
 

 

 We are pleased to present the 15th edition in the series of Question & Answers with 

ECA’s Executive Secretary.  Please send in questions and ideas about issues that could be 

discussed in a future Q&A series to eca-hr.bulletin@un.org. In this edition, the ES speaks 

about the preparations for Conference of Parties on Climate Change, Back to office, an 

update on recruitment and the filling of vacant posts.  

Q1: ES, please provide an update on the Africa’s preparations for Conference of Parties 

on Climate Change (COP 26) 

 ES: This year’s conference, which will take place from 30 October to 12 November 
2021, is particularly timely following the Covid-19 pandemic. We have seen that vulnerability 
to climate change is globally generalised and locally specific and developing countries are more 
vulnerable because of the structural and historical factors which restrict their abilities to absorb 

the costs of climate related events. This is further compounded by the severe constraints they 
are faced with in adapting their economies to operate efficiently and sustainably in changing 
climate patterns. These economies also have less flexibilities to take advantage of the 
opportunities like investments in clean renewable energy, climate proofing infrastructure, or 

adopting smart agriculture options in responding to climate change effects without external 
assistance. In 2019, African countries spent between 2 and 9 per cent of their gross domestic 
product (GDP) on unplanned spending towards climate related environmental impacts such as 
floods, droughts and land degradation.  Africa is often described as the continent most at risk 

to the negative effects of climate change, both because of the expected change itself and 
because of the perceived lack of capacity to adapt, a double jeopardy, one could argue. The 
costs of adapting to climate change in developing economies may be up to $300 billion/year 
by 2030. But investing in resilience may cut post-disaster intervention costs by at least half.   

Increasingly, climate change is seen as disadvantaging Africa to the extent that the continent 
may have to forego the exploitation of its carbon fossil assets in order to leapfrog to carbon 
neutrality in its development paradigms. If not properly addressed through a just transition, the 
stranding of these assets come with consequences, as revenue streams derived from the 

exploitation of these resources are reduced. 
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 Thus, quite clearly, climate change already poses an even greater risk to lives, 
livelihoods and ecosystems than the COVID-19 pandemic thus far. Yet the response to climate 
change has by and large been lacklustre. Further, the pandemic has created new budgetary 

pressures, with most countries experiencing drops in fiscal revenues as a result of climate 
change which has resulted in expenditures on unplanned adaptation responses.  

 African countries have been active in the global climate change negotiations and have 
all signed the Paris Agreement of 2015. They have submitted their Intended Nationally 

Determined Contributions (NDCs) and are implementing national climate actions. In 
contribution to the Paris Agreement, the ECA with the support from Sweden, continues to 
support Africa countries in both revising their NDCs and integrating the NDC processes into 
development plans and programmes. In 2019, the ECA developed a methodology to support 

the revision of NDCs and it implemented it in the NDCs’ revision in Burkina Faso, Liberia, 
Eswatini, Namibia, and Zimbabwe. 

 We have been undertaking a number of activities in preparation for COP 26. We held 
consultative meetings throughout the African sub-regions to inform the drafting of the African 

Union climate change strategy, which follows a mandate by the Africa Ministerial Conference 
on the Environment (AMCEN). In addition, we are working with countries to deliver climate 
resilient development policies. By partnering with African governments, the African Climate 
Policy Centre will support national governments to mainstream gender equality in NDC 

implementation. We’ve conducted a study, Gender Equality in Climate Change, which 
investigated the constraints and opportunities for gender equality in NDCs. The key findings 
and recommendations of the study were as follows: 

 Promote the participation of women in leadership, government departments and 

climate change institutions with the ultimate aim of shifting the view of women 
as victims, lacking agency to that of women as drivers of change.  

 Ensure that climate change adaptation and mitigation strategies are in line with 

other development priorities such as human security and sustainable development.  

 Need to develop national and subnational capacities to plan for and integrate 
climate change-related policies across all sectors.  

 Gendered Financing mechanisms should be designed to generate mutual benefits, 

not exacerbate patterns of inequity when implementing adaptation and mitigation 
measures.  

 In collaboration with the University of Cabo Verde, we hosted the Second Session of 

the third Africa Climate Talks (ACT!) on the theme Climate change, COVID-19 and 
development in Africa and its SIDS – from vulnerability to building resilience. 

 To support Africa’s participation at the COP26, we are collaborating with AUC, AfDB, 
AUDA-NEPAD and PAP to convene regional stakeholders and meetings that will deliver on 

the following activities: 

 The organization of an Africa Day at COP26; 

 The African Pavilion showcasing Africa’s actions to combat climate change at 
COP26;  
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 Support to AMCEN Day at the COP; and  

 Support to AUC as secretariat of the Committee of African Heads of State on 

Climate Change (CAHOSCC) chaired by DRC.  

 The Africa Climate Week hosted virtually by the Government of Uganda was held the 
last week of September aiming to further prepare African countries for COP26, focusing on 
enhanced climate action in Africa through building forward better with a green recovery agenda 

and showcasing African-led innovative initiatives for leveraging limited public resources for 
green and climate resilience investments on the continent. 

 In addition, ECA in collaboration with the Government of Cabo Verde, the AUC, the 
AfDB and other partners convened the ninth Conference on Climate and Development in 

Africa (CCDA- 13-17th September), in the town of Santa Maria on Sal island, Cabo Verde. 

 The Santa Maria call to action emphasized priorities for building African resilience to 
climate change including: 

 Mobilisation of the promised 100 billion USD for climate action, as well as a 

detailed annual schedule of resource mobilization from developed countries; 

 A commitment for Africa to sustainably industrialise through carbon neutral 
pathways; 

 The prioritization of the closing of the energy access gap, including allowing 
African countries to develop gas resources as part of a just transition; 

 Support for African countries to adopt financial innovations to further invest in a 
green recovery including through the de-risking of private sector investments 

such as through a Liquidity and Sustainability Facility, the facilitation of 
issuances of green and blue bonds and the opportunity to restructure debt through 
debt for adaptation swaps; 

 Establishment of a clear global adaptation goal;  

 50% of all climate finance to be dedicated to adaptation; 

 Valorisation of Africa’s eco-systems and natural capital so it can play its part in 
strengthening livelihoods linked to nature while also protecting these unique 

resources; 

 The finalization of the provisions of Article 6 of the Paris Agreement with the 
establishment of a global price on carbon allowing African countries to raise 
resources from their green investments and their natural carbon sinks such as the 

Congo peatlands;  

 The importance of technology transfer to empower African countries to fully 
benefit from a green recovery; and 

 The development of the Blue Economy to fully allow African countries to make 
use of their maritime resources in a sustainable way. 
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 In addition to the above actions, ECA is contributing to a greener Africa through the 
following programmes: 

 To build the capacity of African Group of Negotiators (AGN), we’ve been 

working with the AGN since 2014 to enhance confidence in negotiations and 
technically backstopping to the AGN. We also have the Young African lawyers 
programme to develop future negotiators.  

 To boost the capacity of African youth, we are currently launching an online 
training programme on Climate Change Negotiations for young African 
negotiators. 

 Loss & damage report - Warsaw Mechanism outcome at COP19. 

 We contribute to the State of the Climate in Africa Report which is an annual 
report in partnership with World Meteorological Organisation on the impact of 
climate change on Africa. 

 We also support the Climate Information Service generation, analyses and 
integration in Africa through the WISER (Weather and climate information 
services- UK funded) Programme to stimulate the uptake of climate information 
by policy makers and vulnerable groups including the youth and women. 

 ECA has recently launched the SDG7 initiative to support and build capacity in 
African countries to fast-track and scale-up private sector finance for clean energy 
investments in Africa towards enhanced access and climate ambition (in 
collaboration with PSDFD).  

 Our Climate Research for Development (CR4D) initiative focused on 
strengthening African capacity for Research in climate resilience and 
development, has supported 21 Africans to carry out post-doctoral research on 

the climate change and development nexus. 

 Lastly, ECA has partnered with the University of Oxford and Vivid Economics in 
showcasing the enormous benefits of a green recovery for Africa, particularly if African 
countries are supported to mobilize and prioritize stimulus packages on green investments. A 
case study conducted on the Republic of South Africa shows that green investments in 

renewable energy, sustainable transport solutions, and nature-based rehabilitation could deliver 
250% more jobs and 420% more value added in the economy compared to traditional fossil-
fuel investments. For the Democratic Republic of the Congo, investments in renewable energy, 
nature-based solutions and improved urban transport solutions result in 130% more jobs and 

280% more value added in the economy. This reinforces earlier findings by the New Climate 
Economy that sustainable agriculture and strong forest protection could generate over 
$2 trillion per year of economic benefits, create millions of jobs and improve food security, 
while delivering over a third of the climate change solution. 
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Q2: ES what were some of the major recommendations coming out of the third quarter 

APPR meeting that we should keep in mind as we conclude the 2021 programme of work?  

 ES: This is a very pertinent question. First, let me commend everyone for the continued 

dedication to improving our performance management systems. I believe we are now beginning 
to see the results of these discussions. These meetings have also become critical to ensure that 
our focus of work is really responding to the needs of the countries we serve. The third quarter 
reviews are also one of the most important, if not the most important because it provides one 

last chance to get it right on programme and budget implementation. The third quarter review 
showed we have made substantive progress on programme delivery. Our work in areas of trade, 
climate action, urbanization and macroeconomic support to countries have made a difference 
to countries. We are also now seeing better alignment and greater integration amongst 

Divisions. This means we are talking to each other more thus reducing unnecessary plurality. 
However, there are a number of areas that were flagged for improvement. For programme 
implementation, we are still not at an ideal point when it comes to working closely with the 
SROs and UN Country Teams (UNCTs) to deliver impact on the ground. This also ties in to 

how we leverage our partnerships with the regional economic communities as entry points in 
scaling-up delivery. Another key point that came out of the discussion is the issue of alignment 
and how we articulate our deliverables, such that we can continue to deliver despite unforeseen 
exigencies like the Covid-19 pandemic. On the programme support side, we are faced with low 

budget utilization rates and a cleanup of our outstanding audit recommendations. Some of the 
subprogrammes continue to show less than 50 per cent utilization. This is not ideal as all 
subprogramme should have reached the target of at least 75 per cent utilization rates. As you 
know, our 2022 budget allocation will depend on this year’s budget performance. It is therefore 

important for us to make significant progress on this front to avoid a return of funds. It is for 
this reason that the next 2 months will be focused on increasing budget utilization rates and 
resolving all outstanding audit recommendations. Over the next 2 months, we will plan to focus 
on filling as many vacancies as we can within our allowable limits as this will impact on the 

post resources associated with the budget and also work to ensure that all resources are 
committed. Since the meeting, I have held a meeting with all the Directors and have asked each 
one of them to develop a plan of expenditure for their remaining resources and we will meet 
regularly to ensure that we are on track to achieve our budget target for the year.  

Q3: ES a lot of work is ongoing to ensure improvement in the implementation of audit 

recommendations. What are the targets we hope to achieve as we move to the end of the 

year?  

 ES: As we know, the implementation of audit recommendations is part of my Compact 

with the Secretary-General. However, over and above that, it is an important aspect of 
governance and accountability and we have not always done well on this. Audit 
recommendations are critical in two main ways. First, audits identify gaps in our internal 
controls and provide opportunities for strengthening our processes. Secondly, they are part of 

our accountability mechanism through which the Commission provides evidence of optimal 
use of resources entrusted to it by donors and member States. That is why this is now a major 
area of focus for the SLT and a part of the APPRM. As we approach the end of the year, 
SPORD is actively working with all responsible offices to take the necessary steps to close all 

pending recommendations that are due for completion for the current year. We have made 
significant progress on this count. For example, between July and October 2021, seven audit 
recommendations were closed. Also, ECA has responded to most of the audit recommendations 
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and awaiting feedback from OIOS on the reports and explanations that we have provided. ECA 
is expected to comply with most of the audit recommendations before the end of the year.  

Q4: ES, please provide an update on the Back to Office Guide.  

 ES: As you know, in recent weeks there has been a surge in COVID-19 cases in 
Ethiopia, which has changed the current phase of the Back to Office Guide. The Back to Office 
Guide is still in draft stages but it outlines a 4-phase approach to returning to office based on 
guidance provided by UN HQ. The phases are: 

 Phase 0 (Current): Critical operations personne l1 work on-site, (10%-20% 
normal occupancy). Others are on Alternative Work Arrangements (AWA); 

 Phase 1: On-site access for critical and essential operations personnel2 as well 

as critical programme personnel (20%-40%) for an initial 3-4 weeks and with 
a continuing downward trend of new cases. Returning personnel will be approved 
by respective heads of entity; 

 Phase 2: Effectiveness of Phase 1 will be reviewed after 3-4 weeks, with access 

increased to 40%-50% of normal occupancy including those personnel needed for 
effective and efficient programme implementation; 

 Phase 3: Increase to 80% of normal occupancy, less vulnerable personnel based 

on UN entities meeting appropriate distancing guidelines and on a level of 
contagion close to zero after an initial period of 3-4 weeks; and 

 Return to Normal: No cases for 42 days. Revised distancing and hygiene 
standards. Vulnerable personnel will resume work  on-site . 

 The 4 phases are dependent on the number of cases being detected. Before the recent 
surge we had begun progressing to Phase 1 with increased personnel entering the compound. 
However, due to the recent surge we will remain at Phase 0 and have asked Divisions to reduce 
numbers of personnel on the critical staff access list. Currently, a reduction of 25% to the 

critical staff list is being operated. 

 If you are on the critical staff list and are working from the compound, remember to 
exercise caution at all times and follow COVID-19 guidelines. Wear your mask, regularly 
sanitize your hands and practice social distancing. Throughout the compound you will find 

instructions on COVID safe practices including maximum capacity for elevators and arrows 
on the floor to direct pedestrian traffic flow.  

 During Phase 1 and Phase 2, return to office will be voluntary or only if there is a clear 
business requirement.  

 In addition to the reduction in staff members on the compound, stage 3 of the vaccine 
programme has commenced. Additional doses of AstraZeneca and Johnson& Johnson have 

                                                             
1 Critical personnel have functions that must be performed on site during this period, as per the entity BCP. 
2 Compared to critical personnel, expanded personnel (up to compound/facility maximum occupancy for the given 

phase) include those who may need to be on-site on a periodic or rotational basis, or personnel with functions that 
are beneficial but not critical to be performed on-site. 
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been ordered with the Johnson & Johnson recently arriving. If you are yet to register for the 
vaccine but you are eligible please contact Sarah Maitland, sarah.maitland@un.org for 
assistance. Under the UN vaccination program active staff members, dependents of staff 

members, contractors, consultants, subcontractors who require access to the compound and 
other non-staff personnel are eligible for the vaccine. Let me use this opportunity, to urge 
everyone to get vaccinated. This is an investment in individual safety as well in our collective 
capacity to return to normalcy.  

Q5: Could you throw some light on the status of recruitments please?  

 ES: I am happy to inform colleagues that our recruitment process has picked up great 
speed this year. As you are aware, last year there was a freeze on recruitment to established 
positions on account of the liquidity challenges in the Secretariat. Q3:2021 year-to-date, we 

closed selections for 44 positions. A summary of these closed positions is provided below: 

 41 selection were to “P & Above” positions; 3 to “GS & Related positions”; 

 Another 38 JOs have moved towards the final stages of the process i.e. CRB 

review/ endorsement; selection; 

 The above combined would take the total JOs closed towards 79. We hope to 
close several more JOs in Q4. This would be a milestone; 

 Out of the 44 selections in 2021, 8 JOs were posted in 2021, 31 JOs were posted 

in 2020, 1 JO was posted in 2019 and 4 JOs were posted in 2018;  

 Out of the 44 selections in 2021, women candidates were selected in 32 positions. 

30 out of 41 or 73% of the selections in the “P & Above” category were of 

women candidates . 2 out of the 3 selections in the “GS & Related” category were 
of women candidates. Slowly but steadily we are making progress towards 
achieving gender parity in recruitment at ECA.; 

 With these 41 selections till Q3:2021, we are in the process of closing 2 D-2 

vacancies, 3 D-1 positions, 4 P-5 positions, 11 P-4 positions, 12 P-3 positions, 9 
P-2 positions, and 1 position each at the NO-B, G-7 an G-6 levels; 

 4 of the 44 selection were for ACS; 12 in DoA; 2 in MGD; 4 in OES; 3 in PCKMD; 
3 in PSDFD; 2 each in RITD and SPORD; 3 in SRO-NA; 2 in SRO-CA; 3 in 

SRO-SA; 1 in SRO-WA; 1 in SSS and 2 in TCND. 

 Going forward, our effort is to try and close a large number of open JOs. As on date, 
the number of open JOs is 74. 

 We now have 25 cases at the selection stage. We are in the process of prioritising 

the JOs to decide the JOs that can be closed immediately. 

 Around 13 JOs are nearing selection/ at CRB stage. 

 Put together, this would constitute 38 JOs that should be nearing closure, which 

would leave us with the 36 open cases which we are hopeful of closing soon. 

mailto:sarah.maitland@un.org
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 Some more JOs will get posted in Q4.  

 We have been able to push through several JOs and close them through very proactive 

measures put in place by HR. Division Directors now receive weekly reports on the status of 
all open JOs in their respective Divisions. There is renewed focus on the ES compact KPIs 
impacted by the recruitment and selection process, including recruitment time, gender parity, 
geographic distribution, regional diversification, and consideration to downsized staff. The 

restructuring of the HR function has also allowed us to drive the recruitment process more 
effectively. Earlier the HR Partners were responsible for handling recruitments, staff benefits 
and entitlements as end-to-end processes. We have restructured the HR team to have a 
dedicated group that now only attends to recruitment and related processes, enabling greater 

focus and sharper interventions, monitoring and reporting. 

 I am happy to say that we are in the last stages of rolling out the Recruitment 
Performance Management System (PRMS), which provides real time information on the status 
of each and every recruitment process as well as a dashboard, enabling us to keep track on 

strategic HR KPIs. In our next Town Hall, we will make a presentation of the PRMS. 

  



9 

 

No. JO  No. Grade Post Title  Division/ Section Duty Station Date Initiated 

1 145405 D2 

Deputy Executive 

Secretary,  

Programme Support  

OES – Office of the Deputy Executive Secretary,  

Programme Support  
Addis Ababa Nov-2020 

2 142327 P-5 Chief of Section 
PSDFD –  

Innovative Finance & Capital Markets Section 
Addis Ababa Oct-2020 

3 138765 P-5 Chief of Section TCND – Africa Climate Policy Centre Addis Ababa Aug-2021 

4 146046 P-4 
Economic Affairs 

Officer 
OES – Office of the Executive Secretary Addis Ababa Dec-2020 

5 148282 P-4 
Programme Officer, 

Partnerships 

OES –  

Partnership and Resource Mobilization Section 
Addis Ababa Jan-2021 

6 134581 P-4 
Programme 

Management Officer 
SPORD – Corporate Policy and Planning, Section Addis Ababa Apr-2020 

7 146877 P-4 
Human Resources 
Officer 

DOA – Human Resources Management Section Addis Ababa Dec-2020 

8 
143223 

(XB) 
P-3 

Programme 

Management Officer 
ACS Addis Ababa Oct-2020 

9 139923 P-3 
Economic Affairs 

Officer 

PSDFD – 

Innovative Finance and Capital Markets Section 
Addis Ababa Sep-2020 

10 
150415 

(XB) 
P3 

Contracts Management 

Officer 
DOA – Africa Hall Project Office Addis Ababa Mar-2021 

11 107451 P3 Engineer/Civil Engineer DOA – Facilit ies Management Section Addis Ababa Nov-2018 

12 
133754 

(YPP) 
P2 Associate Statistician 

ACS – Economic, Infrastructure & Agriculture 

Statistics Section 
Addis Ababa Feb-2021 

13 

Managed 

Reassignment 

Programme 

P2 
Associate Geographic 

Information Officer 

ACS –  

Geospatial Information Management Systems Unit  
Addis Ababa Jun-2021 

14 
150475 

(YPP) 
P2 

Associate Economic 

Affairs Officer 
MGD – Macroeconomic Analysis Section Addis Ababa Feb-2021 

15 
150452 

(YPP) 
P2 

Associate Economic 

Affairs Officer 
RITD – African Trade Policy Centre Addis Ababa Feb-2021 

16 
134780 

(YPP) 
P2 

Associate Finance 

Officer 
DOA – Finance & Budget Section Addis Ababa Feb-2021 

17 
150476 

(YPP) 
P2 Associate Librarian 

PCKMD –  

Knowledge Management Services Section 
Addis Ababa Feb-2021 
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Annex I 
Status of recruitment against vacant posts (P and above) 
 

No. 
 

JO  No. Grade Post Title  Division/ Section 
Duty 

Station 
Status  

Date 

Initiated 

1 

 

161634 D1 Chief of Staff 
OES – Office of the 

Executive Secretary 

Addis 

Ababa 

JO advertised; 

awaiting application 
deadline 

Aug-2021 

2 

 
161262 

(RPTC) 
D1 

Principal 

Regional Adviser 
ACS 

Addis 

Ababa 

JO advertised; 

awaiting application 

deadline 

Sep-2021 

3 
 

- D1 Director GPSPD 
Addis 

Ababa 
JO to be advertised - 

4 
 - 

TJO 
D1 Director GPSPD 

Addis 

Ababa 
TJO to be advertised - 

5 
 - 

(XB) 
D-1 Coordinator 

RITD –  

African Trade Policy Centre 

Addis 

Ababa 
JO to be advertised - 

6 
 139604 

(RPTC) 
D1 

Principal 

Regional Adviser 
RITD 

Addis 

Ababa 

Awaiting selection 

finalization 
Oct-2020 

7 
 

- D1 Director SRO-CA Yaoundé JO to be advertised - 

8 
 - 

TJO 
D1 Director SRO-CA Yaoundé TJO to be advertised - 

9 
 

- P5 Chief of Section 
OES – Communications and 

Media Relations Section 

Addis 

Ababa 
JO to be advertised - 

10 
 

157752 P5 
Secretary to the 
Commission and 

Legal Adviser 

OES – Secretary to the 
Commission and Legal 

Affairs 

Addis 

Ababa 

Awaiting CRB 

endorsement  
Jun-2021 

11 

 

- P5 

Senior Programme 

Management 

Officer 

Office of the DES, 

Programme Support  

Addis 

Ababa 
JO to be advertised - 

12 
 

139250 P5 Chief of Section 
SPORD – Evaluation 

Section 

Addis 

Ababa 

Preparing for CRB 

submission 
Aug-2020 

13 

 

142619 P5 Chief of Section 

GPSPD –  

Gender Equality & 

Women’s Empowerment 

Section 

Addis 

Ababa 

Applications under 

review by HM 
Nov-2020 

14 

 

- 

TJO 
P5 Chief of Section 

GPSPD –  

Gender Equality & 

Women’s Empowerment 

Section 

Addis 

Ababa 
TJO to be advertised - 

15 
 - 

TJO 
P5 Chief of Section 

GPSPD –  
Social Policy Section 

Addis 
Ababa 

TJO to be advertised - 

16 
 

127480 P5 Chief of Section 
MGD – Macroeconomic 

Analysis Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Nov-2019 

17 

 

156783 P5 
Senior Training 
Officer 

IDEP Dakar 

JO advertised; 

awaiting application 

deadline 

Jul-2021 

18 

 
- 

(RPTC) 
P5 Chief of Section 

SRO-NA – Employment & 

Skills for Balanced 

Development Section 

Rabat JO to be advertised - 

19 
 

154023 P5 Chief of Section 
TCND – Innovations & 

Technologies Section 

Addis 

Ababa 

Preparing for CRB 

submission 
Apr-2021 

20 

 
154719 

(RPTC) 
P5 

Senior Regional 

Adviser, Natural 

Capital 

TCND  
Addis 

Ababa 

Awaiting CRB 

endorsement 
Apr-2021 

21 

 

152843 P5 Chief of Section 

PCKMD – Publications and 

Conference Management 

Section 

Addis 

Ababa 

Applications under 

review by HM 
Apr-2021 
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No. 
 

JO  No. Grade Post Title  Division/ Section 
Duty 

Station 
Status  

Date 

Initiated 

22 
 

160081 P4 
Communications 

Officer 

OES – Communications and 

Media Relations Section 

Addis 

Ababa 

Applications under 

review by HM 
Aug-2021 

23 

 

108567 P4 EAO 

SPORD – Monitoring, 

Reporting and Evaluation 

Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Jul-2021 

24 

 

128552 P4 Statistician 

ACS – Economic 

Infrastructure & Agriculture 

Statistics Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Jan-2020 

25 
 

- P4 
Social Affairs 

Officer 

GPSPD – Urbanization and 

Development Section 

Addis 

Ababa 
JO to be advertised - 

26 
 

155039 P4 
Administrative 

Officer 
IDEP Dakar 

Awaiting CRB 

endorsement  

May-

2021 

27 
 

- P4 
Economic Affairs 

Officer 

MGD – Macroeconomic 

Analysis Section 

Addis 

Ababa 
JO to be advertised - 

28 
 

- P4 
Economic Affairs 

Officer 

MGD – Development 

Planning Section 

Addis 

Ababa 
JO to be advertised - 

29 
 

153655 P4 
Economic Affairs 

Officer 

RITD –  

Regional Integration Section 

Addis 

Ababa 

Preparing for CRB 

submission 

May-

2021 

30 

 

162528 P4 
Economic Affairs 

Officer 

PSDFD – Innovative 

Finance and Capital 

Markets Section 

Addis 

Ababa 

JO advertised; 

awaiting application 

deadline 

Sep-2021 

31 

 

149461 P4 
Economic Affairs 

Officer 

SRO-CA – Economic 

Diversification and Policy 

Reforms Section 

Yaoundé 
Awaiting selection 

finalization 
Feb-2021 

32 
 

144212 P4 
Economic Affairs 

Officer 

SRO-EA – Special 

Initiatives 
Kigali 

Preparing for CRB 

submission 
Nov-2020 

33 
 

144397 P4 
Economic Affairs 

Officer 

SRO-NA – Sub Regional 

Initiatives Section 
Rabat 

Awaiting selection 

finalization 
Nov-2020 

34 
 154350 

(TJO) 
P4 

Social Affairs 

Officer 
SRO-NA Rabat 

Awaiting selection 

finalization 

May-

2021 

35 
 

152763 P4 
Economic Affairs 

Officer 

SRO-WA – Sub Regional 

Initiatives Section 
Niamey Candidate assessment  Apr-2021 

36 
 

159335 P4 Chief of Accounts 
DOA –  
Finance and Budget Section 

Addis 
Ababa 

Awaiting selection 
finalization 

Jul-2021 

37 

 

139003 P4 

Chief of Unit, 

Arabic Translation 

Unit  

PCKMD –  

Arabic Translation Unit  

Addis 

Ababa 

Awaiting selection 

finalization 
Aug-2020 

38 

 

145331 P4 
Chief, Strategic 

Advisory Unit  

PCKMD – Information and 

Communications 

Technology Services 

Section 

Addis 

Ababa 

Awaiting CRB 

endorsement  
Jan-2021 

39 
 - 

TJO 
P3 

Economic Affairs 

Officer 

OES – Office of the 

Executive Secretary 

Addis 

Ababa 
TJO to be advertised - 

40 
 

- 

TJO 
P3 

Economic Affairs 

Officer 

OES – Office of the 

Executive Secretary 

Addis 

Ababa 
TJO to be advertised - 

41 

 

154610 P3 

Programme 

Management 

Officer 

SPORD – Office of the 

Director 

Addis 

Ababa 

Awaiting selection 

finalization 

May-

2021 

42 

 

158478 P3 

Programme 

Management 

Officer 

SPORD – Corporate Policy 

and Planning Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Aug-2021 

43 

 

- P3 

Programme 

Management  

Officer 

SPORD – Monitoring, 

Reporting and Evaluation 

Section 

Addis 

Ababa 
JO to be advertised - 
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No. 
 

JO  No. Grade Post Title  Division/ Section 
Duty 

Station 
Status  

Date 

Initiated 

44 
 

- P3 
Public Information 

Officer 

OES – Communications and 

Media Relations Section 

Addis 

Ababa 
JO to be advertised - 

45 
 

159697 P3 
Deputy Chief of 

Security 

SSS –  

Security and Safety Service 

Addis 

Ababa 
JO to be advertised Aug-2021 

46 

 

148102 P3 Statistician 

ACS – Statistical 

Development Data 

Innovation and Outreach 

Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Jan-2021 

47 

 

137366 P3 
Economic Affairs 

Officer 

GPSPD –  

Gender Equality & 

Women’s Empowerment 

Section 

Addis 

Ababa 
Candidate assessment  Jun-2020 

48 

 

143850 P3 
Economic Affairs 

Officer 

GPSPD – Social Policy 

Section 

Addis 

Ababa 
Candidate assessment  Nov-2020 

49 
 

139476 P3 
Economic Affairs 

Officer 

GPSPD – Urbanization and 

Development Section 

Addis 

Ababa 
Candidate assessment  Sep-2020 

50 

 

127559 P3 

Programme 

Management 

Officer 

MGD – Development 

Planning Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Nov-2019 

51 

 

144013 P3 
Economic Affairs 

Officer 

PSDFD –  

Energy, Infrastructure & 

Services Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Oct-2020 

52 

 
- 

TJO 
P3 

Economic Affairs 

Officer 

RITD –  

African Trade Policy Centre 

Addis 

Ababa 
TJO to be posted - 

53 
 

- P3 
Economic Affairs 

Officer 

RITD –  

Market Institutions Section 

Addis 

Ababa 
TOR under review - 

54 
 

144374 P3 
Economic Affairs 

Officer 
SRO-EA – RI & AfCFTA Kigali 

Preparing for CRB 

submission 
Dec-2020 

55 
 

139067 P3 
Administration and 

Finance Officer 
SRO-WA Niamey 

Awaiting selection 

finalization 
Oct-2020 

56 
 

152620 P3 
Economic Affairs 

Officer 

SRO-WA – Demographic 

Dynamics for Development  
Niamey Candidate assessment  Mar-2021 

57 
 

- P3 
Economic Affairs 

Officer 
SRO-WA Niamey JO to be posted - 

58 
 

 P3 Chief of Payroll 
DOA-  
Finance and Budget Section 

Addis 
Ababa 

JO to be posted - 

59 
 

 P3 
Programme Budget 

Officer 
 

Addis 

Ababa 
Candidate assessment  Aug-2021 

60 
 

123194 P3 
Quality Assurance/ 

Asset Accountant  

DOA –  

Finance and Budget Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Oct-2019 

61 

 Recruit 

from 

roster 

P3 Translator, French 
PCKMD – French 

Translation and Editing Unit 

Addis 

Ababa 

Applications under 

review by HM 
Aug-2020 

62 

 Recruit 

from 

Roster 

P3  Translator, French 
PCKMD – French 

Translation and Editing Unit 

Addis 

Ababa 
JO to be posted - 

63 

 

160101 P3 

Information 

Management 

Officer 

PCKMD – 

Knowledge Management 

Services Section 

Addis 

Ababa 
Candidate assessment  Aug-2021 

64 

 
159246 

TJO 
P3 

Information 

Management 

Officer 

Addis Ababa 
Addis 

Ababa 

Awaiting selection 

finalization 
Jul-2021 

65 
 

161415 P2 Assistant Chief 
SSS –  

Security and Safety Service 

Addis 

Ababa 
Candidate Assessment  Sep-2021 
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No. 
 

JO  No. Grade Post Title  Division/ Section 
Duty 

Station 
Status  

Date 

Initiated 

66 

 
133755 

(YPP) 
P2 

Associate 

Statistician 

ACS – Demographic & 

Social Statistics Section 

Addis 

Ababa 

Awaiting selection 

finalization 
Feb-2021 

67 

 
164289 

(YPP) 
P2 

Associate 

Economic Affairs 

Officers 

MGD – Development 

Planning Section 

Addis 

Ababa 
Candidate assessment  Sep-2021 

68 

 
160963 

TJO 
P2 

Associate 

Economic Affairs 

Officers 

SRO-EA Kigali Candidate assessment  Sep-2021 

69 

 

161458 P2 

Associate 

Economic Affairs 

Officers 

SRO-WA Niamey 

TJO advertised; 

awaiting application 

deadline 

Sep-2021 
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Annex II 
Gender parity by division and level 
 

 

Target for ECA (31 Dec 2021) 50% 38% 50% 50% 50% 48% Avg. 

Divisions 
D-1 P-5 P-4 P-3 P2 P & Above 

% % % % % %  

OES 0% 0% 100% 57% 0% 56% 

SPORD 0% 67% 67% 50% 100% 58% 

EDM Vertical 0% 50% 75% 55% 100% 57.1% 

ACS 0% 0% 25% 33% 0% 19% 

MGD 0% 50% 0% 33% 100% 30% 

RITD 0% 33% 33% 33% 0% 29% 

PSDFD 0% 33% 0% 50% 0% 22% 

GPSPD 0% 33% 20% 100% 0% 33% 

TCND 0% 0% 20% 0% 100% 14% 

SRO-NA 100% 0% 50% 33% 0% 43% 

SRO-WA 100% 0% 0% 0% 0% 20% 

SRO-SA 100% 100% 33% 0% 50% 44% 

SRO-CA 0% 0% 50% 0% 0% 10% 

SRO-EA 100% 0% 50% 0% 100% 50% 

IDEP 100% 0% 0% 100% 0% 67% 

Programme Vertical  42% 19% 24% 29% 42% 28% 

PCKMD 100% 33% 25% 20% 0% 25% 

DOA 0% 33% 67% 50% 75% 54% 

Programme Support Vertical 50% 33% 47% 33% 50% 40% 

SSS 0% 0% 0% 0% 0% 0% 

OSLA 0% 0% 0% 100% 0% 100% 

Grand Total 40% 26% 35% 35% 47% 34.4% 


