines - - - - - - - - -
15. Gobkon — — - - - - - - -
16, Gambia - - - - 1 1 1 - 3
17. Gha - - p L 1 1 1 312
10- Guin““ - — — — - - - 1 1
19, Guinea™Bissau - - - - - - - - -
20s Ivory Coast - - - - - - - - e
21ls Kenyo - - 2 1 > — 2 - 10
22« Lepotho - — - - - - - - -
23e Liberiz - - ~ - - - - - -
244 Libyan arab Jamchiriyn - ~ - ~ - - - - -
T Medapnseor - - - 1 3 2 - 1 7
264 Ninlawi - - - - 1 1 1 - 3
27, Meli - - - 1 1 3 1 2 £
2£. Mauritanicz - - - - - - - - -
28s Mrmuritius - - - - - 1 ~ -1
30 BHoroces - - - - - 1 - Lk 5
31. Mozomzique - - - - - - - - -
32+ Nifor - - - - 1 - 2 2 B
33« Nipgerin 1 - 2 2 1 1 1 1l ¢
34e Reoncs - - - - - - 1 - 1
35, 3ao0 Tone snd Principe - - - - - - - - -
36e 3enegel - 1 - 2 2 2 - - 7
37. Scychelles - . - - - - - - -
e Sicrre Leone - - 1 - 1 & - - B
39. Soneldn - - - - - 1 - - 1
4Ge Sudon - - 1 1 3 1 - - B
I‘-l-l.i Swunzilond bd — - - i - - S
L2+ United Repe of Concroon - - 1 2 2 3 1 9 18
43e United Repe of Tonzamico - - - bl 2 & 1 3 14
Lhie Tooo - ~ - - ) 2 2 11¢
LEe Tunioin - - - - 1 1 - - 2
46s Urmanda - - - - 1 1 4L L 10
L7« Upper Volta - - - 1 1 1 - - 3
L. Zoire - - 1 - - 6 2 312
. _ . o y ey o 1T I 1
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Teble 43 /ppeintpent of ilricons to srofucsioned poste under the reqular budeot

in the Unitcc Notions Scerctarizt subjoet o sooqrophies] digtrilution
{by subrerdon  onc oy notionality)

Numbor of steff Number of staff

Surpegion snd country &8 a%"l?%}g?& %2 ?‘c’iﬁi?ﬁ?i’w m?%.ﬁi&“

Central fAfricon subresiun 17 32 -
Lnpols - 1 2=7
Burun:ii 1 2 2=7
Central Afrdicen Ewire 2 2 247
Chad 1 3 =7
Congo il 5 27
Ecuetorial Guineo - - 2y
Gebon - - C Pef
Rwandn 1 3 2=7
S5z20 Tome and Princinc - - 2=7
United Republic of Cenmcroon 1/ 3 a 27
Zedro y B 10 27

Eastern ond Scuthern African subregion 43 EC -
Cororaa ' 1 1 =7
Ditbonti - - -
Ethicpic y 7 15 2~7
Kenye ;1_/ 7 14 2wy
edegascar 1/ E 7 27
Sornalin 1 1 £ Pne'7
Ugonda 1 b 14 =7
United Republic of Tonzanin 1f > 14 27
Botowena 2 2 27
Lesoths - 2 2P
Malowi 2 1 27
Meuritius 1 7 P}
HMozanbique - - 27
Sevcehelles - - ey
Suzziland - - 2=7
Zanbiz 3 2 2u7

Nopth African subrepion 1G ac -
ﬁlgez’ii/l/ - iz £=G
Egyot L 3 25 3-E
Libyan Ared Jamchipdya - L B
Moroeco 1f - g 3-8
Sudan 1/ & G &7
Tunisiz 1/ 1 18 2=7

g
i/ Countrice whose citizene ore over—represented »t the Undted Netions.
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Tzble 43 @m:.nt%nt of Lfriceng o profess *>n€_m£out:; vnder the rosulor budset
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in ECA in United Naotions Desira®le
Sulregion and country e as ot Y7/1976  as 2t 31/12/1977 range
Yest Africen subrepdon LG 103
Benin 1/ 3 & 27
Cape Verde - - 7
Gombia 3 e 2=7
Ghano 1/ 6 15 27
Guinea - 5 27
Guinez -Bisaan - -~ 27
Ivory Coaot - - 27
Liberia - 2 27
Mali 1/ L 9 2=7
Mauritonia - 1 27
Niger 2 3 2=7
Wigeria 1f 7 1¢ . L9
Senem=l £ 11 2~7
Sicrra Leone 7 13 27
Togo 1/ 7 9 27
Upnoer Yolio 2 3 27
Totel 116 303 -
Scuthern Rhodesiz (UK) . 2 - -
South /frics (UK) e e e b 10 Ol -
Grand total 110 313 114-359
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