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President Robinson,
Mrs. Sanchez de Losa'da,
Excellenoies
Ladies and Gentlemert,

I am delighted to be with you on this occasion of
International Women's Day.

I pay tribute to the international women's movement. It has
made its strength felt throughout the world'. It is spearheading
the strugqle for the recoqnitlon of women's rights. It is a strong
advocate of the fU,11 and equal integration of women in all walks of
life. ' I t is now a powerful and effective force. '

The conviction, commitment and collective power of women is
makinq itself felt in communities, capitals and countries
everywhere.

The Charter of the united Nations pointed the way. ' ,The
Charter makes it clear that the United Nations must carry out its
work nwithout distinction as to race, sex, language or religion."

,From . the first, the organization worked to promote the
equality of women, and to end discrimination. The Commission on
the status of women was set up in 1946. It developed the legal

,basis for the promotipn of the equal rights of women. Later, the
. emphasis shifted to policy formulation, attitude chan~e, political
commitment and institutional development.

- _. International Women's Year 1915, with its goals of equality,
development and peace made the situation of women a central theme
of the work of the United Nations. The United Nations Decade for
Women (1976-1985) led to the Convention of all Forms of
Dlscrimination Aqainst Women in 1979 •

... more -
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Three World Conferences on women we~e organized by the united
Nations: Mexico 1975, Copenhagen 1980, and ~airobi 1985. Those
confer'.noes brought together WODlen from countries at different
levels of development, and from different political traditions. A
new spirit of consensus was forged. The momentum was becoming
irrestibl~.

From Nairobi came the forward-looking strategies. Through
them, member states are committed to programmes of concrete
measures. The goal is to improve opportunities for women ,~nd to
eliminate gender-based discrimination.

Next year's Fourth World Conference on Women, to be held in
September in Beijing, China. It will provide an opportunity to
take stock, and to look to the future.

I believe that we can be proud of the achievements so far.
Those achievements are two-fold.

First, the United Nations, propelled by the political will
generated by the women's movement, has successfully put the
situation of women on the global agenda.

Second, we have seen an outpouring of study and research on
the ,.s i t ua t i on of women in the world.

The United Nations bas lead the world in this field too. The
United Nations, report The World's Women, is an authority in its
own right. It is an excellent example of cooperation among UN
agencies andprogral1lllles. And it is the best-selling UN pUblication
ever.

Within the United Nations system, women are now an important
focus of our work. I intend to ensure that high priority continues
to be given to the special needs of women, particularly in the
development field. Last year I began the task of consolidating and
strengthening the p:rogrammes for the advancement of women. I
intend-to see this process through. I hope that I will be able to
'coun t on member States to give me their support and assistance in
this endeavour.'

I hope, in particular to develop a more dynamic link, within
the UN system, between researoh and action. This is essential if
our programmes are to be synergistic, vigorous and effective. I
hope that the international community will take advantage of the
world conference on women to seek ways and means of strengthening
women's institutions and programmes.

StUdies that have been oarried out, and data have been
collected, reveal a gap between what shOUld be, according to law
and policy, and what is in actual practice.

- more -
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Increasingly, there is a formal recognition of women~s rights.
There is a legal acceptance of women's equality with -men. But
research shows, time and time again, that the reality is different•

. Laws and policies are being changed. But the lives of
millions of women in the world have yet to feel the benefit of
these c~.artges.

~omen remain, as the UNDP Human Development Report puts it,
Ilth~. world I s largest. excluded group".

Although in other regions there are more women than men, in
Asia and the Pacific men outnumber women by 5 in every 100. As a
result, there are more men than women in the world as a whole. .

The reason for the discrepancy - for the millions of "missing"
women in Asia and the Pacific - lies in the treatment given to girl
babies. The missing millions of women are accounted for by female
infanticide, and selective abortion, and the inferior health care
and nutrition given to female babies. As a result, many fewer
g~r1s than boys survive into childhood.

, Women cont.inue to earn less than men. On average, world-wide,
women receive between thirty o~d forty Percent less pay than men
for the same work. In other words, despite the efforts of the
United Nations, especially of the International Labour organization
and of the ' C::ommission on the status of Women of ECOSOC, much
remains to be done.

In the social, educational and health fields, despite some
improvements, the situation of women in all parts of the world
remains unacceptably inferior to that of men.

Three-quarters of women aged twenty-five and over in much Of
Asia and Africa are illiterate. Women account for two thirds of
the total number of illiterate people in the world.

World-wide, there are 130 million children who are not enroled
in primary.s~hool, 70 percent of them a~e girls •

• I

Half a million women, nearly all of them in developing
countries, die each year from pregnancy-related cauaee , Inadequate
nutrition aff,ects women disproportionately, especially in
developinq countries.

At present, world-wide, there are three men infected with HIV
for every two women. By the year 2000 the number of new infections
among women is expected to approach that among men.

- more -
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In developed countries, the break-up of families has le4 to a
growth in the number of one-parent households. They are usually
poor. They are often headed by women.

In local communities, and especially in crisis situations,
women are taking charge. The leadership of women at grass-roots
level in the processes of peace-making and peace-building is often ·
decisive. Women are crucial in the work of reconstructing their
communities, in rebuilding societies and in reforming nations.

Yet institutional sexism continues to deny women an equal
share of power and decision making. We see this in legislative
chambers, in governments, . and in public service. Equality for
women in law is not mirrored by parity in representation. .

A hundred years ago, apart from the women of New Zealand, no
women in any state possessed the right to vote. In the course of
the past ninety years, women in most countries have fought for, and
gradually won, civic and political rights. That is major
achievement of the twenti~th century.

It is no longer unknown for women to be heads of state or
government J we have an eminent eXAlDple with us today. But no
national legislature anywhere in the world has yet achieved parity
in the numbers of men and women parliamentarians. Indeed, the
Interparliamentary Union reported last year that the average
proportion of women in the world's parliaments is actually falling.

In the world as a whole, last year, 89 percent of
parliamentarians were men. ,

Some very distinguished Permanent Representatives at the
United Nations, here in New York are women. But they are few in
number.

As of today, only eight women are serving as head, or acting
head, of mission. The other 176 member states' missions are headed
by men.

The International Civil Service should not simply reflect the
practic~ in member states. It should set an example. The tarqets
- established by tbe member states - are: 35 percent of women in
posts subject to geographical distribution, and 25 percent of women
in "decision-making" levels - D1 and above, by 1995.

We are, slowly, making progress. As of December 1993, the
overall percentage of women in posts SUbject to geographical
distribution stood at 32. The percentage of women in higher-level
posts (0-1 and above) was 13.6 at the end of last year.

- more -
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I mentioned earlier the important contribution of women
international civil servants to United Nations Peace Operations in
1993: 32 percent ot the civilian staff in UN peace operations 'wer e
women. They served at all levels, and in many different
capacities.

Four women now head major United Nations programmes:

Mrs. Bertini at the World Food Programme: Ms.Dowdeswell at the
Uni ted Nations Environment Programme iMrs • Ogata as High
cODlllissioner for Refugees: and Or. Sadik at the united Nations
PopUlation Fund. This is un~recedented.

In the Secretariat, much remains to be done to implement the
action plan Which I requested in late 1992.

In November 1992, in my address to the fifth committee, I said
that the ideal would be parity in policy-level positions by 'the
time of the Fiftieth Anniversary of the United Nations. That
target is ambitious. We must continue to work towards it.

At this point, I should pay tribute to Dr. Nafis Sadik and the
Unl ted Nations PopUlation Fund. UNFPA has already reached a

' pr opor t i on of 45 percent of women professional staff, an
aOhievement which I salute. I hope that other agencies and
programmes will follow where UNFPA has led the way.

President Robinson,
Mrs. Sanchez de Losada,
Mrs. Excellencies,
Ladies and Gentle~en,

In the post-cold war world, the United Nations must face the
challenge of integration: integration not only of institutions,
but also of policies and approaches.

At the highest level of policy, we are integrating our work
for peace with our efforts for development. It is now agreed that
peace and development are best pursued together. But at every
level, and in ali fields, we J!lust replace the fragmentation of the
past with a coherent vision of our mission.

The situation of women must be high on the list for aotion.
Recognition of the equality and dignity of women must be an
integral part of all programmes - for development, peace, security
democracy and human rights.

The advancement of women is a programme of action in its own
right. It is a measure of overall progress. And it is a theme for
mobilization.

- more -
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All of the items on the global agenda demand new forms of
international cooperation. They challenge ou~ traditional
approaches to international action.

But the situation of women encompasses them all. To examine
the situation of women in all these fields is to provide both a
yardstick, and a measure, of progress.

We can see, from the situation of wo~en, there can be no true
social development. Human rights are not worthy of the name if
they exclude the female half of. humanity. The struggle for women's
equality is part of the struggle for a better world for all human
beings, and all societies. It is in the interests of all that the
situation of women should improve.

Thanks to the work of women, and of .the United Nations, the
's i t ua t i on of women , is today high on t.he global agenda.. The
i ,nternationa1 community bas passed resolutions. It has issued
declarations. There have been studies and surveys. The basic
facts are well known. Now is the time for action.

As we prepare for Bei j ing, for the Fiftieth Anniversary of the
united Nations, and for the twenty-first century, we need a new
vision:

a vision of common, shared future
a vision which recognizes our common heritage as
inhabitants of the planet earth ,
a future in which the United Nations is the voice of
those positive forces which hold human beings together,
and
a future in which differences of gender, race, language
or religion are seen not as instruments of division, but
as part of a riCh pattern of human diversity.


