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REPORT

AFRICAN WOMEN COMMITTEE ON PEACE AND DEVELOPMENT

INAUGURAL SESSION: 10 -11 NOVEMBER 1998

ADDIS ABABA, ETHIOPIA

INTRODUCTION

1. The inaugural session of the African Women Committee on Peace and Development

took place at the International Conference Centre of the United Nations Economic Commission

for AJrica, in Addis Ababa, on 10-11 November 1998.

2. The following Members of the Committee were present:

1. Mrs. Saida Agrebi

2. Mrs. Marie-The'rese Avemeka

3. Mrs. Fatimatou Diallo-Dia

4. Mrs. Bineta Diop

5. Ms. Asha Haji Elmi

6. Dr. Elizabeth Gadzama

7. Mrs. Sara Letty Kachingwe

S. Mrs. Fatima Karadja

9. Dr. Inonge Mbikusita-Lewanika

10. Mrs. Veneranda Nzambazamariya

3. The following Members of the Committee were absent:

11. Dr. Specioza Kazibwe

12. Madam Ruth Perry

13. Madam Gertrude Mongella

14. Madam Paulette Missambo

15. Ms. Meaza Ashenafi

16. Mrs. Patience Haltshwayo Pashe

4. The OAU and ECA Secretariats serviced the Committee during its deliberations.

PROCEEDINGS OF THE MEETING

Welcome Statements

5. In brief opening statements, the Director of the African Centre for Women of the

ECA and the Director of the Department of Education, Science, Culture and Social Affairs

of the OAU, welcomed the members of the Committee on behalf of their respective

institutions.
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6. In her statement, Mrs. Josephine Ouedraogo, underscored the challenges facing

the Committee, particularly in the light of the expectations of millions of women on the

continent regarding the conclusions and recommendations of the meeting, as well as the

actions which the Committee would undertake in the future.

7. She informed the Committee that it would have to consider the following issues:

• Defining the modalities of its functioning;

• Reflecting on issues concerning the establishment of its Secretariat;

• Adopting its Work Program for the next two years;

• Electing the Board that would be responsible for the conduct of its activities.

8. Mrs. Ouedraogo also highlighted the fact that the Committee should be responsible,

and demonstrate clearly that women are an asset for the achievement of sustainable peace,

security and development. To that end, she called on the Committee to ensure that the

outcome of the meeting would not be mere recommendations, but concrete actions on the

ground for implementation after endorsement by the highest decision-making bodies on the

continent.

9. While welcoming the fact that the meeting was finally taking place, Prof.

Johnson, regretted the absence of some of the Committee members. He expressed concern

regarding the possible recurrence of the situation, particularly in the light of the caliber,

duties and responsibilities of the Committee members.

10. Prof. Johnson underlined the fact that the Committee was the only mechanism of

its kind to have direct access to the highest decision-making bodies in Africa, through the

Chief Executives of both the OAU and the ECA. He particularly welcomed the fact that

the Committee is meant to complement the OAU Mechanism for Conflict Prevention,

Management and Resolution especially through the injection of women's concerns and a

gender perspective into the workings of the Mechanism.

11. Highlighting the fact that in many ways Africa's future depends on its capacity

to prevent, manage and resolve the conflicts plaguing it, as well as creating stable

conditions which are conducive to the promotion of sustainable human development. Prof.

Johnson appealed to Committee members to make the Committee an effective mechanism

for the peace and development of Africa.

Election of the Meeting's Bureau

12. The Committee elected the following Bureau to direct its deliberations at the
present session:

• Chairperson: Dr. Inonge Mbikusita-Lewanika

• Vice-Chairperson: Mrs. Saida Agrebi

• Rapporteur: Mrs. BinetaDiop
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Adoption of the Agenda and Work Program of the Meeting

13. The Committee adopted the following Agenda:

Opening Session

Election of the Bureau for the Meeting

Presentation and adoption of the :

• Draft Agenda

• Work Program

Presentation and discussion of the paper on "Problems and Challenges ofPost-

Conflict Situations in Africa "

Presentation and discussion of the paper on "Existing Women Peace Mechanisms

in Africa "

Presentation and discussion of the paper on "OAU Mechanism for Conflict

Prevention Management andResolution "

Consideration of the Draft Terms of Reference and Rules of Procedure

Consideration of the Draft Work Program and Budget

Election of Office Bearers of the Committee

Adoption of the Meeting's Report

Launching Ceremony of the Committee.

14. The Committee also adopted the Draft Work Program proposed by the Joint

Secretariat without amendments. In terms of this program, the Committee would have one-

and-a-half days of deliberations; while the remaining half-day would be devoted to the

adoption of the report of the meeting and the launching ceremony of the Committee by the

Chief Executives of the ECA and the OAU.

Presentation of Background Documents

I. Problems and Challenges of Post-Conflict Situations in Africa:

15. The Director of the African Centre for Women of the ECA presented this

document. She addressed three main issues, namely:

i) The socio-economic picture in post-conflict situation which is characterized

by an overwhelming majority of refugees, returnees and displaced persons, 80%

of whom are women and children, and whose conditions range from absolute

physical insecurity to a dearth of gainful employment. In such situations,

women bear the brunt of physical and moral ill treatment; also, according to the

1996 Machel report, about 2 million children had been killed since 1987 and 6

million have been seriously wounded or permanently handicapped in conflict-

related circumstances. Mrs. Ouedraoso said that issues of reconciliation and the

creation of lasting security and sustainable development of both human and

natural resources need to be addressed to deal effectively with these challenges.

ii) Deterioration of relations between civilians and the military, which poses

problems of good governance and democracy. The situation in Africa is

characterized by, inter alia, politicized armies, military regimes, coups d'Etats
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and trafficking in arms which has become a means of enrichment, resulting in

general insecurity and the army losing credibility. Such situations call for the

redefinition of the relationship between the government and the civil society.

From a gender perspective, the problem is that more often than not, women are

left out of this process.

iii) Disintegration of the State in the sense that the State is increasingly failing in

its job of securing national peace and security as well as promoting sustainable

human and material development. By and large appeals to the International

Community have become the only way of national development and

reconstruction. Such situations call for the redefinition of the relations between

government and civil society.

16. Mrs. Ouedraogo concluded by recommending that whenever rehabilitation

programs are envisaged in countries emerging from conflict situations, the following

should be taken into account:

> Situations where traditional roles are often overturned can be used as a means of

pushing through changes in cultural attitudes and, therefore, conflict situations

can be conducive to innovation;

> Conflict situations can allow women to negotiate their involvement in decision-

making;

> Conflict situations can and create a situation within which problems of

governance can be re-visited and tackled; and

> Conflict situations provide the space for constructive lessons to be drawn about

how to map out the future in a better way.

17. The ensuing discussion focused on the role of the army in relation to that of the

State. The former Government of Rwanda was used as an example of a State which failed

its people when the Government under the former Prime Minister led the genocide of the

Rwandan citizens, as he admitted at the International Court in Arusha, Tanzania.

Participants also pointed out that women have played important roles in times of conflict in

promoting peace. The Committee adopted the document as modified as a reference

document of the Committee to inform the future work of the Committee.

Existing Women Peace Mechanisms in Africa:

18. Mrs. Hiroute Guebre Sellassie , a consultant of the African Center for Women of

the ECA , presented this document. The paper summarized the main existing mechanisms

in three parts as follows:

i) Mechanisms at the Continental/Regional Level:

a) The African Women Committee on Peace and Development,

established within the framework of the OAU and ECA as an advisory

body to the Secretary General of OAU and the Executive Secretary of the

RCA, which should enhance the contribution of women to the

achievements of the OAU Mechanism for Conflict Prevention,

Management and Resolution;
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b) The African Women in Crisis Umbrella Program which is a regional

program designed by UNIFEM to protect and empower women in crisis

situations; it has supported a number of peace initiatives aimed at

addressing and redressing the marginalization of women in the peace

process;

c) The Federation of African Women's Peace Network which is

composed of women's peace networks from all over Africa and

advocates for the inclusion of women in decision-making positions, and

works for the increased coordination of women peace efforts;

d) Femmes Africa Solidarite (FAS) which is an NGO set up by leading

women in various fields to promote and reinforce the leadership of

African women and coordinate their efforts in conflict prevention,

management and resolution within the framework of existing structures at

the national, regional and international level. FAS has conducted

missions composed of African women to Liberia to observe elections in

Burundi and Sierra Leone, and to DRC to support women's initiatives in

conflict prevention;

e) The African First Ladies (AFX) which is another significant

development within the general initiative of promoting the inclusion of

African women within peace processes: The AFL convened an informal

meeting during the Fourth World Conference on Women in Beijing and

held their first Summit in Abuja, Nigeria in May 1997 followed by

another meeting in Accra in July 1998 where they discussed the

modalities of using their privileged positions to promote peace in the

region.

ii) Mechanisms at the Sub-Regional Level:

These mechanisms are located within the framework of the Regional

Economic Communities, in particular, ECOWAS, IGAD and SADC.

iii) Mechanisms at the National Level:

Women's peace initiatives at the national level have primarily been aimed at

peace-building, reconciliation and reconstruction. Their activities range

from counseling, skill training, implementation of health care and education

program to peace education, human rights advocacy and legal literacy. In

areas of on-going conflict, women's peace movements have creatively

attempted to bring about reconciliation between the conflicting parties.

19. In the debate that followed members of the Committee noted that some

mechanisms had not been mentioned and suggested that they be included in the document

in order to make it more comprehensive. The following is the resultant list after the various

additions have been made;

i) The Somaliland Women's Organization: The "Save Somali women and

children" in Somalia;



Page 6

ii) The "Mouvement National des Femmes pour la Sauvegarde de la Paix" in

Mali;

iii) The "Women for Peace" in South Africa;

iv) The "Sudanese Women's Voice for Peace" in Sudan;

v) The "Liberian Women Initiative" in Liberia;

vi) the "Association des femmes Burundaises pour la Paix" in Burundi;

vii) The "Association des Volontaires de la Paix" in Rwanda;

viii} The National Women Committee for Peace in Congo Brazzaville; and

ix) The "Mulheres Mocambicanas pela Paz" in Mozambique.

20. The meeting further noted and regretted the fact that to date these organizations

are not really acknowledged and are seldom involved in the mainstream process of conflict

prevention, resolution and management.

21. The Committee members asked that the document be modified to take into

account past experiences regarding the participation of women in conflict resolution and

post-conflict rehabilitation initiatives in order to draw lessons which can inform the

Committee in its future work. The Committee adopted the document thus modified.as a

reference document.

Presentation and Discussion of the Paper on "OAU Mechanism for Conflict

Prevention, Management and Resolution and Conflict Situations in Africa"

22. Mrs. Adwua Coleman , Chief of the Prevention Section , Division of Prevention,

Management and Resolution of the OAU presented this document .The paper addressed

two main aspects viz., a description of the OAU Mechanism focusing on its main features

and summaries of the conflict situations which have been or are being handled by the

Mechanism.

23. In the ensuing discussion the Committee members observed that the subject

matter of the paper was particularly important because the African Women's Committee on

Peace and Development needs to determine the modalities of how it will work with the

Mechanism in the light of the Committee's own mandate and objectives.

24. Two questions were posed but received no specific answer. The first one was

whether the OAU Secretariat had undertaken any exercise to assess the performance of the

Mechanism. The second was whether the OAU has found it easy to advise its Member

States on delicate issues which threaten to become or which might lead to conflict,

especially in the iight of the "jealously guarded "principle of national sovereignty.
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25. The Committee members underlined the fact that in the post-conflict period,

particular attention should be given to the problems which had caused the conflict in the

first place in order to prevent a re-emergence of conflict.

26. On the question of election monitoring, it was also observed that frequently

elections which have been observed by the OAU have been declared "free and fair" even

though they have been marked by unfairness, with the result that, far from the elections

being a tool for conflict prevention or peace-building , the elections have actually sown the

of seeds of discontent leading to further conflict.

27. The Committee endorsed and adopted the paper as a reference document for its

future work.

Consideration of the Draft Terms of Reference and Rules of Procedure:

28. The Chief of the Women's Unit of the OAU, Dr Mary Maboreke, who presented

this document informed the Committee that the document was drafted on the basis of the

principles which prevailed in the deliberations, conclusions and recommendations of the

Ad Hoc Expert Group Meeting/Women's Leadership Forum on Peace held in

Johannesburg, South Africa in 1996, as well as the terms of reference established and

adopted at that gathering. She emphasized that two main considerations lay behind the

drafting of the terms of reference and rules of procedure of the Committee. The first

consideration was the need to remain faithful to the aspirations and expectations of those

who had worked so tirelessly for an African Women Committee on Peace and

Development. The second one was to guide the Committee throughout its existence with a

view to facilitating it work.

29. The Committee examined the document article by article and raising concerns

where necessary. Amendments which were agreed upon have been incorporated directly

into the Committee's Terms of Reference and Rules of Procedure. The areas in relation to

which concern was expressed are as follows:

> The nature/character of the Committee as autonomous with its own independent

Secretariat and yet being advisory to the OAU and the ECA;

> The modalities of ensuring that the Committee influences the work of the OAU

and the ECA in real terms;

> The fact that some members had either sent or asked to be allowed to send other

people to represent them whereas they were chosen in their personal capacities

and on account of their own special qualifications;

> The need to clarify that members of the Committee are chosen and serve in their

individual capacities;

> The need for the criteria for (re)nomination and (re)appointment to the

Committee to emphasize the issue of competence and commitment to the well-

being of Africa rather than linking this to issues of membership of the Central

Organ of OAU Mechanism for Conflict Prevention, Management and

Resolution;

> The need for members of the Committee to be given honoraria while on

Committee work form which they can meet their expenses;

> The need for Committee members to be given some kind of travel document,

such as OAU laissez-passer for use while on Committee work to facilitate their
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work as some Member States will not recognize passport/travel documents from

some countries;

> The need to review the two year mandate which was considered too short in light

of Article 3 or Rule 10 whereby some members may only serve one and a half

year.

30. The document thus amended was adopted and its finalization entrusted to the

joint ECA/OAU Secretariat together with the Secretary of the Bureau.

Consideration of the Draft Work Program and Budget:

31. Mrs. Hanna Tiagha Social Affairs Officer of the .African Center for Women who

presented this document emphasized that the activities and budget were only proposed

suggestions and that the Committee was free to modify them and establish its own

priorities.

32. The Committee then considered its Work Program and identified the following

as some of the urgent issues:

> Setting up the Secretariat - In order to capitalize on the existing goodwill and

momentum already generated, and to prevent disruption in its functioning, the

Committee agreed that, subject to the Board's confirmation when it convenes its

first meeting, the ECA consultant be engaged for purposes of setting up the

Committee's Secretariat as well as generally facilitating the work of the

Committee:

> At this point the Committee asked both OAU and ECA to explore the possibility

of financing this operationalization process. On this point, the Director of the

Airican Center for Women of ECA agreed to look for resources to finance the

employment of the consultant for a period ranging from three to six months;

> Convening a meeting of the Bureau before the end of the year;

> Setting up a communication mechanism among the Committee members;

> Contacting ECA and OAU to discuss modalities for working together;

> Mobilizing resources to support its activities;

> Gathering comprehensive information on conflicts in Africa;

> Taking action on the situations of armed conflict (e.g. Ethiopia, Eritrea, Somalia,

Congo, Guinea-Bissau, Sudan;

> Lobbying for the inclusion of women in the current peace negotiations e.g. in

Arusha regarding Burundi and in Ouagadougou concerning the Congo and

Ethiopia and Eritrea;

> Building the capacity of members to mobilize resources for the Committee to

undertake peace missions and to perform other duties;
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> Holding regular consultations with OAU and other decision-making mechanisms

on issues falling within the Committee's mandate;

> Undertaking advocacy work at the national, sub-regional and regional levels,

particularly for the adoption and ratification of the Additional Protocol on the

Rights and Welfare of Women to the African Charter on Human and People's

Rights and the African Charter on the Rights and Welfare of the Child;

> Using the work of ACW of ECA and OAU Women's Unit to advocate for the

formulation of appropriate gender policies.

The Committee members also made the following decisions:

> the establishment of the Committee's Secretariat and the sorting out of the

administrative and financial responsibilities of the Secretariat should be a major

first priority;

> capacity building in negotiation and advocacy techniques in conflict prevention,

management and resolution should be a high priority area in the work of the

Committee;

> the Committee should work to ensure that women's rights are protected,

particularly in situations of war and conflicts;

> advocacy at the level of OAU and ECA to influence the policy of the two

institutions should constitute part of the Committee's work.

34. The document thus amended was adopted as a working document of the

Committee and its finalization entrusted to the joint ECA/OAU Secretariat together with

the Secretary of the Bureau.

35. The Committee further agreed that as soon as a functional Secretariat is

established, the Consultant should prepare a Program of Activities with a budget clearly

setting out the priorities and suggesting how the tasks would be distributed among the

various Committee members. Once completed this Work Program and the attendant

Budset should be discussed with the Committee Board.

The Launching Ceremony

36. The official Launching Ceremony of the African Women Committee on Peace

and Development took place at the International Conference Centre of the United Nations

Economic Commission for Africa, at 16.30 hours on 11 November 1998, in Addis Ababa,

Ethiopia.

37. The following are the notable personalities present at the ceremony:

> The Secretary-General of the OAU;

> The Executive Secretary ofthe ECA;
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> Speaker of the house of Representatives of Ethiopia;

> Members of the Diplomatic Corps;

> Representatives ofUN Agencies;

> Representatives of Donor Agencies; and

> Members of the African Women Committee on Peace and Development.

38. The Director of the African Centre for Women of the ECA, Mrs. Josephine

Oue"draogo, welcomed those present, briefly recalled the background to the establishment

of the Committee, congratulated those who had worked for the realization of this historic

project, underscored the tasks accomplished by the Committee members during this

decisive session and then invited the chairperson of the Inaugural Session of the

Committee, the Honorable Dr. Inonge Mbikusta-Lewanika , to present the conclusions of

the Committee's deliberations to the august gathering.

39. Dr. Inonge Lewanika, expressed the happiness of the Committee as a whole, as

well as her own personal happiness at the inauguration of the Committee. She told the

gathering that the Committee had been able to get where it is now due to the financial and

organizational support extended to it by both the OAU and ECA. She assured the gathering

that the members of the Committee are determined that their Committee does not become

another casualty of lack of support and resources, and expressed the hope that the

Committee's determination was shared by those present.

40. Dr. Lewanika further informed the gathering that the Committee had considered

its priorities in terms of work program and budget, and that it had also elected its first

Bureau which is as follows:

Chairperson Hon. Dr. Specious Kazibwe

1st Vice-Chairperson Hon. Madam Ruth Perry

2nd Vice-Chairperson Madam Gertrude Mongella

3rd Vice-Chairperson Madam Diallo Da

Secretary Madam Bineta Diop

41. The next speaker was the Executive Secretary of the ECA, Mr. K.Y. Amoako,

who started by congratulating the Committee members on their appointment, which he

said, is a recognition of the valuable work they have been doing on issues of peace and

development in their respective countries and on the continent. The Executive Secretary

also commended those who had worked to make the AWCPD a reality, particularly the

government of Canada which has provided funding, as well as UNDP, UNHCR and

UNESCO, and the NGO community who had shown strong support for the Committee's

future work.

42. Mr. Amoako stated that the creation of an African Women Committee on Peace

and Development was in response to the proliferation and intensity of armed conflicts in

the continent, conflicts which are of major concern to all as these conflicts have impeded

progress and eroded important social, political and economic gains in many countries.
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43. The Executive Secretary informed the gathering that many benefits would be

derived from involving women in decision-making processes at all levels particularly

because the Committee reflects a diversity of experiences.

44. Reminding the gathering that this year is the 50th anniversary of the Universal

Declaration of Human Rights, and the fifth anniversary of the Vienna Conference which

scored a hard-won global consensus that women's rights .are human rights, Mr. Amoako

argued that the creation of this Committee comes at a particularly appropriate time.

45. The Executive Secretary concluded by reiterating ECA's support to the

Committee in its work in three particular areas, viz., (i) supporting post-conflict

reconstruction and strengthening national capacity for economic policy-making; (ii)

undertaking activities in support of sub-regional dimensions of post-conflict reconstruaion

and development; and (iii) promoting the sharing of experiences in peace-building with

emphasis on economic reconstruction and development.

46. The Secretary-General of the OAU then took the floor and started by

acknowledging the presence of the distinguished personalities and activists who had

worked tirelessly to ensure that African Women assume their rightful places in peace-

building initiatives on the Continent. He observed that this inaugural session marks the

culmination of the efforts of the many women across the Continent who have been

working, often anonymously but with great determination, towards the enhancement of

women's peace-making and peace-building role. He also expressed his appreciation of the

presence of the Speaker of the House and Ethiopian Ministers which, he explained,

demonstrates Ethiopia's support for the Committee and its objectives.

47. The OAU Secretary-General told the gathering that the establishment of the

Women Committee on Peace and Development would enable the OAU to embark on a

more systematic inclusion of women in its peace endeavors within the framework of the

OAU Mechanisms for Conflict Prevention, Management and Resolution.

48. Furthermore, he said, the OAU Mechanism for Conflict Prevention, Management

and Resolution places special emphasis on the anticipation and prevention of conflicts;

therefore, the collaborative effort between the Committee and the OAU would involve

women in OAU peace efforts at the preventive level as well.

49. Regarding the socio-economic situation of the Continent, the Secretary-General

said women are expected to make a vital contribution, one which goes beyond the role they

are currently playing within African economies.

50. He concluded by undertaking to involve the Committee in OAU efforts which

relates to the Committee's mandate; he also assured the gathering that in this respect he

would be working closely with the Executive Secretary of the ECA with whom he shares

similar commitment towards the betterment of the socio-economic conditions of the

Continent.

51. Thereafter the OAU Secretary General declared the Committee officially

launched.
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52. Mme. Bineta Diop, the Rapporteur of the Inaugural Session of the Committee,

then thanked everyone present and gave a special vote of thanks to the OAU and ECA who

had provided the- Committee with unwavering support throughout its various endeavors to
get the to this launching stage.

Closing Session

53. After the official inauguration of the Committee, the meeting reconvened in
order to attend their unfinished business.

54. The unfinished business related to three outstanding documents, namely:

♦ The Terms of Reference and Rules of Procedure

♦ The Report of the Committee's meeting

♦ The Work Program ofthe Committee and the attendant Budget

55. In relation to all these documents, it was decided:

> to adopt all the documents in principle, subject to any written modifications by the

members to be handed to the joint OAU/ECA Secretariat through the Secretary of
the Board;

> to give the Secretariat and the Secretary of the Board the responsibility of finalizing

these documents and ensuring that they are kept within the agreements and

decisions taken by the meeting. The Secretariat was to work with the Secretary of

the Board until her departure and thereafter, on its own;

> that the joint OAU/ECA Secretariat would, together with the consultant, finalize

the documents, and that thereafter the Secretary of the Board would take over,

working with the Committee's Secretariat.

56. The Committee adopted the following as its Mission Statement and decided that
this be included in the Terms ofReference:

The African Women Committee on Peace and Development has been

established with the main objective ofincreasing the effective participation and

influence of African women in peace and development processes on the
Continent;

The guiding principle of the Committee is that it completely rejects war as an
optionfor conflict resolution;

Committee members should be non-partisan and are individually and

collectively accountablefor the achievement ofpeaceful resolution ofconflicts;

The Committee will, therefore, advocatefor the alternative options to war and

violence, and will promote the prevention, management and resolution of
conflicts through:
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(i) greater involvement/participation of women in decision-making in

peace and developmentprocesses, and

(ii) promotion ofstrong linkages between peace and development

The above will be achieved through advocacy and linkages with relevant

institutions and stakeholders at national, sub-regional and regional levels.

51, Regarding the issue of taking the work of the Committee further after this

meeting, it was agreed that the.ECA consultant, Ms. Hiroute Guebre Sellassie, would be

retained to set up the Secretariat and continue the work of the Committee's Secretariat until

the Committee Board makes alternative arrangements. The consultant would henceforth be

reporting to the Committee Board , and more specifically, she would be working with the

Secretary and the Chairperson of the Committee Board. It was noted that the consultant

was contracted to ECA-ACW until the end of November 1998, and that she needed to be

retained by the Committee as from December 1st, 1998.

58. In this connection the following decision were taken:

♦ The Secretary of the Bureau was to visit the OAU Secretary-General in order to

discuss the modalities of setting up an interim Secretariat until the Board meet;

♦ The Secretary of the Committee was to inform the Chairperson of the Committee of

the Committee's deliberation and their outcome, so that the future could be mapped

out;

♦ A meeting of the Committee Board was to be convened before the end of the year

(1998), with an agenda which covers all the relevant issues.

59. The issue of immediate follow-up actions by the individual members of the

Committee was discussed. It was noted that the members had already been introduced to

the various authorities within the region. It was agreed that, therefore, the members could

immediately start publicizing the work of the Committee and preparing the ground work

for the various activities ofthe Committee, e.g. through creating network links.

60. The members ofthe Committee requested that the various statements made at the

launching ceremony be made available to them.

61. The Committee closed its session by thanking the ECA/OAU Secretariat for their

assistance in making this inaugural session possible and also giving a special vote ofthanks

to the chair of this meeting, Dr. Inonge Lewanika, for her having successfully guided the

meeting through its deliberations.
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P.O. BOX 38887

NAIROBI, KENYA

TEL. (254) 74 40 83

FAX: (254) 74 90 50

NIGERIA

DR ALIZABETH GADZAMA

KASUWAN SHANU ROAD

P.O. BOX 1000MAIDUGURI

LAGOS, NIGERIA

TEL. (234)76 23 59 37 (Office)

(234)76 23 17 32 (Residence)

TUNISIA

MADAME AGREBI SAIDA

ASSOCIATION TUNISIENNE DES MERES

2 RUE DES DATTES BERG

BACCOUCHE IRIANA 2080

TUNIS. TUNISIE

TEL. (216-1)781621/782 455/712 231

FAX: (216-1)781 627/702 154

RWANDA

MADAME NZAMBAZAMARIYA VENERANDA

PRO FEMMES

B.P. 63

KIGALI, RWANDA

TEL. (250) 75 619

F.AX: (250) 74 671



ZAMBIA

HON. DR. INONGE MBIKUSITA-LEWANIKA

NATIONAL ASSEMBLY

P.O. 31299

LUSAKA, ZAMBIA

TEL. (260) 12 92 425

FAX: (260) 12 92 252

ZIMBABWE

MRS SARAH LETTY KACHINGWE

10 CLIFTON ROAD, GREENDALE

HARARE, ZIMBABWE

TEL. (263-4) 49 83 57

CONTINENTAL NGO

MADAME BINTA DIOP

FEMMES AFRICAINES DE SOLIDARITY (FAS)

B.P. 2100

CH 1211 GENEVA 2, SUISSE

TEL. (41 22)798 0075

FAX: (41 22) 798 0076

SECRETARIAT

1. ORGANIZATION OF AFRICAN UNITY (OAU)

P.O. BOX 3243

ADDIS ABABA. ETHIOPIA

TEL. (251 1) 51 77 00

FAX: (251 1) 51 78 44

MS VICTORIA OKU

DIRECTOR OF ADMINISTRATION AND CONFERENCES DEPARTMENT

PROFESSOR C.A. JOHNSON

DIRECTOR OF EDUCATION. SCIENCE. CULTURE AND SOCIAL AFFAIRS

(ESCAS) DEPARTMENT



MR VALENTINE K. NTANDAYARWO

HEAD OF LABOUR. HUMAN RESOURCES DEVELOPMENT AND

SOCLAL AFFAIRS DIVISION

DR (MRS) GRACE KALLMUGOGO

HEAD. STAFF CLINIC

COMMODORE MESFIN BINEGA

MILITARY EXPERT

DIVISION OF CONFLICT PREVENTION. MANAGEMENT AND RESOLUTION

MRS G. OYEBOLA ADETULA

INTERNATIONAL EXPERT ON DRUG

ESCAS DEPARTMENT

MS ADWOA COLEMAN

CHIEF, PREVENTION SECTION

DIVISION OF CONFLICT PREVENTION, MANAGEMENT AND RESOLUTION

DR (MRS) MARY MABOREKE

CHIEF OF WOMEN'S UNIT

MRS J.M. KAHURANANGA

CHIEF LIBRARIAN

MRS ANNE NGU

CONSULTANT, DIVISION OF CONFLICT PREVENTION, MANAGEMENT

.AND RESOLUTION

MRS TARANA LOUMABEKA

ECONOMIST

ECONOMIC DEVELOPMENT AND COOPERATION (EDECO) DEPARTMENT

MS ZUBEIDA ABDULLAHI

EDUCATION, INFORMATION AND COMMUNICATION EXPERT

ECONOMIC DEVELOPMENT AND COOPERATION DEPARTMENT



ECONOMIC COMMISSION FOR AFRICA

MME JOSEPHINE OUEDRAOGO

CHIEF, AFRICAN CENTER FOR WOMEN

P.O. BOX 3005

ADDIS ABABA. ETHIOPIA

TEL. (251 1)51 12 63

FAX: (251 1) 5144 16

MS H.M. TADRIA

REGIONAL ADVISOR

P.O. BOX 3001

ADDIS ABABA, ETHIOPIA

MRS DOROTHY OBEN

AFRICAN CENTRE FOR WOMEN

P.O. BOX 3005

ADDIS ABABA, ETHIOPIA

TEL. (251 1) 51 12 63

FAX: (251 1) 51 27 85

PRESS

MS MARIA CHIMWEMWE CHIDZANJA-NKHOMA

BROADCASTER

CHANNEL AFRICA

P.O. BOX 91313

JOHANNESBURG, SOUTH AFRICA

TEL. (27 11) 714 3919

FAX: (27 11) 714 2546




