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1. This report on Dt~ff ~d ~Coinistrative questions focuses m~inly on 
the reoruitment ane r.ln.nnEGI:lent of pcrconnel, trc.inine. st.::.ff "elfru:-e c.nc 
other adDinistrc.tive m~tters. 

2. During the fourth mootinc of the Conference of Iilinisters, tl:e ,xJcret;::riut 
lias spccifio~lly requestet!. to /d'ric::mizc 3:!" I s sti!ff to the extent of 75 pcr 
cent while tcldnC into e.ccount the r;eogrc"phic2.l distribution of posta to 00 
filled. 

3. In this connexion :-nG uit!:. 1"'03Ud to cstnblioheG posts in the r(:cu1z..r 
buclLet, 119 of the 109 profoaoion,,-l poste for the biennium 1978/79 ~e ocoupied 
by l,fricmlS =d 43 by non-Afric,,-ns, l=vin::; 27 poctE not yet filled. Out of 
these 27 posta, 15 nre ".ll:'el.'.c'y eomr.dtted for Afric::ms (see t~.ble 1). 

4. If·we include in the l.fl:'icz::niz;::tion exercine 2.11 the postll occupicd by 
Airicens, re,g(1rdlcss of the zourcC.:::J of fundinc for the posts, it nppears clearly 
frem the figures eiven in tuble 2 th~t the Dt~ffin8 of EOA is co~poaed 36.8 per 
cent of l.fric= role: only 13.2 :oer cent of non-Africcns (see table 2). 

5. Regarding the que"ticn of l,fric;::m1zl.'.tion, attention chould be drawn to 
sorne of the difficulties tIm secrott:.ri~.t often encounter" in this exercise, 
espccially in view of the reluct=ce of ne::t!.ler Stateo to release corapetent 
staff frem their natiollZll service" for perr.mnent epplo~cnt '·lith EOA. 

6. The aecretc.riat ie ~.Hl:.re of ttle pe.ucity c,f executive peroonnel at the national 
lavel but at the sar::e tiEl8 it in convincec' thd certain sacrifice!:: =e ensenti~l 
if ootlpCtent at::.ff nre to b" pl~ced "t the o'i"l'o13;:,.l ::If t:1G cecretc.riat to enable 
it to perforn cffoctive17 f?:t" the benefit of r.ler.i~el'" Ztatcn. 

7. Until Guch time c..s those sc:.crificeo r!rC nade, tho sccrct~ir'.t "Hill continue 
to "ice-step the difficulty ':Jy recr'Utins ;:"8 consultc.nto Africans >lho c.re net 
"vuilable fer per=ent ",raployr.ent in EX;f.. In "?plyiIl[; the l.:fric,,-niz,,-tion 
proer=e to this forrule., curinG the periac'. frcr.! J=tlC~-1 1m t.o Aueust 1978 
meA recruited 136 consultants for the prcpal:'atian .of regional reporto aD well 
aD for work in specific fielc~s of ccmcern to the lc:::st-Geveloppec f.fric:!.n 
countries nnd ,,100 for visits to f.fric:ln countriee to provide technical advisory 
servi0.ca on request. 

'f. • 
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6. In 1978 seve,ral cOllGUltatian t:d.ssion.s were r.xountec with fu.nd.s from the 
African Trust Fund, EI:Ol~AS 1".lld UNDP in the context of the new role of FC.A as 
an executing agency. 

9. Out of 136 consultllllts. 123 or 90 per cent were l.1ricans. In 1977. out 
of 73 consultants, 69 or 94.5 per oent were Jti'ricc.n.s Hh11e 'curin[; the first 
eiGht tlOnth.s of 1978 out of 63 consl'llt.:.nts, 54 or 85.7 per cent were l.:i:'ricans. 
':rhe rather low pereentp.ee of f.:fri= nntio=1s recruited ns consultants in 
19'78 ill' due to the fact tlw.t !:".ore and r.nre consultations are requeEltee! in very 
hieh-levEll technical fields in which it i" difficult to find cocpetent Africnn 
candidates. ' 

10. It shoule be notoc toot 0000 consultants were recruited froc f.:i:'ricnn 
countriel1l which uere underreprosented' in the secret=iat or even not represented 
at £'.11 .such 'Os tho Ivory Coast. Gabon, Loootl10 "!ltd Swc.zillllld. 

11. The secretariat llelcomcs thi,s Itind of cor.lpromse for it enables it not only 
to ~sociate I.:i:'riccns core closely with the social ane! econocic problems existine 
in the J.fricp.Il countries ~!or how they are beine solved but also to evaluate 
p,rofessional personnel that might; subsequently eecide to seek omploycent with 
iX:A as permanent staff cembers. 

12. As regards the equitable eeographical distribution of establiahed posts 
=ne the States of the various subreGionS of the African continent, ta;,les 3 
and 4 in the annex to this report indicate in detail the situation as of 1 July 
1978. The itibalance which is clenrly si>:n'lll in those tables is due to the 
problem of lack of professional per$Onncl, which in llPre serious in certain 
States thon in others, some of the letter havine even exceeded their quote 
within the United Nations Secretariat an 2. whole. Serious tb:>uaht should be 
;:;ive:n to the ways l'.nd naans 0:1: elicinatine the im:'alance. The secretariat has 
been concerned with tMs problctl and, whenever a choice hP.s been possible and 
QU""liflcations equal, it has eivon preference to candidates who were nationals 
of countrlies underrepreoonted or not represented at <'.11 in the FC.A secretariat. 
The consequence hns b<;on that nomi=tions of nationals from overrepresented 
countries have often been kept pending. thus keepine posts of responaibility 
vacant during lone perioea >Thich it had been hoped to fill with nationals of 
underrepresented countries. This policy of "freczina" vacant posts hinders 
tho icplocentation of prozr!lt1r.1es for wMc!>. such posts lw.ve been ea~ed and 
cannot be continuee indefinitely. That is why the seeretnrint hopeD that 
conaideration will 00 civen to this vexed probleo of ecozraphical distribution 
and guidelines will coerce. 

13. The S()creta.riat lk~s be«n concernec1 with icprovi!l£l conditions for career 
developwnt and for the >Ielfare of the staff ecployed in 3::A. 

14. As regards cereer questions. whGllElver it has been possible, the secret"rlat 
has procotec1 the cost decervinc staff members. Nevertheless. it is still faced 
with sOllle difficulties. since the promotion of dellervin[; staff Ill..cbcrs lias not 
nlwl'.ys been possihlG, either because the progr=e for which they were recruited 
did not include any established :?Osts on llllicn to implement " procotion. or 
because the desire to onsuro proper representation of all states in the 
secretariat has somotwes loC: to the recruitment of qualified c=didates 'Ilho 
were nationals of " country which W1lS underrepresented or not ropresented. rather 
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tI= the proIilOtion of e,dstinG etaff r.'Of.locre, eVen thou:.:;!-. tl107 might bo 
cesorvine. T~t policy io £r.ir to underrepresented countrios 3nC ensures a 
greater oennure of justice. 

15. Moreover, the career cevolopmcnt of st~ff neoburs hZ'..S been enhanced by 
ore=izin;:; tr<:cininG sOr.Jiners (in 19'78, 340 hours of tl'c.ininc were provided in 
the course of .10 scr.J.nc.ro) Gnd l<:n[lU,,{;e coursos. It uill be rccallod in this 
respoct thnt the Conference of /.Iinictore hold at Kiru::l'lacC h~ -alro~y requested 
tho secretcriat-to'pursuo this initiative. vlithin one 'j01Y.r' 1,624 hours of 
Enelish courses, 1,315 hours of F';:onch cours~s ~Jld' 304 hours of 1'.1';:,.:-ic courses 
have been pro~idecl. Theoe ~eGultG ~rc'cncour~inG, but still rork~in r~ther 
linited, especially as conCGrn::> fxo.bic, uherc offorth are he.mpcrcd by the 
lack of resources <..t thG c.ispos~l of tilo sccrotal"iat, r;lcitine it c.i££icult to 
establish l.rabic as a l-IOrkill[; lo_nc;ua£.(e of i!J:;A on c. pr.r llith French tme! Enc;lish. 
Difficultios in tIns fiold nere <'-"scribed in eroe.ter cetdl at t!le r.Jeeting of 
the Executive CoJlltlitteo hold in M .. y 1973 at Khartoun. 

16. As reec.rd.G trninine, r;::A h;:n junt l::wnchcC: c. Trt'linill[; Procr=e for l.:fricc.n 
Trn.nnlators. The purpose of this project, wJ,3_ch is nest c!mllengine c.nd unique 
in this field in the entire United Nations oyeten, is not only to enable Africans 
to nccede to this ir.lporhnt profe"sion, Ilhero tho lack of personnel is seriously 
htt...'1c!icnppine the l{GrIt of the secrotc.ri"t, but aloo C'.l1C ~.bovc t.ll to facilitate 
comr.runicc.tions a..."1d undorst~nc:inB ;;:\.r.1ons tllG different lin3Uistic croups of tho 
cc.ntinent. In 1978 C'. fi,.nt t01'n of eiGht hfriccn trC'.inee.o pC'.rticipc.ted in the 
proeratllJe. The proer=e ie expeoted'to prepc.re around ton African trC'.ll3lc.tors 
for tho .senoral o.",arr".rultion cc.ch 7cc.r t o~"cr an catitlc.tOC. period of ten years. 

17. As for staff welfaro, the secretariat is de"line with thi.o r.Jntter by 
itlpleoonting tho recoT.lLlend..'\tions of th" Staff Associc.tion ane of the Joint 
Advisory Cotmlitteo whenever !JoS3ible. For instance, duriIl3 tbe clifficult 
period .. hen hostili tic" in Eth!opic. were ~versel1' affectin,::; life in Addis 
Abc.bn, the sccret::ri"t hac: to t,::.ke oxccptiol1£.l r.loasure,!, tend:tne fJainly to 
i.tl;:>rove security =d heaH~, C'.l'rnn,:;cwents :':01' the stnff, 1).S woll as the supply 
of proc'ucts of vi.tal :t'.ecessity. The secretarbt i.o [;l:'uteful to United Nations 
Hec.dquarters for i to underetUtc~ill3 Ut(: for tho fin:::ncial sncrifices which it 
Imo contributed in auch eocrt:;cncy circtlr.1stcnces, in p~-ticul~ to expand the 
fllCiliti'JS of the FfJA cEnic, "Ile for the c.uthorization grunted to oxpc.triato 
ste.ff ner.Jbers to tcke re.ot Gnd recuperation l;:;ave elnewherc th= nt FfJA head­
quarter.o in the ye;:.r in ,,!Uch they do =t tak" thoir hotl" leave. The aecretnri;:.t 
is eqw'l-lly grateful to tho Et:riopitm Governoent, I<ho.oe efficient co-oporation 
end ecodwill have nc-"'er failed it. 

J£. As roe=ds other cGn:!.nistl·ati·fe r.J;:.tt0rs tho secretarint is 1101< occupyinc 
its new premises. The net: OCA buildinc bac ton storeys. It cost $US 14.3 
r:l:Ulion and includes not only functio=l ~d "ell-equippee offices Gnd 
conference roans, ::ut G'.lso :r.odcrn l"'est~~ur3.llts t:1.nc. :'. cc.fc·cori~, which will be 
opcnocl very soon. 7.~?C neoretcric.t h~ had ocoz.sion to <::ppc;:l to nll r.lembor 
status of Eel. with a viel< to cbtdninc; decorations for the building, reflectinc 
the various types of l.:fricNl culture :one' art. So f::.r, several States have 
rcsponded favourably to the appo;:.l. Tho secret~'iat is 3r~toful to tl~ and 
>lS.shos to repe;:.t the appeal to thoso 1<hich for SO::lC I'e~on or ot:,er have not 
yet been .:-..ble to give ~ positive .!U1GNCr to its request. 
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19. Tho sane buildine bJu:,;(;;z th~ lr~reost librr:r/ in /,frice, ~t lct..ot n::;, 
raenrc'.s oconooic inforr.lation rel~.tinc to the Afric::n continent. Tho;:CA 
librcr;r contc..ins 150,000 200!t.o, tb.ous2Jldc of United N~tionc publicntion.c 
concertling the Idric= cconol:l}', offici"l ::nG privdc pu:OUc"tionc conce%'lline 
"friem, 500 ceonorde poriodic"la to l;hich the Con::dssion su;'seribo.ll and. tlUeh 
olse beaiGoa. Thill hU[;c Goeuncnt"tion, >!hieh hM been pdnatcltin[lly collected 
ovor OODO 20 yeors, is unfort:un-. .... tely not fully used. by TJenber St~tos. So tar, 
only FCA. stnff mcnoors 2.llc, SOf.1G Africnn <:mc~ ov(:r3e~s resenrchers h~vo made usc 
of this croat hoarc of "eooot'.ic infol:'t1;ltion on I.fric<,_. kfrienn St".te£l Dhould 
bo chIc to cako full use of the reQOUl:"CCG of the li;:'""ry. lIhich is roclly their 
own. In so doin;:;, thc lnree = of J:lOnoy they spend. to obtcin elacwhero th" 
econordc information which io currently "vllil,,;;'lo in this lil:>rnry would 
represent scvines which could 100 used :fQr their o~m nc.tional pr::>jocts. The 
soorctcriat's purpose hore is to rooll11 the existence of tb;".t pool of rcOOUJ'Cec 
"llCl it is consicerin,Z the met efficient llCyC end noMS of placill,1 it lit the 
disposel of all African Stetoe. 

20. On the sCJ:le 13ub joct, tho "ccret<:riat is conaicorinc the cst!l.bliDhmoant 
within the ~A aocret=ic1; of (\ apocific !:lection for investment teaoibiUty 
studics ane: proootion. In proviou~ yo ..... rs, 1.£1"ic= "-COJ:l,Qiea <md Goy~s 
have ClOre ane more frequently requetltocl mIL to undertcl{e usaful tlUl"VeyG both 
on the nntion ..... l ~.nd on the r.lUltindional level the object of which would he 
to improve the code! <:\lId econordc lot of the peoplce of !.£:t'icn IlD effioiently 
aa possi::'le. It ~Tas in order to responc speooily and positively to tb:\,a 
:tr.:tportent challenGe of llCcio-oconordc devclopocnt thnt c section :rcspcl1UJible 
for studics on investtlCnt proClOtion is !Jeine ost"blichoc' in th .. liX:Ji. II6CI'Otlll':l.lI.t. 
That section will ::'e the foo",l point which will c~rdin. .... tc l<ith1n IiCA the 
icplemcnt!l.tion of projec~s clcDicncd to enDure incrccsecl invcstcGnt ot available 
capital. It lall !:>c ..... otive in w.ltidiscipliM.ry ficlc13 1llld will utiUzo 
ootbodo of prellmin."\ry r,eGom'Ch ouch as prafeacibility o!" feasibility studies. 
tho offootivencss of "hich lIill have to ::'e evclu ..... tcc:. 

21. In brief, its functiond objeotives Hill ;'e. (a) to provide promptly 
consultants of ?,ppropriete levels and cOr.lpotenoe to ensure tho e.fficient ' 
icplemcnt ..... tion of prefe ..... sibility M~ fe ..... sibility surveys; (b) to forQUlate. 
after cvcluatin2 the consultants' reports, recoornc~,tions deoncd relevant 
for GovemncntsJ (c) to help Governr.lents mel bu~inesctlon to localize and 
Gclect investtJent sourcee suitable for each "pocific coctor; (d) to icontUy 
and proootc fansible nctioncl end wultirk,tio~l devolopnent projects, nnd 
assist in their c'.esign =c~ finnliz ..... tion; nne: {o} to provide t\ssist=ce, In 
c<:>-o;;>oration <lith the Staff Developr.:lent Proer=e, for projections and analyae.s. 
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Table 11 I. Profccsionll staff employed by liCA on regular posts 

US:; D.2 D.1 P.5 P.4 P.3 

A. On board 

1. Africans 1 1 10 16 29 44 
2. No_Africans - 3 6 14 13 

B. Posts cotmtitted 

1. Africans 2 4<d r:)/ 
2. Non-Africans 4 1 

C. Vacancies 

Total regular posts 1 1 13 28 49 64 

Afr,i.cans as " of total 100% 100% 76.92 64.29 68.75 79.03 
No~Africana as % of total 23.00 35.71 31.25 20.W 

n. 9P!'lParison of figuroG l:"C(lurciin{; authorized posts 

US:; 

D.2 
D.1 
P.5 
P.4 
P.3 
p.2/1 

OS 

1W4 

1 
1 

11 

25 
40 
61 

33 
300 

Total 472 

:;/ Including CTNC post frot! hendquarters. 

1m 

1 

1 

13 
Z7 

47 
63 
33 

363 

568 

21 Ine1udine onu l!CU post fron headquarters. 

Annex 

rJ.2/1 Total 

18 
7 

4 

33 

75.86 
24.14 

:\.19 
43 

15 
5 

189 

73.62 
26.36 

19?5 

1 

1 

13 
28 

48 
63 
33 

383 

570 
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T<:!.bl\;; 1: 

Africrl'na 

UOO 
D.2 
D.l 
P.5 
P.4 
P.3 
P.?/l 
GS 

Non-Africans 

UOO 
D.2 
D.l 
P.5 
P.4 
P.3 
P.2/l 
as 

Total 

• 

1974 

1 
1 

1" 
23 
30 
"'Jr:.' 
~~ 

254 

2 
::; 

14 
13 
6 

39 

1977 

1 
1 
e 

13 
Z7 
38 
22 

297 

3 
7 

12 
13 

." 
29 

19'iC 

1 
1 

10 
16 
2f:) 
44 
18 

343 

467 

3 
6 

14 
13 
7 

20 

--.--.--------... --~------.------... --.. .... -"" .. ---..,"""--------~-----~-

- .... 
Tot<::.l i..fric~na ___ -__ ------'-... ..... -0<'._-------

1974 436 359 
1977 476 407 
1978 530 467 

j~ of to~~l ______ ]i0n-/,f.l~!£.~-:... .... L .. ~_p._;;:;f....:t:.;;o;.;t_";;;I=_. 
81.[;£ 
05.50 
3e.n 

--.-...'. -
79 
69 
63 

--~ 

18.12 
14.50 
11.rg 



Ttlb1e 21 I. staff employed by EXJA try: level_of .p£:B~Jinc1udill[; MULPOCs) 

------------------------------------ ------_._"--------------
A. 

B. 

C. 

usc DZ/L7 Dl/L6 PS/L5 P4/L4 P3/L3 P2-1/LL2-1 GSTotal 
------~-+- .. _--_ .. 

On bonrd 

1. Afrioans on regular posta } 1 10 16 29 44 18 348 467 
2. Africans on extrabudgotary ponts - } 3 7 21 5 7 67 III 
3. Non-Africans on rogu1~ posta 3 6 14 13 7 20 63 
4. Non-hfricans on extrabudectary poGtD 6 4 1 3 3 17 
Post s comLri.1:ted 

4f:.! r)J 1. Africans on reaular po~tG 2 4 5 20 
2. I~ric~ns on cxtrabudectary paste 2 2 ? 2 1 1 15 
3. Non-African::; on rcnular PODts - 4 1 5 
4. NOI>-AfricClns on extrnbudget2.ry po"1:,, I 3 2 2 " c· ,---------"" .. ,-... -----~-~-.... ,--.- -.-

To1:c.! 1 3 24 44 79 74 37 444 706 
.. '~---.- ------,~--..- .. 

V2;.cancicn 

1. Regu1nr posh; 1 1 2 4 10 18 
2. Extrabudgc1:cry pos1:s 1 1 13 13 3 12 43 

T01:al-post;------ .. -~~--- -- 79-----z:r--""41%' 1 -4----'25-- 5tl 93 767 
--=------.-~--~---- . -,-----------_._------

Africans ~ % of total staff 100 66.7 62.5 61.4 71.2 75.7 81.1 94.8 86.8 
Non-{~ric~n aa % of 1:o1:al a1:aff 33.3 37.5 38.6 22.8 24.3 16.9 5.2 13.2 

--------" ----"-<---_ ... _-------
£I Including one CTNC headquarter" post. 

£! Including one EXJU headquarters po,,1:. ~ • 
j;: ...... 

;?S-§ 
Cq :1 ........ 
Q (> tn 
w:.<o 

• 

• 
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Tn!'>l", 21 

_ ........... _- -- .. """'"--"'-----...... -------... ~-
L.7 L.6 L.S L.4 L.3 L.2/1 _ ... ---------------..... -

A. On Gonre 

1. f.frie"no 1 3 7 :>1 5 7 
2. Non-/.fric"llc 6 L~ 1 ') 

~ -
B. Pacto coR'li=ttcd 

1. /,fricen::; 2 2 7 ?. 1 
2 .. Non-/~f,.ic=c 1 3 2. 2 

C. VacanciG~ 1 1 13 13 .3 

Tot"l extrabur~etary pont,:; '-3~2 29 44 "is" S ---- -~----------* 
-_ .... ._--

l..fricaru:: 2.,::: % of totd 50 4'" " ~'- 56.25 90.32 5{'.33 100 • .00 - Non-iiirlcc:.ru; % of totor--- 50--"54.5 43.75 9.W 1;T.b7 nG 
-----"- ----_. __ -oe_ 

--- ----- --
D2/L7 Dl/L6 PS/L5 P4/U. P3/L3 P2/1-L2/1 ----.-- -"'----- e __ --*_' ... ·._ 

NiaJ:leY - l.:fricans -. 1 2 1 , ... 
Non-/.fric= 

Luccl<a - l.fric= - 1 4 1 
Non-Afric<>nc -

Y=de l.fricllnc ~ 1 2- 2 -Non-Africans 
Gisenyi Africans 1 1 

Non-/.fricc:nc 1 

Tenate!:'" f"fricCl10 1 1 ~ 

Non-Afric::.n.s 1 

-- ...--~----

Tot::.! 2. 3 10 " 2. ~ --_ ... ----.---
Africans :!on. % of tot::.l 10<1" 1(0)" 90"" 3~ l~ 
Non-Africaru:: as j; of totc.l - 10/~ 2Cff, 

Total 

44 
14 

14 
8 

31 
111 -

72.5 

27.5 

Tot,,-1 

5 

6 

5 

2 
1 

2 
1 

22 

9O.9i~ 
9.1% 
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Table 21 IV. x..,ve1s ":!Ie: countries of origin of chief!; of divisions. officers 
sections or units (1 September 1978) 

Division. Office. Section or Unit 

1. C/.BINEI' OFFICE OF THE EXECUTIVE SECREI'f.llY 

1.1 Executive Secretc-ry 
1.2 Deputy Executive Secretary 
1.3 Security Unit 

2. OFFICE OF THE SECRE:rf.RY OF THE COMMISSION 

3. INFORMATION SERVICES UNIT 

4. TECHNICAL ASSISrt.NCE ro-oFERATION !.ND 
OPERATIONS OFFICE 

5. POLIcY!Jill PROGRfllillvlE CCl-ORDINATION OFFICE 

6. EO:lNOMIC CCl-OPERATION OFFICE 

6.1 MULPOC - Niamey 
6.2 MULPOC - Lusak~ 
6.3 MULPOC - TrulBiers 
6.4 MULPOC - Y"oune:o 
6.5 MULPOC - Gisenyi 

Country 

NiGeria 
ConeY 
Guyan~ 

Toto 

UK/Southern Rhodesia 

Sierra Leone 

UK/Southern Rhodesia 

United Rep.of ~~eroon 
United Rep. of Tanzania 

Senec~l 
Zdre 

Level 

U.ro 
D.1 
P.2(SP/.) 

P.4 

P.5 

D.1 

D.l 

D.l 

L. 5 (SPA) 
L.5 
D.l 
L.5 
L.6 

7. J\IlIlINIsrR/.TION!Jill CONFERENCE SERVICES DIVISION Upper Volta P.5 

7.1 Personnel Gection 
7.2 Clinic 
7.3 Budcet und Finance Section 
7.4 Conference Services Section 
7.5 DoCU1,ents ~.nd Publishinc Service 
7.6 Translation Services 
7.7 Gener~l Services Section 
7.8 Library 
7.9 Data ProcessillE Section 
7.10 Cbnnunications Centre 
7.11 Buile:1ng OL~aEonent Unit 

8. OOCIO-EO:lNOMIC RESEARCH 1.NO PLANNING DIVISION 

8.1 Socio-economc Policy t PlanninG :mc 
Projection Section 

8.2 Socia-economic Survey &; !~lysis Section 

8.3 Fisc"l. Monetnry &; Fin=ce Policy and 
Institutions Section 

United Kineclom P.4 
V"cant P.4 
Ma1aysln p.4 
Botsl;e.na P.4 
United States of ~erica P.3 
Bclgium P.4 
Trinic:",d and Tobngo P.3 
Sud&n P.3 
M;;.di"·eascf:'.r P.4 
Irolz.nd Fs.6 
Ethiopia P.4 

D.l 

Vnce.ncv 

Senegal P.3 
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Table 2.1 IV. Levels ,¥,spountricE of oriRin :of chief::; of dvi,d.::>IIC, office. 
""cHonn or ~unitc '"'" of 1 SaptGl:lbE!' 1971!. (<hntinued) -

Division, Office, Section or Unit 
--,----

9. JOIN!' F£fJnO f.GRICULTURE DIVISION 

9.1 Food end I~riculturc Policy & Plcxming Saction 
9.2 Aericultural Proc::uction, InatitutionE :::no 

ServiC~B SQction 

9,3 i>cricultur.::.l lvJarketiIl(; Saction 

10. JOIN!' ECA/UNIDO INDUSTRY DIVISION 

10.1 Industrial Development Section 
10.2 Industrial Operations Section 
10~3 ECA/FAO Fbrest Industries Advisory Group 

for l\.frica 

10.4 Housine, <hnstruction and Physical 
Plexming Section 

11. DrEBN/.TIONAL TIl/.DE AND FINf.NCE DIVISION 

11.1 Trade nne: FiIl".nci,,-l Relations 1<1 tl~ the 
Developed Plor1d Section 

11.2 Trade and Financial Relations with the 
Third World <huntries Section 

11.3 Intra-African Tr"de and Fin~ce Section 
11.4 Africa Trade Centre 

11.5 Joint,ECA/crNC Unit on Transnational 
CorporatiolW 

12. 9XIAL DEVELOPMEtn' DIVISION 

12.1 s::>cia1 Policy, P1annine 8nd Research Section 
12.2 Integrated Rural Development Section 
12.3 Voluntary l'8encies Pragr=e 
12.4 Youth Me:, S::>cbl 11e!fere Saction 
12.5 Trainin13 & Research Centre for :;omen 

13. Ift.TURAL RESJURCES DIVISION , 

13.1 Mineral Resourees Unit 
13.2 EnerGY Resources Unit 
13.3 Water Resource", Unit 
13.4 Science ane: Technology Unit 
13.5 Environnent Unit 
13.6 Cartography Unit 

<huntry Level 

NiEerb D.l 

Indir: P.5 

Vecancy P.5 

E,-;:ypt P.4 

Keny"- D.l 

la-pen P.5 
Vr..c.!Jlcy P.5 

United Kinedom P.5 

Benin P.5 

Haiti P.5 

Toe:o P.4 

z''''.J:lhic. P.4 

Suck.n P.4 
Central African Empire P.3 

M~lcwi P.5 

Gho.lk"! D.l 

Ghana P.5 
Mali P.5 
Madacasc~ P.4 
U.:;cmdr.. P.4 
Ethioph L.4 

Keny"- D.l 

Romania P.S 
RonaniL!. P.S 
&.tdan P.5 
Gha= P.S 
Keny"- P.5 
NiBeria P.S 
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T,,1:1e 2, IV. 

Division, Officil, Section or Unit" 

14. TRANSPORT, CO!,lIliUNICATIONS 1'001 TOURISM DIVISION 

14.1 Transport Soction 
14.2 Trans-Afric~n Hi;2hways Proerru:;ne 
14.3 Cor.ll:lUnicdioru:: Unit 
14.4 Tourisn Unit 

15. PUBLIC ADMINISTR/il'ION, Ml.NAGam.:Nl' I.NO M/.NP014ER 
DIVISIDN 

15.1 Public hdr.dnistration and M~ceocnt Section 
15.2 Budgeting ~C Financial Manaeeoent Section 
15.3 Manpower Developoont Section 

16. srl!l'ISrICS DIVISIDN 

16.1 General Eoonooic statistics Section 
16.2 De=craphic an': Soci'll Statistics Section 
16.3 Data B"nk 

17. FOPULATION DIVISIDN 

17.1 Population, Plcxming end Policies Soction 
17.2 Fertility anc Mortality stucies Section 
17.3 General DeooCraphy Section 

E/CN.14lFDJ/lSO 

Cbuntry 

lumex 
P~i:::e 7 

Level 

Unitec! Rep. of C!'.neroon 0.1 

Vacancy P.5 
Ethiopia P.4 
Gbe.I1-"- P.5 
Nicer P.2 

Niceria D.l 

France P.5 
Sierr~ Leone P.3 
Kenya P.4 

United KinO:loo 0.1 

SeneGal P.4 
M.?·Q;;.ei'.ooar P.4 
tbninica P.4 

A1Cer!" P.5 

Ghanc: P.4 
NiCeri" P.4 
Vacancy P.4 

"-'" :. 
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T~~lc 3: i .. iric:'.n Dtr..1f rJ(;L1::h.~r:J in Eel" cl.:crott.ri~!.t on rer;ul.r..r :'1nc: ~xtrc.buSrret.::ry 
PiXJt'tfu~"i~~;7iv 19TIoy ~tip;~i{ty":,~c l(i!.ill~----~ 

il-:,tionality -........--~-----... ~Us:; n2TL7 nl/t6P57ts P47u. P3/t3 P2-l/L2-1 
___ .....-.--..._.s..~ ___ 

1. f.1;3erin -~ 1 1 
2.. An~olc. .. 1 
3. Benin 1 1 1 
4. Burunei 1 
5. B-;)tGt>f;?.n~ 1 1 
6. Cnpe V0rd~ 
7. Centri.\1 !.frie:m ~irc 1 1 
B. Chat' 1 
9. Cor.l0rue 1 

10. c.::nso , - 1 1 1 ~ 

11. Oji:x,uti 
12. Et'l'Pt 2 2 ;;> 1 
13. Ethiopi:: .:; 2 2-~ 

14. Eou2.torkl Guin8t_ -15. GcJ:~t)n 

16. Gwoi" 1 1 1 
17. Gh,;ma ? 4 1 1 1 
1[. Guine~. 
19. Guine,,"'I3ill~nu -
2.0. Ivory iliaot 
21. K"ny" 2 1 " 2 
2.~. Lesotm 
23. Liberi~ -24. Libyan jLl'~a Jar.t.,,:hiriy-:. 
25. ~~n3n.sc:lr 1 3 2 
26. liidmd 1 1 1 
27. :vIz:li 1 1 3 1 
2£. Mmrit=i"-
29. Mauritiu£ 1 
30. Morocco 1 
31. ~.bzCJ:1"iquo 
32. Nii':c.r 1 2 
33. Ni3..:rin 1 2; 2. 1 1 1 
34. R-vlt-.ne?, 1 
3<; -' 32:..;] Tone rJlc.. Principe 
36. SeneSe 1 1 2 2 2 
37. Scyc!lcllec 
]C. Sicrr~ wone 1 1 6 
39. &ii.k-;.li(l .. 1 
40. SUC~:'.11 1 1 3 1 
41. Sw"zilanc~ - 1 
42. Unite,: Rc:p. ,.)! C:-.r.l.CI'O-.)n 1 2 2 3 1 
43. United Rep. 0:1: T 2.IlZ:::.ni::. ? /. 6 1 
44. Te['D h 2 2 ~ 

45. Tunici::: 1 1 
46. U3['-..n0~ 1 1 4 
47. Upper Volt~ 1 1 1 
4[,. Zd.rc 1 6 /. 

1 ") 

as Totd 

2 - 1 
;;> 5 
1 2 

2 

2 
1 
1 
4 

7 
370 379 .. 

3 
3 12 
1 1 

10 -
-

1 7 
3 

2 e 
1 

4 '" .J 

2 t.: 
~ 

1 9 
1 

7 -
8 
1 
6 
1 

9 18 
3 14 
1 10 

2 
4 Ie 

3 
3 12 
'-" " 
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J\nn~x 

P,.::;c 9 

------.. , ..... -------'~.----------~--... 

f~"'OI", 
Burunc::i 
C0nt~~1 hfrican Ebpiro 

ConGo 
Equct~ri~l Guin8~ 
Gr.:::X)n 
&la.ncl~ 

5~o TOmE: unt~ Principe 
United Republic of CU.1<,roon 11 
Zdr" 11 

E.1,!!~ and,.SouthernAfrican aubree;ion 

Comoros 
Djibouti 
Ethiopic 11 
Kcny-" 11 
M~dt~easc~r J/ 
SorlUli", 11 
U(FUlcl2. g 
Uni'i:cd Rcpuc,lic of T"nz=i" 11 
Bet £:1< ~.n:l 

lk-sotho 
fAc_lZ:'Hi 
Mauritius 
Moz:""biquc 
s.cychcUc" 
Sll~zil&1d 
Znn~i:'.. 

Algeria JJ 
Eeypt JF 
Li~y= Are" JaE"'r~riy" 
~,brocco y 
Sudan }) 
Tunisi;: }) 

Nuf,,",,!, of st,,-ff N=C>or of s'b££ 

CD jn1!9t19:& _.~ R~.3ttl.~Ll?tff 

17 32 

1 
1 2 
2 2 
1 3 , 

'" if J - ~ 

1 , 
L 

3 (l 

" 10 -' 

113 1'.8 

1 1 

7 16 
7 14 
h 7 -' 
1 f 
h 14 
9 14 
;>, ? 

2 
2 1 
1 7 

3 ;>, 

10 Be 
,,, 
~..i ., 
25 .J 

4 
9 

6 9 
1 18 

g Countritis ulnae citizens ere :rvcr-rcprcsent..:::d at thv United Nations. 

2-7 
2-7 
2ro7 
2,-7 
2ro7 
2ro7 
2ro7 
2ro7 
2ro7 
2-7 
2-7 

2-7 -
2-7 
2-7 
2>-7 
2>-7 
2-7 
2-7 
2>-7 
2>-7 
2ro7 
-;'-;'7 
2-7 
2,..7 
2-7 
2-7 

4-9 
}-e 
5--10 
3-8 
2-7 
2-7 
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_________ -......-.-__ ~ __ *- _______ ~_~_>k ___ ..,. __ ......... ___ _ 

pubrcp;ion ~ .. country 

Benin y 
C"pe Verde 
G2$lbia 
Ghan" y 
Guin"", 
Guinea-Bissau 
Ivory <haot 
Li00ria 
Mali y 
Maurit2.Ilia 
Nieer 
Nicoria y 
Senecal 
Sior1':1 L"one 
Taco y 
Up?e!' Volt" 

Nun~':;'Ci" of staff NUlJ::,or of s:tz-££ 
in F£ll. in Uni te:d Nr..tions 

__ m ___ _ , ____ .E:.s_.c,!.Ji7j19L~_g., 3.lJ.1Z/ 1W 

46 103 

3 

3 
6 

4 

2 
7 
(:' 
~' 

7 
7 

15 
5 

2 
9 
1 
3 

19 
11 
13 
9 
3 

De.siro~l~ 

2-7 
2:-7 
2-7 
2-7 
2>-7 
2:-7 
2:-7 
2-7 
2-7 
2-7 
2-7 
4-9 
2-7 
2-7 
2-7 
2>-7 

----.--------""---""-----.. ----,,--..... -------.......-~--.------,-~--... -'" 
Total 116 303 

Seuthern RhoC:osi('. (mc) 2 

§outh J:1£.ic::. (UlC) 

Grand total 

___ ,.~<. ____ . ____ ._'"_._.l ... __ . ___ ~ __ ,_...::9-..:,l:.L....._ 

119 313 114-359 ____ . _______ ~~c~_ ... _ .. ___ , _________ .,~_ ... ____________ .o<_ ___ _ 

Y <huntri",s whoso citizen" ere 0v".-roprcoentec·, o.t t!1CC United N"tionc. 




