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A.

ATTENDANCE AND ORGANISATION OF WORK

1.
The Eastern and Southern Africa Subregional Follow-up Meeting on the
Implementation of Dakar and Beijing Platforms for Action was held in Seychelles at the
Berjaya Beach Resort Hotel from 15 to 18 February 1999. It was organized by the African
Centre for Women (ACW) of the Economic Commission for Africa (ECA), and the ECA
Subregional Development Centres (SRDCS) of Eastern and Southern Africa in
collaboration with the Government of Seychelles, UNFPA, UNDP and UNIFEM.
2.
The meeting was attended by representatives of governments, parliamentarians and
non-governmental organizations of the following countries: Angola, Burundi, Botswana,
Comoros, Djibouti, Ethiopia, Eritrea, Kenya, Lesotho, Madagascar, Malawi, Mauritius,
Mozambique, Namibia, Rwanda, Seychelles, South Africa, Swaziland, Tanzania, Uganda,
Zambia and Zimbabwe.

3.
Intergovernmental organizations in attendance included: Common Market for
Eastern and Southern Africa (COMESA), The East African Cooperation (EAC), Indian
Ocean Commission (OIC) and Southern Africa Development Community (SADC).
4.

Also in attendance were representatives of the following regional and subregional

non-governmental organizations (NGOs): Eastern African Sub-regional Support Initiative
for the Advancement of Women (EA-SSI), African Women's Development and
Communication Network (FEMNET); Southern Africa Research and Documentation
Centre (SARDC) and Federation of African Women Peace Network (FERFAP).
5.
The following United Nations agencies were represented: United Nations
Development Programme (UNDP), United Nations Development Fund for Women
(UNIFEM), World Health Organization (WHO) and UNAIDS.
B.
1.

ACCOUNT OF PROCEEDINGS

Opening ceremony (agenda item 1)

6.

The opening ceremony was held on Monday 15 February 1999. The Vice President
Mr. James A. Michel of the Republic of Seychelles, His Excellency Mr. William E.
Herminie, Minister for Social Affairs and Manpower Development, government ministers,
members of the diplomatic corps, representatives of UN agencies and inter-governmental

agencies were present at the opening ceremony.
7.

The opening ceremony was also graced by the presence of the First Lady of the

Republic of Seychelles.

8.
Mrs. Marie-Jose Bonne, a representative from the Ministry of Social Affairs and
Manpower Development welcomed the delegates to the meeting.
9.

In his statement, Mr. Robert M. Okello, Acting Director of the ECA Sub-regional

Development Centre (SRDC) for Southern Africa welcomed participants on behalf of Mr.
K.Y. Amoako, ECA Executive Secretary and Mr. Halidou Ouedraogo, Director of the
SRDC for Eastern Africa.

He observed that the Executive Secretary's personal interest in

gender issues had been particularly demonstrated by his decision to dedicate the fortieth
l*»Kratii-\« nf thf* f""Ywnmicom« tr\ thf* rnlp r\f thp Afriron n/nman in

E/ECA/ACW/SRMES/99/8
Page 2

economic development.
Through the Vice-President, Mr. Okello conveyed ECA's
appreciation to the Government and people of the Republic of Seychelles for having
provided a warm and hospitable environment for the meeting.
10.

Regarding the partnership for implementation, follow-up and evaluation, ECA was

tasked with reporting in 1999 to the Secretary General of the United Nations, on progress
made with regard to the 1995 Beijing Platform and the 1995 Copenhagen Declaration and
Programme

of Action for Social Development.

Consistent with its recent reform

programme, ECA had adopted the sub-regional approach in order to increase the level of
interaction in smaller and more homogeneous fora.
11.

He informed participants that ECA's sub-regional support was to be channelled

mainly through the Regional Economic Communities established as the pillars or building
blocs in the framework of the Abuja Treaty establishing the African Economic Community.
Therefore, the SRDCs were to be seen more as UN resource centres for the sub-regions.
Their effectiveness would accordingly be determined by the demands made upon it by the
member States and their organizations in the sub-region.
12.

In that connection, he was particularly gratified that the SADC and COMESA

secretariats were represented.

With the spirit of cooperation evident within the framework

of COMESA, SADC, EAC, IOC, IGAD, as well as the NGOs and other CSOs, ECA
intended to provide technical support to member States through their own machineries at

national, sub-regional and regional levels in order to advance the development process of
the region as a whole.
13.

In concluding, he appealed to all participants involved in the follow-up to the

implementation of the Copenhagen Declaration and Programme for Social Development, to
take the relevant lessons from the current meeting to the follow-up conference on the
Summit on World Social Development, which was scheduled to be held in Nairobi, Kenya,
from 15 to 17 March 1999.

14.
On behalf of the Executive Secretary of UNECA, Mrs. Josephine Ouedraogo,
Director of the African Centre for Women (ACW) thanked the Government of Seychelles
for having hosted the meeting. She underlined the collaborative efforts and the hospitality
of the officials of the Ministry of Foreign Affairs and the Ministry of Social Affairs and
Manpower Development.
She welcomed the dignitaries, the representatives of
intergovernmental institutions and sister agencies of the UN system and expressed thanks to
UNDP, UNFPA and UNIFEM for their financial support.

15.
She stated that this sub-regional conference was the last in ACW's 1997/1998 work
programme as a follow-up to the implementation of the Dakar and Beijing Platforms of
Action as requested by the UN General Assembly to the various Regional Commissions.
To achieve this goal, ACW has focused its attention on the strategies of governments

particularly on the national plans of actions, which would serve as a tool to assess progress
achieved so far.

16.
The meeting was taking place five years after the Beijing conference and it
coincided with preparations for a global review of post Beijing scheduled in New York in

June 2000.

This review will follow the sixth African Regional Conference on Women

scheduled in November 1999.

I „..
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17.

The Director said that ACW's mission was to advocate on behalf of women at the

highest level and expressed the view that the OAU Council of Ministers and the Summit of
Heads of State and Government would increasingly associate women concerns in their

deliberations in line with the Beijing Platform.

She said that the preparatory work had

been done in collaboration, particularly with NGOs and governments. She further said that
strategic alliances should be established in order to put an end to all forms of
discrimination against women and to recognize their role in bringing about change for
greater justice, democracy and peace.

18.
In his opening remarks, His Excellency Mr. William E. Herminie, Minister with the
portfolio responsibility for gender affairs affirmed his country's cornmitment to further
develop the effort that had been made since the Beijing Conference. The principle of gender
equality was enshrined within Seychellois culture, at all levels, as had been aptly manifested
in the national constitution, Having headed the Seychelles delegation to "The Hague Forum"
which took stock of the national programmes of action established in the major International
Conference on Population and Development in Cairo, in 1994, he reported that one of the
five Forum themes had been "Gender equality, equity and the empowerment of women". In

his view, this issue provided a strong conceptual linkage to many human rights instruments
and created a practical basis for operational integration of many of the critical concerns in the
Beijing Platform of Action. Since such linkages were essential in order to promote gender
equality systematically and comprehensively, the Forum had also focussed on the issue of
strengthening partnerships
between government,
the private
sector,
the youth,
parliamentarians and the NGO community.

19.
Participants would have to pursue the task of evaluating the after-effect of the Beijing
Conference from an African perspective, especially its relationship to the sub-regions of
Eastern and Southern Africa.
They would have to analyze national achievements and
weaknesses, and see where national programmes of action could be strengthened.
As
President Rene of the Republic of Seychelles had eloquently asserted, women represented the
one wing of the bird of humanity without which humankind could never fly to the apex of
human potential. It would be important for all participants to bear that in mind if their
countries, as members of the global society, wished to prosper and grow in a state of well
being.
20

He then invited the Vice President, Mr. James Michel to deliver his keynote

address.
21.

In his keynote address, Mr. James A. Michel, Vice-President of the Republic of

Seychelles stated that part of his country's national vision was to achieve genuine equality
of the sexes.

At the Commonwealth Heads of Government meeting in Cyprus in 1993,

President France Albert Rene had stated that the role of women was no less
than that of men.

important

Created equal, women and men complemented each other and formed a

perfect equilibrium.

As long as women were prevented from attaining their full potential,

men would be unable to achieve the greatness that might have been theirs.

Those words

summed up perfectly for the Seychelles society the gender interdependence that should be
understood and internalized if a serious difference was to be made to the world in which all
lived.

22.

Because women counted but were not counted, participants should ask themselves

why women the world over continued to be considered as second-class citizens, more than
50 years after the Universal Declaration of Human Rights which, ironically, had been
championed by a woman.
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23.
While gender equality had been enshrined in the national constitution adopted in
1993, the Seychellois had long believed that equality between the sexes was a fundamental
fact of life. In the fashion of Yaa Asantewaa, the women of Seychelles had long held the
reins in society and participated fully in the cultural, social and economic development of
the country. Seychelles female representation in Parliament stood at par with that of the
Scandinavian and Nordic countries. In law, discrimination against women did not exist.
They could own property in their own right irrespective of their civil or marital status since
the application of inheritance laws was identical for men and for women. Notwithstanding
its pride in those achievements, his Government would pursue its efforts until no barriers,
cultural or psychological, stood in the way of the full development of girl-children and of
the women they eventually became.

24.
While evaluating the actions that have been implemented since 1995, the Vice
President called on the participants to make sure that what they have done and intended to
do, truly attempted to "make women count".

25.

He then wished participants success in their deliberations and officially declared the

meeting open.

2.

Presentation of the Agenda, work programme and election of the
Rapporteur-General (agenda item 2)

26.

Mr. William E. Herminie, Minister for Social Affairs and Manpower Development

of Seychelles chaired this agenda item.
27.

The meeting adopted the following agenda:
1.

Opening ceremony;

2.

Presentation of agenda and programme of work;

3.

The

post-Beijing

climate

in

Eastern

and

Southern

Africa:

country

presentation (by heads of delegation);

4.
5.

Presentation of summary reports on the implementation of national plans of
action in countries of the subregions;
Relationship between National Plans of Action and National Development
Plans;

6.

Presentation of a tool for monitoring implementation of National Plans of

7.

Action in countries of the subregion;
Guidelines for the preparation of country reports on progress achieved in the
implementation of the Dakar and Beijing Platforms for Action;

8.

Follow up to the international conference on African Women and Economic
Development: investing in our Future;

9.

28.

10.
11.

Presentation of the various stages of preparation for the Sixth African
Regional Conference on Women (mid-term review 1999);
Panel discussion on strategies for accelerating women's access to land;
Presentation on AIDS and economic empowerment of women;

12.

Women's National Walk: Communication and mobilization;

13.

Adoption of the synthesis report and closing ceremony.

The work programme was also adopted.

Dr. Inonge Lewanika, Member of

Parliament from Zambia was elected Rapporteur General of the meeting.
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3.

The post-Beijing political climate in Eastern and Southern Africa:
Country presentation by heads of delegation (agenda item 3)

29.

Mr William E. Herminie chaired this session.

30.

In accordance with the agenda item, delegates from the following countries took the

floor in turn to give brief overview of the political environment prevailing in their

respective countries since Dakar and Beijing:
Angola, Botswana, Burundi, Comoros,
Djibouti,
Ethiopia,
Eritrea,
Kenya,
Lesotho,
Madagascar,
Malawi,
Mauritius,
Mozambique, Namibia, Rwanda, Seychelles, South Africa, Swaziland, Tanzania, Uganda,
Zambia and Zimbabwe.

31.
Generally, it was noted that most countries have demonstrated considerable political
will and commitment in creating the enabling environment to address gender/women's
issues.
To this end, some countries have put in place complementary policies and
legislation to enhance gender equality and mainstreaming.
32.

With regard to legal framework, it was noted that many countries have signed and

ratified the Convention on the Elimination of all Forms of Discrimination Against Women
(CEDAW). It was further observed that some countries such as Malawi and 34. Uganda
have new gender-sensitive constitutions while others are in the process of reforming theirs.
Most countries reported that laws have been adopted to promote gender equality in areas
such as family code, penal code, land act, etc.
33.

On institutional arrangements, the majority of governments in the Eastern and
Southern Africa sub-regions have established (where they did not exist), strengthened
and/or upgraded national institutional mechanisms for promoting the advancement of
women. These mechanisms range from Ministries of Gender, Departments of Women
Affairs, Women's Bureau to Gender Desks and Offices. In the case of South Africa, for
example, a national and provincial machinery for advancing gender equality, which
includes structures in government, parliament, independent bodies and women's
organizations in civil society has been established. As part of mainstreaming gender, most

countries reported that Gender Focal Points and/or Gender Desks have been established in
sectoral departments of line ministries.
34.
Other mechanisms to promote the advancement of women and gender equality
reported include: National Task Force to monitor implementation, as in Kenya and
Mozambique;

an

inter-ministerial

committee

which monitors

the

implementation

of

CEDAW in Zimbabwe; and Commission on Human Rights in case of Uganda and South
Africa.

35.
In the area of capacity building, most countries including Botswana, Mozambique,
Madagascar, Burundi, Rwanda, Zambia, Ethiopia, Comoros, Tanzania, have initiated
training programmes and awareness creation in gender issues and gender mainstreaming.
36.

On the issue of

women in power and decision-making, there was an appreciable

increase in the number of women in decision-making in some countries.

For instance,

representation in parliament by women was up to 27% in Seychelles and Mozambique and
at least 14% of the cabinet ministers were women in Mozambique. It was also noted that
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there have been considerable increase in the number of women in local government as
councilors. Furthermore affirmative actions to reserve parliamentary seats for women have
been put in place in such countries as Eritrea, Tanzania and Uganda.
37.
While progress has been made in the above areas, concern about countries which
have been undergoing serious socio-political crisis and armed conflict which have had
negative impact on the advancement of women was expressed.
Women in Angola,
Burundi, Comoros, Eritrea and Rwanda had experienced difficulties because of war but as
reported in the country presentations, they had also initiated actions to bring about peace.
In addition, concerted efforts had been made in the formulation and implementation of
National Action Plans and other gender programmes.

38.
Following country presentations, delegates debated on issues related to obstacles in
resource allocation and mobilization as well as coordination and monitoring of the
implementation process.

39.
Representatives of subregional and regional NGOs and intergovernmental
organizations were also invited to present an overview of their institutions and activities in
the order summarized briefly below.

40.
The African Women's Development and Communication Network (FEMNET), a
regional body with headquarters in Nairobi, Kenya, receives and disseminates information
on the implementation of the Platforms for Action through newsletters, conferences and
internet. It has an ongoing programme on monitoring the implementation of the
international and regional agreements in Africa.
41.

Women in Law and Development in Africa (WILDAF) which is based in Harare,

Zimbabwe, deals with issues of women and law as well as women's issues in all fields.
particular, it concentrates on getting women to know how to use their rights.

In

WILDAF is

presently urging groups and individuals to register complaints on violations of their rights.
42.
The Eastern African Sub-Regional Support Initiative for the Advancement of
Women (EA-SSI) was established in 1996 as a support mechanism on post-Beijing
processes for the countries in the Eastern Africa Sub-Region. Its overall objective is to
facilitate linkage, collaboration, networking and information sharing among the different
actors and stakeholders in the implementation, monitoring and evaluation of the African
and Beijing Platforms for Action within the sub-region. It produces newsletters, has
developed a database and a monitoring tool for Post Beijing activities Currently EA-SSI is
researching women's access to and control of land and property. It will be hosting a
second sub-regional post Beijing, meeting in October 1999.
43.
Southern Africa Research and Development Centre (SARDC-WIDSAA) works with
women in development in the Southern Africa subregion. It acts as an information arm to

facilitate sharing of experiences and it provides for trading and monitoring of progress
made in the implementation of the Beijing, regional and sub-regional commitments. It has
established databases on gender publications, expertise and contacts in the region. Among
the publications are national profiles of the gender situation which have been compiled for
12 SADC countries. SARDC - WIDSAA gives support to different stakeholder groups
such as media and parliamentarians by providing them with information on gender and
development.
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44.

The Federation of African Women Peace Network has carried out several peace

activities since 1994 and has sent solidarity peace missions to countries in conflict. It also
monitors elections. Two of its members are also in the OAU/ECA African Women
Committee on Peace and Development.

45.
The Indian Ocean Commission was established in 1984 by five mission states of
the Indian Ocean. The Commission's purpose is to promote regional co-operation in
several areas. It also fosters and promotes women's entreprenership through PRIDE.
Recently, a committee was set up to study women's common activities in the region.
46.
Through the Investment Programming and Private Sector Development Division,
the Common Market for Eastern and Southern Africa (COMESA) has established Women
in Business Unit which hosts the interim Secretariat of the Federation of National
Association of Business Women in the COMESA region (FEMCOM). FEMCOM was
created with a view to addressing business women's critical areas for their economic
empowerment. In line with the Beijing Platform for Action, Women in Business Unit is
currently facilitating women's economic activities through mainstreaming gender activities
in all COMESA programmes; strengthening existing FEMCOM national focal points,
information business centres, linkages and networks with other women's business
associations, chambers of commerce and community based organizations; strengthening
partnerships and building alliances.

47.
East African Cooperation (EAC) is an inter-governmental organization with the
mandate to promote regional integration and development among the Republics of Kenya,
Uganda and the United Republic of Tanzania. The permanent tripartite commission was
established in 1993 and a secretariat was established in 1996 in Arusha, Tanzania. The
EAC development strategy clearly outlines the important role women of East Africa play in
economic, social and political development of the region and the need for the women to be
accorded a high priority as partners in the regional development process. The draft treaty
for the establishment of the East African Community recognizes the need to enhance the
participation of women as stipulated in its objective 4(e), which states that "The community
shall ensure the enhancement of the role of women in socio-economic development".
During its 11th meeting, held in January 1999, a Gender and Community Development
Committee to operate within the framework of EAC was established.
4,

Presentation of summary reports on the implementation of national plans

of action in Countries of the sub-regions (agenda item 4)
48.

This agenda item was chaired by Hon. Dr. Beatrice Wabudeya, Minister of State in

charge of Gender and Cultural Affairs, Uganda.
49.

An overview of the SADC Gender Initiative was given by Dr. Athaliah Molokomme,

Senior Programme Officer for Gender at SADC. She explained that the SADC region began
lobbying for the advancement of women long before Beijing. However, the Beijing forum
provided on opportunity for NGOs and Governments to work more closely and led to
institutionalization of the gender approach in the region.
50.
The post Beijing period is characterized by strong networks, more lobbying and
advocacy by civil society, women's organizations and gender activists; strengthened
collaboration between Governments and NGOs; and building of political commitment at the
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51.
The institutional framework for gender in the SADC region is in the form of lobbying
SADC ministers responsible for gender/women's affairs; the establishment of a regional
advisory committee which includes a representative each from Government and the NGO
sectors which sits as an advisory board for the ministers responsible for gender; the
establishment of sectoral focal points responsible for ensuring that gender is mainstreamed in
each of the key sectors of development; and the establishment of a gender unit which plays a
coordinating and facilitating role in the whole framework.

52.
The SADC region revised its priority areas in 1997 to: gender policy and institutional
frameworks; women's human rights; access to economic structures and control of resources;
gender equality in power and decision-making; promotion of peace and stability in the SADC
region; addressing cross-cutting issues/strategies of all the SADC member countries.

53.
The challenges faced by the SADC region in implementing the regional action plan
include: setting unrealistic expectations; trivialization of gender issues and resistance at various
levels; parallel and uncoordinated activities by other agencies leading to wasteful duplication,
even within SADC structures itself; communication problems; uneven commitment of SADC
countries; lack of an innovative role to strengthen SADC initiatives;
strained NGO Government relations.

54.
In conclusion, the presenter recommended the forging of concrete partnerships between
SADC and other sub-regional bodies; and utilization of regional fora to establish a framework
for collaboration between the various regional bodies.

55.
The ECA report was summarized by Mrs. Mebo Mwaniki, Gender Focal Point at
the ECA/SRDC for Southern Africa. The summary report was based on feedback from
questionnaires sent to member states of the East and Southern Africa subregions. The
questionnaire had various sections to which each country needed to give a brief overview
of the following: the existence of a national action plan; national priorities; process of
formulating the national action plan; implementation of the national action plan; monitoring
and coordination; networking; resource allocation; guidelines on implementation of the
Platform for Action.

56.
Regarding formulation of national action plans, it was reported that eighteen
Governments had submitted their filled out questionnaires to the ECA secretariat. Of the
eighteen countries, fourteen have already developed a national action plan. South Africa,
Lesotho, Djibouti and Eritrea were in the process of formulating their national plans of
action.

57.
Practically all the critical areas of concern have been selected as priorities by the
different countries, each country limiting itself to four to six areas.
58.
In most cases, policy makers, NGOs, key line ministries, the private sector, the
civil society, bilateral donors, the UN agencies and other stakeholders were included in the
formulation and adoption of the national action plans.

59.
Although fourteen countries reported that they had a national action plan, some of
them were still consulting on how to implement those plans.
60.

Some countries reported that the process had created partnerships and synergy both
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61.
The primary responsibility of implementing the national action plan lies with the
governments; however other stakeholders (NGOs, civil society, private sector, UN,
bilateral donors) are equally involved in the implementation.

62.
Some countries reported that they had no problems at all in formulating their
national action plans, while others indicated that they faced time constraints and had
inadequate resources to involve as many people as was required for the formulation. At
the implementation level, the general problems included: inadequate human and financial
resources; negative cultural practices; societal attitudes towards gender issues; lack of
trained personnel in gender analysis; lack of physical facilities (communication equipment
etc); lack of commitment by some key implementers.

63.
Eleven countries reported that they had developed indicators for monitoring
progress on implementation. The remaining seven were still in the process of developing
them.

64.
Most reports indicated that there has been regular flow of information among the
various actors in the implementation process through regular newsletters, consultative
meetings, conferences and seminars, radio, and partnerships with regional NGOs, IGOs
and development partners.

65.

They also produce quarterly and annual reports as well as reports from their field

offices as a way of monitoring progress

66.
With regard to resources, out of the eighteen questionnaires received, sixteen
countries have no specific budgetary allocation for the implementation of the national
action plan. The two countries that do have a budgetary allocation are either under-funded
or do not receive direct support. In the case of Swaziland, 6% of the national budgetary
allocation is directed to the department in the Ministry responsible for the implementation
of the National Action Plan. In the case of Mauritius, there is a budgetary allocation, not
to the specific department, but rather for activities of the entire Ministry.

67.

Only eight countries reported that they had gender desegregated data.

countries

were in the process of producing them

Other

in collaboration with their bureaux of

statistics.

68.
During the discussion that followed the two presentations by SADC and ECA, some
participants sought clarification as to whether the mandate of ECA was to provide support
in the implementation of the action plans and the mobilization of additional resources
considering that UNDP fell short of its expectations in this respect. Some also requested
that final reports on the questionnaire be sent to the countries for verification before ECA
finalized them for submission to the mid-term review of Beijing Platform for Action
(Beijing +5).

69.

In reponse to the first point above, it was clarified that ECA was not a financing

institution. ECA was mandated to strengthen capacities in member States through technical

assistance in policy formulation; establishment of partnership in certain priority areas with
IGOs, development actors and stakeholders; dissemination and exchange of information;
and advocacy for the advancement of women.
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70.

It was emphasized that the ECA gender programme was not formulated in isolation

but was conceived within an overall ECA development programme.

5.
71.

Relationship between National Flans of Action (NPA) and National
Development Plans (agenda Item 5)

The session was chaired by Hon. Ms. Lilian Patel, Minister of Women, Youth and

Community Services in Malawi.

72.
In her presentation, Ms. Josephine Ouedraogo, Director of the African Centre for
Women emphasized that there was need to have similar vision and clarity of NPAs and
national gender policies visa-a-vis National Development Plans (NDPs) since in some
countries there were sectoral plans which had no relationship with NDPs. It was therefore
important to have synergies or interlinkages between nation gender policies, NPAs and
NDPs.

73.
In most countries, planning tools included: the National Development Plan which,
in some countries, has become the sustainable human development plan and has elements as
follows; national policy guidelines for economic and social development; general
development priorities based on the need for economic growth; specific sectoral objectives
for the medium and long terms; major programme activities and projects; human and
financial resource allocations for each programme and sector and institutional machinery
for programme implementation, follow-up and evaluation.

74.
National Action Plan for the implementation of the Beijing Platform known as
Action Plan for Women in Development, or the National Plan for the Advancement of
Women constitutes the following elements: policy guidelines; priorities; pecific objectives;
programme activities; human and financial resources; and machinery for programme
implementation, follow up and evaluation.

75.
A new instrument is emerging as a planning tool in some countries such as Uganda,
known as "national gender policy** and has the following elements: operating principles;
national development objectives; national gender policy objectives and goals; strategies;
institutional framework; areas of concern; follow up and evaluation mechanisms.

76.
The connection between the above three planning tools lies in the assumption that
NAPs for Beijing constitute a strategy for influencing the implementation of NDP to
promote gender equity.

77.
After a few points of clarification on the different understanding of the elements of
the three planning tools, participants divided into four discussions groups to continue the
debate.

78.

The main objective of the working groups was to share experiences on the points of

interface among the three planning tools.

79.

The four working groups reported on their findings.

from the groups are summarized below:

The main consensus points
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a)

A common definition of a National Development Plan consisting of
government priorities,
principles, values and strategies which cover all
sectors, usually for a specific period of time was needed;

b)

National policy was defined as a set of principles, which express a
government's commitment to achieve a certain set of objectives. It was also
understood that a policy can be at different levels e.g. national, sectoral,
regional etc.

c)

The priorities of the NDPs, the national gender policy and the national
action plan should be interfaced in order to ensure that adequate and
appropriate resources (human and financial) were available for the
implementation of the Beijing Platform for Action.

d)

There is a need to engender the national constitution in order to have a
strong legal framework for the implementation of the Platforms for Action.
The process of engendering national budgets is critical to the effective
implementation of the Platform for Action.

e)

Gender sensitization of the general public and the governmental personnel at
various levels in order to change patriarchal attitudes and practices was

necessary. Special attention should be paid to women in senior decisionmaking positions so that they remain committed to the achievement of
gender equity and equality.
f)

There is need for gender diseggregated data in order to have development
programmes

which

are

focused,

particularly

because

gender

is

a

crosscutting issue. In relation to human and financial resources for the
implementation of PFA gender mainstreaming would result in the necessary
interface between the NDP and national action plan.
g)

The objectives of the NDP should be engendered so that they address gender
equity and equality.

h)

There is need for interface between the level of national machineries and the
provision of resources (human and financial).

i)

In order to ensure effective gender mainstreaming, the national machinery
should be decentralized and involved in the planning processes at all levels
through various focal points.

j)

Gender auditing should be one of the core functions of the national
machinery for monitoring and evaluation of the implementation of PFA.

k)

Peace is prerequisite to the implementation of PFAs and to sustainable
women's empowerment.

80.
In reference to interface among the various planning tools the following critical
constraints were identified: gender analysis as a planning tool is not fully utilized; there are
not adequate skills and capacity for gender mainstreaming; there is need for a critical mass
which involves all stakeholders for effective and sustainable implementation, monitoring
and evaluating of PFA.
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Presentation on ECA and the African Centre for Women
81.

Ms.

Josephine Ouedraogo briefed participants on the

strategies of ECA and ACW.

structure,

mandate

and

She briefly explained the structure of the ECA substantive

divisions and the ECA subregional Development Centres, which are based in Lusaka for
Southern Africa, Kigali for Eastern Africa, Yaounde for Central Africa, Niamey for West
Africa and Rabat for Northern Africa.

82.
Referring to the institutional framework for the ECA Gender Programme, she
explained that the African Centre for Women was now a Division following the
restructuring of ECA Gender Focal Points in each of the ECA substantive divisions as well
as the Subregional Development Centres had also been appointed. She further presented
ACW's programme components and ACW's professional staff including its two regional
advisers in legal and economic issues.
83.

As regards the ACW mandate, she stated that ECA like other regional commissions

was mandated by the UN General Assembly to monitor the implementation of the Platform
for Action.

6.

Presentation of a tool for monitoring implementation;Guidelines for the
preparation of country reports on progress made in the implementation
of the Dakar and Beijing Platforms for Action (agenda item 6 & 7)

84.
Hon. Mrs. Mary Nagu, Minister for Community Development, Women Affairs and
Children, Tanzania chaired this session.
85.
Agenda items 6 and 7 were combined and presented by Mrs. Hannah Tiagha of
ECA.
Her presentation mainly focused on guidelines for the preparation of country
reports.
In her introductory remarks, she highlighted ECA's mandate for monitoring
implementation of the PFA and explained the monitoring process including the relationship
between ECA and other institutions at subregional and regional levels in the monitoring
process.

86.
As regards the preparation of national reports, she outlined the main features of the
report whose elements should include a brief overview of major accomplishments; an
introduction which should include a statement of priorities out of the 12 critical areas of
concern and achievements including policy and institutional measures. The main report
should include an analytical evaluation of progress made on priorities identified in terms of
objectives, actions, indicators, actors, benchmarks and resources.

87.
She emphasized that the national report should be concrete in providing data and
information, which should be analyzed quantitatively and qualitatively. Furthermore, she
stressed that the report should show clearly what was planned, what actually happened,
what the constraints were and what remains to be done.
88.

She also informed delegates, that the deadline for submitting national reports to the

Division for the Advancement of Women (DAW) in New York was 30 April 1999.

Besides, DAW wanted the national reports to cover the 12 critical areas of concern. ACW
on the other hand, wanted reports to highlight priority areas only as identified by each

respective member States.
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89.
In conclusion Mrs. Hannah Tiagha stated that national reports should include
recommendations on strategic actions to be taken at different levels of implementation.
The report should not to exceed 50 pages and should be submitted to ECA/ACW by the
deadline of 30 July 1999. Detailed statistics should be annexed in the report.
90.

A lively discussion ensued which focused mainly on: the issue of deadlines for the
Division for the Advancement of Women and for the ECA/ACW. The deadline for DAW
is 30 April while that ECA is 30 July 1999. Participants expressed concern and suggested
that the two should be synchronized; delegates also expressed concern about the scope of
the reports. DAW required a report covering all the 12 critical areas of concern while the
ECA/ACW required a report focusing mainly on the country priorities; the need for
analysis of issues in the report was also raised; the SADC gender unit also raised the
concern that the April deadline was not convenient since the SADC meeting to endorse the
regional report would take place in June; the role of ADB and OAU in the follow-up on
the implementation of the Platforms.

91.

The discussion was concluded as follows:
a)

The April deadline by DAW was not realistic.

ECA/ACW was requested to

negotiate with DAW for a July 30 deadline to coincide with ECA's.

b)

There will be only one national report, which will be sent both to DAW and
ECA/ACW.

c)

Both Platforms for Action will guide the reporting.

d)

There

should

be

flexibility

in

reporting

so

that

countries

have

the

opportunity to include what they feel is important for them to highlight in
the report.

e)

The issue of information flow should be given attention.

Member States and

other shakeholders need to have access to information from the ECA about
resources available especially the technical assistance.

f)

There was need to improve information flow regarding recruitment.

In

addition some delegates felt that recruitment should reflect the geographical
distribution of ECA member States.

7. Follow-up to the international conference on African Women and Economic
Development: Investing in our Future (agenda item 8)
92.

Madame Noeline Jaotody, Minister of Population, Women Affairs and Children,

Madagascar chaired the session.

93.
Ms. Josephine Ouedraogo, Director of the African Centre, introduced the item.
She informed the meeting about the International Conference, which was held in Addis

Ababa, Ethiopia from 28 April to 1st May 1998 during the ECA 40* Anniversary under
theme "African Women and Economic Development: Investing in our Future.
94.

The Conference dealt with four thematic areas: developing African economies: the

role of women; creating opportunities for Africa's new generation; achieving good
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governance: the essential participation of women; African women and the information age.
The Conference recommended a number of innovative actions and potential partners in all

the four themes.

95.
She further reported that government ministers who attended this Conference,
together with other Stakeholders, identified eight specific actions to address the challenges
facing Africa. To assess steps that partners have taken to implement actions recommended
at the 40 Anniversary Conference, the African Centre for Women had distributed a
questionnaire to all the delegates for feed back

96.

Ms. Josephine Ouedraogo concluded by informing the participants that the

conference report was being finalized and would be circulated in April 1999.

97.
The discussion that followed was centred around the delay in the production of the
report; flow of information to the people invited to attend the Conference; and request to
take the questionnaires home and return them to ECA upon completion.
98.

The ECA secretariat took note of the concerns expressed.

8.

Presentation of the various stages of preparation for the Sixth African

Regional Conference on Women (agenda item 9)

99.
Ms. Josephine Ouedraogo presented the process of the preparations for the Sixth
African Regional Conference on Women (the mid-decade review 1999) which will take

place in Addis Ababa in November 1999.

100. She pointed out that ECA has a mandate in facilitating monitoring, and evaluation
of the implementation of the Platforms for Action and other international instruments
concerning the African women. It is from this mandate that ECA organised the fifth
Regional Conference in Dakar (1994) in preparation for the Beijing Conference. Under the
same mandate, ECA is organising the Sixth Regional Conference for mid-term review on

the implementation of the Dakar and Beijing Platforms for Action.

101.
In order to prepare for this Conference, the Centre has established a technical
committee composed of the African Centre for Women which will serve as the Secretariat,
members of the Bureau of the Committee for Women in Development, nine African NGOs,
representatives from the OAU and ADB, representatives of several UN agencies and
Gender Focal Points of the Subregional Development Centres and from the substantive
divisions of ECA.

102.

The presentation also covered the mandate of the committee; the dates for the

preparatory committee meetings, June and September 1999; the objectives of the
Conference; the format and profiles of participants; the budget for the Conference;
participation of the subregional intergovernmental organisations in the upcoming
preparatory meetings was also emphasised.

103.
One important issue that came out of the presentation was that the Sixth African
Regional Conference on Women will be characterised by being "one conference" made up
of representatives from governments and NGOs. This marks a major departure from
previous Conferences at which NGOs had their own forum separate from government
forum. This new move would allow for dialogue rather than monologue.
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104.
Secondly, the African Centre for women has written to UN agencies, multi-lateral
and bilateral donors urging them to support not only the preparations of national reports
but also participation of both government and NGO representatives. The Centre was asked
to send information and invitations on time to allow countries to prepare adequately for the
Conference.

9.

Panel discussion on strategies for accelerating women's access to land
(agenda item 10)

105.

This session was chaired by HRH Prince Sobandla Dlamini, Minister for Home

Affairs in Swaziland. Panelists were composed of: Ms Francoise Wege, ECA, Ms. Gladys

Mutukwa, ECA Consultant and Ms Belinda Micock, Director of Planning, Ministry of
Land Use and Habitat in Seychelles. The three panelists presented the state of women's
access to land in Africa with particular emphasis to Eastern and Southern Africa. The case
of Seychelles was also focused upon. It was pointed out that in most Eastern and Southern
African countries, the majority of women have serious constraints to access to land.
106.

In Seychelles, it was pointed out that there was no gender discrimination in property
Women have equal access to land and transact freely in this regard. They also
have equal access to capital, credit and other resources to develop land. An estimated 30 35% of landowners on the New Land Register are women.
rights.

107.

In most SADC countries, on the other hand, women are subject to customary laws

and practices and therefore have no rights of inheritance to land.

Some women (eg. in

Zimbabwe) have been able to take advantage of newer land laws that allow them to either
But the reformed rights and opportunities can be used
by only a very small percentage of educated and/or well paid female employees or
buy or acquire non-traditional land.
businesswomen in the urban areas.

108.

In most Eastern and Southern African countries, there was need to ensure adequate

incomes, capital and/or credit, otherwise equal access to land will be meaningless.

Hence

change in the laws of inheritance, marriage, land holding under customary laws was
considered necessary.

109.

After the presentation by panelists, the discussion that followed centred around

strategies

for accelerating women's access to

land.

It resulted in the

following

recommendations:
a)

A constitution that guarantees access and control of land by women;

b) Revision of and/or formulation of new laws to facilitate access and control;
c)

Formulation of national gender policies that facilitate implementation of laws in
favour of women and men;

d) Gender analysis of economic and investment policies as well as the credit system

in relation to women's access to and control of land;
e)

Promotion of legal literacy for women;

f)

Sensitization of policy makers and technical experts on the problem.
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10.

Presentation on AIDS and economic empowerment of women
(agenda item 11)

110.
This agenda item was chaired by H.E.Mrs. Thinjiwe Lesabi, Minister of National
Affairs, Employment Creation and Cooperatives in Zimbabwe and was presented by Dr. E.
Maxine Ankrah, a Consultant of UNAIDS.

111.
The purpose of this session was to highlight the relationship between the Beijing
Platform for Action and strategies to combat AIDS, with an emphasis on the need to
empower women economically and politically in order to strengthen their efforts to prevent
and mitigate the pandemic.
The high rate of mobidity and accelerating rate of infection
and transmission of AIDS had a negative impact on economic growth and thus on the
economic empowerment of women. Besides, the AIDS pandemic has presented Africa
with such new social realities as increasing number of orphan children caring for their
siblings, the phenomenon of street children and impoverishment from taking care of AIDS
victims and their families.

112.
Some of the key issues highlighted included the fact that the AIDS pandemic was
out of control: the rate of transmission of AIDS had exceeded predictions. Ten years
earlier, it was predicted that 30 million people would be infected. To date, a total of 33.4
million people had been infected. Of these 22.5 million were in Sub-Saharan Africa.
Furthermore, prediction for women was bleak since they were more vulnerable than men.
They were often infected by trusted partners, including their husbands.
113.
Subsequent group discussions resulted in the following recommendations to combat
the problems of AIDS:
a)

Men must be involved in the sensitisation process and all other educational
processes to ensure that they also take responsibility for the AIDS pandemic.

b)

Strategies towards women's economic empowerment must take into account

the

complete

lifecycle

by

focusing

on

problem

identification,

implementation, evaluation and be undergirded by research in all sectors.

c)

Investment in education and training with emphasis on the girl-child must be

increased as an approach to reducing economic vulnerability of women and
girls.

d)

There is need to have a clear AIDS policy and a clearly defined Plan of

Action underpinned by a constitution that does not discriminate against those
infected with AIDS.

e)

Strong, targeted advocacy campaign was necessary as a strategy to combat
AIDS.

11.

114.

Women's National Walk: Communication and mobilization
(agenda item 12)

H.E.Mrs. Tadelech Haile Michael chaired this agenda item which was presented by

Ms. Opportune de Santos, a resource person for ECA.

E/ECA/ACW/SRMES/99/8
Page 17

115.
Under this agenda item, participants were informed about the Millennium
International Walk, a new initiative to demonstrate solidarity for world peace and
elimination of poverty.
Groups of women and men NGOs and the civil society are
supposed to organize a march at the national level, which should terminate by 17 October
2000. The march with banners and messages should culminate with an International Walk
in New York in the year 2000. Participants were urged to encourage organizations within
civil society to sensitize the public at the national level.
12.

Adoption of the synthesis report and closing ceremony (agenda item 13).

116.
The closing ceremony was presided over by Mr. William E. Herminie, Minister for
Social Affairs, and Manpower Development. It was attended by the First Lady of the
Republic of Seychelles, government officials of the Republic of Seychelles, representatives
of UN agencies in Seychelles and other invited guests.

117.
The Rapporteur General Ms. Lewanika Inonge presented the summary report of the
meeting. The report was adopted with minor amendments. Following the adoption of the
report, Ms. Inonge Lewanika read an appeal for peace in Africa and urged interested
participants and/or organizations to sign it.
118.

Statements were made by representatives of: parliamentarians, NGOs, and IGOs,

Mrs. J. Ouedraogo, the First Lady and Mr. Herminie.

119.
In her statement, the representative of parliamentarians stressed that partnership
between governments, parliamentarians and NGOs was essential for the development of
countries and peoples. She thanked ECA and the host government for organizing the
meeting. In conclusion, she said that the involvement of women parliamentarians in the
work of ACW was crucial to enable them to effectively sensitize men and women
parliamentarians.

120.
On behalf of the NGOs, the representative from Mauritius thanked ECA for having
organized this meeting. She emphasized the decisive role NGOs are required to play in the
promotion of the advancement of women. She finally put forward some proposals to ECA
that would ensure greater collaboration between ECA and NGOs.
121.
The representative of COMESA gave a vote of thanks. She thanked ECA and the
host country for organizing the meeting as well as the collaboration of UNDP, UNIFEM
and UNFPA.

122.
In her closing remarks, Ms Ouedraogo, thanked the host country, participants and
all other groups who were involved in the organization and servicing of the meeting. In
particular, she appreciated the role that the Ministers, members of parliament and NGOs

had played in the success of the meeting.
123.
In her statement, the First Lady, Mrs Sarah Rene emphasised the role women must
play in promoting women status and rights in society. She stressed that women must

stimulate the creative awareness of men to understand the value of promoting women's
rights.

124.

She further emphasized the importance of balancing the equality between men and

women, which was necessary for development.

She cautioned that women must not put
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125.
In his statement, Mr Herminie reiterated the need for assessing the actions
undertaken since Beijing from the African perspective in order to strengthen national action
programmes. He applauded the political commitment of various governments to promote
gender equality and called upon them to fiirther increase the pace of full integration of
gender issues within our societies.
126.
He underscored the role of organisations such as UNECA, UNDP and SADC and
saw that role as increasingly crucial in co-ordinating activities that would be beneficial to
the countries in the sub-regions.

127.
The Minister also underlined that peace was a major item in the gender agenda. He
said that gender was a social consideration in national development planning and that a
mechanism should be in place to monitor achievements.

128.
closed.

In conclusion he wished each participant a safe trip home and declared the meeting
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Monday 15 February 1999
8:00 a.m. - 10:00 a.m.

Registration of participants.

10:00 a.m.-11:00 a.m.

Opening ceremony (agenda item 1).
Welcome by Mrs. Marie Josee Bonne, Representative of the

Ministry of

Social Affairs and Manpower Development, Seychelles.
Statement by Mr. Robert Okello, Acting Director of ECA

Subregional

Development Centre for Southern Africa - Lusaka (SRDC).

Statement
African Centre for

by

Ms.

Josephine

Ouedraogo,

Director,

ECA

Women (ACW).

Statement by Mr. William Herminie, Minister of Social Affairs
and

Manpower Development, Seychelles.

Keynote speech by Mr. James Michel, Vice President of the
Republic

of Seychelles.

11:00 a.m. - 11:30 a.m.

Break.

11:30 a.m. - 11:45 a.m.

Presentation of Draft Agenda and Programme of Work by Ms.
Hannah Tiagha, ECA (agenda item 2).
Election of Rapporteur - General

Presided over by Mr. William Herminie, Minister of Social
Affairs and Manpower Development, Seychelles.
11:45 a.m. -13:00 p.m.

The Post-Beijing political climate in Eastern and Southern
Africa: Country presentations (agenda item 3).

13:00 p.m. - 14:30 p.m.

Lunch Break.

14:30 p.m. - 16:30 p.m.

The Post-Beijing political climate,
(continued).

16:30 p.m. - 16:45 p.m.

Break.

16:45 p.m. - 18:00 p.m.

Presentation of summary reports on the implementation of
National Plans of Action in countries of the subregion:
SADC countries by Ms. Athaliah Molokomme, SADC
Gender Unit
Eastern and Southern Africa Subregions by Ms. Mebo
Mwaniki, ECA
(agenda item 4)

Presided over by Hon. Dr. Beatrice Wabudeya, Minister of
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Tuesday 16 February 1999
9:00 a.m. - 9:15 a.m.

Announcements

9:15 a.m. - 11:00 a.m.

Continuation and conclusion of country presentation

11:00 a.m. - 11:30 a.m.

Break

11:30 a.m. - 13:00 p.m.

Presentation of Summary reports on National Plans of Action
SADC
SRDCs

13:00 p.m. - 14:30 p.m.

Lunch break

14:30 p.m. - 15:00 p.m.

Introduction to discussions on agenda item 5
Chairperson: Hon. Mrs. Lilian Patel, Minister of Women,
Youth and Community Services, Malawi

15:00 p.m. - 16:30 p.m.

Group discussions

16:30 p.m. - 16:45 p.m.

Coffee break

16:45 p.m. - 18:00 p.m.

Presentation of group discussions
+ Summary

Wednesday 17 February 1999
9:00 a.m. - 10:00 a.m.

Guidelines for the preparation of country reports on progress
achieved in the implementation of the Dakar and Beijing
Platforms for Action by Ms. Souad Abdennebi, ECA (agenda
item 7).
Presided

over by Hon. Ms. Mary Nagu, Minister for
Community Development, Women Affairs and Children in
Tanzania.

10:00 a.m. - 11:00 a.m.

Follow-up to the international conference on African Women
and Economic Development: Investing in our Future by Ms.
Josephine Ou6draogo (agenda item 8).

Presentation of the various stages of preparation for the Sixth
African Regional Conference on Women (mid-decade review
1999) by Josephine Ouedraogo (agenda item 9).
Presided over by Hon. Ms. Shamim P. Khan, Deputy Minister
for Industry and Commerce, Tanzania.
11:00 a.m. - 11: 15 a.m.

Break
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11: 15 a.m. - 13:00 p.m.

Panel discussion on strategies for accelerating women's access
to land (agenda item 10).

Panelists:

Ms. Franchise Wege, ECA
Ms. Gladys Mutukwa, Consultant
Ms. Belinda Micock, Director of Planning,
Ministry of Land
Use & Habitat

Presided over by Mr. HRH Prince Sobandla Dlamini, Minister
for Home Affairs, Swaziland
13:00 p.m. - 14:30 p.m.

14:30 p.m. - 15:00 p.m.

Lunch break.

Presentation on AIDS and economic empowerment of women

by Ms. Maxine Ankrah, Consultant, UNAIDS (agenda item
11).

Presided over by: H.E. Mrs. Thinjiwe Lesabi, Minister of
National Affairs, Employment Creation and Cooperatives,
Zimbabwe.

15:00 p.m. - 16:00 p.m.

Working Group discussion.

16:00 p.m. - 16:15 p.m.

Break.

16:15 p.m. - 17:30 p.m.

Group reports.

17:30 p.m. - 18:00 p.m.

Women's National Walk: Communication and mobilization by
Madame Opportune De Santos, resource person (agenda item
12).

Presided over by Hon. Tadelech Haile Michael, Minister in
charge of Women's Affairs in the President's office in
Ethiopia.

19::00 p.m. - 21:00 p.m.

Reception at Berjaya hosted by the Minister for Social Affairs
and Manpower Development

Thursday 18 February 1999
8:30 a.m.

Sight seeing tour around Mahe Island.
Informal meetings.

Synthesis report writing (Secretariat).

13:00 p.m. - 14:30

Lunch break.
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15:00 p.m.

Adoption of the synthesis report and closing ceremony
(agenda item 13).

Reading of the Summary report by the Rapporteur - General
Statement by the representative of Parliamentarians
Statement by the representative of NGOs
Vote of thanks by representative from COMESA.

Closing by Mr. William E. Herminie, Minister for Social
affairs and Manpower Development, Seychelles.

Presided over by Mr. William E. Herminie, Minister for
Social affairs and Manpower Development, Seychelles.
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Kit for Testing the Viability of a National Plan of Action
A.

National Action Plan

La

Does your country have a National Action Plan?

Yes

No

b.

If no, why not?

c.

If yes, is the responsibility for drawing up the National Plan of Action clearly defined? Please explain.

2.a.

Are there other plans for the implementation of the African Platform for Action and the Global Platform

for Action?

b.

If yes, please list who drew up the plans and who implements them.

B.

Priorities

1.

What are the national priorities that guided the formulation of the National Plans of Action? Please list
them.

2.

How are these priorities selected?*

3.

Who was involved in the choice of these priorities?*

C.

The Process

1.

Who formulated the National Action Plan (specify who the principle actors were at the different stages of
the formulation of the National Plans of action)*

* Please refer to the Clarification Notes
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2.

Was the body that formulated the National Action Plan a multidisciplinary body?*

Yes

3.

No

Were there provisions for consultation during the formulation process?*

Yes

No

4.

If yes, who was consulted and by whom?

5.

If there was no consultation process, why not?

6.

What were the main constraints in involving other partners in the process of the formulation of the

National Plans of Action?

D.

Implementation

1.

Who is responsible for implementing the National Plan?*

2.

How was the responsibility for implementing allocation?

3.

To what extent are the implementers aware of their responsibilities?

4.

What are the provisions for ensuring that implementers have the requisite skills to implement the Plan?

5.a.

Is there a time frame for the implementation of the National Action Plan?*

Yes

No

* Please refer to the Clarification Notes

b.

If yes, are the programs segmented in terms of what is to be implemented in short, medium and long term
periods? Please explain.
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6.

Is implementation decentralized?*

Yes

No

7. a.
Are special efforts being put on strengthening the capacity and capability for gender analysis for planners
in sectoral ministries, national machineries, NGO's? Yes
No
b.

If yes, what are they?

B.

Monitoring and Coordination

1.

Who is responsible for monitoring the implementation of the National Plan in the various sectors?

2, a.

Are there indictors to monitor progress?

Yes

b.

No

If yes, describe briefly what those indicators are.

(use additional paper if necessary or attach copies of

existing indicators).

3. a.
Yes

Are there consequences for not carrying out the implementation process?
No

b.

If yes, what are they?

4,

What mechanisms are used to minimize duplication and negligence of various areas of concern?

5.

What are the major constraints in the implementation process?

*Please refer to the Clarification Notes

6. a.
Yes

Is there a mechanism for solving the problem encountered in the implementation process?
No
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b.

If yes, please indicate briefly

7. a.

Are there regular reports given to the governments and other involved parties by the monitoring body?

Yes

No.

b.

If yes, how often are those reports submitted?

8.

Does the monitoring process include generation of gender-disaggregated data?

Yes

No

F.

Networking

1.

How is information exchanged among the various actors?

2.

Are there mechanisms for networking among the various actors? Yes

3. a.

Are there joint programs for the critical areas of concern with other countries within the same subregion

b.

If yes, with whom is this partnership created?

G.

Resources

l.a.

Are there specific resources allocated for the implementation of the Plan?*

and outside of the subregion? Yes

Yes

No

No

b.

If yes, where do they come from?

*

Please refer to the Clarification Notes

c.

How adequate are the resources?

No
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2.

Are the resources readly accessible or tied up in bureaucratic procedures?

3.

If resources are not available, who is responsible for their mobilization?

4.

What specific strategies have been selected for resource mobilization*

5. a.

Is there a percentage of the national budget allotted for the Plan?

Yes

No

b.

If yes, what is the percentage?

6.

Have potential sources of necessary resources been identified? * Yes

H.

Guidelines for Implementation of the Regional and Global Platforms

1. a.

Did you consult the ECA/ACW Guidelines for the Implementation of the Platforms?

Yes

No

b.

If yes, did you find them useful? Yes

c.

If no, why not?

2.

How can the Guidelines be improved?

3.

Are thee activities undertaken to popularize*
i.

a.

Yes

the Guidelines?

No

* Please refer to the Clarification Notes

b.

If yes, what are the activities?

ii.

the National Action Plan?

No

No
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a.

b.

Yes

No.

If yes, what are the activities?

iii.

the African Platform for Action?

a.

Yes

No

b.

If yes, what are the activities?

Please refer to the Clarification Notes
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Clarification Notes

Section A

Al c
Explain if the different parties to be involved are clearly identified (e.g. national ministries, UN
agencies, other machineries, NGOs etc.) in NAP and if their roles and responsibilities are clearly defined and
appropriately allocated.
Section B

B.2.

Explain some possible influences of the selection process: for instance, current development plan etc.

B.3.

Please indicate whether the governments, NGO's Civil Societies, parliament etc. were involved in the

choice of the priorities.
Section C

Cl.
Please explain if the NAP formulating party is an outcnomous committee comprising government, NGO
representatives, women and men reseachers and development partners or any other parties.
C2.

A multidisciplinary body means a body consisting of persons/agencies with different professional

backgrounds, disciplines an expertise.

C3.

Consultation can include a variety of actors outside of the NAP formulating body such as universities,

other organizations specializing in the areas of concern etc.
Section D

Dl.

For example, was the allocation via voluntary choice by actors, appropriation by higher authority etc.?

D5.

A time table of programs and activities with time limits and/or deadlines indicating targets to be achieved

by various actors needs to be formulated.

D6.

Decentralization means that the tasks outlined in the NAP are not carried out by a single party but by a

variety of actors at the national and local levels.
Section G

GI.

Resources can be allocated by governments, ministries, and by other donors such as NGO's etc.

G4. For example, are marching funds, income generating activities, project elaboration for funding requests etc.

some of the strategies employed for resource mobilization?

G6.
Potential sources can be agencies that are currently not providing resources to the NAP but have
supported similar projects in the past and can provide resources to this project in the future.
Section H

H3.
Efforts to popularize the NAP, APA, and GPA include but are no limited to conduction of workshops
with close involvement of the ACW, development of promotional materials and exchange of information among
member states and the general public, dissemination of the NAP, APA and Guidelines etc.
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Background

The suggested outline of a national action plan has been adapted from the one
presented to the Sub-regional Conference of Senior governmental Experts on the
Implementation of the Platform for Action in Central and Eastern Europe, held at
Bucharest from 12-14 September 1996. It has been designed in a manner that allows
national governments to adapt it to their particular circumstances.

As the Guidelines for the Implementation of the African Platform for Action (ACW,
1995), pointed out:

«Some of the difficulties which faced the implementation of the 1985 Nairobi
Forward-looking Strategies for the advancement of women were the failure to
allocate responsibilities for the various aspects, sectors and levels of
implementation, the absence of appropriate structures for undertaking
implementation activities and the failure to identify the sources of resources for
enhancing effective implementation.»
It was therefore agreed in Beijing that «.as soon as possible, preferably by the end of
1995, Governments in consultation with relevant institutions and non-governmentai
organisations should begin to develop implementation strategies for the Platform and
preferably by the end of 1996, should have developed their strategies or plans of
action.... These implementation strategies should be comprehensive, have time-bound
targets and benchmarks for monitoring, and include proposals for allocating or
reallocating resources for implementation.» {Platform for Action and the Beijing
Declaration, para 297, p.161)

Organising elements of the National Plan of Action
In producing the National Plan of Action government should at the very least have
done the following:

p

Prioritised objectives and actions

□

Set specific time-bound targets for the objectives;

□

Set benchmarks and established mechanisms for monitoring.

□

Identified (named) actors in the implementation of the Plan
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D

Put in place clear structures and processes for consultations and dear
institutional arrangements, as well as clear roles and responsibilities for

different

0

actors in the implementation

0

Specified necessary legislative measures

D

Specified resources to be allocated to the implementation of the plan and

identified sources for these resources

The following section outlines and gives suggestions on how the national action plan
could be structured:

Summary and overview of the suggested outline of a national action plan

This section should be limited to one or two pages, highlighting the main features of the
National action Plan (NAP), including major accomplishments and new priorities.

Introduction

This section might include the following:

•

an assessment of the Fourth World Conference on Women and the
Platform for Action from the country's vantage point;

•

a brief presentation of those global or regional changes taking place
that are relevant to the advancement of women from a national
perspective,

•

a statement on the most critical areas of concern to women in that

country, including relevant social indicators,

•

a reiteration of the commitments made at Beijing, and

•

a brief description of the country's accomplishments thus far in the
advancement of women, including institutional mechanisms established

for the advancement of women and any post-Beijing follow-up
measures taken for the implementation of the recommendations of the
Platform for Action.

This would provide a framework for examining the priorities of the national action plan.
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Strategic objectives and actions
The strategic objectives on women and poverty and those that follow at the beginning of
each critical area are excerpted from the Beijing Platform for Action.
A. Women and poverty
Al.

Review, adopt and maintain macroeconomic policies and development
strategies that address the needs and efforts of women in poverty.

A2.

Revise laws and administrative practices to ensure women's equal tights and
access to economic resources.

A3.

Provide women with access to savings and credit mechanisms and institutions.

A4.

Develop gender-based methodologies and conduct research to address the
feminisation of poverty.

For each of the above strategic objectives (and subsequent objectives), the Platform for
Action suggests actions to be taken by Governments, in addition to actions to be taken by
multilateral organisations and non-governmental organisations.

For example, if a poverty study or a living standards survey has already been conducted
with methodologies that take gender into account, this may be stated, with a note
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concerning the agency or agencies in charge, and any plans to extend gender-sensitive
survey methods other agencies or sectors. If poverty-alleviation projects for women are
in place or are planned, the description of these should specify the targets, institutions and
resources involved. An action plan would specify time bound targets and benchmarks for
monitoring the implementation of this commitment, and describe the resources allocated.
Social indicators available in various documents could help in the identification of priorities,
time-bound targets, and benchmarks. For example, where female-headed households are
a disproportionately large or growing proportion of all poor households, a government may
establish a benchmark and specify the ways and means of meeting this goal. To help
alleviate women's poverty, a benchmark could be established to narrow the gender-based
income gap, with remuneration ratios and women's average wages monitored to assess
progress.

An example of commitment is one by Lesotho which stated at Beijing that it would remove
restrictions on women's ability to obtain credit and do business.
The Ivory Coast committed itself to create a special development fund to finance women's
projects in agriculture and business; to create a women's bank of Ivory Coast to increase
women's access to credit.

These commitments could be turned into action by national governments making specific
and measurable objectives, specifying dates and targets, as well as the various actors to
be involved in the implementation and the resources to be allocated to make the
commitments a reality.
B. Education and training of women
B1.

Ensure equal access to education.

B2.

Eradicate illiteracy among women.

B3.

Improve women's access to vocational training, science and technology, and
continuing education.

B4.

Develop non-discriminatory education and training.

B5.

Allocate sufficient resources for and monitor the implementation of educational
reforms.

B6.

Promote lifelong education and training for girls and women.
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This section might begin with a statement and data on women's literacy, school
enrolments, and educational attainment (in absolute terms and relative to boys and men),
the quality of girls' schools and coeducational schools, access of rural girls to schools, and
any other relevant information. The objectives would set a time-frame and benchmarks
to be monitored, and specify the government agencies and other actors involved in
achieving the goals, resources to be allocated, and any legislative changes.
Here it would be useful to specify existing barriers, the time-frame for realisation of the
objectives, the resources to be allocated, and the agencies, organisations, and institutions
involved in carrying out the objectives.

Ivory Coast committed itself to reduce fees and distribute free school books so that 100%
of girls will be enrolled by the year 2000. The Congo committed itself to developing literacy
and post-literacy programmes, paying special attention to the needs of the girl child.
Ghana committed itself to increasing female enrolment in education, particularly in rural
areas while Namibia committed itself to a goal of 94% primary school age enrolment and
80% literacy by the year 2000. Namibia also committed itself to continue efforts of the
Ministry of Basic Education and Culture to remove all forms of discrimination based on
gender.

Tanzania committed itself to increasing pre-school enrolment from 2% to 50%; increasing
primary school enrolment from 80% to 100%; increasing primary school completion to 80%
and reducing illiteracy rate by 50%, all by the year 2000. These commitments have clearly
set targets and are time-bound but would benefit from having the actors/institutions
involved in their implementation and monitoring named, as well as the resources for their
implementation.

C. Women and health

C1.

Increase women's access throughout the life cycle to appropriate, affordable and
quality health care, information and related services.

C2.

Strengthen preventive programmes that promote women's health.

C3.

Undertake gender-sensitive initiatives that address sexually transmitted diseases,
HIV/AIDS, and sexual and reproductive health issues.

C4.

Promote research and disseminate information on women's health.

C5.

Increase resources and monitor follow-up for women's health.
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This section may also begin with relevant current and prospective social indicators,

followed by the specification of objectives, targets, benchmarks, monitoring mechanisms!
actors, and financing.

Mauritius committed itself to making reproductive health care a priority and implementing

a country-wide breast and cervical cancer detection campaign.

Lesotho committed itself to institute specific programmes to improve women's health
including care of sick family members, prevention of malnutrition and HIV/AIDS and safe

drinking water.

In a National Action Plan, the above commitments should have measurable objectives,
time-frames, targets, resources allocated and an identification of the actors/institutions to
be involved in implementation.

D. Violence Against Women

Dl,

Take integrated measures to prevent and eliminate violence against women.

D2.

Study the causes and consequences of violence against women and the
effectiveness of preventive measures.

D3.

Eliminate trafficking in women and assist victims of violence due to prostitution and
trafficking.

An especially relevant recommended action may be paragraph 124 (e):
« Work actively to ratify and/or implement international human rights norms and instruments
as they relate to violence against women, including those contained in the Universal
Declaration of Human Rights, the International Covenant on Civil and Political Rights, the
International Covenant on Economic, Social, and Cultural Rights, and the Convention
against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment."
Governments might specify whether this action has been undertaken, and the institutions
involved in monitoring human rights compliance and violations, including the human rights
of women and various forms of violence against women.

South Africa committed itself to creating national consciousness regarding violence against
women and increasing the provision of shelters for battered women. Mauritius committed
itself to enact a domestic violence act. Again without measurable objectives, targets, timeframes, named actors/institutions, and resources, it would be difficult to monitor
implementation of these commitments.
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E. Women and armed conflict

El.

Increase the participation of women in conflict resolution at decision-making levels
and protect women living in situations of armed and other conflicts or under foreign
occupation.

E2.

Reduce excessive, military expenditures and control the availability of armaments.

E3.

Promote non-violent forms of conflict resolution and reduce the incidence of human
rights abuse in conflict situations.

E4.

Promote women's contribution to fostering a culture of peace.

E5.

Provide protection, assistance and training to refugee women, other displaced
women in need of international protection and internally displaced women.

E6.

Provide assistance to the women of the colonies and non-self-governing territories.

Here it may be useful to specify the actions to be taken, including the consultative process
and institution involved, the legislation required, and resources to be allocated.

The participation of women in conflict resolution, peace-making and peace-keeping is
relevant objective.

Governments may also wish to specify, in their action plans, how they are reducing
excessive military expenditures, and any plans to convert military resources to
development, including social development for women in accordance with paragraph 143
(a) and (b) and paragraph 349. A national action plan may also specify a time-bound
target for the realisation of Strategic Objective E2, establish a benchmark against which
performance and outcomes will be measured, and identify how the military resources may
be reallocated.
F. Women and the economy

Fl.

Promote women's economic rights and independence, including access to
employment, appropriate working conditions and control over economic resources.

F2.

Facilitate women's equal access to resources, employment, markets and trade.

F3.

Provide business services, training and access to markets, info particulariy to lowincome women.
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F4.

Strengthen women's economic capacity and commercial netwonks.

F5

Eliminate occupational segregation and ail forms of employment discrimination.

F6.

Promote harmonisation of work and family responsibilities for women and men.

A brief description of women's labour-market position, using information from the nation
report and any other sources, may precede and put into perspective the time-bound targets
and resources to be allocated.

Many countries have come to recognise women's contributions to economic development,
reflected in the objectives and actions pertaining to women and the economy in the
Platform Action. In Beijing, commitments were agreed upon to further women's economic
rights and enhance their capacity to participate in, contribute to, and benefit from economic
growth. In its national action plan, a Government may wish to specify the legislative being
pursued in such areas as defining and prohibiting sexual harassment at the workplace,
banning basis of gender, eliminating gender bias in social security programmes, promoting
the ability of women workers to balance employment and family responsibilities, extending
protection to home-based workers, and protecting the rights of documented migrant
workers. Governments may also wish to specify which of the ILO conventions they have
already ratified, and when others will be ratified.

Partnership among government agencies, private sector businesses, banks educational
institutions, and women's organisations may be specified in describing time-bound
initiatives to promote the expansion of women-owned businesses, to narrow the income
gap between men and women, to increase the number of child-care facilities, and to
integrate a gender perspective in development plans and in project and programme
formulations. Benchmarks may also be defined -for example, establishing a child-care
facility at each government agency and public enterprise by the year 2000; increasing the
proportion of women's co-operatives; reducing women's unemployment rates to a more
reasonable level by the year 2000, and so on.
G. Women in power and decision-making

Gi.

Take measures to ensure women's equal access to and full participation in power
structures and decision-making.

G2.

increase women's capacity to participate in decision-making and leadership.

There is consensus that a critical mass of at least 30 per cent female is an appropriate
benchmark, and that women's participation in political bodies is an appropriate area for
monitoring. This will include monitoring women's presence In political parties, electoral
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lists, parliaments, cabinets, courts and police force, and influential government positions.
Here partnership among governments, political parties, trade unions, women's
organisations, human rights organisations, the legal profession, any regional organisations,
and international organisations is crucial to the achievement of this strategic objective. The
action plan should specify any new legislative measures to implement this objective, the
resources allocated and the new institutions established to promote women's leadership
and train them for decision-making positions.
Tanzania committed itself to increasing the number of women in decision-making to a
minimum of 30% by the year 2000.

H. Institutional mechanisms for the advancement of women
HI.
H2.

Create or strengthen national machineries and other governmental bodies.
Integrate gender perspectives in legislation, public policies, programmes and
projects.

H3.

Generate and disseminate sex-disaggregated data and information for planning
and evaluation.

Some governments have established a State Ministry for Women's Affairs as a way of
strengthening the national machinery charged with achieving the integration of a gender
perspective across agencies (gender main streaming). Others have set up equality
ombudsman-type offices. The Central African Republic made a commitment to create a
network of women ministers and parliamentarians to follow up on Platform
recommendations,. While the Congo, among other countries, will establish national
machinery for the implementation of the Platform. The action plans should include details,
including time-frames and budgets. Many countries have committed themselves to
developing gender sensitive social statistics.. The plan should also include a section on
the consultation process bringing as wide a cross section of relevant ministries, NGOs and
other actors in civil society as is necessary for comprehensive elaboration and effective
implementation.

In the Action Plan, it may be useful to specify the ministries involved in the gender main
streaming process (whether for national planning or overseas development assistance),

the resources allocated to the national machinery for women, and any collaboration with
NGOs and donor agencies.
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I. Human rights of women

II.

Promote and protect the human rights of women, through the full implementation
of all human rights instruments, especially the Convention on the Elimination of
All Forms of Discrimination Against Women

12.

Ensure equality and non-discrimination under the law and in practice.

13.

Achieve legal literacy.

In Beijing, several countries made commitments in this area. Several countries
committed themselves to implementing fully the Convention on the Elimination of All
Forms of Discrimination against Women (CEDAW). For the purposes of the action
plan, it would be useful to specify a time-frame and a national monitoring mechanism.

Ethiopia, |among others, committed themselves to improving laws and regulations for

the protection of the rights and interests, of women. Gambia's commitments at Beijing
included one to address violence against women in compliance with CEDAW For the
purposes; of the action plan, it will be useful to describe the existing laws or any new
legislative initiatives, along with monitoring bodies. If plans are underway to
disseminate the human rights of women and promote legal literacy through various
forms of media, the action plan may describe the initiatives.
J. Women and the media

J1.

Increase the participation and access of women to expression and decisionmaking in and through the media and new technologies of communication.

J2.

Promote a balanced and non-stereotyped portrayal of women in the media.

In the action plans, Governments may specify the agencies and institutions involved
(both governmental and non-governmental), the timetables, and the resources to be
allocated towards the implementation of these objectives.
K. Women and the environment

K1.

Involve women actively in environmental decision-making at all levels.

K2.

Integrate gender concerns and perspectives in policies and programmes for
sustainable development.

E/ECA/ACW/SRMES/99/8
Annex IV
Page 11

K3.

Strengthen or establish mechanisms at the national, regional and international
levels to access the impact of development and environmental policies on
women.

Lesotho made a commitment to establish an institutional framework, including research,
to co-ordinate environmental issues among government, NGOs and women's groups;
and to educate rural women about alternative sources of energy. In the action plans,
Governments may describe how implementation of these objectives is consonant with
the objectives of Agenda 21, including chapter 24. In describing any new institutions,
policies, o legislative measures, Governments may specify the actors involved,
timetables to achieve the targets resources allocated, monitoring mechanisms, and
accountability procedures.
L The girl-child

LI.

Eliminate all forms of discrimination against the girl-child in education, skills
development, and training and in health and nutrition.

L2.

Eliminate negative cultural and attitudes and practices against girls.

L3.

Promote and protect the rights of the gih-child and increase awareness of her needs
and potential.

L4.

Eliminate discrimination against girls in education, skills development and
training.

L5.

Eliminate discrimination against girls in health and nutrition.

L6.

Eliminate the exploitation of child labour and protect young girls at work.

L7.

Eradicate violence against the giri-child.

L8.

Promote the girl-child's awareness of and participation in social, economic and
political life.

L9.

Strengthen the role of the family in improving the status of the girl-child.

Examples of relevant commitments made in Beijing are the commitment of the Ivory Coast
to reduce fees and distribute free schoolbooks so that 100% of girls will be enrolled by the
year, 2000, and Zambia's commitment to achieve gender parity in school enrolments by
the year 2005. Through a consultative process with non-governmental organisations,
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Governments wilt decide upon the relevant objectives, targets, time frames, and resources
to be expended. In describing the implementation of relevant objectives, the action plan
should specify the agencies and organisations involved (governmental, non-governmental,
bilateral, and multilateral), timetables for achievement of targets, the monitoring
mechanism, an accountability.
Conclusion

Here the action plan may conclude by reiterating the main priorities and targets listing the

governmental and non-governmental bodies involved, and presenting a matrix presenting

current social indicators pertaining to women, and time-bound targets, and funds to be
allocated. An example of the implementation plan matrix is attached.

Page 13

activities in
agriculture and

business
established

fund to finance

women's

activities in

agriculture and

business

savings and credit

mechanisms and

institutions

Women's

Fund for

A $lm Special

1. Establish a

development

with access to

Outputs

Provide women

Activities

Objectives

Critical Area: Women and Poverty

here for demonstration purposes.

in 10 districts

to $500 each

grants/loans of up

receiving

agriculture

business and

projects in

300 women's

Indicators

existence of fund

awareness of

Women's

projects

Viable, fundable

funds

Availability of

Success

Critical Factors for

managers

the fund

Assessment by

transactions

Records of

women users

Assessment by

Measurement

January 1999

Operations begin

December 1998

Fund established

Time frame

qualifications

staffwith

50 members of

of funds

establishment

$lm for

required

Resources

Finance Trust

Women's

Planning

Ministry of

Finance

Ministry of

persons/body

Responsible

We have included an example to show what the document could look like once completed. The figures we have used are arbitrary and are only presented

progress report writing tasks will be made much easier.

For each of the priorities identified, a separate implementation plan matrix should be produced. Iftime is spent producing these, then the monitoring and

IMPLEMENTATION PLAN
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Checklist for Assessing National Action Plans
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Monitoring the Implementation of the National Action Plan

Introduction:

This guide is an attempt to provide a tool for assisting member states to monitor their
implementation of the Platforms for Action. After a brief discussion of what monitoring is, we
have provided a matrix that should help member states present in a summary form their monitoring.
The matrix is in two parts. The first part has been adapted from the 'monitoring commitments
chart' produced by the International Women's Tribune Centre and broadly gives the state of play
on some key issues. The second part of the matrix is a little more detailed and suggests a format
for monitoring of specific critical areas. The suggestion is that member states adapt this to focus on
the priorities that they have set for themselves. It is important to stress that without a properly
elaborated national action plan, it will be very difficult for member states to monitor their progress.
The monitoring exercise should also assist member states in production of their progress reports.
Monitoring to assess progress and take corrective measures
Monitoring, appraisal and evaluation are essential components of the National Action Plans.
Monitoring is the continuous or periodic surveillance of the implementation of a programme.

It

should measure implementation against the short-term, medium-term and long-term goals, as well
as general and specific objectives of the National Action Plans.

For monitoring to be effective,

the plan should have measurable indicators which are time-bound.
The national machineries have an important role to play in monitoring, compiling information and
advocating for the implementation of the Platforms. They should also play a bridging role between
the government and non-governmental actors.

Reliable and relevant information is vital for monitoring progress in implementation of the Platform
for Action. Member States should encourage social scientists with expertise on gender to evaluate
their progress.

Mechanisms for evaluation should be built in the National Action Plans from the outset so that

baseline data can be collected and used as a basis for subsequent comparison.

For example if a

programme aims at improving the status of women, then it would be important to initially collect
data on

at least some portion of the intended beneficiaries' income levels, self-perception, and

knowledge of relevant information.

Indicators ofprogress:
An indicator defines the performance standard to be reached in order to meet the objectives of the

National Action Plans. Indicators determine how to measure to what extennt the objectives have
been achieved at different times. Measurements can be: quantitative, qualitative behavioural - eg
increased use of legal services,
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Indicators are crucial in providing a basis for monitoring and evaluation.
A good indicator is:

lacfuul-
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The following is a guide to formulating an indicator:
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Indentify indicator.

eg. increased borrowing
2. Specify target group:

eg female owners of sme's (operating a sine employing not more that 3)
3. Quantity:
1,000 women sme's owners increase borrowing by 50%
4. Set quality:
ensuring a loan repayment rate of 85%
5. Specify time frame:
Between January 1998-January 1999

6. Set location:
In 5 districts
fcfijDtP womwi tfi(i$prtfiigiuYjii 5 district*

i.iUmiT

*i-ro(jit4>v'5n%|^Kvftft jEah lftft

When indicators are formulated, the sources of information necessary to use them should be
specified i.e. what information is to be made available, in what form and where will that
information be found?
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It is important to check the usefulness of the indicator:

Is
Is
Is
If

the information available from existing sources (statistics, records, etc)?
the information reliable and up to date?
special data-gathering required?
so, do the benefits justify the costs?

Is the data disaggregated by gender

There should be one format for monitoring and reporting throughout the life of the programme.
This will help provide a solid basis for analyzing trends and defining straegies.
If monitoring is done on a regular basis, it will enable member states to produce annual progress
reports. It is recommended that there be periodic reviews of implementation of the National
Action Plans in order to take corrective measures. It is also important to analyse any variances
between the planned targets and goals and what the monitoring data indicates to be the actual
implementation.

Poverty

Education & Training

Health

Violence

Armed Conflict

Economic structures

Decision-mating

Institutional mechanisms

Human rights

Media

Environment

Girl Child

Financial Resources

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

CONCERN

CRITICAL AREAS OF

COUNTRY
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No
Know

Don't

Yes

Know

Don't

Yes

No

Office Responsible?
Yes

No
Know

Don't

Allocated resources?

Yes
No

Benchmarks?

Know

Don't

Established Annual

HAS YOUR GOVERNMENT ...
Designated a Preson or

met?

Established targets to be

INDICATORS OF PROGRESS

COUNTRY MONITORING CHART

Yes

Actions?
No

Know

Don't

Programmatic/Policy

Undertaken

Yes

Goals?
No

Know

Don't

Reached the Stated

Reports from Women's

b

districts in last stage of preparation

women's activities in 2 remaining
Finance Trust

Fund Managers' reports

a. 200 viable women's activities
identified and ready for funding in 8
tlistricts.

Documents for 100 viable

Media monitoring

managers

establishment of Special Fund

Launch of Fund held nationwide and
wide publicity generated

Records of fund

$850,000 raised towards

1998-December 1998

Objective: Provide women with access to savings and credit mechanims and institutions

ritical Area: Women and Poverty

analysis and feasibility study skills

1999

analysis and business development by Jan

Recruit consultants with skills in gender

studies.

analysis and preparation of feasibility

managers, extension officers in gender

Centre, conduct four workshops for fund

In collaboration with the Gender Resource

organisations.

Centre for Sustainable Management and
Development, develop training programme
to strengthen the management and
organisational capacities of women's
Small number of people with gender

In collaboration with ABANTU's Training

capacities of women's organisations.

total sum of $lm is raised by January 1999

Increase fund-raising efforts to ensure that

Weak organisational and management

efforts

Slow start to resource mobilisation

elow is an example we have worked out to show how the sheet could be used. The correct filling out of the monitoring sheet should assist in producing progress reports.

his is a suggested format for monitoring the implementation of the National Action Plan. This monitoring tool should be used in conjuction with the implementation
Ian matrix produced with the National Action Plan. It is suggested that a separate sheet be produced for each of the priority areas.
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Objective:
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Achievements
Sources of Data

Constraints

Remarks/Corrective Measures
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GUIDELINES FOR WRITING THE NATIONAL PROGRESS
REPORT

The comprehensive review and appraisal of the implementation of the Platform for Action, to be
initiated in 1999 will provide an opportunity for an evaluation of progress made by member states on
integrating a gender perspective in their development efforts.

It is hoped that member states will have developed national action plans focusing on a select number
of critical areas of concern that constitute their national priorities. The National Report should give an
account of progress in implementing these priorities.

Format of progress reports should be such that inputs, activities and outputs are monitored with
reference to the immediate and long-term development objectives. Indicators should be,used.
Changes in the external factors which are relevant to the implementation of the National Action Plans
should also be registered in the progress report.

The report should describe measures taken and the progress achieved in the implementation of the
African and Beijing Platforms for Action. It should focus on the specific priorities identified by
member states and should include activities by all actors involved in the implementation of the
national action plan.

There will inevitably be an overlap between actions following Beijing and ongoing development
activities for the advancement of women undertaken at the national level. The progress report could
make reference to these. However, emphasis should be on actions stemming directly from the
Platforms for Action.

Just as the period before Dakar and Beijing saw a greater involvement ofNGOs in Member States and
better communications between governments and NGOs, so the follow-up and implementation of
national plans of action should provide an opportunity to deepen these relationships and this should in
turn be reflected in the progress report.
The objectives of the national progress reports are to:

a)

Evaluate progress made in the implementation of the Platforms for Action

b)

Demonstrate concrete achievements in meeting the strategic objectives outlined to address the
critical areas of concern in the Platforms for Action.

c)

Identify obstacles and constraints in realising the objectives of national action plans

d)

Recommend strategic actions to be taken at national, regional and international levels to realise
the goal of women's empowerment.
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The preparation^ pf national reports should involve a cross-section of society: civil society

organisations, the private sector, research and academic institutions. Just as in the preparatory process

for Dakar and Beijing, member states should consider constituting national committees who should be
involved in the preparation of the national reports. Membership of the national committees could
include representatives fromS
***"

■ ■'
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■

■■■.■■■,■

key ministries, departments and other government organs
legal institutions
civil society organisations
individual experts

,,,

educational institutions
the youth and their organisations

The National Reports should be no longer than 50 pages and should feature the priorities and issues
identified by each member state. In order to assist in the preparation of,a synthesis report for the

Africa region, it is recommended that all national reports be received at the ECA/ACW by July 30,
1999.

It is suggested that the National Report contain the following:
1.

■; . -.

An overview:

This should be a highlight of the main features of the report, including major accomplishments and
should be approximately one page long.
2.

.

:

Introduction

This could include the following:

4

a brief country situational analysis and the national and global contexts in which the
implementation of the national plan of action has been implemented;

♦

an assessment of the Fourth World Conference on Women and the Platform for Action
from the country's vantage point;

4

a statement of the country's priorities out of the Platform's critical areas of concern
and,

4

a brief description of the country's achievements thus far in the advancement of
women, including institutional mechanisms established for the advancement of
women and any post-Beijing follow-up, as well as measures taken for the
implementation of the recommendations of the Platform for Action.
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3.

Evaluation of Progress in the Implementation of the Platforms for Action

In this section, member states should focus on the priorities they had identified for their countries and

report on these. The report should relate closely to the objectives, actions, indicators, actors, resources

and benchmarks elaborated in the National Action Plan. It should also relate quite closely to the
monitoring exercise which should have taken place annually. As far as possible the report should
provide concrete evidence of progress, including some assessment of the impact of actions outlined in
the National Action Plan. Under each of the priority areas, the report should highlight the main
constraints encountered in the implementation.

The purpose of reporting is to show what was planned, what actually happened, what the constraints
were and what remained to be done.
4.

Conclusion

The conclusion should include recommendations on the strategic actions to be taken at the national,
sub-regional, regional and international levels to realise the full implementation of the National Action
Plan and the goal of women's empowerment. It would be a good idea to include appendices with
statistical data representing the evaluation of progress made in the period under review.
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Economic Commission for Africa
Commission economique pour l'Afrique

Date:

5 February 1999

Ref.:

Dear Sir/Madam,

A Follow-up meeting to the ECA Fortieth Anniversary Conference "African

Women and Economic Development: Investing in our Future", held in Addis
Ababa from 28 April to 1 May, 1998, was organized by the African Centre for

Women (ACW) and was held from 1 to 3 December 1998. The meeting
discussed preparation of follow-up actions, strategies and mechanisms for
monitoring and evaluation of the implementation of recommendations and
strategic actions proposed during the conference.

We are pleased to share with

you, a listing of strategic actions recommended during the conference that were
considered to be innovative, new, or on-going actions which require
strengthening and/or are especially effective in bringing about desired results
grouped under each of the four main thematic areas.

As a means of assessing the impact of the conference throughout Africa
as well as any follow-up activities undertaken, we are circulating a brief

questionnaire, which we would like to have completed during the meeting and
returned to an ACW staff member.
Thank you for assisting in the important process of monitoring and

evaluating the outcome of this conference.

Yours sincerely.

Josephine Ouedraogo
Director

African Centre for Women
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ECA's Fortieth Anniversary Conference
"African Women and Economic Development: Investing in our
Future"

28 April - 1 May 1998, Addis Ababa, Ethiopia

List of Recommended Actions
Theme I. Developing African economies: the role of women
Programmes/Projects

Potential partners and

1.

Create a special venture capital fund for women

•

ECA

entrepreneurs

•

ADB

•

World Bank

•

European Union

•

African Governments ..,

•

WTO

•

UNCTAD .,

.,- ■

:•

BADEA

; :

•

BID

•

AFWE

•

ECA-ACW

•

UN Agencies: UNIDO, UNCTAD,
UNIFEM

•

World Bank (IFC)

•

National, regional & sub-regional -;
business devejppment centres

•

Chambers of Commerce

institutions concerned

2.

Create a technical support group for women
entrepreneurs ECA/ACW to coordinate

Refer to African Women's Trade Fair and
Investment Forums (AFWE) held in Addis
Ababa 15-21 October 1998

3.

5.

^
C
,

-,

. ■ .

.,
;

.

•

COMESA, SADC, ECOWAS

•

AFWE

Establish a Task Force on Gender in National

•

CASD

Accounts and other data, and a Fund for

•

DFID

•

ECA-ACW,DISD (Statistics)

•

ADB

•

UNFPA

operationalising it

4.

L

.

.. :...

... .:<:,

., -

Research: Make an evaluation of public

•

ECA

expenditure by sector and identify tools to

•

UNDP

integrate gender into budget, etc.

•

Collaborative Centre on Gender

•

ABANTU for Development

•

CIDA

•

ECA

•

UNDP

•

CCG, ABANTU

•

Governments

•

Commonwealth Secretariat

Train appropriate persons on engendering the
budget
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Compile information on providers of training on

•

ECA

Produce a directory of institutions involved in

•

ECA

supporting women in businesses and credit
schemes/including training
Create
a database on standards, policies, rules etc.
8.
on issues of micro-credit, micro-enterprise

•

UN Agencies: UNEFEM, ILO

•

ECA

•

ADB

6.

engendering the budget
7.

programmes & projects

•

World Bank

•

UN Agencies: UNIFEM,
UNDP, JPAD

•

CIDA

Network of Micro-Lending
Organizations

ECA to organize regional and sub-regional

•

ECA

workshops and briefing sessions for policy
makers on promoting and protecting women's
access to, and ownership of, land in rural and
urban areas (Refer to recommendations of the
Conference and ECA Seminar on land issues

•

Community leaders

•

Governments

•

NGOs

•

FAO

10 . Research impact of globalization and regional

•

ECA

integration on women and the environment

•

AAWORD

•

Government

•

UN Agencies

•

Beneficiaries

9.

held in Nov. 1998)

12 . Establish Solidarity Funds
(Policy and Programme)
13 . Expand health education/IEC activities

Policy Actions

•

Government

•

UN Agencies

•

NGOs

Potential partners and
institutions concerned

1.

Extend GDP framework to include: information
account, Satellite GDP including household
maintenance etc.

2.

•

Governments (National statistics

offices)
•

Law makers

•

UN

•

AFRISAT

•

National Governments

•

Governments

Establish debt relief funds in favour of women's

•

Governments

programmes on micro-finance enterprise

•

Bilateral/Multilateral lenders

Promote a culture of social protection

•

Government

(creation of an enabling environment)

•

NGOs

•

UN Agencies

Integrate gender into national budgeting
procedures

3.

Allocate 1-2% of national budgets to support
micro-credit schemes for women

4.

development

5.
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Theme n. Creating opportunities for Africa's new generation

Programmes/Projects

Potential partners and
institutions concerned

1.

Promote the creation of youth caucuses for

influencing policies, change of laws, budget
allocation etc. at national level

2.

3.

Advocate for the creation of solidarity funds for
youth at risk

Promote the creation of information centres for
youth

4.

•

Pan African Youth Movement

•

UNESCO National Commissions

•

OAU

•

IPU

•

Commonwealth Secretariat

•

Governments

•

Youth movements

•

UNESCO

•

UNICEF

•

NGOs

•

Governments

•

UNESCO

•

ENDA

•

FAWE

Create awareness to promote attitudinal changes

•

NGOs

for gender equality

•

Youth Movements

•

UN Agencies: UNESCO,

UNFPA, UNICEF

Policy Actions

Potential partners and

institutions concerned
1.

Involve youth in all conferences and fora at
national and international levels

•

Governments

•

International Organisations
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Theme III. Achieving good governance: The essential participation of women
Progammes/Projects

1. Build capacity of women and men to lobby

Potential partners and
institutions concerned

•

Governments

•

NGOs

•

Universities

•

Training institutions

•

Bilateral & International partners

•

ECA - ACW, DMD

•

Government

•

NGOs

decentralization

•

CBOs

3. Create mechanisms to encourage public.

•

UN Agencies

•

ECA

•

NGOs

•

Trade Unions

•

Governments

•

Private institutions

•

Peace initiatives

•

Religious/Community leaders

and

negotiate against cultural, traditional and
religious
obstacles to their advancement

2. Build gender analysis into the design of
projects

and programmes

related to

private

and international institutions to review
their

internal policies to ensure that they are
family

friendly (employment, child welfare.
recreation,

etc.)

4. Create mechanisms for bringing political
parties

(or ethnic groups) together regularly at
national

•

NGOs/CSOs

•

Governments

•

NGOs

•

Associations

•

Parliamentarians

•

Women entrepreneurs

•

Women and men stakeholders

•

Donor community

•

Women national machineries

•

Human rights groups

*

Law associations

•

WILDAF

•

FIDA

•

FEMNET

•

WILDAF

•

Regional organizations

and community levels for dialogue in order
to

promote reconciliation and a culture of
peace

5.

Create a fund for women's political

candidates

5. Increase and strengthen family counseling
centres

and create family courts

6. Conceptualize an alternative leadership
framework
for women
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Institutions
NGOs
Political parties

7. Create understandina of need to transform

•

GADA; Zambia ^

structures that control women's lives

•

Women's lobjby groups

•

APDF (Mali)

•

Research Institutes, etc.

Policy

Potential partners and
institutions concerned

9.

Adopt a policy of affirmative action

11.

Adopt a constitution that ensures
equality of the

•
•
•

Governments
IGOs
NGOs

•

UN

•

International Organizations

•

Governments

•

Parliaments

•

Governments

•

Judiciary

•

Parliaments

•

Governments

•

Parliaments

•
•

Governments
(ECA - ACW)

sexes

12.

Reform and/or enforce implementation
of laws
that protect women's riqhts

13.

Ratify CEDAW without reservations and
other

international and regional legal instruments
that
protect women's rights

14.

Establish a national mechanism to
monitor
implementation of international and

regional
conventions on Human Rights for women
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Theme IV. African women and the information age: a new window of opportunity

Programmes

Potential partners and
institutions concerned

1.

Problem identification and strategic orientation

•

Identify the gender-related problems that impact

on the production, use and acquisition of ICTs

•

ITU gender task force and creation
of an African gender task force
(South Africa)

•

APC

•

ABANTU

2.

Knowledge and access:

•

FOWODE,

•

Disseminate information on the potential impact

•

PANOS (Zambia)

of ICTs on women in Africa to African women's
groups, in order to secure their interest in
participating in the ICT policy-making process

•

APC-Sangonet

•

ENDA

•

Amarc (World Association for
Community Broadcasting)

3.

4

Equip women to participate in the ICT policy
debate (with necessary technical knowledge, and
knowledge of women's needs vis a vis ICTs)
Develop capacity and credibility of women
members of parliament and local councilors by
facilitating their access to knowledge and
develop a system for women to inform politicians

•

Private sectors

•

UN

•

Governments

•

FOWODE

•

African Gender Task Force

about what they want

5.

Information Centres for Women

•

IDRC (Acacia)

•

Categorize women users and make a needs

•

ACCT (Legal Clinics)

6.

7.

8.

assessment in order to establish priorities

•

Waicent (FAO Network)

according to the needs of the target groups

•

World Bank (Virtual Souk)

(business; rural women producers;
parliamentarians; health care providers; etc.)

•

African Associations

Establish a communication system where women
are consumers and also producers of information,
facilitate communication between the women's
groups and other interested groups

•

Association of African Women in
Communication

•

UNESCO

•

APC

•

ECA-ACW and Intermediaries

•

Gender institutions in Africa

•

Network of rural radio farmers

Develop women-friendly technology at the point

•

Private companies

of use, and Link up with traditional means of

•

Amarc (African Sector)

communication and local languages

•

Network of rural radio farmers

Provide technical assistance to States to enable

•

Private Sector

them to better provide for needs of youth and

•

World Bank

women and access to international markets and
resources
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Policy Actions

Potential partners and
institutions concerned

1.

2.

Ensure that there is a gender dimension in
national ICTs workshops (National Information
,$nd Communication level) and hold gender
specific policy-related workshops
Develop skills for policy-making

•

Technical capacity building

•

Advocate for change

•

Encourage and work with governments to ensure

•

ITU.gender Task Force + creation of
an African gender Task Force
(South Africa)
lj;

•

APC

•

Abantu

•

African Gender Task Force c

•

Government

the emergence of enabling policies along the
lines of AISI and to open the ICT policy debate
to all stakeholders
2.

Ensure long term commitment and sustainability
by developing tools for ownership

• ACW
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ACTIONS IDENTIFIED BY THE MINISTERS

The Ministers undertook to organise follow-up mechanisms in respect of the
conclusions and recommendations of the Conference, in collaboration with all the
participants, and to take all necessary measures to synergize their efforts, in order to address
the challenges facing Africa. Specific actions recommended by them are listed below:
1.

Involve women managers engaged in areas other than women's advancement or social

welfare at all levels, so that they too can participate in the definition of strategies arid
actions which concern them.

2. Develop IEC programmes to sensitize local communities on democracy, good
governance,'globalisation and gender issues, in order to enable them to make appropriate,
informed decisions.

3. The three following actions were merged:

♦ Organize regular fora between the different social-development sectors (i.e. health,
education, social welfare, women's advancement, and so on) to create synergies
and interactions;

♦ Organize national fora through which the outcome of the conference can be
conveyed, and institute follow-up mechanisms at the level of community-based
organisations in each region, in deference to the continent's specificities;
♦ Strengthen the social-development dialogue among governments, NGOs and other
partners to achieve greater coordination in programmes focussed on local

communities and disavantaged social groups and support skills-building initiatives.
4

Convert national debt into financing for women's and youth projects.

5

Establish development funds at the national level, by mobilizing voluntary contributions
and national resources from the public and private sectors and local communities, so
that all segments of society are stakeholders.

6

Reinvest the dividends of economic growth in poverty alleviation, development of
educational systems with particular emphasis on the education of girls, as well as in
women's literacy programmes, health (including reproductive health), and in micro

credit facilities for women, the youth, and poor families, giving due attention to regional
disparities and imbalances.

7

Institutionalize quotas as an affirmative action approach with the objective of increasing
the participation of women in decision-making processes.
,

8

Organize similar meetings as regularly as possible, in order to establish on-going
dialogue among all segments of society, on gender issues.
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Questionnaire
As a means of assessing steps partners have taken to implement actions recommended,
ACW is requesting participants answer the following questions.

Name of country:

Date:

Name of organization:

1. Was there a report from your national delegation or organization to-actors
at the national or other level?
Yes

No

2. Have there been any policy declarations from your country or organization
vis a vis decisions of the conference?
Yes

No

If so, please provide details:

3. Have there been any meetings at the national or sub-regional level
subsequent

to the 40th Anniversary Conference that reflected the Conference outcomes?
Yes

No

If so, please explain:
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4. Are any of the Conference recommendations being implemented?
Yes

No

is yes, please indicate at what level, by whom, and constraints:

5. Have any new structures been created following the 40th Anniversary
Conference recommendations?
Yes

No

If so, please explain;

6. Has there been any discussion or coverage of issues raised at the
Conference by the media?
Yes

No

If yes, please provide details:

7. What aspect of the conference made the deepest impression on you, and
what do you

consider to be the most useful or innovative outcomes of the conference that
ACW should

promote in order to achieve an impact?
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FOR THIS GLOBAL WOMEN'S WALK

LET THERE BE THOUSANDS OF MILLIONS OF WOMEN
MARCHING THROUGH THE STREETS OF OUR CITIES
AND

ON THE PATHWAYS OF OUR VILLAGES
IN

THE YEAR 2000

WHAT

YEAR 2000 GLOBAL WOMEN'S WAtK IS
ALL ABOUT

The idea is to mobilize worldwide the maximum number of women on each
continent, in each country and from each region of planet earth in support of a theme of
claims and actions.

From where has this idea come?

The idea comes from two events organized by the women of Quebec. The first
was the May 1995 walk against poverty, which was named Bread and Roses. Women
walked for 10 days, covering 200 kilometers in support of 9 economic issues. The
walk was a genuine success because the Quebec authorities responded favorably to
several of their claims. The second was the June 1996 Canada-wide Caravan of
Women.

It is important to highlight the participation of 20 women from the South,
several of them African, in the initial event, to remind ourselves of the importance of
global solidarity.

The September 1995 Beijing Forum also confirmed the need to strengthen the
resolve of women to struggle for equality, development and peace.
This was how the idea of the global walk came into being within a social,

political and economic context particularly difficult for Africa which was beset with
unending wars, genocide and the rise of fundamentalism.
women had been raped, killed and reduced to silence.
plundered and burnt in the villages.

Throughout the continent,
Rural families had been
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At the same time, in various parts of the world, women were suffering from the
consequences of a globalizing market economy and the implementation of structural
adjustment programmes.

Day in, day out, women are becoming more impoverished and enduring the
worst of a rampant AIDS pandemic in Africa.

All along, we realize that power is shifting to other poles in the world and
totally escaping our respective governments.

It is high time for us to diversify and to globalize our actions.

The theme of the Bread and Roses Wail;

This theme is born out of the historic struggle of progressive women in the
United States of America and forms the rallying point for thousands of women around
the world. Indeed, it is a struggle for bread, millet, corn, rice or the basics of life and
also a struggle for roses or the reasons for living.
In other words, the struggle is to meet the basic needs of people and to enhance
the well-being of all people on earth.
This is an issue of justice and solidarity.

Each country remains free to choose for its own struggle the most symbolic
rallying cry for its women.
WE THE WOMEN OF THE WORLD,

MARCH AGAINST THE POVERTY AFFLICTING tfOUR BILLION OF THE
WORLD'S PEOPLE, THE MAJORITY OF WHOM ARE WOMEN.

WE MARCH ALSO AGAINST THE VIOLENCE PERPETRATED AGAINST
WOMEN BECAUSE WE FIND IT A NEGATION OF^'HIEIR FUNDAMENTAL
HUMAN RIGHTS.

Objectives of the Global Wsfik

4

1.

To stimulate a vast movement of solidarity among grassroots women's groups

2,

To promote gender equality;

so that the walk becomes a gesture affirming the rights of women in the world;
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3,
4.

To focus the common grievances and options of the world's women around the
themes of poverty and violence;

To lobby government policy makers and members of civil society to effect and
support the changes needed to improve the living conditions of women
throughout the world;

5:

To usher in a new millennium while demonstrating the determination of women,
past and present, to change the world.
WE THE WOMEN OF THE WORLD
MARCH FOR GLOBAL SOLIDARITY

OUR GUIDING PRINCIPLES

1.
2

3.
4.
5^

The leadership for organizing this Walk is in the hands of women;
All regions of the world share this leadership responsibility;
Participating groups should keep to the project objectives and the global action

plan for the Walk while remaining free to decide how to organize this activity in
their countries;

We recognize, respect and honour the diversity of the women's movements;
This Global Walk is a walk for peace.

ACTION LINES

At the national level:

The women of each country, participating through their national coordinating
machinery, will organize an event of their choice to highlight their specific grievances,
reflecting the struggle and concerns of the national women's movement and ensuring
that the theme coincides with that of poverty and violence against women.

From 8 March 2000 to 17 October 2000, each participating country should
organize national events in the following manner.

If feasible, the national events should take the form of a relay Walk with
contingents of marching women passing on a symbolic or collective icon on to the next
contingent of marching women.
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The national relay walks should culminate in a national rally at which the
marching women would be received to present the grievances to the concerned policy
makers.

In each country, a campaign should be mounted to collect signatures of sponsors

in order to reflect the degree of support for the women (including women and men who
can not directly participate in the march itself but wish to express their support of the
global event. The men may sign the sponsorship card in boxes created especially for
them and the statistics compiled separately.
AT THE GLOBAL LEVEL
The 17 October 2000 Rally

These rallies may take any of three forms:
1.

The various national-Walks taking place in various countries around the world

could all be concluded on 17 October 2000 by national rallies which, taking
place simultaneously, would close the global Walk events by symbolically
uniting the women marchers and people of countries around the world.
2.

The national Walks could be concluded a few days before 17 October. Women

from the various countries could subsequently travel to rallies bringing together
the women of several countries to the regional offices of the United Nations
Organization (the regional commission offices?).

These regional assemblies

would take place simultaneously with each rally receiving marching women
from other regions of the world.

3.

A single Grand Global Rally could be organized to close the Global Walk on 17

October 2000 in New York in front of the United Nations Secretariat Building.
Participating marchers could travel to this rally in order to represent those

unable to do so.

<•■...

Global action: A campaign to collect the signatures of sponsors would be
mounted throughout the world from 8 March 2000 to 17 October 2000 (World
Poverty Eradication Day) in all participating countries.

GRIEVANCES
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The year 2000 Global Walk of Women will highlight grievances relating to the

twin issues of poverty and violence against women. The grievances will be addressed
to the various systems or powers that create gender inequality and influence the lives of
women.

WE THE WOMEN OF THE WORLD

MARCH AGAINST POVERTY AND FOR THE SHARING OF WEALTH,
AGAINST THE VIOLENCE DONE TO WOMEN

AND FOR THE RESPECT OF THEIR PHYSICAL AND MENTAL INTEGRITY

JOINING THE MARCH

The year 2000 Global Women's
organization. It is a project idea of events
to join. It is important to note that, at
accepted. Women can not join the Walk in

March is neither an association nor an
for which participants would fill out a form
this juncture, only group registrations are
their individual capacity.

Joining the proposed year 2000 Global Walk for Women would mean:
1.

Commitment to the project idea and to the planned events;

2.

Encouraging other groups within the country to take part in and work on the

3.
4.

5.

project;

Preparedness to participate in the organization of national and global events;
Taking responsibility to propagate the idea among people in your part of the
world;

Circulating information on the Walk among members of your group, inviting

them and mobilizing them for the event.

Groups that can join the Walk
1.

Women's NGOs;

2.

Women's committees and gender groups;

3.

Gender structures that have no women's committees but within which women
assume leadership responsibility for the Global Walk.

THE GLOBAL WALK IS MEANT TO STIMULATE, MOBILIZE AND BRING
WOMEN TOGETHER IN ONE DEMOCRATIC AND UNIFYING EVENT

The Strategies
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In order to participate fully in the proposed events, each country would need to

set/ujfii national coordinating structure representing all national groups wishing to join

the Walk. The structure would provide the best forum for reflection, concerted action
and decision making.

For the Walk to be successful, it should be a collective effort^that effectively
brings together all components of the women's movement in a particulM:country.
i.-u'iC;"'-''

'■

.' ■.

.
'; -

For that to happen, political maturity, openness and mutual respect would need
to be demonstrated at every level.
The mobilization exercise can create an environment and opportunity for
evaluating progress with regard to the Dakar and Beijing Platforms and we rethinking
the national plan of action: and, finally
The Walk could help to define and to create fresh opportunities for dialogue,
among various actors in the country.

TWO CASES IN POINT
In their preparation for the Global Walk, the two West African neighbours of Burkina

Faso and Togo have sought to share their experiences with a view to initiating
subregional and, subsequently, regional cohesion arid solidarity in Africa.
In Burkina Faso, an ad-hoc coordinating committee has been replaced by a
permanent coordinating committee as the result of a national Conference with
delegations from all provinces of the country.
Before the establishment of the committee, a core of national and international
NGOs took the initiative in producing working documents and organizing the initial

conference at which the priority issues to be highlighted by the National Walk were
selected.

At that meeting, the women decided to makethe Walka forum for reflection
and action in terms; of conducting a mid-term review of the Beijing recommendations
and for refocusing the struggle for the advancement of women. •;•

nln Togo, theCcountry has an ad-hoc committee whose mandate is to prepare the
national conference and to establish a national coordinating committee.
joining the Walk number more than 20 and work in three commissions:
1.

The commission on violence against; women;

2.

The commission on poverty;

The groups,
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A mobilization commission which is doing the ground work of conducting
documentary research on the legal environment with a view to educating women
about the content and nature of international treaties and conventions which
Togo has ratified. The commission has responsibility for:
•

Harmonizing national legislation with the ratification instruments;

•

Ascertaining their degree of conformity; and

•

Selecting and proposing reference documents for purposes of propagation.

In Togo, women have achieved consensus in the matter of access to national identity

cards. They require that the formalities for securing those cards should be simplified
and their cost reduced. This is one major grievance which Togolese women believe

would be unanimously and universally acknowledged. A coalition of NGOs has been
addressing this issue for years. The idea is to enable women to secure national identity
cards on which they can travel freely from one country to another, register with credit
institutions and become recognized as nationals in their own right.
RECOMMENDATIONS AND SUGGESTIONS

Within the context of organizing the Walk, Africa is currently divided into three
zones, each of which is represented on the international committee by people
responsible for follow-up and coordination within their zone.

The three zones are

West, Central and Southern Africa.

To coordinate and harmonize the event each region will have to make sure that

the participating groups give pride of place to the establishment of a coordinating

structure which would liaise with other groups in the zone and the headquarter in
Canada.

It might also be helpful for the national coordinating structures to make use of
the ECA 40th Anniversary conference report which presents the four major themes

developed at several fora and each of which is sub-divided into sub-themes proposing

areas of action which happen to be relevant to the struggle for poverty eradication and
violence against women. This is one way of building on what has already been
achieved.

ACW might also wish to continuing providing fora for discussion and concerted
action for the organization of the Walk at subsequent meetings and help to sensitize
governments on how best to receive national grievances.

WE INVITE THE WOMEN OF THE WORLD TO COME OUT IN THEIR
THOUSANDS OF MILLIONS MARCHING ON THE STREETS OF THEIR
CITIES AND ON THE PATHWAYS OF THEIR VILLAGES IN THE YEAR
2000.
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[EETINGS ORGANIZED

CHIEVEMENTS

~

for AWCPD)

-Expert Group Meeting on
Gender Networking

of national reports for the Fifth African

Regional Conference for:

East and Southern Africa

West Africa

North Africa

Central Africa

~

"

~

~

Women

modalities for setting up an African Bank for

-Ad hoc Expert Group Meeting to consider

on Women, July 1995

preparation for the Fourth World Conference

-The Regional Forum of Women Leaders in

Women, (Dakar, Nov. 1994)

-Fifth African Regional Conference on

Platform for Action

-Ad hoc Expert meeting to discuss the Draft

meetings to Dakar and Beijing for:

Peace and Development (TOR

Forum on Peace, 1996

Meeting/Women Leadership

-Ad hoc Expert Group

Africa

to Dakar and Beijing for West

-Subregional follow-up meeting

-Three Subregional follow-up

-Leadership Forum on Women,

-Subregional Workshops for the preparation

(February 1999)

Eastern and Southern Africa

North Africa (Oct. 1998)

Central Africa (June 1998)

1998-1999

1996-1997

1994-1995

ACW BIENNIAL ACHIEVEMENTS FROM 1994 - 1999
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-Compendium of Good Practices

to Girl Child

-Management training of Business Women

-A roll call of Africa's Distinguished

issues (government and NGOi

Machineries in charge of women

-Survey on National

Land

-Surveys on Women access to

-6 Surveys on Women Human
Rights in the Family

Workshop in collaboration with
Akina Mama wa Africa

1996

Institutions to India and Sri lanka

Workshops for ECA Senior Staff
-Study Tour for African Women
entrepreneurs and African

-Three Gender Training

-Women Leadership training

-Leadership Training Seminar,

and Integration -

Women Entrepreneurs in
Regional Economic Cooperation

-Enhancing the role of African

Perspectives from Africa, 1996

-Women and Peace:

-Status of Ratification of CEDAW
in African countries

-Traditional Practices Harmful

Daughters

Gender in ECA Conferences, and
Seminars (under process)

-African Women Report:
Economic Empowerment of
Women

women (1995)

Experts

perspective (under process)
-Guidelines for mainstreaming

-African Women Report: Postconflict reconstruction a gender

-53 National Brochures on Status
of Women

International legal instruments relevant to

Empowerment of Women and
their role in the Socio-economic
Development of Africa
-Directory of African Women

-Study on the Economic

-Femmeline

-Gender in Africa: The issues and Facts
-African Women and Leadership

-Guidelines for the Implementation of the
African Platform for Action
-African Platform for Action

PECIAL EVENTS

DVISORY SERVICES

DLICY INFLUENCE

COMESA

-Kenya, Cote d'lvoire, Nigeria, Malawi,
Zimbabwe, Commonwealth Secretariat,

-ARCC meeting (1994, 1995)

women

-Drafting of the African Platform for Action:
A common position on the advancement of

Future ____^__

African Women and Economic
Development: Investing in our

-International Conference on

Seychelles

Republique Centrafrique, Maroc,

-Niger, Guinea, Benin,

(India)

Senegal

-Malawi, South Africa, Niger,

-Rwanda

Guinea, Uganda, Mali, Zambia,

.

-Support to AFWE on the
preparation of the Second Global
Trade Fair and Investment Forum

OAU

-Creation of African Women
!ommittee on Peace and
Development in collaboration with

-South Africa, Mauritius, Malawi,
IDEP, African Futures (NLTPS),
Uganda, Morocco, ICRISAT

Forum

Trade Fair and Investment

Global Women Entrepreneurs

economic order at the First

entrepreneurship in the new

Declaration on Women

-Formulation of the Accra

-Reorganization of CWD

(Dakar, 1997)

April 1996, 1997)
-CWD's Bureau Meeting

-CWD Meeting (ex-ARCC)
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Madagascar, Rwanda

reports (by Heads of Delegations)

subregions.

National Plans of Action in the two

reports on the implementation of

4. Presentation of Summary

Mr. Pat Mathiot (Secretariat) - Djibouti,

Beijing Conference: Country

4.

Mrs. Diane Opal (UNIFEM)

Mrae. Ndayishimiye (Burundi)

Zambia

Uganda,
„__

Mrs. Wanjiru Kimonye (Kenya) - Tanzania,

Africa, Swaziland

Mozambique, Namibia
Mrs. Ratang Dijeng (Botswana) - Seychelles, South

Mr. Peter Pierre-Louis (Secretariat) - Mauritius,

Lesotho, Malawi, Somalia.

Mrs. Pegg Vidot (Secretaria) Kenya,

Botswana, Eritrea, Ethiopia, Zimbabwe

Mrs. Hilda Tadria (Secretariat) -

Burundi, Comoros, Congo.

Mrs. Francoise Wege (Secretariat) - Angola,

Mrs. Souad Abdennebi (Secretariat)

Mrs. Hannah Tiagha (Secretariat)

Mr. Edward Bright (Secretariat')

Mr. Ebenezer First-Quoa (Secretariat)

RAPPORTEURS FOR PLENARY SESSIONS

Southern Africa following the

3. The political climate in East and

programme

3.

2.

2.

Presentation of the work

1.

1. Opening Ceremony

AGENDA ITEMS

(Rev.l)

WORK DISTRIBUTION

GROUP

GROUP SESSIONS

SESSIONS

RAPPORTEUR

FACILITATORS FOR
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our Future.

Economic Development: Investing in

Conference on African Women and

8. Follow-up on the international

Beijing Platforms of Action.

in the implementation of Dakar and

Ms. Raymonde Onezime (Secretariat)

8 & 9 Ms. Susan M. Jere (Zambia)

Seychelles (English)

Mme. Randriamanpionona Lalao (Madagascar)

7.

7. Guidelines for the presentation

of country reports on the progress

Ms. Opportune de Santos (Resource Person)

Plans of Action.

Ms. Maoude Mugisha (EASSSI)

Ms. Sarah Longwe (FEMNET)

Ms. Gladys Mutukwa, Consultant

Ms. Sarah Longwe (FEMNET)

6.

5.

RAPPORTEURS FOR PLENARY SESSIONS

for the implementation of National

6. Presentation of monitoring tools

Development Plans.

Plans of Action and National

5. Relationship Between National

AGENDA ITEMS
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(Secretariat)

Ouedraogo (Secretariat)

Mme. Josephine

(Secretariat)

Mrs. Hannah Tiagha

(Secretariat)

Ms. Souad Abdennebi

(Secretariat)

Mrs. Hilda Tadria

Botswana

Ms. Valencia Mogegeh,

Ouedraogo (Secretariat)

Madame Josephine

Molokomme, SADC

Mrs. Athalia

elected by Groups.

Rapporteurs to be

4 Group

elected by Groups.

Rapporteurs to be

4 Group

SESSIONS

GROUP

GROUP SESSIONS
Mrs. Hilda Tadria

RAPPORTEUR

FACILITATORS FOR

(mid-term review 1999).

Regional Conference on Women

the preparatory work of the 6

Presentation of the progress on

and mobilization .

12. Women's walk: communication

power of women.

strengthening of the economic

11. Presentation on AIDS and

accelerate access to land bv women.

10. Discussion on strategies to

9.

AGENDA ITEMS

Mr. Caabi E. Mohamed aOO

11. Ms. Rose-Mary Elizabeth (Secretariat)

Mme. Assetou Koite (PAWO)

10. Ms. Joyce Mends-Cole (UNDP)

Mr. Pat Mathiot

10. Mrs. Mary Nyandovi Kerr (Malawi)

RAPPORTEURS FOR PLENARY SESSIONS

GROUP

GROUP SESSIONS

Groups.

(Secretariat)

Dr. Maxine Ankrah

(Secretariat)

Mrs. Francoise Wege

Africa)

Dr. E. Komegay (South

(UNAIDS)

Group Rapporteurs

to be elected by

Mr. Robert Okello

SESSIONS

RAPPORTEUR

FACILITATORS FOR
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COORDINATION ITEM BY ITEM

Mme Souad Abdennebi & Mme Helene Maiche
Mme Souad Abdennebi & Mme Helene Maiche

3. The post-Beijing political climate in Eastern and Southern

Africa: country presentations (by heads of delegation)

4. Presentation of summary reports on the implementation of

Mrs. Mebo Mwaniki & Mme Janick Bru

7. Guidelines for the preparation of country reports on progress

15. Adoption of the synthesis report and closing ceremony.

14. Synthesis report writing.

13.

Mrs. Mebo Mwaniki & Mme Janick Bru

Mme Souad Abdennebi & Mme Helene Maiche

Mrs. Mebo Mwaniki & Mme Janick Bru

Mme Souad Abdennebi & Mme Helene Maiche

-

Mrs. Mebo Mwaniki & Mme Janick Bru

mobilization.

Mme Souad Abdennebi & Mme Helene Maiche

12. Women's international Walk: Communication and

Mrs. Mebo Mwaniki & Mme Janick Bru

Mme Souad Abdennebi & Mme Helene Maiche

11. Presentation on aids and economic empowerment of women.

to land.

10. Panel discussion on strategies for accelerating women's access

African Regional Conference on Women (mid-term review 1999).

9. Presentation of the various stages of preparation for the Sixth

and Economic Development: investing in our Future.

8. Follow up to the international conference on African Women

Platforms for Action
Mme Souad Abdennebi & Mme Helene Maiche

Mme Souad Abdennebi & Mme Helene Maiche

achieved in the implementatii ■, < i the Dakar and Beijing

Mrs. Mebo Mwaniki & Mme Janick Bru

5.Relationship between National Development Plans

6.Presentation of a tool for monitoring implementation

national plans of action in countries of the subregions

Mrs. Mebo Mwaniki & Mme Janick Bru
Mrs. Mebo Mwam'ki & Mme Janick Bru

2. Presentation of agenda and programme of work

Mrs. Mebo Mwaniki & Mine Janick Bru

AGENDA ITEMS

COORDINATION OF REPORT WRITING

1. Opening ceremony
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Mrs. Ivy Sally Margaret Orr

Mrs. N. Monthy

Mrs. Francoise Wege

Mrs. Hilda Tadria

Mrs. Hannah Tiagha
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LIST OF PARTICIPANTS

GOVERNMENT REPRESENTATIVES
ANGOLA
Maria Mpava Medina (Mme)

Directeur Nationale pour les droits de la Femme
Ministere de ta Famille et promotion de la femme
Luanda/Rua H.No. 7
Luanda (Angola)

Tel:

(244-2) 33 03 66/S-35 35 33 14/R

Fax:

(244-2) 33 00 28 / 338 740

BOTSWANA
Valencia Mogegeh (Ms.)
Director
Women's Affairs Department

Ministry of Labour and Home Affairs
Private Bag 00107
Gaborone, Botswana

Tel: (267)3122 90
Fax: (267)31 19 44/31 35 84

BURUNDI
Gaudence Rwamaheke (Mme)

Directeur Generate au Minisetre de l'Action Sociale
Et de la Promotion de la Femme

B.P. 2690

Bujumbura (Burundi)
Tel; (257) 22 42 47 / Fax: (257) 21 61 02
Marie Goretti Twagirayezu (Mme)

Directeur du Department de la Promotion de la Femme
B.P. 2690

Bujumbura (Burundi)
Tel: (257) 22 89 82 / Fax: (257) 21 61 02
Perpenie Miganda (Mme)
Cadre d'Appui au Ministere
Charge du Processus de Paix
Bujumbura (Burundi)
Tel: (257)2194 56/21 32 77/Fax: (257)2194 58

COMOROS
Moinaecha Cheikh Yahaya (Mme)
Directrice generale chargee de la Promotion et de la protection sociale

Ministere de la Sant6 publique et de la population
B.P. 144
Moroni (Comores)

Tel: (269) 74 41 00 / Fax: (269) 74 41 11
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DJIBOUTI
Hawa Ahmed Youssouf (Mme)
Directrice de la Promotion de la femme et
De la famille

Direction pour la Promotion de la femme et de la famille
B.P. 6

Djibouti
Tel:

(253) 35 01 75

Fax:

(253 ) 35 82 35 / 350 174

ETHIOPIA
Tadelech Haile Mikael (Ms.)

Minister in Charge of Women's Affaires in the
Office of the Prime Minister
P.O.Box 1031

Addis Ababa, Ethiopia
Tel:

(251-1)55 20 44/118177

Fax:

(251-1)55 20 30

Mitikie George (Ms.)
Technical Expert
Ministry of Labour and Social Affairs
P.O.Box 2056

Addis Ababa, Ethiopia
Tel: (251-1) 15 32 97/Fax: (251-1)5153 16

KENYA
Margaret Wambui Githinji (Ms.)
Permanent Secretary

Ministry of Home Affairs, National
Heritage Culture and Social Services
P.O.Box 25218

Nairobi, Kenya
Tel: (254-2) 22 98 66 / Fax: (254-2)33 7173
Kezzy Muniu (Ms.)
Under Secretary

Ministry of Home Affairs

National Heritage, Culture and Social Services
P.O.Box 53189

Nairobi, Kenya

Tel: (254-2) 22 84 11 /Fax: (254-2) 21 88 11

LESOTHO
Mamoshebi Kabi (Hon. Mrs.)
Minister for Environment, Gender & Youth Affairs

Ministry of Environment, Gender & Youth Affairs
P.O. Box 10993
Maseru, Lesotho
Tel: (266) 311 767 / Fax: (266) 310 506
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Makhiba Tjela (Ms.)
Ministry of Environment
Gender and Youth Affairs
National Environment Secretariat
P.O.Box 10993
Maseru, Lesotho
Tel:

(266) 31 17 67 / Fax:

(266) 31 05 06

MADAGASCAR
Noeline Jaotody (S.E. Madame)
Ministre de la Population et de la condition,

Feminine et de l'enfance
Antanarivo, Madagascar

Tel: (261-2)22 245 79
Fax: (261-2) 22 245 79 / 22 659 72
Rakoto Joseph Noromalala Lydia Clairette (Mme)
Directeur de la Condition feminine

Ministere de la Population, de la condition feminine
Et de l'enfance
B.P. 723
Antananarivo, Madagascar
Tel: (261-2) 22 245 79
Fax: (261-2) 22 245 79 / 22 659 72

MALAWI
Lilian Patel (Hon. Ms.)
Minister for Women, Youth and
Community Services

Ministry of Women, Youth and Cmmunity Services
Private Bag 330
Lilongwe 3, Malawi

Tel: (265)780 411/Fax: (265)780 826
Bessie Kumangirana (Ms.)
Principal Secretary

Ministry of Women, Youth and community Services
Private Bag 330

Lilongwe, Malawi
Tel: (265)78 04 U

Fax: (265)780826

MAURITIUS
Esther Hanoomanjer (Mrs.)
Head of the Gender Bureau

Ministry of Women, Family Welfare
and Child Development

2nd Floor CSK Building
Port Louis, Mauritius
Tel: (230)240 1359
Fax: (230)216 2061
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Roobah Devimala S. Chetty (Mrs.)
Director

National Women's Council

c/o Ministry of Women, Family
Welfare and Child Development
Malvilla Pereybere

Port Louis, Mauritius
Tel: (230) 26 38 939/26 36 090
Fax: (230) 26 38 806/26 34 176

MOZAMBIQUE
Virgilio Elias Salomao ( H.E. Mr.)
Minister

Ministry of Social Action
Rue de Tchamba, 86
P.O.Box 516
Maputo, Mozambique

Tel: (258-1) 490 921/32/497 903 /

c/o Mozambique Embassy, Fax/Tel: (251-1) 71 25 88
Fax:

(258-1)492 757/491729/515 898

NAMIBIA
Sirkka Ausiku (Ms.)
Under-Secretary

Office of the President

Department of Women Affairs
Private Bag 13339
Windhoek, Nambia
Tel: (264-61)270 7285

Fax: (264-61) 223 545 / 221 760
Aino Ndahafa Nghifindaka (Dr.)

:

Department of Women Affairs
Office of the Prsident

Department of Women Affairs
Private Bag 13339
Windhoek, Namibia
Tel: (264-61) 27 07 286 / Fax: (264-61)22 35 45

RWANDA
V6nantie Mukarugonwa (Mme)

Directrice charged du Genre et de la famille
Ministere de la Famille de la promotion
feminine et des affaires sociales
Kigali, Rwanda
Tel: (250) 77 62 6 / Fax: (250)77 543

Fatuma Ndangiza (Melle)

Charged du secretariat Permanent des structures organisationnelles des femmes
Ministere de la Famille de la promotion feminine et des affaires sociales
Kigali, Rwanda
Tel: (250)77 626
Fax: (250)77 543
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SEYCHELLES
James A. Michel (Mr.)
Vice President
Victoria, Seychelles

William E. Henninie (Mr.)
Minister

Ministry of Social Affaires and
Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles

Tel:

(248) 32 23 21 / Fax:

(248) 32 18 80 / 24 17 25

Selvie Cetoupe (Ms.)
Reseach Officer
Ministry of Social Affairs and
Manpower Development (MSAMD)

P.O.Box 190
Victoria, Seychelles
Tel:

(248) 32 23 21/Fax: (248)32 18 80

Katesine Julie (Ms.)

Administrative Assistant
P.O.Box 190
Ministry of Social Affairs and
Manpower Development (MSAMD)

Victoria, Seychelles

Tel: (248) 32 23 21 / Fax: (248) 32 18 80
Ronald Cafrine (Mr.)

Senior Economist
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 190
Victoria, Seychelles
Tel:

(248) 32 23 21 / Fax:

(248) 32 18 80

Marja Macgaw (Ms.)
Principal Secretary
Ministry of Social Affairs and Manpower Development (MSAMD)

P.O.Box 190
Victoria, Seychelles

Tel: (248) 32 23 21 / Fax: (248) 32 18 80
Ivy Orr (Ms.)
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 190
Victoria, Seychelles
Tel: (248)32 23 21

Fax: (248) 32 18 80
Nidza Monthy (Ms.)
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles

Tel:

(248) 24 10 67

Fax: (248)24 17 25
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Diana Robert (Ms.)
Research Officer
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 190
Victoria, Seychelles

Tel: (248) 32 23 21 / Fax: (248) 32 18 80
Janick Bru (Mr.)

Ministry of Social Affairs and Manpower Development (MSAMD)
SIM
P.O.Box 678
Majqie, Seychelles

Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Linda William (Ms.)

Director Family Centre
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 190

Victoria, Seychelles

Tel: (248) 32 23 21 /Fax: (248)32 18 80
Psint Abdou Sidi Thanai (Professor)
C/o Ms. Nidza Monthy

Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles

Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Belinda Micock (Ms.)

Ministry of Land Use and Habitat
C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678

Victoria, Seychelles
Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Andy Jean-Louis (Mr.)
Senior Research Officer
Ministry of Social Affairs and Manpower Development (MSAMD)

P.O.Box 190
Victoria, Seychelles

Tel:

(248) 32 23 21 / Fax: (248) 32 18 80

Lala Accouche (Ms.)
Ministry of Foreign Affairs
C/o Ms. Nidza Monthy

Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles
Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Raymonde Onezime (Ms.)
SPPF Women's League

C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Secychelles
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Roger Toussaint (Mr.)
DBS Bank

C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles

Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Kathy Mason (Ms.)

Tourism/Real Estate
C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles
Tel:

(248) 24 10 67 / Fax: (248) 24 17 25

Marion Gendron (Ms.)

National Gender Committee
C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Seychelles

Tel: (248) 24 10 67 / Fax: (248) 24 17 25
Michel Hoareau (Mr.)
Driver, La Retraite
Tel: (248) 55 11 04

C/o Ms. Nidza Monthy
Ministry of Social Affairs and Manpower Development (MSAMD)
P.O.Box 678
Victoria, Secychelles

Tel: (248) 24 10 67
Fax: (248) 24 17 25
Sandra Crewe (Ms.)

Director Human Resources and Administration
Directorate of Civil Aviation
Ministry of Tourism and Civil Aviation
P.O.Box 181
Mahe, Seychelles
Tel:

(248) 38 40 16

Fax: (248)38 40 30
Prisca Saffrance (Ms.)

Directorate of Civil Aviation
Ministry of Tourism and Civil Aviation
P.O.Box 181
Mahe, Seychelles

Tel: (248)38 4016
Fax:

(248)38 40 30

Mahrookh Pardiwalla (Mr.)

Ministry of Education
Mont Fleuri, Seychelles
Tel:

(248)32 13 33

Fax:

(248) 32 21 13
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Patrick Mathiot (Mr.)
Training Officer

Seychelle Broadcasting Corporation
P.O.Box 321

Victoria, Seychelles
Tel: (248) 22 41 61/Fax: (248)22 4161
Antonio Gopal (Mr.)

Managing Dirctor
Seychelles Housing Development Corporation
Kingsgate House
P.O.Box 286
Victoria, Seychelles

Tel: (248) 22 50 55 / Fax: (248)22 50 55
Jeannette Maria D'Offay (Ms.)
Officer Permanent de Liaison pour la
Commission de l'Ocean Indien
Ministfire des Affaires Entrangeres

Maison Queau de Quinssy
Mont Fleuri, Seychelles
Tel: (248) 22 48 45 / Fax: (248) 22 48 45
Peggy Vidot (Ms.)

Dirctor of Planning
Victoria, Seychelles

Tel:

(248) 38 80 00 / Fax: (248)38 80 00

Peter Pierre-Louis (Mr.)
Director National Arts
Council of Seychelles
Ministry of Education
Mont Fleuri, Seychelles

Tel: (248) 32 13 33 Ext. 8180
Fax: (248)32 21 13
Elizabeth Rose-Mary (Ms.)
P.O.Box 885

3rd Floor

Victoria House
Victoria, Seychelles
Tel: (248) 32 32 11/Fax: (248)32 49 63
Helen Maiche (Ms.)

Lungos Office
Lungos, Seychelles
Tel: (248) 22 53 76 /Fax: (248)22 53 79

SOUTH AFRICA
Ellen Kornegay (Dr.)
Director

Office on the Status of Women
Private Bag X955
Pretoria, 0001, South Africa
Tel: (012) 337 5220/323 2502 / Fax: (012) 326 4176
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SWAZILAND
His Royal Highness
Prince Sobandala Dlamini

Minister for Home Affairs
Ministry of Home Affairs
P.O.Box 432

Mbabane, Swaziland
Tel: (268) 42 941 / Fax: (268) 36 949

TANZANIA
Mary Nagu (Ms.)

Minister for Commumty Development,
Women Affairs and Children

Ministry of Community Development
Women Affairs and Children
P.O.Box 3448

Dar-es-Salaam, Tanzania

Tel: (255-51) 134 842/115 074
Fax: (255-51) 132 647
Mola Sobayi (Mr.)

Community Development Officer
Ministry of Commumty Development
Women Affairs and Children
P.O.Box 3448
Dar-es-Salaam, Tanzania
Tel: (255-51) 134 842/115 071

Fax: (255-51) 132 647

UGANDA
Beatrice Wabudeya (Hon. Dr.)
Minister of State, Gender and Cultural Affairs
Ministry of Gender, Labour and Social Development
P.O.Box 7136
Kampala, Uganda

Tel: (256) 41-341 034 / Fax: (256) 41-256 374
Edna Baryaruha (Ms.)
Director Gender
Ministry of Gender, Labour and Social Development
P.O.Box 7136
Kampala, Uganda

Tel: (256-41) 25 146 / Fax:

(256-41) 25 7869

ZAMBIA
Joe Kapembwa (Mr.)
Gender Analyst
Cabinet Office
Gender in Development Division
P.O.Box 30208
Lusaka, Zambia

Tel: (260-1) 25 18 58 / Fax: (260-1) 25 13
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Edwidge K.M. Mutale (Mr.)
Chief Gender Analyst
Cabinet Office - GIDD
P.O.Box 30208
Lusaka, Zambia
Tel: (260-1) 25 42 49/25 18 58 / 25 13 88
Fax:

(260-1)25 34 93

ZIMBABWE
T.V. Lesabe (Hon. Ms.)
Minister
Ministry of National Affairs, Employment,
Creation and Cooperatives

Private Bag 7762
Causeway

Harare, Zimbabwe

Tel: (263-4) 74 83 38 / 78 22 33
Fax:

(263-4)72 86 95/77 4194/782233

Grace Tabitha Chiura (Mr.)
Deputy Secretary

Ministry of National Affairs, Employment,
Creation and Cooperatives
Harare, Zimbabwe
Tel/Fax: (263-4)77 4194

PARLIAMENTARIANS
COMORES
Abdallah Alhatar (M.)
Depute
Assemblee Fede'rale
B.P. 144
Moroni (Comores)

Tel: (269) 74 41 00 / Fax: (269) 74 41 11 / 74 40 00

DJIBOUTI
Youssouf Dideh Doualeh (Mr.)
Depute a l'Assembl6e Nationale

L'Assemble Nationale de Djibouti
Republique de Djibouti
Tel: (253) 35 20 37 / Fax: (253)35 43 76/35 55 03

KENYA
Kittony Zipporah (Mr.)
Member of Parliament

and National Chairperon
Maendeleo Ya Wanawaue Organization
P.O.Box 44412
Nairobi, Kenya

Tel: (254-2) 22 66 34 / Fax: (254-2)22 53 90
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MALAWI
Alice Sumani (Hon. Ms.)
Member of Parliament

National Assembly
Parliament Building
P.O.Box 80
Zomba, Malawi

Tel: (265) 522 488/522 455 / Fax: (265) 523 290/825 617
Catherine Chipembere (Ms.)
Member of Parliament
National Assembly
Parliament Building

Zomba, Malawi
Tel: (265) 522 488/522 455 / Fax: (265) 523 290/825 617

MAURITIUS
Anne-Marie Danielle Perrier (Hon. Ms.)
Member of Parliament

Allee des Badamiers - Carlos
Rivie're Noire
Mauritius

Tel: (230) 683 6866 / Fax: (230) 683 5775

NAMIBIA
Ellen Limbo Musialela (Ms.)
Member of Parliament
National Assembly
P.O.Box 23898
Windhoek, Nambia

Tel: (264-61)288 2578
Fax: (264-61) 230 188 / 226 899 / 247 772

RWANDA
Jacqueline Muhongayire (Hon. Ms.)
Vice-Pr6sidente
Assembled national du Rwanda
Kigali, Rwanda

Tel: (250)83 980/83 970
Fax: (250)83 975

.

Elisa Kabera (Hon. Ms.)
Assemblee Nationale du Rwanda
B.P. 352

Kigali (Rwanda)
Tel: (250) 83 980 / Fax: (250)83 975

Claudette Uwomkunda (Ms.)
Parliament
Assemble Nationale du Rwanda
B.P. 352

Kigali (Rwanda)

E/ECA/ACW/SRMES/99/8

Annex XI
Page 12
SEYCHELLES
Ginette Gamatis (Ms.)
Member of Parliament
Port Glaud, Seychelles
Tel: (248)37 8144

C/o Ms. Nidza Monthy
Ministry of Social Affairs and
Manpower Development (MSAMD)

! • ■:'->■•■

P.O.Box 678

Victoria, Seychelles
Tel: (248)24 10 67
Fax: (248) 24 17 25
Marie-Louise Potter (Ms.)

Member of Parliament

'±

National House
Mahe, Seychelles

Tel: (248)38 30 00
Fax:

(248) 24 17 25

TANZANIA
Shamim Parkar Khan (Hon. Mr.)
Member of Parliament

Parliament of Tanzania
National Assembly
P.O.Box 9133

Dar-es-es-Salaam, Tanzania

Tel: (255-51) 1120 65/7
Fax: (255-51) 1125 38

ZAMBIA
Inonge Mbikusita Lewnika (Hon. Dr.)
Member of Parliament

National Assembly
P.O.Box 31299
Lusaka, Zambia
Tel: (260-1) 29 24 25
Fax: (260-1) 29 22 52

NON-GOVERNMENTAL ORGANIZATIONS (NGOs)
ANGOLA
Aurora Junjo (Mme)

Secretaire General Adjoint
Organization de la Femme angolaises
Luanda (Angola)

Tel: (244-2)32 29 30
Fax: (244-2) 32 29 30 / 33 87 40
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BOTSWANA
Ratang Dijeng (Ms.)

Chairperson
Women's NGO Coalition
Private Bag 00342
Gaborone, Botswana
Tel: (267)32 39 71/32 38 65
Fax: (267)32 38 65

BURUNDI
Ndayishimiye Crescence (Mme)
Secretaire general

Presidente du Comite de gestion du Collectif
Collectif des Associations et
ONGs ftminines du Burundi (CAFOB)
B.P. 561

Bujumbura (Burundi)
Tel: (257) 21 84 09/21 77 58 / Fax: (257) 21 84 09

DJIBOUTI
Safia Hadji Youssouf (Mme)

Se'cre'tarire Generate de UNFD (ONG)
B.P. 104

Djibouti

Tel: (253) 35 04 21 / Fax: (253) 35 33 99 / 350 174

ERITREA
Luul Gebreab (Ms.)
President

National Union of Eritrea Women (NUEW)
P.O.Box 239
Asmara, Eritrea

Tel: (291-1) 11 51 72/11 95 14 / Fax: (291-1) 12 06 28
Almaz Lijam (Ms.)

Member of the Central Committee
National Union of Eritrea Women (NUEW)
P.O.Box 239
Asmara, Eritrea

Tel: (291-1) 115172/1195 14
Fax: (291-1) 12 06 28

ETHIOPIA
Kebede Asrat (Mr.)
Executive Director

Christian Relief and Development
Association (CRDA)
P.O.Box 5674

Addis Ababa, Ethiopia

Tel: (251-1)65 30 46
Fax: (251-1)65 22 80
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Bezgenawork W/Medhin (Ms.)

Christian Relief and Development (CRDA)
P.O.Box 5674

Addis Ababa, Ethiopia
Tel:

(251-1)65 0100

(251-1) 5127 85
Fax:

(251-1)6147 89

KENYA
Anne L. Barusi Ambwere (Ms.)
Head, Women's Bureau

P.O.Box 30276
Nairobi, Kenya
Tel: (254-2)22 84 11
Fax:

(254-2)22 84 11

Kimonye Mary Wanjira (Ms.)
Programme Officer
National Council of Women in Kenya
P.O.Box 62869
Naibori, Kenya
Tel:

(254-2)60 47 38

Fax:

(254-2)33 58 51

MALAWI
Mary Nyandovi Kerr (Ms.)

Chairperson General for NGOs
P.O.Box 1868

Blantyre, Malawi
Tel: (265)82 76 23
Fax:

(265)67 23 65

MOZAMBIQUE
Maria Cidia Monteiro Sultuane (Ms.)
Women's Forum

Coordination for Women in Development
P.O. Box 3632
Rua Pereira do Lago 147
Maputo 3, Mozambique
Tel:

(258-1)49 34 37

Fax:

(258-1)49 34 37/49 3137

NAMIBIA
Sofia Black (Ms.)

Namibia Non-Governmental Federation (NANGOF)
P.O.Box 10936

Khombasdal
Windhoek, Namibia
(264-61)230 250/265 115

Tel:

Fax: (264-61)211856
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SEYCHELLES
Jacqueline Sauzier (Ms.)
Secretary General
Seychelles Women's Commission
P.O.Box 885
Victoria, Mane, Seychelles
Tel: (248) 22 53 76
Fax: (248) 22 53 79

Nathalie Marina Madeleine (Ms.)
Secretariat
CASCADE

Mane", Secychelles
Irene Bonte (Ms.)
Secretariat
MOOSA LANE
Mane, Seychelles
Tel: (248)30 44 53
Fax: (248)30 44 53

SOUTH AFRICA
MohauPheko(Ms.)
Foundation of Integrity
P.O.Box 6655
Johannesburg 2000

South Africa
Tel/Fax: (011)426 3690

MADAGASCAR
Randriamampionona Lalao (Ms.)
Conseiller du Premier Ministre

Presidente Nationale du Comitee
Comite de Concertation et de Coordination des
Associations et ONG Femmes de Madagascar
DRV (Coordination des ONE)
Palais d'Etat de Mahazoarivo
Antananarivo, Madagascar
Tel: (261-2) 11 409 12/335 11 407 12
Fax: (261-2) 22 34 484/22 229 20

SWAZILAND
Sarah N.H. Dlamini (Ms.)
Director

Non-governmental Organisations (CANGO)
P.O.Box 3084
Manzini, Swaziland

Tel: (268) 505 2511/57 624 / Fax: (268) 505 3587 / 53 587
Bongani Yende (Mr.)
P.O.Box 2390
Manzini, Swaziland
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TANZANIA
Jamillah Mwanjisi (Ms.)

Tanzania Association of Non-Governmental
Organizations (TANGO)
P.O.Box 31147 DSM

Dar-es-Salaam, Tanzania
Tel: (255-51)762 207/8
Fax:

(255-51)762 207/8

UGANDA
Kasenene Rehema Nambalirwa (Ms.)
National Association of Women

Organisations in Uganda
P.O.Box 1663
Kampala, Uganda

Tel: (256-41) 25 84 63
Fax: (256-41)34 52 93

ZAMBIA
Wina Inonge (Ms.)
Chairperson

NGO Coordinating Committee
P.O.Box 30531

Lusaka, Zambia
Tel: (260-1) 23 31 25 / 23 31 63
Fax:

(260-1)70 43 69

ZIMBABWE
Salina R. Mumbengegwi (Ms.)
NANGO
P.O.Box 135
Harare, Zimbabwe
Tel:

(263-4)88 29 30

Fax: (263-4)79 49 73
Bookie Monica Kethusegile (Ms.)

P.O.Box 5690
Harare, Zimbabwe

Tel/Fax: (263-4) 79 12 49/73 05 00

SUBREGIONAL AND INTERNATIONAL INSTITUTIONS
Athaliah Molokomme (Dr.)
Senior Programme Officer (Gender)

Southern African Development Community (SADC)
Private Bag 0095
Gaborone, Botswana
Tel: (267) 35 18 63

Fax: (267) 37 28 48
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Sarah Kagoda-Batuwa (Ms.)
Gender Co-ordinator
East African Cooperation (EAC)
Dar-es-Salaam, Tanzania
Tel: (255-51)57 4251

Fax: (255-51)57 4253/7/8/57 4255

Maude Norah Mugisha (Ms.)
Co-ordinator

Eastern African Sub-regional Support Initiative (EA-SSI)
P.O.Box 24965
Kampala, Uganda

Tel: (256-41)543 995
Fax: (256-41) 543 996 /543 995

Sara Longwe (Ms.)
Chairperson

African Women's Development and
Communication Network (FEMNET)
36 Villa Wanga Chelston
P.O.Box 37090

Lusaka, Zambia

Tel: (260-1) 28 34 84 / 28 34 34 / 70 08 29
Fax: (260-1) 22 62 00

Katherine N. Ichoya (Ms.)

Common Market for Eastern and Southern Africa (COMESA)
P.O.Box 30051
Lusaka, Zambia
Tel: (260-1)22 5107
Fax: (260-1) 22 97 25/32 /22 51 07

UNITED NATIONS
Joyce Mends-Cole (Ms.)

Senior Regional Gender Advisor
United Nations Development Programme (UNDP)
Addis Ababa, Ethiopia
Tel: (251-1) 51 59 19
Fax: (251-1)5125 99
Diana Louise Opar (Ms.)
Project Co-ordinator

United Nations Fund for Women (UNIFEM )
P.O.Box 30218
Nairobi, Kenya

Tel: (254-2)62 43 63/8
Fax: (254-2)215105/33 18 97
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Wanjiku Muhato (Ms.)
Regional Advisor Gender Issues

USAID Regional Office
P.O.Box 30261
Nairobi, Kenya

Tel: (254-2) 75 16 13
Fax: (254-2)74 32 04
Stella Anyangwe (Dr.)
WHO
P.O.Box 52

Victoria, Mahe\ Seychelles
Tel: (248)22 47 95/ 32 48 06 / Fax: (248)24 10 67

RESOURCE PEOPLE
Opportune Santos (Ms.)
Consultant

B.P. 1996
Lome, Togo

Tel: (228) 22 76 94 / Fax: (228) 27 82 68/22 41 20
Gladys Nhekairo Mutukwa (Ms.)
Consultant

Women in Law and Development in Africa (WILDAF)
P.O.Boc 33717

Lusaka, Zambia
Tel: (260-1) 70 24 12/Fax: (260-1)78 18 86

INTERPRETERS
Joseph Forsab (Mr.)
Interpreter

National Assembly
Yaounde, Cameroon

Tel: (237) 22 56 23 / Fax: (237)23 70 69
Anne-Marie Greis (Ms.)
ECA Interpreter

3EL Morsaline Street
Zamalek
Cairo, Egypt

Tel: (202) 3400 786 / Fax: (202)3400 786
Emmanuel Petros (Mr.)
Interpreter

C/o ECA
P.O.Box 3001
Addis Ababa, Ethiopia
Muteba Kasanga (Mr.)
Interpreter

P.O.Box 784629
Johannesburg, South Africa
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ECA SECRETARIAT
SUBREGIONAL DEVELOPMENT CENTRE (SRDC)
Robert Okello (Mr.)
OIC, SRDC - Southern Africa
P.O.Box 30647
Lusaka, Zambia

Tel: (260-1) 22 85 02-5 / Fax: (260-1)23 69 49
Mwaniki Mebo (Ms.)

Senior Social Affairs Officer
SRDC - Southern Africa
P.O.Box 30647
Lusaka, Zambia

Tel: (260-1)22 85 02-5
Fax: (260-1)23 69 49

ECA SECRETARIAT
AFRICAN CENTRE FOR WOMEN (ACW)
Josephine Oue'draogo (Ms.)
Director

African Centre for Women
Addis Ababa, Ethiopia
Tel: (251-1) 51 12 63 / Fax: (251-1) 51 27 85
Hannah Tiagha (Ms.)

Social Affairs Officer
African Centre for Women
Addis Ababa, Ethiopia
Tel: (251-1) 51 72 00 Ex. 35235 / Fax: (251) 51 27 85

*

Souad Abdennebi (Ms)
Regional Advisor

African Centre for Women
Addis Ababa, Ethiopia

f
C

Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Hilda Tadria (Ms.)
Regional Advisor

African Centre for Women
Addis Ababa, Ethiopia

Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Francoise Wege (Ms.)
Social Affairs Officer

African Centre for Women
Addis Ababa, Ethiopia
Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
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Alemayehu Haile (Mr. )
Project Administrative Officer
African Centre for Women

Addis Ababa, Ethiopia

Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Amare Bekele (Mr.)
Research Assistant
African Centre for Women

Addis Ababa, Ethiopia
Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Asnakech Gebre (Ms.)
Secretary

African Centre for Women
Addis Ababa, Ethiopia

Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Hewan Dehne (Ms.)
Secretary

African Centre for Women

Addis Ababa, Ethiopia
Tel: (251-1) 51 72 00 / Fax: (251) 51 27 85
Ebenezer Firstoquao (Mr.)
Translator

UNECA
Addis Ababa, Ethiopia
Kabou Etienne (Mr. )
Translator

UNECA

Addis Ababa, Ethiopia
Eddie Bright (Mr.)
Translator
UNECA

Addis Ababa, Ethiopia
Nasser Mostefai (Mr.)
Translator
UNECA

Addis Ababa, Ethiopia
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