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Note about the ECA Training Bulletin 

On the recommendation 0£ the Expert Team which,:during July and August 1970, 
evaluated ECA Training Prograil!llle Policy.and Priorities in relation to the manpower 
and tr;dning needs of member Staten, this Bulletin is issued to provide nd~1 .:mce 
information on ECA's planned training courses, workshops and seminars and so enable 
interested training institutes, the varie>us services 0£. government and, where 
applicable, interested parastatal and private establishments to better plan their 
particfoatioil in the various courses, etc .. organized in. conjunction with other. 
activities of the secretariat. The illl1'.>lementation of planned projects is, however, 
subject to the availability of funds. 

T.he Bulletin is issued every January and July as a comoanion volwne to the ECA 
quarte~ly Training Information Notice. A number of copies of each issue of the 
Bulletin are sent to the OfficEl designated l;>y government to co-ordinate extemal 
training programm~s. It is specially requested th~t this Office should endeavour 
to expeditiously distribute .copies of the Bulletin to executive ministries, training 
centres and anpropriate public enternrises likely to be interested in ECA training 
courses, etc. . 

Request for additional copies oi the Bulletin and further enquiries on any of 
the 1::>lapned ECA training courses, workshops and seminars . may be directed to c 

The Chief 
Public Administration, Management 

and Manpower Division 
P.O. Box 3001 
Addis Ababa 
Ethiopia 
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Note sur le Bulletin de formation de la CEA =-._____ __ .... ....._ 

Ce Bulletin, publie sur recommandation du groupe d'exnerts qui, au c01:1rs des 
mois de juillet et aoQt 1970, a etabli la politique et les priorit,-:n du programme 
de formation de la CEA ·en fonction des besoine de main-d 7oeuvre et de formation des 
Eta ts tnBmbres, a pour ·obj et de don,.,er a 1' avarice des inf oil'."ma tions .i-;ur les stages de 
for~.;xt::.:::,,., le.~ cycles d~etudes et les seniinaires: 0nvisage::; r>i:tr J.? SEJ: at TJ8.C'1f.8rtre 
ainsi aux instituts de formatiori,aux cii:fferent.::;·s0_rvices gouvernementaux et, le 
cas echeant, ~ux etabltssements paragouver11emenifaux ·· et ryri ves interesees de mieux 
1?lanifier leur participation a ~es differerits coti:rsf etc.organises enrap;,1ort avec 
d 'autres activites du secretariat. L' execution dec't>rojets 'envisages denend 
toute:fois de la possibilite d 1obtenir les fonds necessai~es. 

Le Bulle.tin est publie aux mois de janvier et de juillet de chaque nnnee en 
m~me tenins que la notice trimestrielle d' information ·'de la CEA sU:r la formation. Un 
certain nombre· d' exem laires de chaque numero clu Btill'et±n son+ ertYoyei: au service 
charge :oar les.gouvernements 1de la coordination de::progr~mesde forination A 
l'exterieur. Nous insistons partic'ulierement ';)OUr que cef 'orga.nisme:·s 1 efforce de 
distribuer. le 9lus rapidement T)ossible Ies exem?laires du Builetiri ci.ux ministires 
interesses, a.ux centres de formation et aux. entrei:>rises pabliques qui pourraient 
ttre interesses ?ar les stages de formation de la CEA, etc. 

Leo demandes:d'exemlaires S\1Po1ementaires-de ce Bulletin et les deman.des de 
renseignements COllll?lementaires relatives a ces stages de formation9 cycles d'' etudes . 
et seminaires de la CEA ~euvent &tre adre6Seea a: 

Le Chef de la Division de !'administration publique, 
de la gestion et de la,main-d'oeuvre 

Commission ecor.omique ,:,our l'Afi..ique 
Botte ~ostale 3001 
Addis-Abeba 
(Ethiopie) 
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I - . INDUSfRY 

Project·:' . pNIDO/E:CA_Work~ho,2, on Technical c,;..operation among the Develoeing 
£2.untries of Africa in the Field of Metalworking Industrie~ 

Medium· oi' ::i:nstructiori: .. Eng:l{sh/French ... , ..... _.....,. __ _ 
Locationg Addis Ababa (Ethiopia) 

Objectiveog 
. . . 

'• to pr?vide a forum fQr exchange of experienc:e; 
td analyse technical·,· e~onomic and technological :problems; 

- to identify and promote investment and technical assistance projects; and 
to i,4.entify and promote technical co-operation and facilitate transfer of 
technology 

Progr.?,nm1e ~~: The ?r<?~a.J!\lne will consist. pf discussions. based on the reports 
prepared by the oarticipants from developing countries and the UNIDO consultant. 
Particinants will have an opoortunity to visit a mechanical workshop in Addis Ababao 

.Adm:L~·slon: · . Countries selected by JJNIDO·.and ECA will nominate one expert or decision­
makeri"ii°"' the appropriate field 

Deadlin£; Interested countries may enquire as soon as possible 

~£,:h_u_r:Fellpw~!f.: One e~~~t or de~ision-maker recommended by the Government 
and accepted by the sponsors will be provided with travel fare and per diem by UNIOO 

I INDUSI'RIE 

Prujeti !£E!'£~<=:::s d?etudes ONUDI/CEA sur la cooperation technique entre les pays en 
~e!,_E;l];oppement d'Afrigue dans_,,!e domaine des industries rnetallurgiques 

Lanpc2,_e _sL'.~ction ~ Anglais /Fran9ais 

~~ Addis-Abeba (Ethiopie) 

Duree: 14 - 25 novernbre 1977 

c0nstituer une tribune pour l'echange de donnees d'exoerience; 
analyser les problemes techniques, economiques et technologiques; 
identifier et promouvoir des nrojets d'investissement et d'assistance 
technique et faciliter le transfert des techniques 
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Progra~: Le programme consister-a en discussions fondees sur les rapnorts elabores 
par les participants originaires de ?ays en develop:,ement et par le consultant de 
i'ONUDI. Les ryarticioants auront. la possibilite de visiter un atelier mecanique A 
Addis-Abeba. · . . 

Admission: Pays choisis uar l'ONUDI et la CEA designeront comme 'l)articipant, un 
expert ou un fonctionnaire occuoant un ~oste de responsabilite dans le domaine 
a,,:,,::,roprie. 

Date ··Li~: Les pays interesses peuvent s 'informer le plus tat l'.)Ossible 

Financement-Bourses: Les frais de voyage et l'indemnite journali~re de subsistance 
seront ?risen charge par l'ONUDI oour un eX1)ert ou resoonsable recommande par le 
Gouvernement. 

, II INTERNATIONAL . TRADE AND FINANCE 

Project 1: !p-Service Training in Export Pr()IOOtion2 Foreign Trade Information and 
~entation Services 

Medium of Instruction: English/French 

Location: Addis Ababa (Ethiopia) 

Duration: Six months, of which the first half would be programmed in 1g-n 

Objective~: To iID1Jrove and strengthen intra-African trade and develop trade 
promotion skills of seminar particinants 

Programm~: In-service training orogrammes in trade ~romotion, marketing, export 
promotion and documentation for Trade Promotion Officers 

~!!.~=i;~11.: Nominees should be junior executives from Trade Organizations of Public 
or ?r:: v-:tte Sector in their country 

Number of·P~rtic:iryants: 3 ----------
Deadline: To be determined 

Financing-F~llowship: By interested African Governments 
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II QUEsrIONS COMMERCIAlES 
ET·FINANC1£RES· OOERNATIONALES 

ProjeU,: I•'o:.."'mation en cours d 'emploi aux serti;~!.,~~2.~!!2ti!?n d.e;S exportaJions1 
~formation et de documentation sur le commerce exterieur ... 

Langue _.9-!.I~!!.1:.Cll.2~:: A!lglais /Fram;ais 

~: Addis-Abeha (Ethiop~e) 

Duree: Six n_:oi _ 1 dor.t f~ p1·emiere moi tie &era 9rogrammee en 1971 

Object!,_!!::~ Ameliorer·_ et ·renforcer le!' couunerce __ intrc1-africain et developper les 
·.' '.aptitud0s deH or .. rticfoants au seminaire' en matiere de, nromotion commerciale 

Programme: Fc.rmation_en cours.d'emploi gr~ce_a.la mise en 1')1~ce de programmes.de 
formation ryortant sut- la promotion commercia~e, la commercial:i:sati_on, la promotion 
des exportations et ln documentation de fonctionna:ires charges des questions de 
promotion. ~ommerciale 

Admission: I.es candidats doivent @'tre des cadres subal ternes d.' une organisation , . 
commerc:i.ile du secteur publi<:! ou orive dans leur pays 

Date Limite: A cetA,rminer 

fin~~~~t-Bcu™ ~ Par Gouv'ernements · a.f-ricains . interesses· 

: ' -. 

P oje.£!~: ~!!!i£1ar .9E.. •. !£!.de Promotion ~<!_Intra-A..ft.!c~.1!.,a.:~ 

Medium of ~!!!!.£!.~: English/French 

Duratio!!.~ 1 - 15 November 1gn 

Objectiz,0.s .; '.I',~ :;_r;J:-;J.'CVe and strengthen: intra-Afri~an t:;:-a.,fa ;}.77.d d,c~?e:lcp ::.1'.'·;1de promotion 
skill; ;;r·seminar 1')artidr:>ants 

Pro,gram'!e ....9.21!~~: Ex•:>ort Promotion Concepts and Princio les; Incentives··· and 
Disincentfres for Export, Problems of Fruits a:id Vegetabl~s Marketing; Product Design 
and Packaging; Pric:i.ng for Ex:1:,ort and Quality Control and Standardization in Fruit 
and Vegetable Exryort 

Admission.J!.cgu:i.,r~: Selected nominees should be executives from Trade Or~anizations 
of Public or Private Sector in their country 

Nwnber °::f .f.:~_p}.pants: 25 

Deadline: To be determined 

Financi~cltl]:ow~: By interested African Governments 
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Proiet 2: Seminaire sur la promotion commerciale et le commerce intra-africain 

Langue d'Instruction: Anglais/Fran~ais 

Lie~:: Haute Volta. -
Duree~ 1 - 15 novembre 1W7 -
Objectifsg Ameliorer et renforcer le commerce intra-africain et developi:>er lee 
a?titHdes des ryarticipants au serninaire en mati~re de promotion cornmerciale 

Progr~: Concepts et ,:,rincines de la promotion des exportations; Stimulants et · 
£reins a l 1exportation; Problemes de commercialisation.des fruits et legumes; 
Esthetiq;ue et ernballage dee produitE;; Prix, contr8le de la qualite et standardisation 
des fruits et leguilleS pour !'exportation 

Admission: Les cand~dats doivent ~tre des cadres d'une organisation commerciale du 
sectetir public ou prive dans leur pays 

Nombre de Particinants: 25 

Date Lirnite: A determiner 

Financement-Bourses: Par Gouvernements africains interesses 

Proie~t 3: Seminar on W111ltilateral Trade Negotiations 

Medium of Instruction: English/French 

Locationz Addis Ababa (Ethiopia) 

Duration: 12 - 16 December 1977 

Objectives~ To im:>rove and strengthen intra-African trade and develop trade promotion 
skills of seminar particinants 

P!?Er~~~tent~= Will focus on non-tariff measures; Tropical products; Relation­
shirys ;;ctween. ~✓ITN and Current International Commodity Policy; Negotiating D0,!icion 
and strategies of developed countries; Reform of the legal framework for the conduct 
of World Trade; and African au:,>roach and modalities of particfr,ation in the Multilateral 
Trade Negotiations 

Admission Requirement: Trade Officers select6d by member countries 

Number of Particinants: 36 

Deadline: To be determined · 

Financ£!!!t:-Fellowship: By interested African Governments 
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Projet _3: ~~inaire su,rles negociatipns. commer:ciales multilateral~,! 
• ,__ ,, ....... ,_ ,. ' __ ,,,._.,;,. ,_,._..;...•,-.....,;·,.,•· .. ~:.--. ,•.•.,~··• • ., • ,,.,,,•,, ""'''•.'-·':.,,,·;, ,; "' r~,.~••-.~•· .~7 .,..., .. ·:,••·•,~." • • •• 

Langue d'lnstruction: Anglais/Fran~ais 

Lieu: Addis-Abeba 

~: 12 - 16 decembre 1971 

pj>jectif.s: Am~liorer ,et _r~nforcer le _<x~inmerc;(; intra~africain et develop:,er les 
aptitudes des partici;_:>ants au .seniina_ire en matier.e de. promotion commerciales.··· 

Programme: Mesures tariiaires; Relations ~nt~~ les negociations commerciales 
multtl~tjrales et la politique il1ternationale actuelle concemant les matieres . 
-:,r~mi~res; 'Atti~~d~ de :~eg?~iatio11· et ~trategies des ?ays developoes; A~pro¢he.. des 

__ pays africains et mo'd~li:te$ de partici!)~tion .dans les negociations c;ommercialee 
. mul tilaterales . . 

'Acliriission: Fonctionnai~es du' commerce choisis Dar le~ pays reSl_'.)ectif 

Nombre de Participants: 36 

Date Li.mite: A determiner 

Financement-Bourses: Par Gouvernements africains interesses 

Project 4: Seminar on Trade Promotion Exvansion 

Medium of Instruction: English/French 

Location: Abidjan (Ivory Coast) 

Duration: 2 - :1 December 1CJ77 

Objectives: To improve and promote intra-African trade at the subregional level 
among the following countries: Ivory Coast, Benin, thuer Volta,.Mali, Maur:i.tania, 
Niger, Senegal, Ghana, Liberia, Nigeria, Sierra Leone 

Prog~me Content: Adminis~ration of exports; Marketing of exports; Systems of 
distribution; Customs: :riegulations; Obstacles to intra;--subregional trade; Methodology 
of pricing calculation monetary zones; packing of products 

Admission Requirement t Trade Officers and Chamber of Commerce reore'sentil:ti~es 
selected by member countries 

Number of Partici:.>ants: 33 

Deadline: To be determined 

Financing-Fellowshio: UNDP 



Pro jet 4: Semihaire sur le dev.eloe;>ement~~du .commerce intril.:.africain 

Langue d'Instruction: Anglais/Fran~ais 

Lieu: Abidjan (C8te d 1 Ivoire) -
Duree: 2 - 11 decembre lgr/ 

Qbjectifs: _ Proinouvoir 1~ commerce intra-africain A !'echelon sat'.is-regional-e!;ltr.'e 
les pays suivarits: · C8te d'Ivbire, Benin, Haute Volta, Mali~ Matiritanie, Nig~r, 
Senegal, Ghana, Liberia, Nigeria$ Sierra Leone 

. ; . . . .:, ,..: 
Proga~e: Administration des e:iroortations; Market~g l !'exportation; Sys~~mes de 
-~istripution dans· J,a·sous.:.region; Reglei.nent•tions·douani~res, Obstacles •ux echangesJ 
Calcul·des p'rix l l'export'ation, Zones monetaires, Esthetique et embal~age d~s ~roduits 

Admission: Representants du secteur oub\ic et des Chambres de Commerce nationales 
designes par leurs Gou:t·emements respect:i.:fs . ,I ' ., ··' . ' .. :, .. 

Nombre de Participants a 33 

Date Limite: A determiner 

Financement-Boursess PNUD 

III - NATURAL RESOURCES 

Project 1: Environmental Study Tour 

Medium of Instruction: English/French 

Location: Z~ire, G~illla, Senegal, Egypt 

Duration: One month 

Objec·cives: To study the functioning of. existing. ~~-i~~ntal · ~~hine.ries ·.-' 

Programme: Human Environment - detailed study tour programme activities to be 
worked.out in due.course 

Admission Requirement: Officers responsible for environmental programmes 

Number of Participants: 15 

Deadline: To be determined 

Financing-Fellowshio: ECA/UNEP Joint Programme 
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•,',"( .... ··. 
• ~ "'"'. ' _,.... ..... • .. • • "I• . 

Projet 1: Voyage d 1etudes concernant Penvironnement 

Langue d 1 Instruct.!2!!,: Anglais/Fran9ais 

Lieu: Zaire, Ghana, Senegal, Egypte -
Duree:' 'Un mois -~-

Objectifs: Etudier le fonctionnement du mecanisme actuel relatif a l'environnement 

:Pr<>)il'am.,le: Enviroririrnent Humain 
du, voya'ge·a:etude 

le programme des activites sera elabore au cours 

Admission: Fonctionnaires charges de ryrogrammes d'environnement 

'Nomb~e de Parti~ipants: l5 

Date: Limite: A determiner 

Financement-Bourses: Programme Conjoint CEA/PNUE 

Project 2: ~minar and Study Tour for Afri£!!!1 Geolog!,sts on Modem yiethods-2.f 
Mineral Exoloration 

Medium of Instruction: English/French/Russian 

Location: Tashkent, USSR 

15 August to 7 September ~977 
. .' 

Objectives: To acquaint African geologists with new me,thods <;>f !U:P§pecting for, and 
exploration of different kinds of mineral deposits, including gas and petroleum 

Progra~~: Theoretical seminar providing 25 lectures on different subjects of mineral 
exploration and will last from 15 to 26 Augusto Study Tour ·-1:i.ll be f¼'v::r. 2:.1 .A,1gµst to 
7 September and will include visit to some mining areas in Uzbekistan SSR 

Admission: Coen to all ECA member States, 1 particioa:nt from each country; partici­
pai:it~ are expected to be·practising geologists· 

' I J. _: 

Number of Participants~ 40 

Deadline : · As soon as oossible 

Financing-Fellowship: ECA (from rouble fund} 
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Pro jet 2: §_eminair~ et voyage d •etude a 1 1.intention des geologues africains 
consacres aux methodes moclernes de prosoection des mineraux 

Langue d' Instri1£!ion: Anglais/Fran~ais/Ru_so~. 

~: Tachkent~ URSS 

Duree: du 15 aoQt au 7 serytembre 1W7 

Objectifs: Familiariser les geologues a~ricains avec les nouvelles methodes de 
prospection, et d'explorat:i.on de diYers ty,:,es de gisements de mineraux, y compris 
des gisements de gaz et de Qetrole , 

•f.rogra.p~: I.a ::>artie theorique du seminaire conroortera 25 conferences sur diverses 
ques~cions touchant la prospect:i.on des minerau.x et durera du 15 au 26 aoOt. Le 
voyage d'etude, prevu du 27 aoQt au 7 seutembre, connortera des visites de regions 
mini~res en Ouzbekistan (URSS). 

Admission f Ouvert a tous les pays membres de la CEA - · un ·:participant !)ar p~ys_; les 
participants devront ~tre des geologues exer~ant effectivement la profession 

Nombre de uartici~ants: 40 

Date Limi te : Envoi de demandes de candidatures, le plus tat possible 

Financement-Bourses: La CE.A (sur credits en roubles alloues) 

IV PUBLIC ADMINISfRATICI-J, MANAGEMENT 
AND MANPOWER 

Project 1: Sub-Regional Advanced Training Course in Tax Policv, Legislation and 
!_~istration · 

Medium of Instruction: English 

Location: Lusaka {Zambia) 

Duration: 13 August -· 9 SeDtember l<J77 

Objectives: To provide in-service training in tax reform rylanning and tax 
assessment techniques and administration to middle and higher level tax officials 
from Southern and Eastern Africa 

Programme Content: The curriculum would cover policy and operational aspects of 
major direct and indirect taxes and new techniques of coping with tax evasion, 
particularly in the fields of cor.tl)any taxation, taxation of traders and professionals 
and the taxation of agricultural incomes 
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Admission Requirement:. Sufficient exoerience of the tax laws and their a1_'.>1:>lication 
in the countries to which the r.iartid9ants belong 

Nwnbex- of Participants r 15 

Deadline: End July 

Financing-:Fellowship: Lecturers to be provided by ECA in collaboration with UN 
Headquarters, Conh110nwealth Folllldation and German Foundation, etc., All' other 
expenses to be met by.the -participating countries. 

Project 2: Nat-ional Tra~!Ag Course in Tax Policy1 1.eg_islation and Administr.c,.tion 

Medium of Instruction~·, English 

'I..oca:t'ion: . Juba {Southern Sudan)' 

Duration: First two weeks in December 1gn 

Objectives: To provide in-service training tQ ·senior finance offi~ers i~ the.:. 
Southern Region of S1,1dan on tax !'.)Olicy cm,d administration and planning for increased 
mob'il:f:fation of· 'resourw~s and theii:- channelising towards productive inves~:t;,: · 

Programme Content: T~e curriculum would cover an analysis., ~f -the country'~ tax 
cystem and concentrate attention on desirable iffi1?rovements ·through tu reform. 
planning alld introduction .o~ new techniques for tax assessment aricf better tax : 
collections . . . . 

Admission Requirement: Experienced tax and finance officers working in the Southern 
Region of Sudan 

Number of PaF..:J:~!l?a~ts.,: To be determined 

Deadline: End of Se:::,tember 

Financing-:Fellowshios ECA will provide the Course Director to conduct the course. 
All local costs of particioationj secr~tar~a:t ;?acilit;i.es·~d accommodation are to 
be borne by the national .Government. . . 

Project 3• National Training Wgrkshops 

Medium of Instruction: English 

Location: 

Duration.,1 

1) Khartoum (Sudan) 
2) Tripoli {Libya) 

1) .. October ""."- November 'lg-fl,· 
2) November·- December lgn 
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Objectives: 
institutions 
institutions 

To strengthen the educational and tt-aining caoabilitjc·of .African 
for personnel and in-service training so that the staff of these 
are capable of: 

for:ri.:l~d;ing .:-,:::c. ::.·:.,::].:::"s~t::.ng "'n':"'.""'".>nriatc training "Jrogrammee in the areas 
of requirements; 

detecting shortcoming$ in programme im~lementation, and analysing and 
identifying training needs; 

imolementing and evaluating the resryective training programmes 

Programme: Functional analysis of training issues and requirementso Identification 
and specification of teaching objectives. Formulation and imnlementation of training 
TJJ:'ogr,-a.1 .. s, and seleci;-iqn and use of teaching methods and mat'eri.a.ls. Selection of 
training strategies: the annrenticeshio process and the instruction process. Evalua­
tion of training activities 

Admission: Working trainers, or prospective -trainers who have yet to acquire ... the 
antitudes and skills needed for teaching, and civil servants responsible for staff 
development 

Number·of Particioants: 25 maxinn.tm -
Deadline: To be determined · in consultation with· collaborating host Government and 
institutions 

Financing--Fello'Wship: ECA will provide: the :resource persons under the Netherlands 
Instructors Training Programme. ·Particibating goYernment or e~loyers sponsoring 
nartici?ants will be responsible for their nominees' local travel and subsistence 
exnenses where applicable 

IV - ADMINisrRATION PUBLIQUE, GEsrION ·. 
ET MAIN-D'OEUVRE 

Projet 41 Co_lloque sur la reforme administrative senegalaise 

Langue d'Instruct,i_on: Franc;ais 

~: Dakar (Senegal) ... 
' ' -~ ..... • 4 ••••••• 

Duree: une (1) semaine ou 6 jours ouvrable::: 

pbjectifs: Initier les hauts fonctionnaires participants aux ~robl~mes de reforme 
administrative generale 

Programme: Voyages d I etudes organises ~ 1-' intention de hauts f onctionnaires sur les 
mesures de reforme administrative et leur application clans certaills pays· cl'A:frique 
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Admission: Hauts fonctionnaires des ?ays africains francophones s•occupant de 
questions de 1:1ode.rnisa tion administra. ti ve 

Nombre c''.e Particioants: 12 a 15 

Date Limite: ·decembre 1977 

Financement-Bourses: Pays pa:r;-tici')ants et autres source~ de financement 

V .... P0PUl,J\TION 

Project: Seminar on Population and Development Planning 

Medium of Instruction: English/French 

Location: Mauritiuc 

Duration: 13 - 20 October 1977 

Objectives: To assist national experts in appreciating the i111?ortance of the 
illl!_)act of demographic factor on the princinal parameters of economic growth and 
development 

P~ogramme Conten_!: Population Development Planning (General) 
Population Development Planning (by Sector) 

Admission: High level officials dealing with Development Planning 

Number of Particfoants s 25 

Deadline: End July lg-J? or as soon as possible 

Financin_g_-Fellowship: UNFPA 

V - POPULATION 

Pro~t: Semina,ire sur la population et la nlanification du developpement 

Langue d'Instruction: Anglais/Fran~ais 

~: Maurice 

~: 13 - 20 octobre lgr/ 



Objecti:fss. F~:i~',:,rendre conscience aux e~erts nationaux de l'inll?ortance·des 
incidences des facteurs demographiques sur les princioaux para.iootres de la croissance 
et du developpement e~onomiques 

Progrannne: Planification de la !)Opulation et du developpement (G~eralites) 
Planification de la population et du developpement (oar Secteur)· 

Admission: 
pement 

Hauts· .fonctionnaires charges des questions de planification du· develop-

Nombre de I'articioants: 25 

Date Limite: Fin juillet 1m ou le plus· t&t possible 

Financement-Bourses: FNUAP 

' .. •. l 
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TRAINING INFORMATION NGrICE No. 45 

NCYI'ICE SlJR LA PORMATION No, 45 

SECTION I - INTRODUCTION 

The forty-fifth issue of the ECA 
Training Informa.tion Notice brings 
you information on current training 
opportunities, both within and 
outside the region, available to 
Africans. This Notice is in three 
sections: 

I Introduction 

II Briefs on select training 
opportunities 

III Annexes giving detailed 
information on some of 
the training courses 

The Information is presented in the 
language in which courses are given. 

The aim of this Notice is to bring 
to the attention of member States 
training opportunities available to ·· · 
them through external aid; to stimulate 
interest in taking advantage of available 
facilities; and tu·encouraee them to 
utilize these facilities for the training 
of personnel needed for the irnplemerita­
tion of priority programmes in national· 
development effort. 

As some of the opportunities listed in 
the Notice are of direct interest to 
students,scholars and employees outside 
the public service, it· would" be of an 
advantage to member States, in an effort 
to promote the ~raining of personnel in 
both public and private sectors as well 
as in institutions of higher education, 
if local arrangements could be made to 
bring relevant training news to insti­
tutions and organizations l:i,kely to 
benefit by it. 

SECTION I - INTRODUCTION 

Le quarante-cinquieme numero de la 
Notice sill' la formation de la CBA 
foUJ:'nit des renseignements sur les 
possibilites de formation actuellement 
offertes en Afrique et hors d'Afrique 
awe Africains. Ce document se divise 
en t~ois sectionsg 

I Introduction 

II Notes breves sur certains 
cours et stages de formation 

III Annexes·· con tenant des rensei­
gnements detailles sur 
certains de ces cours 

Les Informations sont resumees dans 
la lan5ue du cours. 

Le but de la Notice sur la formation 
est de rappeler aux Etats membres les 
moyens de formation qui leur son 
accessibles grace a l'aide exterieure, 
de les incitec. a profiter de cette 
assistance et g_ utiliser les moyens 
existants pour la formation du 
personnel indispensable e. l' execution 
des programmes :prioritaires de 
developpement national. 

· Conime ·certairies · des possibili tes 
indiquees presentent un interet direct 
pour les ltudiants, les dipl~m,s et 
les employes qui n'appartiennent pas 
a la fonction publique, les Etats 
membres auraient avantage, dans les 
efforts qu 1 ils deploient pour intensi­
fier la formation du personnel du 
secteur public, du secteur prive et 
des etablissements d 1 enseie;;-nement 
superieur, a prendre chez eux les 
dispositions voulues ~our communiquer 
les ren~eignements aux etablissements 
et aux organisations susce~tibles 
d I en tirer partL 
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Reminder* Rappel* 

The attention of member States is 
once more drawn to .the following 
courses and facilities which 
appeared in the previous issue of 
our Notice No. 44. 

Nous rappelons une fois encore aux 
Etats membres les cours ci-apres 
dej~ signales dans le numero 
precedent de la Notice No. 44. 

International Centre for Advanced Technical and 
Vocational Training, Turin, September 1977 -
July 1978 

Centre International de Perfectionnement 
Professionnel et Technique, Turin, septembre 
1977 - juillet 1978 

Ecole Nationale Superieure Agronomigue 
d'Abidjan, Abidjan, annual 

Information Storage and Retrieval Systems (SRS), 
Yousufguda, September - November 1977 

Small Industry Financing (SIF), Yousufguda, 
October - December 1977 

Small Industr Promotion in Develo in Economies 
SIPDE, Yousufguda, September - December 1977 

Supply and Materials Management Course, London 

International Institute for Rydraulic and 
Environmental Engineering, Delft, 
October 1977 - September 1978 

International Course in Ii'ood Science and 
Nutrition, Brussels, January - June 1978 

Cours International en Science de l'Alimentation 
en Nutrition, Bruxelles, janvier - juin 1978 

EJ In cases where the deadline for 
submission of applications has passed but 
the programme has not yet commenced, the 
applicant may wish to enquire from the 
appropriate authorities whether the 
deadline might be extended. In the case 
of annually held programmes, the informa­
tion provided for 1977/1978 may be used 
in applying for admission to the 1978 
coursei:: .• 

£/ Lorsque la date limite fixee pour 
la presentation des candidaturee, et 
passee, a condition que le cours ne soit 
pas encore commence, tout candidat 
interesse peut demander aux autorites 
competentes s'il est possible de 
prolonger le delai de presentation. 
Dans le cas des stages tenus chaque 
annee, les renseignements fournis pour 
1977/1978 peuvent etre utilises pour 
les demandes d'admis~ion au cours de 
1978. 
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Training Centre with International Courses on 
Animal Husbandry, Barneveld, September 1977 -
March 1978 

Research Institute for Management Science (RVE) 
Delft, January ... June 1978 

Re ional Industrial Develo ment Executives 
, Course RIDE · January - June 1978 

Pro.ject Planning Centre for Developing Countries, 
Bradford, September - December 1977 

Management in the Public Sector, Manchester 
September - December 1977, April - July 1978 

African Training Facilities 

The Se'cret:ariat would l:ie happy to 
give pu~licity to specialized -training 
courses organized by member States such 
as are open to trainees from other 
African countries. In this connexion, 
full particulars about such courses 
should ~e communicated to the secretariat 
four to six months in advance of the 
closjng date for receiving nominations 
for -courses. 

Action required 

Although every effort is made to 
transmit information as accurately as 
possible, neither the donor countries 
nor the Commission can assume responsi­
bility for any inadvertent error that 
may occur in this Notice. Applicants 
are therefore requested to cross-check 
information with the donor countries 
and organizations concerned particu­
larly regarding financial and other 
conditions of specific facilities. 

Requests for additional copies of this 
publication should be directed to: 

Acting Chief 
Public Administration, Management .. 

and Manpower Division 
Economic Commission for Africa 
P. O. Box 3001 
Addis Ababa 
Ethiopia 

Moyens de formation en Afrigue 

Le secretariat souhaiterait que les 
Etats membres fassent connaltre les 
cours specialises qu'ils ont pu 
organiser et qui sont ouverts aux 
stagiaires en provenance des autres 
pays africains. Tousles details 
concern1,mt ces cours doivent etre 
communiques. au secretariat quatre 
a six mois avant la date limite fixee 
pour la reception des candidatures. 

Mesures reguises 

Tout est mis en oeuvre pour fournir 
des renseignements aussi exacts que 
possible, mais les pays qui offrent 
des moyens de formation et le secreta­
riat de la Commission economique pour 
1 1 Afrique declinent toute reE,ponsabili te 
pour les erreurs qui aure.ie~7, pu se 
glisier dans la presente Notice. Les 
Etats rnembres sont pries de verifier 
aupres des pays et urganisrnes intere1;1-
ses les renseignements indiques, 
notamment pour les conditions finan­
cieres et autres qui s'appliquent a 
chaque cas. 

Pour obtenir dtautres exemplaires de 
cette publication, on est prie d'ecrire 
A l'adresse suivante~ 

Le Chef p.i. de la Division 
de l 1adminis.tration publique, 
de la gestion et de la main­
d'oeuvre 

Commission econornique pour 
l'Afrique 

B.P. 3001 
Addis Abeba (Ethiopia) 
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SECTION II - BRIEFS ON SELbCT TRAINING OPPORTUNITI.JS/ 
NOTES :BREV.ciS SUR CEHTA::NS comm DE FORMATION 

A. INT~ATIONAL -ORGANIZATIONS/ 
ORGANISATIONS INTEi-1NATIONALES 

. . . . 

INTERNATIONAL. UNION. OF LOCAL AUTHORITL~S ( IULA) 

Wholesale Marketing and the Distribution of Perishable Produce ( Course 1'fo. 32 

Medium of instruction: English 
Leveli Professional 

Duration: 

Location: 

3 May - 14 June 1978 

The. Hague 

Objectives~ The course, which will take the form of a 'staff college seminar'. 
will be designed to broaden the perspectives of experienced market managers, 
produce inspectors and public health officials and similar personnel from the 
developing countries. 

Programme; Talks and round-table discussions with e~-perts will cover such 
topicsi-·a:s - the financing, planning and lay-out of market; collection, packing 
and distribution of produce. 

During the course field vis·its will be made in tLe Netherlands and West .Germany. 
In addition to t.1e field visits the course will include a programme of talks and 
discussions oni 

- the development and management of large-scale auctions 
and wholesale markets; 

- the control of standards for the collection and distribution 
of food and other produce; and 

- relations between producers, wholesalers, retailers, consumers 
•and supervisory public bodies 

Admission: Participants must bez 

- · senior off'icials and members, both elected and appointed, of market 
•authorities and local government bodies; 

- senior central or regional government officials directly concerned 
with the planning and control of markets and food distribution; 

- lecturers or officials from'training institutions, directly concerned 
with relevant training or research; 

thoroughly proficient in understanding, speaking and writing 
English. 
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Participants on arrival must be in posses8ion of passports valid for travel in 
all countries of the European Economic Community. Accepted applicants will be 
notified which countries will be entered during the field visits, so that entry 
visas, if required, may be obtained in the participant's own country prior to 
arrival for the Course. 

Deadline:l March 1978 

Fees: Tuition+ board and lodging+ local travel during the course =.Dfl.4.800 

Fellowship: It is regretteo. that IULA its elf cannot award scholarships nor pay for 
travel costs. 

Every applicant should ensure not only that his or her application is submitted direct 
to IULA, but in addition tnat a fellowship is requeded through the proper channels 
from an appropriate aid-giving agency. It is the responsibility of the candidate 
or_ l'.l.~s ge>v.~.rnment to satisfy the IULA Secretariat before the closing d.ate. for 
app~i9atiqns 1that.all costs will be covered either by tLe candidate personally or 
by a spons9ring organization. .t·: 

Several bilateral and multilateral al:,encies may consider financing appropriate 
participants. Applications should in all oases be initiated at national govern­
ment ~ey~l, !!£i by individuals. Such technical assistance agencies include: 

.. . 

United Nationsi For details of fellowships and procedure to be 
followed consult the Resident Representative, UN Development Programme 
in ~pplicant's home country. 

European Ecoromic Community~ Citizens of countries associated with the 
EEC through the Lome Convention may __ be recommended for fellowships by 
their national governments. Applications to: Commission of the E.'uropean 
Communities, Directorate General for Development, Education and Training 
Division, 200 rue de la Loi~ 104~ Brussels (Belgium). 

Netherlands Government: Applications to~ Netierlands Lmbassy in the 
applicant's home country. F'ellowships awarded by the Dutch Government 
do not include cost of travel between home country and Bu.rope. 

Application forms and. further information may be _obtained from,~ 

The International Union of Local Authorities 
45 Wassenaarseweg 
Post Box 90646 
2509-LP The Hague 
Netherlands · 
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B. GOVERNMENTS/ 
GOUVT'P..NEM:sNTS 

B.l FORMATION EN FRANCE 

B.1.1 ECOLE N.A'l'IONALE D::JS SCIENCES GEOGRAFHIQUES 

Stage sur l'eJglloitation des photoiraphies aeriennes, photoe,rammetrie 
et photo-interpretation 

Langue d'instruction~ Fran9ais 

Niveaui Professionnel (technique) 

Organise par: L'Institut Geographique National (I~) 

Lieu: Saint-Manda .-
Objectifs: Le,developpement croissant des travaux d 1etutlee, de prospection, 
demise en valeur, bases sur l'identification des details figurant sur las 
photographies aeriennes, et leur interpretation,.a conduit a etendre 
l'enseignement ! cette nouvelle form d'utilisation des couvertures photo-
. graphiques. 

Toutefois cette utilisation, meme si.elle est purement qualitative, ne peut 
pas negliger les caracteristiques geometriques et les qualites de l'image 
aerienne ou du modele examine sous stereoscope •. 

Programme: Le stage a ete orGanise suivant un principe nouveau en le 
divisant en deux parties successives: 

A - Une premiere partie commune~ tous· les auditeurs 
examinant _l' ensem9le de1:1 questions essen,tielles.; 

- et une deuxieme partie offrant le choix entre deux · 
options; B (+ B' au choix) ou C; 

B - Photo-interpretation (exploitation qualitative des 
photographies aeriennes); 

B'- Session complementaire d'approfondissement. Celle-ci 
etant orientee vers des etudes geomorphologiques; 

C - Photogrammetrie ( e:x:ploi tat ion me~riqu~ ,des photo-
graphies aeriennes). 

Admission: L'enseignement prevu s'adresse a des auditeurs deja quelque 
peu familiarises avec les techniques enseignees et possedant une connais­
sance suffisante de la lan~ue fran9aise qui, en principe, sera seule 
utilisee. 

Toutefois, un ;erestage linguistigue, d'une dure de deux semaines pourra 
etre organise par L'ASTEF avec la collaboration de l'IGN si le nombre de 
candidats le justifie.ce·r~estage doit faciliter l'assimilation de termes 
techniques fran9ais concernant les disciplines geographiques. 
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Frais de scolarite:. So rense;i.gner aupres de~ Monsieur l'Agerit Comptable, 
de l'Institut Geographique National, 136 bis, rue de Grenelle, Paris & 7e.· 

Bourses: Les candidate etrangers pourront demander au conseiller commercial 
aupr~s de l'Ambassade de France tous renseignements concernant: 

!'attribution eventuelle d'une bourse 

1 1 organisation d'un bref stage supplementaire de specialisation 
·dans des organismes fran~ais autres que l'IGN. 

De plus amples renseignements et les formulas de demande d'admission peuvent 
etre obtenus a l'adresse suivante: 

Monsieur le Directeur de 
l'Ecole Nationale d~s Sciences 
Ge6braphiques 

2, Avenue Pasteur 
94 - Saint-Manda 
France 

INSTITUT INTERNATIONAL D'ADMINISTRATION PUBLIQUE 

Lanee:d'instruction: 

Niveau: Professionnel 

··~::··-,·Paris 

Objectifs; L1Institut a pour mission d'assurer la formation et le 
perfectionnement de fonctionnaires et etudiants etrangers appeles a 
e:x::erc~r des fonctions publiques d'administr.ation generale et de contribuer 
a la diffusion des techniques et des sciences administratives. A cet effet, 
il dispense un enseignement inspire par la tradition juridig_ue et administrative 

franc;aisemais tenant compte des realites culturelles, economiques et sociales 
qU:i prevalent dans lee different a sect'eurs du moride. Dans le mtlmeeespri t, 
l'Institut poursuit et favorise des activites de recherche et etablit des rapports 
permanents avec les principales institutions·etrangeres qui travaillent 
dans. des disciplines similaires. ,. 1 

Programme: Pour assurer sa mission de formation et ·de perfectionnement, 
l'Institut est organise en sections correspondant aux grandee disciplines 

.administratives; cinq sections specialisees sont offertes ainsi au choi:x 
des candidate: diplomatique, administrative, economique et financiere, 
sociale et juridique. 

Cette structure que l'on peut qualifier de 'verticale' est recoupee pa;r 
une division 'horizontale' en departements geographiques. 

En effet, l'Institut doit se preoccuper, dans la conception et l'organisa­
tion de son enseignement et 1 1 amenagement de sa scolarite; des conditions 
specifiques propres ~ un groupe de pays determines: les departements 
geographiques sont done consti tues selon les parentes de c,ivilisation, de 
culture juridique et de situation economique et socia.le. C'est ainsi qu'ont 
ete crees les departements Afrique, Amerique latine, Asie et Mediterranee­
Orient. 
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Admission~ Peuvent-etre admis les oandidats ages de 40 ans au plus, 
titulaires d'une licence ou ·d;un diplome equivalent et appartenant o~ se 
destinant a 1a Fonctionpublique. 

Tout candidat· doit etre presente par le gouvernement dent il depend. 

La difficulte des etudes exige de la part des eleves une excellente 
connaissance de la langue fran9aise qui doit.etre tres largement acquise 
avant leur arrivee en France. Afin de parfaire cette connaissance, 
1 1 Institut organise, au sein d 1une section de propedeutique linguistique; 
un enseignement linguistique intensif que perrnet l'installation dans ses 
locaux: d 'un laboratoire de langueE,, ( trois ou six: mois avant le debut 
de leur scolarite no~~ale. 

Date limitei La rentree se situant chaque annee dans la premiere quinzaine 
d'octobre, il convient que les candidatureE! soient presentees aussi 
longtemps que possible a l'avance. 

Frais de scolarite et bourses: La scolartie normale et les stages, quelle 
que soit leur nature, h l'Institut internationale d'Administration publique, 
sont entierement gratuits. 

. . . . . 

Ces bourses doivent toujours etre demandees, par le Gouvernement dont l'eleve 
est le ressortissant ~ a 1 1 Ambassade de France du pays de sa res.idenoe. 
L' Organisation des Nations Unies, la Communaute 8bbnomiqu:e--~1ri?o~-e:eime:·.1:~ 
Bruxelles, de meme que 1 1 Organisation internationale du T:ravail: a. Geneve 
( en ce qui concerne seulement les el eves de la section ·sociale )\ acdo!"d.ent 
egalement des boursns d'etudes. 

.::. :- ..... 

De plus amples renseignements et lea formulas de demande d'admission peuvent ... , 

etre obtenus a l 1adresse suivanteg 

M. ie ~eor~tair~ gJn~£al es 
l'Institut internationale publique 

2 .avenue de 1 1 0bservatoire 
Paris, France 

• 

:s.2 Fom;ATIOIJ' EN HAUTE VOLTA: CENTRE D1 :&i~UDES ECONOMIQU.!£S ET SOCIALES DE' L'AFRIQUE 
L I QUEST ( CBSAO) 

Formation et perfectionnement d'adultes sous forme de cycles et sessions 

1:,angue .d I instruction: Frangais 

Niveau: Professionnel 

Lieu: Bobo-Dioulasso 

Dureet Entre septembre 1977 et juillet 1978 

Objectif: Formation permanente d'adultes responsables du progres 
global et participe des milieux ruraux de la region sahelo-soudanienne. La 
CESAO s' adresse a des pe,rsonnes qui travaillent deja pour le progres d 'un 
milieu. Ces hommes et _ce.s femmec sent soit def" 'resp-onsables' de groupes 
de population (leaders ruraux), soit des 'agents'exterieurs au milieu et 
travaillent avec lui dans des pro jets, des organism.es de developpement, des 
services de formation etc. 



Programme: Il s 1 agit, d'une part, de cycles de trois mois, et d'autre 
part, de sessions do 3 ou 4 2ernaines • 

Le contenu est egalement varie et destine a un p11bli~ yarticulier. Les 
quatre cycles et certaines sessions s 1 adressent a des agents de develop­
pement qui travaillent sur le terrain a differents niveaux. Les autres 
sessiorn, s' adressent a un autre public: celui des responsable et dirigeants 
de groupements paysans. 

Cycle 30: Promotio~~~stion et controle des caisses £Opulaire~ 
d 1 epargne et de credit 

Periodes de formation: 

- 12 semaines au CESA0: du 5 septemb.re au 26 novembre 1977 
6 mois de stage pratique dans les pays respectifs (avec suivi) 

- .6 semaines au CESA0: du 12 juin au 24 juillet 1978 

Cycle 31: 

Cycle .'32: 

Cycle 33: 

Sessions 
34 et 35: 

Session 
..,lLl: 

Session 
34 B: 

Session 
y;_, 

Comment amener hommes et femmes. des villages a s'organiser 
( du 5 se.ptembre au 26 novembre 1977) 

Comment un agent peut-il programmer, organiser et former 
en milieu rural? (du 30 janvier au 22 avril 1978) 

Meres, enfants, hygiene (du 10 avril au 8 juillet 1978) 

Elles s'adressent a des agents de developpement rural, 
qui ont au minimum une annee d'experience et qui desirent 
aider les populations l se prendre Bn charge. 

du 5 au 24 septembre i977 (integree dans le cycle 31) 

du 4 au 24 decembre 1977 

Des villageois et villageoises formateurs des autres 
villageois lere periode: du 10 au 22 octobre 1977, 
2eme periode: da 3 au 15 av:ril 1978, 

Session 37, 38 et 39: Formation de responsables de groupements: 
Il y aura au cours de l'annee des sessions de 3 semaines 
Surles themes suivants: 

Pour une meilleure sante au village 
Mieux p-roduire pour mieux vivre 

- Animation au village 

(decembre 1977 - fev~ 
(fevrier.- mars 1978) 
(mars - avrill978) 

Admission: Tout candidat a un cycle ou a une session doit: 

Presenter un dossier ecrit de candidature (le demander au CESA0); 

- Etre parraine paI'. up. 1 0rganisme' (Associations, groupernents, 
cooperatives creees par des ruraux pour satisfaire leurs besoins 

1978) 

de formation, d.: animation? de production, d'epargne, de loisirs, etc.); 

Justifier d 1 une experience de terrain d 1 une duree variable selon 
les cycles et les sessions; 

Justifier d'un niveau de formation generale variable selon les 
cycles et les sessions,. 
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Droits des scolarite: 

Lo ement et nourriture: Chaque stagiaire ha.bite et est nourri 
au CESAO Chambres individuelles ou ,doubles' avec douche); 

- Droit d'Inscription: Une fois,que l'admission a un cycle ou a une 
session a ete decidee, un droit d'inscription est demande au futur 
stagiaire; 

1,500 F pour un cycle 
500 F ~our une session 

Remboursements des frais: Le CBSAO negocie avec chacun des organismes, 
salon les budgets de.formation dont ceux-ci disposent, la par.t des.frais 
qu'ils remboursent au CESAO. Dans le cas de groupements rurawc, oette 
part pourra etre reduite au seul droit d'inscription. 

Voyage depuis le .pays d'origine jusgu'a Bobo-Dioulasso: :illn regle generale, 
le voyage est a la charge de l' organisme·; une participation du CESAO peut 
cependant etre, dans certains cas, obtenue. La demander au moment de 
l'inscription. 

De plus amples renseiinements et les formulas de demande d'admission peuvent 
etre obtenus a l'a.dresse suivante: 

Centre d'Etudes Economiques 
et Sociales de l'Afrique de 
L' Ouest 

·B.P. 305,Bobo-Dioulasso 
Haute Volta 

B. 3 TRAINING IN .IRELAND: UNIVERSITY OF DUBLIN 

Systems Development Programme 

Medium of instruction: 

Level: Graduate· and Professional·' 

Supported by: The Irish Government 

Location: Dublin 

Duration: One academic year, starting· from 17 October .. 1978 

Objectivesg The programme aims at· providing administrators and managers 
from developing countries a good blend of academic training and practical 
experience in the technique of systems development. 

Programme: An individual course of stu,dyand skill development for each 
:participant is focussed on a selected development problem from his own country, 
and the subjects best suited to his work a.re identified. Subjects studied 
all relate to the principl'es and techniques required for project formulation, 

. evaluation and administration. They include: basic mathematics; statistical 
methods including survey methods and demography; analytical techniques and 
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underlying economic concepts of operations research/systems analysis such 
as cost-benefit analysis, decision analysis, mathematical programming, net­
work analysis, systems modelling, simulation, and systems performance 
evaluation; input--output' analysis; tlie elements of informatics, including 
computer programming; administrative data processing and dsta base management; 
research planning and report writing; administration of development and 
planning; objectives and strategies of development. 

Admission: Participants are expected to have an appropriate university 
~egree or professicnal q_ualificatiori and an acceptable score in the 
Admissions Test. · 

Vacancies: The limited number of places are allocated on the basis of 
aptitude and geographical distribution. 

· Award: The course, on successful completion, leads to the degree of 
• Master in Science (M.Sc) of the University. 

Fees: Programme costs are i,4,000 per participant. This does not include 
ot:1er costs, such as travel, accommodation or maintenance. 

Fellowships: Candidates from countries in receipt of UN assistance are 
eligible for Irish Government Fellowships of /:._2,000. These are awarded 
within the scope of the programme and no separate application is necessary, 
Applicants may also apply for financial support through UN or EBC Fellow-
-ships to cover the remaining tuition costs, travel, accommodation and 
maintenance. Req_ueEts for UN and EBC Fellowships should be made via the 
appropriate local agencies to UN and EEC Resident Representatives who have 
details of the programme~ 

Application forms and further details may be obtained from: 

The Director of Studies 
Systems Development Programme 
Trinity College 
DUBLIN 2 
Ireland 

B.4 TRAINING IN THE UNITED KINGDOM 

B.4.1, UNIVERSITY OF OXFORD 

Queen Elizabeth House Visiting Fellowship 

Medium of instruction: English 

Level: Post;...graduate 

Duration: One, two or three university terms within any one· academic year 

Location: Oxford 
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Objectives~ The central theme of t.t;e work of Queen L.ilizabeth House is 
development studies in tLe social sciences on a multi-disciplinary basis 
including economics, sociolog.,, politics, anthropology, history and law -
with a strong practical, policy-orientated content. Priority is given to 
problems such as the relationships between the activities and policies of 
developed and developing countries, the transfer of technology, aid, trade, 
overseas investment, multi-national enterprises, international monetary 
issues, international relations, etc. 

Programme~ Queen Blizabeth House Visi tin6 .r"ellowships arP senior awards 
intended for people of merit and distinction to enable t1em to study subjects 
relevant to their duties. The choice of subject for study is limited only 
by the University's ability to ~rovide a suitably qualified Supervisor. The 
wide range of options includes, for example, aid and trade, private foreign 
investment, industrial and agricultural economics, development planning, 
project evaluation, economic development, education, environment, urbanization, 
theory and practice of government, defence and development, manpower planning, 
statisticsj politics, law, scientific subjects. 

The period of study is not intended to be purely vocational but rather to 
provide Visiting It1ellows with an opportunity to develop latent talent and 
aptitude. It is essential that candidates should be capable of working on 
their ow~, under direction, at post-graduate level. The scheme does not 
a.im to provide teaching by means of concentrated programmes of lectures. 

Admission: Nominees should be senior administrative or professional office~s 
with considerable erperience employed in central or local government or 
public corporations. Applicants will normall;y be expected to have a good 
university degree and a high standard of competence in bnglish. Applicants 
from the private sector and universitias will be considered in certain 
circumstances. 

Vacanciesg Maximum of 20 at any one tL~e. 

Deadl:tne: Six oonths be:fore commencement of fellowship• 

Fees and Fellowships 

(a) 

(b) 

(c) 

Awards commence in October for 1 to 3 terms; 
in January for l or 2 terms, or in April for 1 term. 

Visiting Fellows are expected to be resident at Queen Elizabeth 
House during their period of study. A very few double study bed­
rooms1 suitable for Fellows accompanied by thei~ wives (but no 
children)' are available and. are 'allocated on a I first coriie first 
served' basis. These rooms are normally booked well in advance. 

For those accommodated in the House, the basic cost of single 
residential accommodation is included in the J:l7 ellowsD.ip award. ·· ·· 
In addition, a modest daily allowance is provided to cover 
essential incidental expenditure. Those living out receive 
the appropriate standard rate of maintenance allowance. In. 
addition, the award provides for the cost of tuition and an 
allowance fo.r the purchase of books. Visiting Fellows holding 
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a post equivalent to Assistant Secretary of a large central government 
department will be eligible for the Cl rate of maintenance allowan·ce. 
Visiting Fellows holding a post of equivalent rank to Deputy Head of a 
large central government department will be eligible for the q2 rate of 
maintenance allowance and to a modest marriage ·allowa·--ice if their wives 
accompany them and do not have another award or enter paid employment. 

Payment of these rates is dependent on the recommendation of the appropriate 
nominating authority and the approval of Director TATD~ 

Application forms and further details may be obtained from: 

University of Oxford 
Queen Elizabeth House Visiting 

Fellowships 
Oxford 
United Kingdom 

B.4.2 SISTER TUTOR 1 S DIPLOMA COURSE 

Medium of instruction: English 

, , Level: Professional 

Duration: Two years, September/October each year 

Location: London 

Programme: The programme is designed to equip nursing sisters for posts of 
Sister Tutor's and the training will be given at the Royal College of 
Nursing in London, and South Bank Poly-:technic in_. London, ._•the. ~ueeil.'.. 
Elizabeth College in London and possibly other centres, 

Subjects Covered: Biology 
The Structure and Properties of Matter 
Physiology (with Anatomy) 
The Causation, Nature and Prevention of Disease 
Development and Organization of the School ofNUTsing 
The Practice of Education 
Educational Psychology 

- Practical Work 

Admission: Each applicant must: 

(a) Hold the General Certificate of Education with passes 
at Ordinary level in five subjects (preferably including 
one or more sciences and En€lish language) or the 
equivalent of this. · 

Take the college entrance test; 

- Be a register:ed nurse in the horn~ country. 

(b) Rave completed two years' post_-registration experience 
approved bY: the. Educational Instit,ution conductin15 the 
course of study and by the General Nursing .. CounciL 
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Du,ring the_post-registration period there should have been opportunity. 
to~ 

Consolidate practical nursing skills learned during training. 

Increase competence in understanding and communicating with 
, patients_, relatives and members of the heal th team. 

Extend nursing knowledge and skills to serve as a source of 
teaching material. 

The above practical nursing experience may be obtained either in hospital 
or with the community. 

Deadlineg End of March 

Tu::.tion fee: [320 per year(but liable to increase year to year) 

The course is non-residential and applications accompanied by appropriate 
particulars of the Officers nominated should be forwarded t.o the Technical 
.Assistance Training Department of the British Council through· .the ·appropriate 
British filnbassy/High Commis8ion or Representative of the British Ce>un:eil. 
Every application should be accompanied by photostat copies of the 
certificates held of genez:al and professional education. 

In no case should applications be forwarded direct to the train:ing 
institutions concerned. 

INDUSTRIAL SOCIETY 

Training Offic~_rt_~_ ~ro1:w~-Ttl_torial 

Medium of i.nstructiom English 

Level: Professional 

Duration: 12 weeks, start~ng in April each year (Once a year) 

Loca L.-'.)~1: In and o.rouna. London 

Objectivesz To equip participants to design and carry through effective 
policies and programmes for the training of manpower at all leyels in. their 
organizations. 

Programme~ Its conten1; will be .under the .following main areas: 

Introduction~ Familiarisation with the scene in the United Kingdom: 
the training officer's job • 

.Ana.J.:.lsis of training needs~ To enable delegates to advise on a broad 
analysis of t·:-aining needs in an organization and to analyse and 
establish individual training needs using a variety of modern techniques. 

Establishing training ob,jectives g 

of practical exercises. 
To write objectives through a number 
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Planning and organizing the training: Practical exercises to design 
training programmes and to draw up training plans for organizations. 

Implementing the training: Participants will practise conducting._ tr~inj,ng 
on topics of thei:i:- choj ce and .be. asses13ed on their performance. 

Evaluation and Validation of training 

Visits to training bodies and training departments: In organizations 
in the private and public sectors in arid around London. · Each visit 
will be to study a specific area of training - e.g. clerical, apprentice­
ship, supervisory and management etc. 

Attachments to training departments: Course memoers will be attached 
to training departments in industry, commerce or the public service in 
accordance with individual needs. They will present a report to fellow 
delegates in the final week. 

Tuition fees: Payable to the Industrial Society, exclusive of 
accommodation costs:-

- Society members or spohsored under a technical assistance scheme -
/._600 per person plus value added tax. 

- Non-msmbers /:.675 per person plus value added tax. 

Vaoaneies: 20 

Members of the course must be proficient in English to derive the 
maxi!Ifum benefit. 

B.4.4 Co~monwealth Tax Officers Courses 

Medium of instruction: '?ngl:i.sh 

Level: Professional 

Duration: 5 months approximately, starting in January and July 
each year 

Location: London 

Programme: Studies on categories of income, accounting wear and tear and 
capital allowances, back duty, enquiry work and double taxation, including 
commonwealth tax relief. Provisions of country Ordinances which differ 
from those of the Model Ordinance, which is used as a basis for study during 
the earlier part of the course, are explained. Hearing of tax cases in the 
Law Courts and visit to the offices of an Inspector and of a Collector of 
Taxes are included in the programme. 

Admission: Applicants must be officers serving in Income Tax Departments 
of Commonwealth Countriesq 
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.Vaoanoies: _: · 12, ·. • 

Deadline: 31 March and 30 Sep-~ember annually 

Tuition fee: -/:_300 (Approx.) 

Application forms, and fu;;the:rf informaticm- may be obta-ined from~ 

Commonw·eal th Tax Off ice Course 
Training Centre 

Melbourne House 
Aldwyck 
London WC2 -
United Kingdom 
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C. NATIONAL INSTITUTIONS/ 
INSTITUTIONS NATIONALES 

C. l TRAINING. IN THE UNITED KINGDOM 

C.1.1 NATIONAL COLLEG:r!:: OF AGRICULTURAL ENGINEERING 

Postgraduate Training Courses 

(i) Diploma Courses 

:{ii) MSc Courses 

Medium of instruction: English 

Leveli Pr.ofessional and Graduate 

Location: Reading 

Duration: 

Programme~ 

(i) l Calendar year (Starting early October each year) 
(ii) 2 Calendar years 

The diploma courses are flexible in both content and 
intellectual demand and can be adjusted to sui:t th;e needs 
of the individual candidate. The MSc courses have a fixed 
syllabus and make a higher intellectual demand. 

(i) Diploma courses 

Soil and Vlater El'lc;ineering, with special study project 
on Soil Conservation, Irrigation or Drainage. 

Agricultural Machinery, with special study of Development 
Engineering, Mechanisation or Tropical Mechanisation. 

Land Resource Planning 

These courses are intended for graduates wishing to specialise 
in one of the options 7 but a wide syllabus is offered, making 
them suitable for field officers in agricultural or 
agricultural engineering advisory services. 

(ii) MSc Courses 

Two programmes are available~ 

(a) A one-year intensive prograr:me; 

(b) A two-year programme which includes a preliminary year 
of studies, which must be completed to a satisfactory 
standard before entering the final year. 



- 18 -

Option in Soil and Water Engineering 

Open to g~aduates in Agriculture, Agricultural En6 ineering, Civil 
Engineering, or other Applied S0iences. Subjects include soil mechanics, 
soil/plant/water relationships, hydroloer.r~ resource survey methods, 
statistics, water supplies, water resources development, theory and ... , . 
practice of cultivations, irrigation, drainage, soil conservation. 

Open to graduates in Agriculture, Horticulture or a similar discipline, 
or En.Jineering Subjects include agricul tu:ral ,levelopment systems, factors 
influencing mechanisation, mechanised production of food crops, mechanisa­
tion management~ crop drying, storage and processing, :resour9e eµr~ey 
methods, tractor and j_mplement perf o:r·mance, theory arid practice of 
cultivations, computer programming, stat:i.stj_cs 1 mechanics, etreng-t;~: 
of materials, drawing, feasibility studies. 

Option in Agricultural ;tv.rachi.ne_:;-x Etig__~neerin_g 

Open to graduates in Etlgineering. · The ,course covers enein.eering aspects 
of the design and development of agricultural machinery for the field, 
farmstead or orchard. It h1cludes agriculture, mechaniDation,. economics 
and management, machinery development, Soil mechan:'cs, theory ·and prac'tioe 
of cultivations, mecb.anisac. produation of'food orops, marketing of 
agricultural engineering :produc·ts, mechanics of the tractor and implement, 
power uni ts and transmie:sfons _ · 

Option in Land Resource Manqgement 

·0pen to graduates in Agriculture j Agricul turaJ. Eng. ·.0ering, Geography, 
Environmental Sciences, Agricnl t··.111 Economics O!' :,, cimiJ.ar discipline. 
The course covers the appli_catic::-::. of 8ngina:.;ri:ag ar,d managernent principles 
to planning the development of }.and, soil and watar resources. 

Admission: Diploma Courses - DegJ:ee, BNJ) or equivalent professional 
qualification. MSc Courses - a suitable degree (uoually an honours degree 
in a relevant subject), . 

Deadline: End of March. (Late applications may be e.ccept:ed) 

Tuition fees: If_ 850 

~: Undergraduate courses are alao available at the College, and prepared 
for agricultural engineering at :professional ).evel. These courses lead 
to the degree of :BSc in A.gricultural Engineering. 

Facilities are available for research leading to the degree of PhD. 

Application forms and fw:ther information may be obtained from: 

Unive:i::·si ty of Reading 
National College of Agricultural 

Engineering 
?eading, :B0rkshi1·e 
United Kingdom 
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C.1.2 ,CITY UNIVERSITY 

·Mao Course in Civil Engineering (Highways and Transport) 

Medium of instruction English 

Level: Graduate 

Location: London 

Duration: 12 months, starting late September or early October each year 

Programme: Candid~tes are required to complete 6 out of 8 contributory 
courses togetner,with an individual research or design project related 
to the countributor,y cours~s selected. Instruction is by lecturea, 
tutorials, field and laboratory work, design studies and seminars fro~. 
the beginning of the course until the completion of written examinations 
in JU11e. The following period of not less than 3 months-.is devoted to the 
chosen project, leading to the submission of a dissertation. 

Admission: An appropriate Honours Bachelor Degree and a minimum of 1 year 
of approved practical experience. Applicants with other qualifications may 
be considered, but they may be required to complete successfully a preparatory 
cours€) and/ or written examinat:i.on b_efore admission to the MSc cour_se. .· 

Deadline: End January 

Tuition fee: £880 (approx) (for overseas students in 1977/78) 

Application forms and further information may be obtained from: 

The City University 
MSc Course in Civil Engineering 
(Highways and Transport) 
London 
United Kingdom 

C.1.3 UNIVERSITY OF NEWCASTLE UPON TYNE 

( i) Postgraduate Dipl?m~ .. C~u1:~.e _in Higl;;way_ a~~ .. rr:r.a~{i? Engineering 

( ii) Postgraduate Certificate Course in Highwa4f,ARd · r;Praff.ic Engineering 

Medium of instruction: English 

Level: Post-graduate 

Duration: 9 months, starting in October each year 

Location: Newcastle Upon Tyne 

Programme: Candidates follow a course of full-time study for not less than 
3. terms. 
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Course ( i) ~ The Diploma ex:amination is held towards tLe enci of the 
second term and includes the following subjects: traffic engineering, . 
highway engir::::iering, statistics and design of e:x:periments, photogrammetry 
and air survey-: f'tel.d ! l.a oo.:i:·atqry. and :.design course: work_,- dissertation.•· _ 
Candidates may present themselves for examination on one occasion only. 

Course (ii)g The Certificate examination is held towards the end of the 
second term, and includes the following subjects: highway engineering,_ 
photograrnmetry and air survey, statistics and design of experiments, 
traffic engineering, field, laboratory and design course work. Candidates 
who fail the examination are given an opportunity to retake it. 

Admission: 

Course (i): A candidate must be a graduate of an appro.ved University or 
must possess qualifications approved by the Board of the Faculty of 
Applied Science. 

Co~r~e (ii): A candidate must be a graduate of an approved University 
or possess qualifications approved by the Head of the Department of· 
Civil Engineering. 

Deadline: End January 

Tuition fees: /;_850 (for overseas students in 1977/78) - ·· 

Applicationforms and further information may be obta.-ined from: 

c.1.4 

( i) 

(ii) 

(i) 

CENTRAL 

Course 

Course 

Cou_r.se 

University of' Newcastle Upon Tyne 
Postgraduate courses in Highway and 

Traffic Engineering· 
Newcastle Upon Tyne 
United Kingdom 

ELECTRICITY GENERATING BOARD 

in Generation for Overseas Engineers 

in Transmission (212 kV and above.) for Overseas 

in Generation for Overseas- Ene!jineers 

. Medium of instructi.on: English 

Level: Professional 

Duratio~: Six months, starting in January each year 

Location: Midlands 

Programme: 

En~ineers 

- Introductory Period: The course begins with two weeks at aG~nerating 
Board's Training Centre in the Midlands. During this period course 
members are given a general introduction to the organisation and 
different aspects of the work of the Generating Board, including an 
introduction to practical experience. 
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-· Practical Training in a·Power Station: Following the Introductory 
Pe·riod, the Generating Board arranges, as far as possible, for 
each course member to go to a power station which has the type of 
plant he prefers. It is therefore essential that the type of plant 
on which training is required is stated on the application form. 
The Generating Bo9-rd also trieB to provide training for those who 
request experience in heavy oil-fired stations, but this cannot 
always be arranged. 

Optional Training in Construction: If a course member is concerned 
with construction work, it is sometimes possible to arrange for him 
to spend four weeks on a construction site with a Site Engineer. 
This experience reduce the training period at the power station~ 

Admission: Although all applications are considered on their 
merits, the Generating Board prefer engineers who come from electricity 
supply undertakings and who have a formal qualification. 

Vacancies: Up to 20 

Deadline: 1 September of the previous year, although applications 
received .after this will be considered if va·cancies still exist. 

Tuition fees: t_l,750 per course member 

(ii) Course in Transmission (275kV and above)· for Overseas· Engineers 

Medium of instruction: 4glish 

Level: Pos~-graduate and post-experience 

Duration: Normally three months, starting in April each year 

Location: Midlands 

Programme: 

Introductory Period: The course begins with 2 weeks at a Generating 
Board's Training Centre in the Midlands. During this period course 
members are given a general introduction to the transmission system in 
England and Wales and to the organization and different aspects of the 
work of the Generating Board, Some practical experience is also given. 

Practical Training in Transmission work: Following the Introductory 
Period, ... each course member goes to a transmission district for the 
main part of the course. where he is given practical experience on the 
operation and maintenance of' the transmission system at voltages of 
275kV and above, planning, development and construction of the system 
and its operation under unified control. If possible, experience of 
high voltage equipment construction is included. 
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Admission~ Altt.ough all applications are considered on their merits, the 
Generating Board prefer engineers who come from electricity supply 
undertakings and who have formal qualifications. 

Vacancies: Up to 20 

Deadline: Completed generating board application forms should be 
received by l November of the previous year although applications 
received after this will be considered if vacancies still exist. 

Tuition feesg t_ 1,000 per course member 

Application forms and further information may be obtained from: 

Central Electricity Generating Board 
· Training Centre 
Midlands 
United Kingdom 

Note: For both courses a special Generating Board "Statement of Training 
Requirements" form and Form of Indemnity are required for each applicant 
in additio~ to the normal technical cooperation application forms. 

The need for this type of training for engineers from the developing-•:···:. 
countries is fully appreciated by the Generating Board and wherever 
possible, the training is arranged to meet t.i:le requirements of .each 
course member as stated on his "Statement of Training Requirements" 
form. 

C .1. 5 UNIVERSITY uF :BIRNINGH.Ai.-W 

Medium of instruction: English 

Level: 11 0s t-graduate and profer-sional 

Duration: 12 months, starting in October each year 

Location: Birmingham 

fro5ramme: The candidate will be expected to follow a prescribed 'core' 
course of lectures and practical work in appropriate subjects. In addition, 
he is required to make a selection of studies from the group of optional 
courses offered,. Depending on the individual student's experience and future 
career requirements in whatever qount:ry b,e may work, the composition of . ·· 
optional courses will be se;lected so that he ·may to some exten•t specialise 
in studies relevant to condi t_ions in his own country. 

The 'core' subjects fall under the headings of:. Highway Engineering, 
Traffic Engineering, H~ghway Mate;rials and Soils Engineering, Management, 
Mathematical Techniques and Economics. 

The main teaching and laboratory courses will be completed by the end of 
the Spring Term and are followed by examinations in the Summer Term. Thereafter, 
certain optional coursep are given, but time is devoted mainly to the prepara­
tion of course work including research projects, seminars and visits of 
technical interest. 
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Objective: The course is designed to provide specialised knowledge of:---· 
planning and execution of highway projects in developing countries with 
emphasis on low cost. Applicants should have a good degree or approved 
professional qu~lification and should normally have had one or more years' 
civil engineering practice. 

Deadlinei End January 

Tuition fees: In the region of/:.. 900 (for 1977/78) 

Application forms and further information may be obtained from: 

c.1.6 

University of Birmingham 
Courses in Highway and Traffic 

EntSineering 
Birmingham 
United Kingdom 

LONDON SCHOOL OF ECONOMICS .AND POLITICAL SCIENCE 

Medium of instruction: English 

Level: Graduate 

Location: London 

Duration: One academic year 

Programme: The MSc degree in the Faculty of Economics will be taken by 
examination in June, after a minimum period of one academic year's study, and 
an essay of not more than 10.000 words, to be submitted in September. 

Can~idates study for three papers and present an essay on an approved topic 
to be written during the course of study.· The three papers are as follows: 

I. International Politics 

II. Two of the following to be chosen with the approval of the supervisor: 

- Foreign Policy Analysis 
International Institutions 
European Institutions 
International Theory 
The Politics of In+ernational Economic Relations 

- The Politics of International Law 
Strategic Studies 
International Politics: The Western Powers 

- International Politics: The Communist Powers 
International Politics: Asia and the Pacific 
International Politics: Africa and the Middle East 
International Business in the International System 
Imperfalism 

- Concepts and methods in International Relations 
Any other subject of comparable range in the field of 
International Relations or one related thereto approved 
by candidate's teachers. 
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Admission: Normally an upper second class Honours at a first degree of London 
University, or an approved equivalent in anot.ber University~• A cqndidate 
whose initial qualification is held b,T the School to be insufficient may .. 
be required to extend his course over· two years and to pass a. qualifying . 
examination not less than one year before entering for the degree 
examination • 

Deadline: 15 January each year 

Tuition fee: f:.. 320 

Application forms and further information may be obtained from: 

c.1.7 

London School of Economics 
and Political Sciences 

Graduate Studies in Internati.lOnal 
Relations 

London 
United Kingdom 

LEICESTER POLYTECHNIC 

Community and Youth Work 

Medium of instruction: English 

Level: Professional 

Location: Leicester 

Duration: Two academic years, starting in September each year 

Objectives: The course aims at.equipping students with a variety of skills 
for promoting social education in the community. These skills include 
counselling, or social group work, or community work, together with appropriate 
administrative techniques. The course also helps students tc understand · 
and develop professional attitudes and to further their own general education. 

Programme: The subjects of the course will be grouped in four sectipns: 

(a) Professional Studies: 

Principles and Methods of Community and Youth Work 
Management, Organization and Administration 
Methods of Social Investigation 

(b) Educational Studies 

Social and Educational Policy and Provision 
Psychology 
Sociology 
Social History 

(c) Personal Interest Studies: The whole of the course will be seen as 
contributing to the students' continued education and personal enrichment. 
In addition, each student will be required to choose, for special study, 
a subject or subjects from areas such as arts and crafts, drama, music 
or physical education. 



(d) 

- 25 -

Field Practice: The development of skills and attitud.:es req'J.J.,ires 
both,·study and practice ·throughout :the course and the·:~up.e,r.:-_iised 
practical vfork will take several diff'er.ent f'orms. Some o-f. the 
practical ·wo:rk. will be .concurrent with -college work and :will take 
place in the lo·cali ty of Leicester; some: o-f it will be in the 
foI'm of block p:::.acements away from Leicester. 

Admission: Prospective students must normally be at least twenty-three years 
of age before entry to the course, and will be expected to have a minimum 
educational qualification of five ordinary level passes in the Gene_ral 
Certificate of Education or the equivalent. 

In special circumstances, applicants without these .qualificatfons may b.e 
eligible for admission. All applicants will be required to show evidence 
of appropriate further study and the development of cultural interests 
since leaving school and to have had experience relevant to the community 
and youth work field. 

Awards: Students who successfully complete the course will receive the 
Certificate in Community and Youth Work awarded by the University of 
Leicester. 

Vacancies: Limited to three only for overseas students 

Deadline: End of January 

Tuition fees: if_416 p.a. 

Application forms and further details may be obtained from: 

Leicester Polytechnic· 
Community and Youth Work 
Leicester 
United Kingdom 

C.l.~- UNIVERSITY OF SOUTHAMPTON 

Irrigation Engineering · 

. (i) Diploma Coursa 
(ii) MSc Degree 

Medium of instruction: English 

Level: Graduate 

Duration: - Twelve months for MSc Degree) 
) starting in October each year - Nine months for diplomas 

Location: Southampton 

Programme: Surface Water Hydrology - Groundwater Hy-d.rology - Soil Physics 
Hydraulics of control structures - Pumping Stations - Open-channel flow -
Soil Mechanics - Hydraulic Structures - Hydraulic Models - Planning and 
design of irrigation pr1tjects - Economics - Mathematics. 
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Admission: Degree in civil engineering or other _eq1lival_ent approved by the 
University. Candidates may be admitted direct to the MSc course or may be 
offered places for diploma/MSc. In the latter case the decision as to 
whether the candidate should pursue the nine month.diploma course ,,.r the 
twelve month MSo course is dependent upon performance in the preliminary 
examinations, held in Mayo 

Vacanoies: 22 

Deadline: 15 March 

Tuition fees: Overseas students pay normally i:_85O p.a., plus 
students' union fees. 

Application forms and further information may be obtained from: 

C.1.9 UNIVERSITY OF MANCHESTER 

University of SJuthampton 
Irrigation Engineering Course 
Southampton 
United Kingdom 

,., 

Pr~gramme of Studies in Publi~ Administration for Overseas Visiting Fellows 

Medium of instruction: English 

Level: Post-expgrience 

Duration: One academic year, September to May each year 

Location: Manchester 

Objectives: To provide senior government officers with training in Public 
Administration and the Role of' the Administrator in Development. The ceurse 
is also designed to enable participants to select a specialised programme·of 
study within the field of Public Administration. 

Programme: It will consist of lectures, group disqussions and individual 
supervised study within the University. Field work is regarded.as an 
essential and integral part of the course. In each term study fellows under­
take a range of fieldwork activities designed to provide. an ,opportµnii;y for 
the examination of those aspects of course work for· ihich· relevant ·:pra·etical 
experience is available in the UK. 

The syllabus will include the following subject areas: 

Term I: A common programme of core.subjects which all participants follow: 

Administrative Theory and PracticQ 
Social D.evelopment Planning 
Econom-ic Development Planning 
Government and Politics 
Research .Methodology and Elementary Stat:i:-stics for the Administrator. 

Towards the end of Term I the course will undertake fieldwork in London 
and course members will select to follow one area of study. 



Term II: Study fellows will be asked to select one of two broad areas 
of study within the field of Public Administration with the following 
range of subjects·, .... 

(a) Public Administration and Management in the Publfo Sector 

Administration for Development 
Policy and Decision-Making 
Management in the Public Sector 
Personnel Management for Development 
Political, Economic and Social Aspects of Policy Formation 

·· (b) Public Policy and Planning 

Politics and Public Policy 
Social Policy 
Rural Development Policy 
Public Expenditure Analysis 
Urbanization in Developing Countries 
Public Administration and Management in the Public Sector 

Term III: The third term will include a two-week fieldwork study outside .. 
the Manchester region. The purpose of the fieldwork is to provide an 
opportunity for study and analysis of important aspects of administration 
and development that have been discussed throughout the course. 

Special Attachments: On request, opportunities can sometimes be provided 
for course members to be attached to either a central ·government department, 
local authority, voluntary agency, nationalised industry or private business 
organization. The purpose of these sp~cial attachments is to enable 
participants to study aspects of·an organization that are close to their 
individual interests. 

Admission: Applicants should have the following qualifications: 

Administrative experience of at least five years 
in responsible post; 

A recognised university degree, or evidence that the 
applicant is capable of assimilating studies at postgraduate 
level; 

A high standard of written and spoken English; 

Candidates may be required to take an English test on arrival. 

Award: There are four grades of certificate. The grade will be_ 
determined by the assessment of major aspects of theoretical and 
practical work done by course members throughout the programme. 

Deadline: End of March 

Tuition fee: e,3,500. These courses are non-residential 

Application forms or.further information may be obtained from: 

Manchester University 
Department of Administrative Studies for 

Overseas Visiting Fellows 
Manchester (United Kingdom) -
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C.l.10 UNIVERSITY OF STRATHCLYDE 

C.1.1O.1 Course in Accounting and .B'inance for Developing Cquntries 

Medium of instruction.. English 

Level: Professional 

Duration: 12 weeks, mid-April and mid-September each year 

Location: Glascow 

Objectives: To develop the practical and theoretical competence of staff in the 
fields of accounting and finance. The course is designed to build upon existing 
training or experience in these fields and is particularly appropriate either 
for experienced staff whether in industry, government or _education who wish to 
familiarise themselves with the possible application of modern techniques to 
developing countries or for less senior staff who are being prepared for promotion. 

Programme: The programme will consist of the following modules: 

·Introductory 

Easic economic concepts 
Introduction to financial and management accounting 
Introduction to relevant quantitative techniques 

Government Finance 

Government finance and fiscal policy 
Development planning and foreign investment 
Regional and national accounting 

Financial Decisions 

Financia~ information systems 
The use of accounting data for financial decisions 
Project appraisal and cost-benefit analysis 

Financial Control 

Budgetary planning 
project control 
Audit and control 

Development Finance 

Capital market development _ 
Financial role and polici,es· of multinational companies 
Development accounting 

Course Methods~ :Emphasis throughout is placed on developing countries with 
visits by lecturers with experience of accountancy and finance in such 
countries. Lectures, seminars, case studies and discussion groups will be 
held and visits will be arranged to relevant industrial concerns, professional 
bodies and regional authorities. 

Admission: Applicants must have either training or at least three years 
experience in either the field of accountancy, finance or economics. They 
must also have an adequate command of English. 
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Vacancies: Around 15 for each course 

Tuition and accommodation fees: ,ll,200 (approx.). The course is residential 
in the Strathclyde Business School. 

Application forms or further information may be obta.ined·f"rom: 

University of Strathclyde 
Course in Accountancy and Finance for 

Developing Countries 
Glascow 
United Kingdom 

C.1.10 .2 ( i) MSC COURSE IN TRAFFIC AND HIGHWAY ENGINEERING 

.( ii) POSTGRADUATE DIPLOMA COURSB IN TRAFFIC AND HIGHWAY ENGINEERING 

· Medium of instruction: English 

Level: 

Duration: 

Location: 

Post-graduate and Professional 

Course ( i) 
Course (ii) 

Glasgow 

12 or 21 months ( depending on qualifications) · 
9 months ( starting in October each year) 

Programme: Course (i) 

12-month course; the third and fourth terms will be devoted 
to project work. 

21-month course: spread over a 2-year period. The candidate 
may also be required to take selected classes from undergraduate 
courses. Work on the project may be begun in the first year. 

Both courses: Two options are available: one in Highway Engineering, 
the other in Traffic Engineering. Lectures cover the following topics: 

- Traffic Engineering option: 

Town and regional planning, computing methods, traffic engineering 
(with laboratory), statistics, transportation systems, transporta­
tion planning, transportation economics, management systems. 

Highway Engineering option: 

Traffic engineering, computing methods, soils (including tropical 
soils), .road pav:ements ( including moisture equilibrium and 
performance), earthwork construction, highway bridge design, 
route surveying and planning, rock technology and slope stability, 
ground water and drainage, materials, surface water, statistics,. 
managements systems. 
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Courbe (ii): 

During the first 2 terms tLe candidate will attend lectures 
and undertake ·1a·boratory and field work as ·well as preparatory 
work for a project. Examinations will be held at the end of the 
second_ term. The third term will be devoted to project work 
and a thesis will be submitted on this work. 

Admission: 

Course ( i)~ For the 12-month course a candidate should hold a 
a first or second class Honours degree in Civil Engineering from 
a British University or the equivalent. A graduate with other 
qualifications would be required to follow the 21-month course. 

Course (ii): The course is designed for candidates who qualify 
to read the 21-month MSc course but cannot afford the time. 
Mature students with lesser qualifications will be considered, 
and acceptance will depend upon their qualifications and experience. 

Deadline: End January 

Tuition fees: .f:_850 (for overseas students in 1977/78) per year 

Application forms or further information may be obtained from: 

University of Strathclyde 
Courses in Highway Engineering 
Glasgow, Scotland · 
United Kingdom 

C.1.11 UNIVERSITY OF BRADFORD 

C.1.11.1 PROJECT PLANNING CF.1NTRE FOR DEVELOPING COUNTRIES 

Project Planning and Appraisal Courses 

Medium of instruction: English 

Level: Post-experience 

Duration: 4 months (approx.) 

Location: ·Bradford 

Objectives: The general aim of the project planning courses offered by 
the Centre is to give course partfoipa:nts a sound working knowledge of 
the relevant methodologies and approaches in the planning of development 
projects in specific sectors, within the more general field -of development 
stud~es. :Emphasis i_s on practical usefulness of techniques acquired. 

Programme: The following courses will be of'fered during 1978: 

(i) Planning and Appraisal of Industrial Projects - No. 32 

(23 January - 14 April, 1978) 
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(ii) Tourism Planning - No. 31 

(23 January - 14 April, 1978) 

(iii) Planning and Appraisal of Rural Development Projects - No. 34 

(24 April - 14 July, 1978) 

(iv) Investment Planning and Appraisal for Development 
Banks and Financial Institutions - No. 35 

(24 April - 14 July, 1978) 

(v) Planning and Appraisal of Infrastructure Projects No. 36 · 
(18 September - 8 December, 1978) 

(vi) Planning and Appraisal of Health, Education ar.1 
Social Projects - No. 37 

During the courses, particular attention is paid to: 

(a) the place of individual investment proposals in the wider 
context of national social and economic planning, and their 
relationship to natiQnal development objectives, and specific 
criteria ~hat refl~ct these objectives; 

(b) the different technical, operational, financial and economic 
considerations that need to be systematically taken into account 
in the formulation of spe.cific investment proposals, and the 
associated data and information problems that planners must 
encounter; and 

(c) the principles and practice of cost-benefit analy~is and other 
techniques of project and programme appraisal. 

Teaching methods include lectures, classwork, seillinars, group exercises, 
case studies and outside visit-s combined in a varied and stimulating way. 

Admission: Thes.e courses are open to all persons concerned with the planning, 
design, appraisal and control of development projects in appropriate sectors 
of the economy. 

Vacancies: 25 

Award: Certifi.cates of attendance are awarded on completion of the 
course 

l900, exclusive of accommodation 

Fellowships: Most participants are sponsored by their governments under the 
British Technical Assistance Scheme, but a growing number are supported by UN 
Fellowships, other international agencies, benevolent foundations or by their 
own employers and governments. 
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Application forms and further information may be obtained from: 

The -Assistant D.irector 
Project Planning Centre for Developing 

Cqur;itries 
University of Bradford 
Bradford 
West Yorkshire BD7 IDP 
UK. 

C.1,11.2 TRAINING PROGRAMME FOR TEACHERS OF PROJECT· PLANNING 

Medium of instruction: English 

Level: Post-experience 

Duration: Up to 9 months;· ~starting, in Septemb.er or .January each year 

Location: Bradford 

Objectives: The Centre is aware of the efforts being·made in•inany 
developing countries by governments; universities,· international 
organizations and other agencies to establish training facilities of their 
own in project topics. This ia an important and timely development, 
realizing the urgent need for local training institutions of this kind to 
handle the large numbers of government officers and· others who need this 
training the Centre is of'fering the course to prepare teachers to train 
other in the techniques of project preparation and -analysis, 

Programme: Knowledge of relevant subject matter, teaching methods and 
approaches; and knowledge of the many facets of course planning and 
delivery. By spending up to nine months in Bradford as participant, and 
associate cou:rse leader, those. identified as potential teachers of the 
subject can draw on the Centre's unique experience in these areas. 

The programme for the 'Training of Trainers' is best begun by attending 
one of the residential courses that begin in September each year, but 
entry through a January course would be possible. Arrangements for this . 
programme will be made individually to meet·the needs of each institution,· 
and are seen as a very suitable feature of comprehensive arrangements for 
collaboration between the Centre and the other institutions assisted in 
training. 

Admission: Suitably qualified students who have both experience·of project 
work and training in economics will (unless they have already experienced 
such a course) first attend oraof the regular courses as normal participants. 

Application forms and further information may be obtained from: As for c.1.11.1. 
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C.1.11.3 THE RESEARCH PROGRAMME OF THE CENTRE 

Medium of instruction: English 

Level: Post-graduate 

Duration: To be determined on individual basis. 

Location: Bradford 

Description: Research has been undertaken at the Centre largel~r in ~'88ponse 
to the particular interests of members of staff and of post-graduate students 
associated with the Centre. Some of the post-graduate research has been 
jointly supervised with staff from other Schools of the University. 

While it is intended to continue to have a diverse programme of research, 
preference will be given to work in the field of dovelopment generally and 
of project plann_ing in particular which falls within the priorities which 
the Centre is in the course of laying down. 

Programme:The priority aspects of project planning include: the evalua­
tion of .alternative social cost-benefit methodologies; the development 
and. applica_tion of project appraisal methods to industries and situations 
where these methods of analysis are new, and the ex post evaluation of on 
going or completed development projects. 

The sectors or fields. of i_nterest may be summarized as follows: 

-:- Rural development and agro-industries (credit, . law;l settlement, 
. livestock d~velopmEµJ.t., marketing ins ti tut ions, animal feeding 
stuffs and fo.pd p:rocessing, feeder roads); 

- Industrial (capital goods, oil and petrochemic2l, and transfer 
of tec~n,O_l;ogy); 

T:ran~~.ort (alternative. methods of traction); 

·'!""' Health and education planning;and 

Tourism • 

.Admission: The Centre offers opportunities for a limited number of post­
graduate students to unuertake research for MSc and PhD. degrees. The 
r.egulations provide that su0h studies may be full-time or part-time, either 
on an _inte1nal basis or _extr8::mural - i.e., conducted away from _the 
University·. In practice, the academic School of Planning with which 
the Centre is identified, is prepared to accept candidates on a part-..-time 
or extra-mural basis only if the exacting conditions for successfully 
completing the research in a reasonable period appear to be met. 

Application forms and further information may be obtained from: As for 
c.1.11.1. 

~: Overseas applicants for reg;i.J?tratipn as Higher Degree candidates 
who have a responsibility for training C_?Urses, in their own institutions, 
may wish to propose topics for research arising from the needs of their 
own courses. 
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C.2 TRAINING IN THE USA 

C.2.1 UNIVERSITY OF WISCONSIN - MADISON 

Programme ir Develo:pment Economics and Administration 

Medium of instruction: English 

Level: Post-graduate 

Orgu..'::~:~€d by: The Center for Development 

Duration: 18 months, starting August 1978 

Location: Madison 

Objectives: The aim of the programme is to bring together in a more effecti:re 
way the knowledge of economics and the pract~ce of administration and to 
provide appropriate preparation for the public services of the developing 
nations, The curriculum is designed for younger government officers, middle­
level managers of public enterprises, and staff members of public service 
institutions closely related to the development process in such countries 
and for US students with overseas e.:x:p~rience who are seeking training. 

Programme: It offers a cl':JursP of .study, emphasizing the practice of economic 
development and the implementation of development plans. The curriculum . 
inclnde courses in national planning and its administration; in development 
economics; in project ".>Vlaluation; comparative administration; and courses 
in the governm~~tal and social systems of developing States. Students are 
encouraged to take courses related to their speqial n.eeds in agricultural 
problems, economics, political science, and in the University's extensive 
area stud.ies programmos in_Sr1uth and Southeast Asia, Africa or Ibern-.Amerioa. 

Admission: Candidates must have a B~A. degree or its equivalent; an evidence 
of a sui~able background for entering the field, and a superiAr undergr--aduate 
rec~rd~ Foreign applicants wh0se native tongue is not English are required 
to give ...evidence of proficie}1cy in English by taking the TOElt"""L Test or the 
Englioh.Language Tgst given tb.;N\ugh the English Language Institute at Ann 
Arb0:r>, Michigan, in the stu.rli:-..nt's home country. In addition, foreign students 
wil::;. bG considered 'm the basis of their work experience to date i:md o'!:: their 
pnitential contribu<tion to their own countries after completion of the programme .. 

AwaI'd: A Master of Arts in Public Policy and Administration. 

Dead:-..ine_: .Applications should reach the C~mter before January, and 
final ~prJicatioLs by April 1. 

Fin_ancial Aid: Applicants are expected to find their own funding .... Very 
limi ~ed am cunts of financial aid may becC"me available for especially. 
meritorious and highly qualified individuals in cases of unusual hardship. 

Application forms and further details may be obtained from: 

Wisconsin Center for Development 
University of Wisconsin-Madison 
4129 Helen C. White Rall 
600 North Park Street 
Madison, Wisconsin 53706 
USA 
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c.2.2 UNIVERSITY OF CONNECTICUT. 
. . . . . . 

_'Public Manageme::it DE,volopment l',rogrammes 

Medium of instruction: English 

Level: Professional 

Organized by: The Institute of Public Service 

Duration: 29. September 1977 - 14 April 1978 

Location: Hartford, Connecticut 

ObJectives: Tp.e purpose of this programme is to prepare managers of public 
agen9ies and enterprises in mid-,-career for increasingly diverse and demanding 
managerial responsibilities. The programme seeks to accomplish this purpose 
through development of leadership and problem-solving capabilities, awareness 
of man~gement technologies and their uses, and advanced skills in one manage­
ment specialization. 

Programme: Continuing emphasis is given to the linkage of conceptual lea:rning 
and practical application to management problems. Approximately 400 class 
contact hours are provided. Additional study assignments are made. Programme 
tutorials, educati.onal visits, workshops, case problems and field assignments 
provide opportunities for practical application.of learning, and augment 
programme course offerings. The staff of the Public Management Development 

rogramme oi:'fers f:i;ve services to managers and trainers of public agencies. 
and enterprises of developing countries; 

- mid-career management development training;. 

specially designed applied management .seminars, and con.sul tancy; 

design, installation, and evaluation of management training · 
and development programmes in client organizations; 

a visiting fallows p:i;ogramm·es; and · 

practical field a.ttachmerits for individuals in American 
organizations. 

Mid-career management development training is offered annually th~ough 
. a six and one-half month programme based in Hartford, Connecticut. 

The remaining services are offered in response to,special requests. 

Main specializations: 

(i) Financial Management 

(ii) Personnel Management 

(ii~) Project Analysis 

(iv) Rural Development Administration 

(v) Training Administration 

(vi) Urban Development Administration. 
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Management Core: Participants from various countries first join an 
orientation and cross-cultural workshop in order to set goals and develop 
a learning community, based on inter-cultural understanding.· Three types 
of courses are then offered: 

(a) those which establish a theoretical framework with 
which to organize information about management; 

(b) those which introduce participations to new management 
specializations, and 

(c) those which build practical skills of general utility 
to managers. 

Specializations: Training in one of six specializations is then offered to 
each participant. Courses in the specializations give advanced hands-on­
t.raining leading to a full performance capability by the participant. 
Participants acting as government officials must share their specialized 
expertise. Detailed information on each of the specializations is available 
in Annex c.1. 

Field Practicum and Conclusion: Practical field attachments are arranged 
for participants to use new skills and to observe management practices in 

·• U.S. Government agencies and organizations. A final sharing of experiences 
by participants and staff, followed by feedback and evaluations of overall 
learning complete the Public Management Development Programme. 

Admission: Participants are expected to have a bachelor's degree or an 
equivalent professional qualification (such as a professional accountance 
qualification, barrister-at-law, etc.). This requirement can be waived in 
exceptional circumstances, provided that the participant has exhibited in 
his career qualities of judgement and maturity and is considered by his 
home organization to be suitable for eventual promotion to high-level manage­
ment positions. 

Participants must have fluency in writing, speaking and understanding 
English. Preference will be given to applicants whose reco~ds indicate 
that they have already had substantial experience at middle management 
level. 

Some applicants request admission to segments of the Public Management 
Development Programme, for example, the management core or one of the six 
specializations, since the programme is designed as a complete learning 
experience, with each segment supporting the others, applications from 
person enrolling for the entire six and one-half-month programme are given 
preference. 

Award: All participants who attend the Public Management Development 
Programme and meet the requirements in a satisfactory manner will be 
awarded a certificate. Those who meet the additional requirements prescribed 
by the Institute of Public Services will be awarded a diploma in Public 
Management. 

Vacancies: Admission each year is limited to 40 
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Tuition fees: $3,700 which covers all instruction, course materials 
and group transportation costs for field trips arranged by the Institute. 
Transportation costs for travel to the place of practical attachment, 
books and liv~ng expenses are not included. 

Sponsorship: When participants are sponsored by international technical 
assistance agencies, such as the United Nations and US Agency for 
International Development, all the costs listed above are usually defrayed 
by the sponsor. 

Deadline for submission of application: July 1, 1977 

Application forms and further information may be obtained from: 

The Institute of Public Services 
Training Center 
1380 Asylum Avenue 
Hartford, Connecticut 06105 
USA 

X 

D. OI'HERS/DIVERS 

X X 



ANNEX C.l 

SECTION III - ANNEX/ANNEXE 

C.2 TRAINING IN THE U.S.A. 

C.2.2 UNIVERSITY OF CONNECTICUT 

. ,it!blic Management Development Programme 

(i) Financial Management 

Course of study designed for those responsible for administration 
of the financial resources of their organization such as accounting, 
budget analysis, auditing, finance administrators, antl controlers 
of public agencies and enterprises. 

(a) Required 

All Core Subjects (200 hours) 

( b) Required Special Interest Course ·11,iork in Finance ( 170 hours) 

- Cost Accounting 
- Auditing 
- World Trade 
- Financial and Organizational 

Analysis 
- Quantitative Methods 

( c) Elective Courses : 

Project Accounting 
- Financial Techniques 

Macro Economics 
- Budgeting 

Financial Reporting 

Participants are required to elect a minimum of 30 additional 
hours from the following list: 

Analysis of Market Opportunity 
- Fundamental Accounting 
- Government Accounting 

Project Scheduling, Monitoring and Evaluation 
Records Management 

During the programme, field trips of special relevance will be 
organized as well as an educational visit to another state. 

(ii) Personnel Management 

Special interest course work for those involved in the management of 
human resources such as personnel specialists, labour negotiators, and 
other managers responsible for recruitment, selection, promotioni 
position and salary classification policies and services. 

(a) Reguir~d: 

All Core Subjects (200 hours) 



ANNEA C.1 
Page 2 

(b) Required Special Interest Course Work for Personnelists (120 hours): 

Interviewing Skills 
Recruitment, Selection and 

Placement 
Compensation: Pay & Benefits 
Case Problems in Personnel 

Management 

(c) Elective Courses: 

Formulating and Issuing 
Personnel Policy 

.,. Jq°Q Description and j).n~:ll.ysis 
Performance Appraisal 
Labour Relations Workshop 
Comparative Personnel 

Management 

Participants are required to elect a minimum of 80 additional 
hours from the following lj_st: 

Selected Problems of Organization and Management 
Work Measurement 
Records Management 

-- Forms· Design - - -- · .. 
Space Layout 
Career Development 
Training Techniques and Design 

- Organization Development 

During the programme, field trips of special relevance will be 
organized as well as an educational visit to another state. 

(iii) Project Analysis: 

. Specialized programme designed to provide a methodology for developing 
projects at the ministerial level hy both professional and administrative 
personnel. Course work addre£ses two basic needs~ 

improvement of organizational capability at ministerial 
level for entire project development process; 

ability of ministeries to evaluate projects prepared by 
private organizatio~s, 

(a) Required: 

All Core Subjects (200 hours) 

(b) Required Special Interest Course Work for Project Analysis (170 hours) 

Fundamental Accounting 
Project Scheduling, Monitoring. 

and Evaluation 
Mac:;.•o Economics 
Project Workshop 
Strategies for Better Project 

Design 

1'7 inancial Techniques 
World.Trade 
Financial & Organizational 

Analysis 
Analysis of Market Opportunity 
Methodology of Project 

Preparation 
Social Benefit Cost Analysis 
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Participants are required to. elect a minimum of 30 additional 
hours from the.following list: 

Government Accounting 
Auditing 
Records Management 
Work Measurement 
Quantitative Mei:;hods for Decision-making 
Budgeting 

- Planning for Regional Development 
Planning for Urban Development 
Management Processes for Local Development 

During the programme, field trips of special relevance will be organized 
as well· as an educational visit to ·anotber state.· · 

(iv) Rural Development Administration: 

Course of study tailored for regional, provincial and municipal 
government planners and administratorsfrom rural areas. Programme 
focusses on skills necessary to those who have responsibilities for 
guiding or facilitating economic and social development. 

(a) Required: 

All Core Subjects (200 hours) 

(b) Required Special Interest Course Work in Rural Development (180 hours).. 

Fundamental Accounting 
Planning for Regional 

Development 
Project Scheduling, Monitoring 

and Evaluation 
Methodology of Project 

Preparation 
Social Benefit-Cost Analysis 

(c) Elective Courses: 

Financial Techniques 
Management.Processes and 

Techniques for Local 
Development 

Analysis of.Market Opportunity 
Project Workshop 
Macro Economics 

Participants are required to elect a minimum of 20 additional 
h?urs from the fol~owing list: 

- Government Accounting 
... Auditing 

Reco~ds Management 
Budgeting 
Qualitative Methods for Decision-making 
Work Measurement 
Financial Organizational Analysis 



ANNEX C.1 
Page 4 

(v) 

During the programme, field trips of special relevance will be 
organized as well as in educational visit to another state. 

Training Administration 

Course work for administrators who are responsible for the overall 
training and manpower development function within an organization, 
and for those who train others to be trainers. 

(a) Required: 

All Core Subjects (200 hours) 

(b) Required Special Interest Course work for Trainers (140 hours): 

Training Needs Assessment and Design 
Training Methods and Techniques· 
Audio-visual Material and Graphic Aids 
Speech Methods and.Communication 

- Job n·escription and Analysis 
Compensation: Pay and Benefits 
Perfo·rmance Appraisal 
Organization Development 

(c) Elective Courses: 

Participants are required to elect a minimum of 60 additional 
hours from the following list: 

Workshop on Selected Problems of Organization and Management 
Work Measurement 

- Records Management 
Forms Design 
Space Layout 
Interviewing Skills 
Formulating and Issuing Personnel Policy 
Recruitment, Selection and Placement 
Case Problems in Personnel Management 
Labor Relations 
Comparative Personnel Management 

During the programme, field trips of special relevance will be 
organized as well as an educational visit to another state. 
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(vi) Urban Development Administration: 

Programme specialization desicned to administrators involved in 
planning and development in the urban environment. Emphasis is 
placed on methodological techniques of urban development administration 
to include such topics as personnel systems, programme evaluation, 
budgeting, policy making and public reporting. 

(a) Required: 

(b) 

All Core Subjects (200 hours) 

Required S)ecial Interest Course Work for Urban Development 
(180 hours_: 

- Fundamental Accounting 
- Planning for Urban Development 
- Management Processes for Urban Development 

Project Scheduling, Monitoring and Evaluation 
Analysis of Market Opportunity 
Project Workshop 
Analysis of Projecti National Viewpoint 
Social Benefit Cost Analysis 
Financial Techniques 

- Methodology of Project Preparation 

(c) Elective Courses: 

Participants are required to elect a minimum of 20 additional 
hours from the following list: 

Financial and Organizational Analysis 
Government Accounting 
Records Management 
Budgeting 
Quantitative Methods for Decision-making 
Work Measurement 

During the programme, field trips of special relevance will be 
organized as well as an educational visit. 

Application forms and further information may be obtained from: 

SECTION III: Annex 

The Institute of Public Services 
Training Center 
1380 Asylum Avenue 
Hartford, Connecticut 06105 
USA 




