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TRAINING FACILITIES HJ BOTSWANA

(1) The Government operates a training centre in Gaberone which
trains on office procedures and in trades to level below that

of a what is normally considered to be an apprenticeship level.

(2) The Government is shortly to open a vocational training centre
in Gaberone. It will be starting about June 1974 and may in

the course of time be of initial value to the Corporation for

basic trades training and eventually for trades training to the

apprentice level.

(3) The Corporation operates its own training centre for the purpose
of making the initial transformation of pastoral Botswana

to industrial Botswana and in substantial numbers. This step

was undertaken in order to provide sufficient numbers of raw

trainable material to the new station at Selebi-Pikwe. The

input has been those with ten years of schooling or better.

The largest numbers have been at the lower level. By early

1974 we will have put forty trainees through the centre.

The training, given by three training officers, has been both

theoretical and practical. In the classroom the subjects have been

electricity, mechanics, mathematics and English. In the shop, the

trainees have learned to use their hands - starting with screwdriver,

pliers and hammer and developing to cutting, threading, wiring and
elementary welding, etc.

On completion of the oasic training, the trainees will be sent to

a power station for initial on-the-job experience according to

demonstrated aptitudes. They will then be slotted to specific training

posts either as operator trainees or artisan trainees. In these

positions further training will have three forms:

1. On-the-job training.

2. Self-study from periodic handouts prepared by the

training officers. These will provide further theoretical

knowledge and will help the fully qualified operators and

artisans to guide the trainees. The successful completion

of each stage of the handout material will terminate

in a test based on the material.

3. Certain material which it is tnought best to transmit

on mass to a number of trainees will be handled in the

classroom.

There are no institutes or universities on Botswana teaching to the

technician/technologist level or to degree level in engineering. The
University of Botswana, Lesotho and Swaziland is currently considering
the establishment of training for technicians and technologists. There

is the possibility that we may be able to take advantage of the technical
institutes in Zambia.
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The forecast of the Corporations needs are that we would like to

have by 1979 thirty six persons who have successfully completed

3 years of electrical or mechanical training at a technical institute

and four persons who have successfully completed a four-year university

course leading to a "bachelor's degree in electrical or mechanical

engineering.




