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A. Introduction

t The Meeting of the renewed Bureau of the Committee on Women and Development (CWD) was held
in Addis Ababa, Ethiopia, at the United Nations Conference Centre from 16-17 September 2003. The meeting
was attended by the following members of the CWD Bureau: Egypt as Chairperson, Burund. as First Vice

Chairperson, Ghana as Second Vice Chairperson and Lesotho as First Rapporteur.

2 Other members of the Bureau included Congo in its capacity as ex-officio member by virtue of being
Chair of the Sixth African Regional Conference on Women, Mozambique in its capacity as ex-officio member by
virtue of being the current Chair of the African Union Summit, South Africa in its capacity as ex-officio member
by virtue of being the previous Chair of the African Union Summit, and the African Union an ex-officio member,

as Observer.

3 Also represented were the United Nations Development Programme (UNDP), United Nations Human

Settlements Programme (UN-HABITAT), United Nations Food and Agricultural Organization (FAO), United
Nations Environmental Programme (UNEP), United Nations Specialized Agency International
Telecommunication Union (ITU), International Organization for Migration (IOM) and the African Women

Development Fund (AWDF).

4. The CWD Meeting held in October 2002 in Johannesburg recommended that the CWD Bureau

should meet in 2003 to consider three major items namely:

• To review and endorse the list of NGOs and resource persons to be members of CWD for the period of

2003-2004;

• The preparatory process for the Decade Review of Dakar and Beijing Platforms for Action on the African

Continent; and

• Progress Report on the development of the African Gender and Development Index (AGDI).

5. The meeting of the CWD Bureau was chaired by the First Vice-Chairperson of the CWD Bureau the

Honorable Minister of Social and Women Affairs of Burundi, Marie Gorethi Nduwimana, in the absence of the

Chairperson of the Bureau the Honorable Minister responsible for Women Affairs of Egypt.

AGEN1 >A ITEM 1: Opening of The Meeting

g In her opening remarks, Director of the African Centre for Gender and Development (ACGD), Ms.

Josephi le Ouedraogo welcomed the participants to the meeting of the CWD Bureau on behalf of Mr. K. Y.

Amoaku. Executive Secretary of the Economic Commission for Africa (ECA).

7. Ms. Ouedraogo recalled the mandate of the CWD. She also emphasized the justification for the

meeting of the Bureau as emanating from a recommendation of the CWD meeting held in Johannesburg to

consider issues that could not be addressed during the Johannesburg meeting.

g_ Ms. Ouedraogo reminded the delegates that the preparatory process for the Decade Review of the

Dakar and Beijing Platforms for Action had commenced. She introduced the three major items of the agenda of

the meeting as follows:

• To review and endorse the list of NGOs and resource persons to be members of CWD for the period of

2003-2004;

• A discussion of the preparatory process for the Decade Review of the Dakar and Beijing Platforms for

Action; and

• To report on progress on the development of the African Gender and Development Index (AGDI).

9. The Chairperson of the CWD Bureau meeting, the Honorable Minister of Social and Women Affairs

of Burundi, Marie Gorethi Nduwimana thanked the Ministers for creating time to attend the meeting. The



Chairperson asked all partieipants to observe a minute of silence in remembrance of M, Rachel Simbabure, the
Permanent Secretary of the Ministry of Gender in Zimbabwe who had passed away in March, 2003.

10. The Minister applauded the appointment of 5 female Commissioners to the African Union (AU)

during the Maputo Summit.

11 In her opening statement the Chairperson highlighted the key emerging issues on the African
continent including HIV/AIDS, violence against women and children, sexual abuse, poverty, health and education
for women The Chairperson also touched on the role of the AU in ensuring a globally more competitive position

for African women in the trade arena. She also urged women to assert their rights within the World Trade
Organization (WTO) processes. She further urged that the advancement of women be prioritized in all sectors.

12. The Chairperson of the CWD Bureau meeting then declared the meeting open.

AGENDA ITEM 2: Presentation of the Officers of the CWD Bureau

13. The Chairperson of the CWD Bureau Meeting read out the current members of the Bureau as follows:

• E.ijypt - Chairperson

• Burundi - First Vice-Chairperson

• Ghana - Second Vice-Chairperson

• Lesotho - First Rapporteur

• Gabon - Second Rapporteur

. Congo - Chairperson of the Sixth Regional Conference (Ex-Officio member)

• Mozambique - current Chair of the AU Summit (Ex-Officio member)

• South Africa - previous Chair of the AU Summit (Ex-Officio member)

AGENDA ITEM 3: Adoption of Agenda and Programme of Work

14 The major agenda items (as itemised in Paragraph 15 below) were presented and adopted by the Bureau

of the Committee. The Bureau of the Committee also approved the inclusion into the agenda of individual
presentations on specific issues by some of the UN Agencies who were attending the meeting as observers.

15. Incorporating these changes, the Agenda for the meeting was adopted as follows:

i. Review of the proposed list of NGOs, Specialist/Service organizations and Resource Persons to serve as

C WD members (2003-2004).

ii. Approval of the final list of NGOs, Specialist/Service organizations and Resource Persons to serve as

CWD members (2003-2004).

iii. Progress report of the development of the African Gender and Development Index (AGDI).

iv. Gender Mainstreaming in the African Union.

v Preparatory process for the Africa Decade Review of the Dakar and Beijing Platforms of Action.
vi. Discussion of the preparatory process for the Africa Decade Review of the Dakar and Beijing Platforms

of Action.

vii. Any Other Business,

viii. Adoption of the Synthesis Report of the Meeting of the CWD Bureau.



AGENDA ITEM 4: Review of the proposed list of NGOs, Specialist/Service organizations and
Resource Persons to serve as CWD members (2003-2004).

16 This agenda item was introduced by the Director of the African Center for Gender and Development
(ACGD). Ms. Josephine Ouedraogo. She provided the Bureau with a brief historic overview of the mandate and

membership of the CWD.

17 The membership of the CWD is renewed every two-years based on modalities which were discussed

and approved by the CWD. Ms. Ouedraogo reported that during the CWD meeting held in Johannesburg in
October 2002, a proposed list of NGOs, specialist/service organizations and resource persons that would serve in
the CWD for the period 2003-2004 was not submitted to CWD for consideration and approval. The CWD
adopted the criteria for the selection of NGOs, specialist/service organizations and resource persons. The
Committee requested the ECA to select the concerned NGOs, specialist/service organizations and resource

persons based on the criteria and to submit the proposed list to the Bureau for consideration in 2003.

18. Ms. Ouedraogo described the efforts taken by the ECA to identify and select eligible NGOs and

resource persons and applauded the national UNDP Offices for their assistance in the selection process.

19. The Bureau commended the ECA/ACGD on the selection of the proposed NGOs, specialist/service

organizations and resource persons. The Bureau underscored the importance of involving representative women

NGOs and competent experts in CWD activities, and recommended that the ACGD consider developing a

database for CWD members that includes all participating NGOs and experts working on gender issues.

AGENDA ITEM 5: Approval of the final list of NGOs, Specialist/Service Organizations and Resource

Persons to serve as CWD members (2003-2004)

20. The Bureau unanimously adopted the list of NGOs, specialist/service organizations and resource

persons selected to become CWD members for the period 2003-2004. The list includes:

a) National Non-Government Organizations:

i. North Africa: Association SOS Femmes En Detresse

ii. West Africa: PAGLAYIRI Association of Burkina Faso

lii. Central Africa: League for Women and Child Education

iv. East Africa: Ugandan Women Entrepreneurs Association

Southern Africa: Zimbabwe Women's Resource Centre and Network

b) Subregional Non-Government Organizations:

North Africa: Collectif 95 Maghreb Egalite

i West Africa: Reseau de Communication, d'ln formation et de Formation des Femmes (RECIF)

i.. Central Africa: Central African Women's Network (RESEFAC)

v. East Africa: Eastern-African Sub-regional Support Initiative for the Advancement of Women

(EASSI)

^. Southern Africa: Southern Africa Research and Documentation Centre (SARDC) - Women in

Development.

c) Regional Non-Government Organizations:

i. The African Women Development Communication Network (FEMNET)

ii African Women's Association for Research on Development (AWORD)

iil. Pan African Women's Association (PAWO)

d) Specialist/Service Organizations:

i. Association des Professionnelles Africaines de la Communication (APAC)

ii. Ipas Africa Alliance for Women's Reproductive Health and Rights

iii. The African Women's Development Fund (AWDF)

i\. Inter-African Committee on Traditional Practices affecting Women's and Children's Health

(IAC)



V.
African Gender and Trade Network (GENTA)

e) Resource Persons:

i, North Africa: Mr. Said Saadi

ii. West Africa: Ms. Therese Keita

Hi Central Africa: Ms. Margaret Ebai Agbaw

iv. East Africa: Ms. Sylvia Tamale

v. Southern Africa: Ms. Angela Melo

21.
Letters will be sent to these members after the meeting informing them of the Bureau's decision.

AGENDA ITEM 6: Presentation of the progress report of the development of the African Gender and

Development Index (AGDI)

22 Ms Thokozile Ruzvidzo. Senior Economic Affairs Officer in the ECA's African Center for Gender
and Development presented the progress report of the development of the African Gender and Development
Index (AGDI). She informed the meeting that ECA had introduced the Index to CWD at the meeting held in
Johannesburg in 2002. In her presentation, Ms. Ruzvidzo reminded the Bureau of the objectives of the AGDI
which are mainly to measure gender equality and equity, and the empowerment and advancement of women She
then summarised the process and the methodology for the development of the AGDI and noted that it is being
piloted in 13 African countries from each subregions namely, Tunisia, Egypt, Ghana, Burkina Faso, Cameroon,
Benin Fthiopia Uganda, Tanzania, South Africa, Mozambique and Madagascar representing the Island States.

The findings of these trials will be published in the ECA's flagship publication, the African Women's Report
2002/2003; ECA will also use these findings to inform the regional and global processes on the situation and the

status of women in Africa.

23 Ms Ruzvidzo provided a description of the AGDI. She described the two composite measures of the

Index and their requisite parts, namely the Gender Status Index (GSI) and the African Women's Progress
Scoreboard {AWPS). The GSI and AWPS will use quantitative and qualitative indicators to measure the

performance of African governments in achieving gender equality and women's empowerment.

"M The presentation noted that the process is being delayed by a number of obstacles. These include
limited financial resources and the time-consuming nature of adopting a participatory approach to developing and
piloting the Index. However, despite these obstacles, the Bureau was informed that training of Research

Institutions and data collection had commenced in 8 countries.

25 In conclusion, Ms. Ruzvidzo conveyed ECA's thanks to the different stakeholders including the

Swedisn and Norwegian Governments; HIVOS, a Dutch development NGO; La Francophome and the

Netherlands Embassy in Ethiopia who have supported various components of the AGDI.

26 In the ensuing discussion, the CWD delegates commended the ECA for developing an Africa-

speciflt Gender and Development Index that speaks to the Millennium Development Goals (MDGs) and the New

Partnership for African Development (NEPAD).

27 The Bureau emphasised that since the Index utilizes primary data sources, it will reflect the

specificities of each member State in detailed notations that will accompany the GSI and AWPS. They also
reiterated that the AGDI would function as a viable tool that could be used to lobby on specific gender issues,

including the allocation of budgets aimed at promoting gender equality and equity.

28 During the discussion, it was recommended that the assessment of member States' performance using

the AGDI should be based on an accurate and encouraging system of scoring. The Bureau appealed to the
NEPAD Secretariat to ensure that the AGDI is incorporated in the Peer Review process.



29 In response to some questions, the ECA assured the delegates that the recommendations of the
Bureau meeting and the results from the field trials would be used to improve the AGDI The Bureau was
informedUhat the Index would be formally adopted during the Seventh African Reg.onal Conference on Women.

AGENDA ITEM 7: Gender Mainstreaming in the African Union

30 Ms Yetunde Teriba, Research and Communication Officer on Gender and Development presented
the report of African Union (AU). Ms Teriba suggested that one of the most significant ways in which the AU
differs from the OAU is in its treatment of gender issues. Article 4 of the Constitutive Act specifically prov.des
that the \U shall make the promotion of gender equality one of the primary goals of the AU. The presentation
informed the CWD Bureau that gender issues cut across all portfolios within the Commission. The Statutes have
located ihe internal gender machinery in the highest political and administrative office of the Commission.
Accordingly, a special Unit will be established in the Office of the Chairperson of the African Union to coordinate

all activities and programmes of the Commission related to gender.

31 The establishment of the Women, Gender and Development Directorate (Gender Directorate) at the

apex of the decision making machinery of the Commission, will ensure functional adherence to the requirement to
promote gender equality by all directorates, divisions and units of the Commission, and by the other organs of the

AU.

32 In order to ensure that gender considerations are taken on board in all of the AU working groups, the

Chairperson has established a Gender Taskforce. After carrying out a short gender sensitisation-training
programme for the senior programme managers of the Commission, the Taskforce will interface with and provide

technical support to all working groups,.

33. In undertaking this work, the Gender Directorate will emphasise the importance of partnerships, both

internal y - within the Commission - and externally, with other stakeholders.

AGENDA ITEM 8: Presentation of the preparatory process for the Africa Decade Review of Dakar and

Beijing Platforms of Action.

34 This agenda item was introduced by Ms. Hannah Tiagha, Social Affairs Officer in the ECA's African
Center tor Gender and Development. She explained that the process for the Africa Decade Review of Dakar and

Beijing Platforms of Action would comprise four inputs, namely:
i. Assessment of the progress made in the implementation of the Beijing Platform for Action (BPFA);

ii. Evaluation, in 19 countries, of the implementation of the Monitoring and Evaluation Programme of the

African Plan of Action;

iii, Measuring and reporting on the status of gender equality (in 13 countries) using the African Gender and

Development Index (AGDI); and

iv. Inputs of intergovernmental organizations and NGOs at sub-regional and regional levels.

35. The evaluation of BPFA would focus on the 12 critical areas of concern as well as emerging issues within

and external to the critical areas designated in the Beijing + 5 process. The evaluation would also include other

achievements realized in implementing the recommendations of various global and regional conferences over the

last decade.

36. A Questionnaire would be sent to all the member States by the Division for the Advancement of Women

(DAW/New York) to guide the review process. National evaluation reports should be finalized and validated at

the country level by end of January 2004 and sent to the ECA Subregional Offices (SROs) and to DAW.

37. At the sub-regional level, the ECA through its Sub-Regional Organisations (SROs), will organize the

governmental decade review meetings at the expert level between April and early May 2004. Each country will
be represented by experts from strategic sectors such as the ministry in charge of gender issues and the ministries

of finance, planning, agriculture, commerce and industry, and health.

7



38 The outcome of the sub-regional meetings will be presented to the subregional meetings of the ECA
Intergovernmental Committees of Experts for endorsement. The Subregional reports will be synthesized ,nto a
reeio°nal report by the ECA and will be presented at the Seventh African Regional Conference on Women m
November 2004; this report will be accompanied by the reports from sub-regional and regional intergovernmenta
institutions and NGOs. The Seventh African Regional Conference on Women will be organized at the Mimster.al
level The outcome of this Conference will be finalized and submitted to the Commission on the Status of Women
(CSW/New York). This document will form part of the technical documents for the CSW meeting in 2005.

39 To facilitate this process, the ECA suggested that the CWD Bureau recommend to the CSW that the
Commission recognizes the outcomes of the Seventh African Regional Conference on Women as Africa's input
into the -lobal decade review of the Beijing Platform for Action. The ECA also suggested that NGOs should plan
to organize review meetings at sub-regional and regional levels so that their findings can be presented to the

intergovernmental subregional and regional meetings.

40 The representative of the African Women's Development Fund (AWDF), Ms Joanna Foster, informed the
Bureau that AWDF will set aside funding for NGO participation in the decade review process at sub-regional and
regional level. She further proposed that the ECA convene a donor's meeting to source funding for African
Women's NGOs participation in the Beijing +10 process. She also indicated her organizations willingness to

provide technical support to the process should this be required.

AGENDA ITEM 9: Discussion of the preparatory process for the Africa Decade Review of Dakar and

Beijing Platforms of Action.

41. In the discussion that followed the presentation, the Honorable Deputy Minister of Congo, Ms. Jeanne

Francois Leckomba Loumeto indicated that her government had offered to host the governmental sub-regional

decade leview meeting for Central Africa. The Bureau endorsed this proposal.

42. Further clarification was sought on the financing of sub-regional meetings. The Secretariat clarified that,

as an intergovernmental statutory meeting, each country would finance its participants while the ECA would

finance i:he logistical aspects of organizing the meeting.

43. The participants expressed concern about the NGOs being left to organize their own review meetings

without the partnership of the ECA. They were particularly concerned that NGO processes might disintegrate for

such reasons as financial constraints or lack of participation by those who feel that they are not truly represented

by the organizers. Other participants cautioned that if the sub-regional NGOs in the CWD were tasked with

organizing the meetings, they might be perceived as the choices of the ECA or governments. In addition, clarity

was sou zht as to what the appropriate role would be for the subregional NGOs who are members of the CWD.

44. At the end of the discussion, the meeting reached consensus on the following issues:

• National NGOs will select an NGO to represent them in a sub-regional committee that would organize the

sub-regional NGO forum;

• The sub-regional NGOs that are members of the CWD will be part of the subregional organizing

committee.

• The subregional organizing committee will select its leadership in this process. ECA would assist the

organizing committee to prepare modalities for the sub-regional forum.

• After all the sub-regional committees are formed, the ECA will convene the first meeting of the regional

coordinating committee. The purpose of this meeting will be to review the terms of reference and

determine the expectations of the process as well as NGOs.

• The ECA will chair the first part of the meeting during which there will be role clarifications. The ECA

will then hand the chair to the nominated chair of the regional coordinating committee.

• The chair on behalf of the regional coordinating committee will convene all subsequent regional NGO

meetings. During these meetings, the ECA will serve as co-chair. In this capacity it will provide

technical assistance only.



45 The ECA will inform all member States of the direction given by the CWD Bureau in respect of the
preparatory process for the review and appraisal of Beijing +10 by governments and NGOs.

AGENDA ITEM 10: Any Other Business

46 Ms Viola Morgan, Senior Gender Programme Manager presented an overview of the UNDP Regional
Gender Programme which was formulated in support of the Dakar and Beijing Platforms for Action. The
Programme was developed within the context of the Second Regional Cooperation framework and building on the
achievements of the programme on Gender Mainstreaming and the Advancement of Women. The programme
focuses jh poverty reduction, governance, HIV and AIDS, globalisation, conflict prevention and peace building

and Information Communication Technologies (ICTs).

• \ central thrust will be the promotion of gender-sensitive policies, advisory services, technical
jooperation for capacity building and advocacy for the needs and aspirations of African women using

IJNDP's strong global knowledge network.

• It will continue to implement the recommendations of the Fourth World Conference on Women and
support the achievement of the Millennium Development Goals (MDGs), the objectives of the African

Union, and NEPAD - particularly as they relate to women's advancement and gender equality.

• In order to implement the Regional project, the UNDP will work in collaboration with governments,

parliamentarians, NGOs, private sector, civil society and other organizations to validate the main focus

areas of work.

• A Stakeholders workshop will be held in November to operationalise the programme and enhance the

effective delivery and impact of planned outputs.

47. The Representative from the Food and Agricultural Organization (FAO), Ms. Diana Tempelman, Senior
Officer for Gender and Development presented a short statement on the main activities undertaken in support of

its member States' efforts to implement the Dakar and Beijing Platforms of Action.

• Support to Ministries of Agriculture to develop a Gender and Agricultural Development Strategy

(GADS): The GADS is a sector specific policy document, prepared in the overall framework of the

National Plans of Action on the implementation of the Dakar and Beijing Platforms for Actions, but

focusing on women's constraints in the agricultural sector. It provides an overview of pertinent actions

needed.

• Introduction of Socio-Economic and Gender Analysis tools (SEAGA): A SEAGA training programme

provides development specialists with practical tools and methods for socio-economic and gender

analysis.

• Improving the availability of gender specific information concerning the agricultural sector: FAO's

Gender and Statistics Services assists countries undertaking an agricultural census in the elaboration of

"tender sensitive" questionnaires and of training manuals. A crucial improvement here is that in data is

being collected at sub-household level allowing for detailed gender analysis of agricultural production.

• Current research issues documenting rural women's political, economic and social status:

- Trends in the commercialisation of agriculture in an environment of globalisation;

- Local Indigenous Knowledge Systems; and

- Land tenure issues

• The presenter invited members of the Bureau to recommend key organizations working with women in

agriculture that could be invited to the FAO Africa Regional conference planned for the first week in

March, 2004.



48 On behalf of UN Habitat, Ms. Lucia Kiwala, Chief of the Gender Mainstreaming Un.t appealed to the
meeting that in the process of preparing for Beijing +10, it would be crucial to take cognisance of the rural and
urban poor particularly those living in slums and informal settlements. The proliferation of slums and informal
settlements in Africa is caused by the continent's rapidly urbanizing population. In addition, rapidly expanding
populations in cities and towns breed urban poverty. In addressing some of the gaps in the Beijing process, it has
been realized that the plight of urban slum dwellers is not sufficiently addressed. The presenter recommended
that this issue be considered a priority issue that must be addressed in the decade after Beijing +10. The Bureau

endorsed this recommendation.

49 The Chairperson of the CWD Bureau meeting, the Honorable Ms. Maria Gorethi Nduwimana informed
the Bureau that since CWD membership is for a two-year period, the tenure of the current Bureau which has been
in office since October 2002, expires in October 2004. She recommended that CWD should meet before the
Seventh African Regional Conference on Women. The Bureau endorsed this recommendation.

50 The Chairperson stressed the importance of effective participation of the members of the CWD Bureau at

ministerial level at Bureau meetings. She expressed regret at the absence of the Minister of Egypt, the current

Chairperson of the Bureau.

AGENDA ITEM 11: Adoption of the Outcome Report of the Meeting of the Bureau of the CWD.

51. As First Rapporteur of the CWD Bureau, the representative from Lesotho, Ms. Matau Futho-Letsatsi,

Director of Gender presented the draft summary of the Outcomes ofthe CWD Bureau meeting for adoption.

52. After exhaustive discussion, the outcome report of the meeting of the CWD Bureau was adopted on

condition that the amendments would be incorporated.

53 The Director of ACGD, Ms. Ouedraogo indicated to the meeting that the Secretariat had taken note of the

amendments made to the Report ofthe Outcomes ofthe CWD Bureau Meeting and that they would be reflected

in the final report before it is sent to the participants.

AGENDA ITEM 12: Closing of the Meeting

54. In her closing statement, the Chairperson of the CWD Bureau meeting, the Honorable Minister for Social

and Wcmen Affairs in Burundi, Ms. Maria Gorethi Nduwimana, thanked the Ministers and the representative of
the African Union who had attended the meeting, the ECA secretariat for the efficient organization of the meeting

and the IN agencies present for their participation. She hoped that the newly nominated NGOs into CWD would
work in the Beijing + 10 process to bring out Africa's uniqueness in the review and appraisal.

55. She complemented ECA's African Center for Gender and Development (ACGD) for its initiative in
formulating the AGDI and hoped that it would be part of the NEPAD instruments to evaluate women's work and

also serve as an advocacy tool for allocation of more resources. She further emphasized the importance of
evaluating the continued relevance of the Beijing Platform for Action, the achievements attained and the new

problems that have emerged in the last 10 years.

56. While the review and appraisal process for Beijing + 10 is apparently complex, it is also efficient and the

Minister was convinced that ECA would guide and harmonize the procedures and ensure that its time frame at the
global level was adhered to. The outcome of the Seventh Regional Conference on Women should be taken into

accoun* as Africa's contribution to the outcome of the international evaluation.

57. The Minister hoped that the AU would continue to take gender issues into consideration in its work. She

also hoped that the UN agencies would support the Beijing + 10 process financially. In conclusion, she thanked

the Bureau for its active participation and the government and people of Ethiopia for their hospitality.

58. The Chairperson then declared the meeting closed.

10



59 The Honorable Minister of Women and Social Action Coordination of Mozambique, Ms. Virgilia
BernandaNeto Dos Santos Matabele, thanked the Chairperson of the CWD Bureau meeting, the Honorable
Minister Ms Maria Gorethi Nduwimana for the efficient way in which she had conducted the meeting. She then
asked ECA to convey a word of appreciation to the government of Ethiopia for their hospitality and thanked the
Director of ACGD, Ms. Ouedraogo for the work of the ECA towards the advancement of women.

11
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Annex 1: Resolutions of the Bureau of the Committee on Women and Development Meeting

The Bureau of the Committee on Women and Development at its meeting held on 16-17 September 2003 to
review and deliberate on Africa's preparatory process of the Decade Review of Dakar and Be.jing Platforms for

Action within the framework of Beijing + 10:

• Considering that national machineries in Africa have evolved in terms of institutional structures but
continue to experience serious difficulties in capacity building, particularly in mainstreaming gender in
development and in developing appropriate indicators to measure progress achieved and its impact on the

status of women;

• Taking into consideration that the regional gender machinery of the Economic Commission for Africa's
African Centre for Gender and Development, has been strengthened in the last decade to enhance the

capacity of member States to monitor and evaluate progress made in empowering women and promoting

■•ender equality through the development of tools such as the Monitoring and Evaluation Programme, the

African Gender and Development Index and the African Gender Profile Series;

• Mindful of the emphasis in NEPAD and the Conference on Security, Stability, Development and

Cooperation for measured development that demonstrates success through well formulated indicators of

results and impact;

• Mindful also of the Millennium Development Goals of promoting gender equality and women's

empowerment and the requirement to meet relevant targets through the development and use of tools and

results indicators;

• Recognizing the initiatives of the Division for the Advancement of Women to enhance the capacity of the

national gender/women machineries to promote and coordinate gender mainstreaming in development

policies and programmes;

• Recalling the General Assembly Resolution S-23/3 that adopted the Further Actions and Initiatives to

implement the Beijing Declaration and Platformfor Action; and

• Recalling also the General Assembly Resolution S-23/2 to adopt the Political Declaration in which

governments agreed to assess regularly further implementation of the Beijing Platform for Action with a

view to bringing together all parties involved in 2005 to assess progress made and consider new

initiatives where appropriate

Recommends that:

1. The Commission on the Status of Women accepts the Report of the Seventh African Regional Conference

:>n Women in November 2004 as part of the official technical documents to be discussed in its session in

Vtarch 2005;

2. Particular attention in the discussion be focused on the tools developed by ECA and applied in the

member States to assess progress made in some of the 12 critical areas of concern with a view to sharing

knowledge and coordinating /harmonizing approaches to measuring and reporting progress;

3. The Commission endorses the outcome of the Seventh African Regional Conference on Women to

strengthen the political impetus in the implementation and follow-up of the outcome of the Conference;

and

4. The Commission incorporates the outcome of the Seventh African Regional Conference on

Women as Africa's input into the outcome of the global decade review and appraisal.



Annex 2: Opening Statement by the ECA Representative - Ms. Josephine Ouedraogo,

Director of the African Center for Gender and Development.

Excellences,

Mesdames les Ministres,

Madame la Presidente,

Mesdames et Messieurs,

C'est a la fois un honneur et un plaisir pour moi que de vous accueillir a Addis Abeba, et plus
particu ierement a la Commission economique pour I'Afrique, et ce an nom de Monsieur K.Y. Amoako,

Secretaire executif de la CEA.

Lors des dernieres assises du Comite femmes et developpement tenues en octobre 2003 a

Johannesburg, il a ete decide de convoquer une reunion du Bureau du Comite afin d'etudier un certain
nombre de questions restees en suspens et dont l'examen ne pouvait attendre la tenue de la prochaine reunion

ordinaire du Comite femmes et developpement.

Comme vous le savez, ce Comite est le seul organe politique cree a Pechelle du continent africain,

ayant pour prerogatives d'offrir un cadre d'echanges, d'analyse et de prise de decision sur les questions
relatives a la promotion des femmes et Tegalite des sexes en Afrique. Le Comite femmes et developpement

permet ainsi aux dirigeants et experts que vous etes, de degager une perspective regionale et impulser une

specificite africaine aux donnees nationales et locales ; le but etant d'elaborer des strategies aussi efficaces

que possible, en s'inspirant des experiences des uns et des autres.

Rappelons-nous aussi que le Comite femmes et developpement est- a I'instar des autres organes

similaires existant sur les quatre autres continents- un instrument de concertation politique entre les etats

membres. Son objectif est de faciliter la formulation d'une position africaine, si besoin en etait, sur des

questions d'interet regional et international, notamment a I'occasion des conferences mondiales sur les

femmes, et lors des sessions annuelles de la Commission sur la condition de la femme.

Par ailleurs, le Comite femmes et developpement a pour responsabilite, entre autres, de conduire les

evaluations periodiques des progres accomplis en Afrique en matiere de promotion des femmes et de leur

statut, au regard des objectifs fixes par les Plate-formes d'action de Dakar et de Beijing. Ces evaluations
faites'clans le cadre des Conferences regionales africaines sur les femmes sont techniquement organisees par
la Commission economique pour 1'Afrique sous l'egide politique du Comite.

Madame la Presidente,

Nous sommes a la veille de la decennie du Programme d'action mondial de Beijing dont nous nous

appretors a faire le bilan. Ce rendez-vous mondial aura lieu en 2005 dans un cadre non encore defini. Mais a

I'echelU continentale, libre a nous de faire notre propre bilan selon la formule et la demarche qui vous ont

deja e*e soumises par la CEA, lors de la derniere reunion du Comite femmes et developpement tenue a

Johannesburg.

Vous vous souviendrez que 1'Afrique a adopte un Plan d'action a Tissue de revaluation a mi-

parcours- de la decennie de Beijing organisee a I'occasion de la 6eme conference africaine sur les femmes en

novembre 1999 a Addis Abeba. Ce Plan d'action couvrant la periode 2000-2004, s'est fixe pour objectif

essentiel d'inciter les gouvernements a concentrer leurs efforts dans un certain nombre de secteurs

strategiques, notamment: I'integration de l'approche genre dans les politiques et programmes sectoriels,

le renforcement des mecanismes de reddition,

- l'orientation effective des ressources nationales vers des actions favorables a la promotion des

femmes, et enfin,



la lutte contre la pauvrete et le VIH/SIDA.

Lors de cette 6ims conference regionale, Ton a egalement note avec inquietude que la mortalite

maternelle etait en hausse malgre les engagements pris lors de la Conference mondiale du Caire sur la

Population et le Developpement.

devaluation des progres realises pour la promotion du statut de la femme africaine 10 ans apres

1'adoption de la Plate-forme d'action africaine de Dakar (en 1994) et du Programme d'action mondial de

Beijing, est - vous en conviendrez Madame la Presidente- un evenement tres attendu, surtout par les femmes

elles-memes. Je veux parler en particulier de celles qui militent et s'activent inlassablement - soit a travers

les associations de defense des droits des femmes, ou les organisations de renforcement des capacites des

femme!., ou a travers leur action politique personnels.

I/evaluation de la decennie est un moment tout aussi crucial pour les gouvernements, car ce sera

Poccas.on pour eux de prendre la mesure de leurs efforts, et d'apprecier Pefficacite de leurs propres

strategies au vu des resultats apprehendes sur le terrain, afrn de tirer par la suite les lecons constructives qui

s'imposent.

Madame la Presidente,

A 1'ordre du jour de notre reunion, nous avons done inscrit en bonne place, un point consacre a

Pexamen de l'etat d'avancement du processus de preparation du bilan de la decennie du Programme d'action

mondial de Beijing.

Dans le meme ordre du jour, nous vous soumettrons pour adoption, la liste des ONG et des

personnes ressources pressenties pour devenir membres du Comite femmes et developpement, aux cotes des

representants des 21 etats.

Enfin, vous vous souviendrez que les membres du Comite femmes et developpement reunis a

Johannesburg en octobre dernier, vous ont confie la responsabilite de suivre i'etat d'avancement de

('elaboration par la CEA du nouvel Indice de Developpement et des Inegalites entre les sexes en Afrique. Ce

point est aussi inscrit a Pordre du jour de votre reunion

Madame la Presidente,

Le Comite a ete informe de la decision prise par les Chefs d'etat et de gouvernement, lors du

Sommet de PUnion africaine tenue en juillet 2002 a Durban, de porter a 50% la participation des femmes au

sein de ; differents organes politiques de l'Union.

Vous avez sans doute suivi Selection de 5 femmes commissaires au Sommet de Maputo en juillet

dernier faisant ainsi de PUnion africaine la premiere et Punique organisation continentale a avoir applique

la parity

La presence de Mme Mary Maboreke, Directrice interimaire de la Division chargee des femmes, du

genre et du developpement au sein de la Commission de PUnion africaine nous permettra d'avoir de plus

amples informations sur les autres dispositions prises au sein de PUnion pour faire avancer la cause des

femmes. africaines a tous les niveaux .

Madame la Presidente,

La participation des organisations non gouvernementales africaines au bilan de la decennie du

Programme mondial de Beijing constitue une grande preoccupation pour la Commission economique pour

PAfrique. Comme nous le savons tous, les ONG ont toujours participe au processus mondial en

organisant leur propre forum et en soumettant leurs conclusions et recommandations a Pattention
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des conferences intergouvernementales.

C'est pourquoi nous souhaiterions au niveau de notre continent, nous assurer que les organisations
non gouvernementales pourront effectivement accompagner toutes les etapes du processus en cours, en

participant aux reunions sous-regionales, et a la 7eme conference regionale sur le bilan de la decennie.

La Commission economique pour TAfrique en appelle a Pappui des agences sosurs du Systeme des

Nation;- unies, a l'Union africaine et aux ONG membres du Comite femmes et developpement pour soutenir
et faciliter 1'organisation d'une concertation entre les ONG, a 1'echelle sous-regionale et continental, afin
que leur> voix soient entendues, et leur apport pris en compte au moment de tirer les conclusions du bilan de

la decennie et d'etablir les perspectives d'avenir.

Madame la Presidente,

Consciente de l'importance de la presente reunion du Bureau du Comite femmes et developpement,

je suis tout espoir que vos echanges aboutiront a des decisions concretes qui vont assurer le succes de la

preparation de revaluation de Beijing + 10 pour notre continent africain.

La Commission economique pour I'Afrique reitere son engagement a ceuvrer egalement dans ce

sens.

A vos travaux, je souhaite plein succes, et a vous tous participants a ces assises un tres bon sejour a

Addis Abeba.

.le vous remercie.
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Annex 3- Opening Statement by the Chairperson of the CWD Bureau Meeting - Ms.
Marie Gorethi Nduwimana, the Honorable Minister of Social and Women Affairs of Burundi.

Discours de Madame le Ministre Burundais de 1'Action Sociale et de la Promotion de la Femme a 1'occasion
de l'ouverture des travaux de la reunion du Bureau du «Comite Femmes et Developpement) tenue a Addis-

Abebadu 16 au 17/09/2003

Excellences Mesdames les Ministres,

Mesdaines, Messieurs les membres du Corps diplomatique et consulate,

Mesdaines, Messieurs les representants des agences des Nations Unies,

Madame la Directrice du Centre Africain pour le Genre et le Developpement,

Mesdaines, Messieurs les experts de pays membres du Bureau du Comite Femmes et Developpement,

Distingues invites, Mesdames, Messieurs,

Avant de commencer les travaux de notre reunion permettez-moi de vous saltier tous et vous souhaiter la
bienverme. Nous vous remercions particulierement Mesdames ies Ministres pour votre disponibilite. C'est un

signe tres eloquent de I'importance que vous attachez au developpement de notre continent. Nous remercions

aussi le Oouvernement ethiopien pour son hospitalite.

Excellences, Mesdames, Messieurs,

Avant de poursuivre mon discours, je vais vous demander d'accorder une minute de silence en memoire de

Madame Rachel SIMBABURE, Secretaire generale au Ministere de la Promotion des Jeunes, du Genre et de
I'Emploi du Zimbabwe decedee en mars 2003 et qui avait preside tous les travaux des experts du Comite

Femmes et Developpement durant les deux dernieres annexes.

C'etait exactement le 12 octobre 2002 a Johannesburg que le « Comite Femmes et Developpementw a ete

renouvele en ce qui concerne la representation sous-regionale des pays. La promesse, comme il se doit, a ete

faite p>iir ce qui est de computer le Comite par des ONG et des experts proposes. Notons en passant qu'au
bureau du Comite doit aussi s'ajouter le Mozambique en tant qu'actuel President de l'Union africaine.

Nous nous rejouissons aujourd'hui que I'Union africaine soit effectivement nee et est une realite

instituionnelle. Nous en profitons pour feliciter toute ['Organisation et surtout que les debuts de son

existence se fondent sur une equite qui se traduit deja dans les faits. En effet vous etes sans ignorer que sur

les di> postes de Commissaires, cinq sont accordes aux femmes. Nous comptons beaucoup sur elles pour

faire avancer la cause de leurs sceurs africaines.

Excellences, Mesdames, Messieurs,

Le Ccmite va, je n'ai nul doute, pouvoir etre complete. Nous crayons en la sagesse et expertises des

candidais (e). Nous ne devons non plus avoir aucune crainte quant a leurs competences personnelles qui
favoriseront des realisations pertinentes a mettre sur le compte du comite femmes et developpement et de

1'Afrique toute entiere en vue de faire avancer, nos meres, nos sosurs, nos filles et tout le monde en fin de

compU.

Dans nos pays, quoique des efforts aient ete deja entrepris pour tenter de penser un systeme egalitaire qui

fasse participer tout le monde a la vie des differentes nations, de grands desequilibres lies au sexe s'observent

et subsistent. En vue de saisir, mieux cerner et motiver la tache qui nous incombe, un rapport d'activite sur

I'indicateur de developpement et des inegalites entre les sexes en Afrique (IDISA) vous sera presente. II nous

montrera sans doute les domaines negliges ou oublies et auxquels il faut concentrer toute notre attention.

Bien qu'ils different d'un pays a 1'autre quant a la priorite et I'impact, les domaines sensibles sont en general

les memes dans nos pays.

Certainement, ces domaines ont ete recenses dans la plate- forme d'Action de Dakar de 1994 et le

programme d1Action de Beijing de 1995.

17



Excellences, Mesdames, Messieurs,

L 'Evaluation de Beijing + 5 a eu lieu. II a ete observe que les resultats ont encore beaucoup de failles a

combler. Maintenant que Beijing + 10 est proche, comment relever les resultats atteints ? Oil en sommes

nous au niveau des domaines juges prioritaires? Sans pouvoir parler du Bilan des realisations, ('evidence est

que la femme africaine reste le pilier du menage et meme des nations. Rappeler toutes ses charges

n'apporterait peut-etre pas beaucoup a vos connaissances car vous la voyez toujours a la besogne. Dans ces

conditions, tenir compte d'elle et de ses preoccupations dans les programmes de nos pays n'est que lui rendre

justice: c'est penser un developpement bien bati sur une base solide.

Si l'Afrique a fait des progres, le constat est que certains domaines doivent attirer son attention speciale.

Dans It domaine de la paix, le continent africain est dechire par des guerres souvent intestines, recurrentes et

interminables qui lassent les populations. Les femmes, si elles etaient toujours consultees, ont un role non

negligible a jouer au niveau du retour a la paix. Elles doivent cependant montrer leur part. Elles doivent

reagir avec la plus grande energie en luttant contre les violences et les abus sexuels que les combattants leur

font subir. Elles doivent briser le silence qui, souvent, profile aux malfaiteurs.

Dans le domaine de la lutte contre la pauvrete, le potentiel productif des femmes doit etre accru et des

activites generatrices de revenus doivent etre appuyees par les femmes elles-memes, les gouvernements et

les bailleurs de fonds.

L 'agriculture etant une activite importante dans nos pays, la femme doit d'abord posseder la terre et etre

aidee par des sessions de formation et une normalisation de sa charge- horaire de travail afln d'exploiter la

terre dans de bonnes conditions. L 'Union africaine doit bien preparer son plaidoyer aupres de I'Organisation

mondiaie du Commerce (OMC) pour que cette derniere ne perde pas de vue les relations nord sud dans le

commerce et sans oublier que les femmes sont les principales productrices. Pour que tous ses projets

reussissent, la prise en compte particuliere de la sante de la femme et celle de la petite fille et surtout de sa

scolarnation est un prealable a garder a I'esprit.

Au nKe.iu sanitaire, le SIDA qui menace le monde et particulierement l'Afrique doit attirer specialement

I'attenticn de tous les decideurs programmeurs.

Afin de participer a tout ce qui se decide pour l'Afrique, les femmes doivent etre competitives et solidaires.

Elles doivent eviter de reclamer, ce que certains qualifient souvent a tort de lamentations. Cependant, pour

epaule ou renforcer les initiatives des femmes, des mecanismes nationaux et regionaux charges d'assurer la

reconnaissance de leur role et la promotion de leurs droits doivent etre mis en place. Us devraient par ailleurs

a une periode bien determinee subir un audit a base des indicateurs quantitatifs qualificatifs sur les questions

conceniant les femmes dans tous les secteurs d'activite au niveau national et decentralise. C'est ainsi alors

qu'un debat sur « le processus preparatoire de I'Evaluation decennale africaine de la plate-forme d'action de

Dakar ex du programme d'action de Beijing» pourra etre fait au cours de cette reunion. De meme, les

contributions des organismes specialises des Nations unies a ce processus devaluation decennale» pourront

etre eniendues.

Excellences Mesdames, Messieurs,

Nous comptons sur les apports de tout un chacun pour la reussite des travaux de la reunion et de celle de

notre mission de developper notre Afrique. Je m'en voudrais de ne pas vous remercier pour I'effort fourni en

vue de participer a cette reunion compte tenu de vos agenda tres charges.

C'est sur ce mot que je declare ouvert les travaux de la reunion du bureau du «Comite Femmes et

developpement).

Je vous remercie.
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Annex 4: Review of the proposed list of NGOs and resource persons to be members of
CWD (2003-2004) presented by Ms. Josephine Ouedraogo, Director of the

African Center for Gender and Development, ECA.

I. Introduction

1. Operationally, ECA through the African Center for Gender and Development (ACGD) is responsible

for selecting NGOs, specialized institutions and resource persons that meet the membership criteria of

Committee on Women and Development (CWD). During the meeting of CWD in Johannesburg in October

2002, the Committee considered and adopted comprehensive modalities for the identification and renewal of

membership of CWD. ECA has used these modalities to renew the current list of NGOs, specialized

institutions and resource persons that will serve in the Committee for the period 2003-2004. ECA is hereby

submitting to the CWD Bureau for consideration and approval the proposed list of NGOs? specialized

institutions and resource persons.

2. The approved modalities for renewal of membership1 of NGOs, Service/specialized organizations

and Resource Persons that will serve in CWD requires that 2/3 of the membership is changed while 1/3 is

retained to serve a second mandate in order to ensure continuity. ECA has taken this into consideration

during the selection process.

II. Proposed Membership

A. Women's Non-Government Organizations

3. According to the modalities for renewal of membership, women's NGOs have been selected at the

national, subregional and regional levels. This selection is based on their track record of stability, good

practice and sustainability.

National Non-Government Organizations:

4. \ total of 5 NGOs have been selected, each representing one of the subregions. The proposed

women's organizations/associations operate in one of the 12 critical areas of concern of the Beijing Platform

for Action in urban and/or rural areas. Each organization/association has 5 years of stable existence and a

membership of at least 200 women.

5. Based on above-mentioned criteria, the following National NGO's have been selected:

a) North Africa: Association SOS Femmes En Detresse

b) West Africa: PAGLAYIRI Association of Burkina Faso*

c) Central Africa: League for Women and Child Education

d) East Africa: Ugandan Women Entrepreneurs Association*

e) Southern Africa: Zimbabwe Women's Resource Centre and Network

1 During the meeting of CWD in October 2002, the Committee considered and adopted comprehensive modalities for the identification

and renewal of membership of CWD

* As per the modalities for renewal of membership, this organization/resource person has been retained to serve a second mandate in

order to ensure continuity
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Subregional Non-Government Organizations:

6 A total of 5 women's organizations have been selected per subregion. These individual and/or

women -roup membership organizations have at least 5 years of stable existence and draws membership
from the entire subregion. The selection of the 5 subregiona! organizations has also taken into consideration
the organizations financial stability as portrayed by its annual reports and a demonstration of concrete results

achieved through its direct intervention.

7. Based on above-mentioned criteria, the following Subregional NGO's have been selected:

a) North Africa: Collectif 95 Maghreb Egalite

b) West Africa: Reseau de Communication, d'Information et de Formation des Femmes (REC1F)

c) Central Africa: Central African women's network (RESEFAC)*

d) East Africa: Eastern African Sub-regional Support Initiative for the Advancement of Women

(EASSI)*

e) Southern Africa: Southern Africa Research and Documentation Centre (SARDC) - Women in

Development.

Regional Non-Government Organizations:

8. A total of 3 women's organizations with membership open to individuals and/or representatives of

womefs groups from all over the continent have been selected. These membership organizations have at
least 5 \ears of stable existence, a stable financial base as portrayed by the annual reports and demonstration

of concrete results achieved through their direct intervention.

9. Based on above-mentioned criteria, the following Regional NGO's have been selected:

a) The African Women Development Communication Network (FEMNET)*

b) African Women's Association for Research on Development (AWORD)

c) Pan African Women's Association (PAWO)*

B. Service/Specialized Organizations

10. A total of 5 organizations with at least 5 years of stable existence and operating either at the

subrefcional or regional levels have been selected. These organizations specialize in women's issues and
provide services to women as individuals and/or groups. They have achieved concrete results through their

intervention and posses the relevant expertise as demonstrated by their products (e.g. publications)

11. Based on the above-mentioned criteria, the following Service/Specialized organizations have been

selected:

a) Association des Professionnelles Africaines de la Communication (APAC)*

b) Ipas Africa Alliance for Women's Reproductive Health and Rights

c) The African women's Development Fund (AWDF)

d) Inter-African Committee on Traditional Practices affecting Women's and Children health (IAC)

e) African Gender and Trade Network (GENTA)

C. Resource persons

12. ECA has selected 5 Resource Persons based on linguistic and subregional balance to be

members of CWD. These individuals have the relevant technical skills and knowledge in one or
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more of the 12 critical areas of concern of the Beijing Platform for Action.

13. The following Resource Persons have been selected based on the specified criteria:

a) North Africa: Mr. Said Saadi - Economist and ex-Minister in charge of Social Affairs and

Gender issues of Morocco

b) West Africa: Mrs. Therese Keita- Professor of Contemporary History in the Department of

History at the University of Abidjan Cocody and Special Rapporteur on the human rights

situation in Burundi

c) Central Africa: Dr. Margaret Ebai Agbaw- Lecturer in Social Anthropology and Women's

studies and Secretary - Network of African Women Anthropologists (NAWA)

d) East Africa: Dr. Sylvia Tamale- Senior Lecturer Faculty of Law, Makerere University Uganda.

e) Southern Africa: Ms. Angela Melo- Special Rapporteur on Women Rights in Africa - African

Commission for People and Human Rights
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I (a): NGOs and Resource Persons Members of CWD (1999-2002)

NGOs Regional level

The African Women Development Communication Network (FEMNET)

African Women's Association for Research on Development (AWORD)

Pan African Women's Association (PAWO)

Women in Law and Development in Africa (WIDLAF)

Tht.: African Federation of Women Entrepreneurs (AFWE)

African Support Network for Women Entrepreneurs (RASEF)

NGOs Sub-regional level

Anfb Women's Centre for Training & Research (CAWTHAR)- North Africa

Maghreb Women's Union - North Africa

Wesi African women's Association (WAWA) - West Africa

Ce-itral African women's network (RESEFAC) - Central Africa

Eastern African Sub-regional Support Initiative for the Advancement of Women (EASSI) - East Africa

NGOs National level

Moroccan Association for the promotion of agricultural groupings (AMPER) - North Africa

PAGLAYIRI Association of Burkina Faso - West Africa

Foundation for Assistance to grassroots communities in the Congo- West Africa

Cameroonian Association of Women Agricultural Engineers (ACAFIA)- Central Africa

Ugandan Women Entrepreneurs Association - East Africa

Southern African Women for Peace - Southern Africa

Mozambique National Association of Rural Women in Development (ANRU) - Southern Africa

Service/ Specialized Organizations

Association des Professionnelles Africaines de la Communication (APAC)

En da Tiers Monde

East and Southern Africa Management Institute (ESAM1)

Forum Maghrebin pour 1'Environnement et le Developpement

Global Fund for Women

Resource Persons

Di \ebiha Gueddana-South-South Partnerships Initiative in Population and Development-Tunisia/North Africa

Di. Eusebe Alinohou - Centre for National Hospitalier Universitaire - Benin/West Africa

M - Kibora Ada Souleymane - Alliance Co-operative Internationale - Burkina Faso/ West Africa

M s Florence Iheme -Training & Development National Centre for Women in Development-Nigeria/West Africa

Mi. Pauline Biyong- League for Women and Child Education-Cameroon/Central Africa

M -. John K. M. Maina - Central Bureau of Statistics - Kenya/East Africa

Mr. Hassan A. Sunmonu - Organization of African Trade Union Unity



I (b): Proposed list of NGOs and Resource Persons to be Members of CWD (2003-2004)

NGOs Regional level

The African Women Development Communication Network (FEMNET)'

African Women's Association for Research on Development (AWORD)

Pan African Women's Association (PAWO)*

NGOs Sub-regional level

Collectif 95 Maghreb Egalite - North Africa

Reseau de Communication, conformation et de Formation des Femmes (RECIF) - West Africa

Central African women's network (RESEFAC)* - Central Africa

Eastern African Sub-regional Support Initiative for the Advancement of Women (EASSI)* - East Africa

Southern Africa Research and Documentation Centre (SARDC) - Women in Development - Southern Africa

f*GOs National level

Association SOS Femmes En Detresse - North Africa

P\GLAYIRI Association of Burkina Faso* - West Africa

League for Women and Child Education - Central Africa

Ugandan Women Entrepreneurs Association*- East Africa

Zimbabwe Women's Resource Centre and Network - Southern Africa

Service/ specialized organizations

Lssociation des Professionnelles Africaines de la Communication (APAC)As

l:>as Africa Alliance for Women's Reproductive Health and Rights

1 hi African women's Development Fund (AWDF)

liter-African Committee on Traditional Practices affecting Women's and Children health (IAC)

African Gender and Trade Network (GENTA)

Resource Persons

M:\SaidSaadi -North Africa

Ms. Therese Keita - West Africa

M-i. Margaret Ebai Agbaw - Central Africa

Ms. Sylvia Tamale - East Africa

Ms. Angela Melo - Southern Africa

* 1/3 i:- letained to serve a second mandate in order to ensure continuity
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Annex 5: List of the Members to serve in CWD - Period: (2002-2004)

Member States

ithern Africa East Africa Central Africa West Africa North Africa

)tho Burundi Central African Republic Cape Verde Algeria

Mauritius Democratic Republic of Congo Congo Gambia Egypt

Libya
Madagascar Eritrea Equatorial Guinea Ghana

Zambia Tanzania Gabon Nigeria

Mozambique
Benin

CWD Bureau

Position Country

Chairperson
Egypt

First Vice-Chairperson
Burundi

:ond Vice-Chairperson
Ghana

First Rapporteur
Lesotho

Second Rapporteur
Gabon

Chair of Sixth Regional Conference on Women

Current Chair of AU ^

Congo (Ex-Officio)

Mozambique (Ex-Officio)

National NGOs

Organization Subregion/Country

iociation SOS Femmes En Detresse North Africa/Algeria

PAGLAYIRI Association West Africa/Burkina Faso

>ue for Women and Child Education Central Africa/Cameroon

I Ugandan Women Entrepreneurs Association East Africa/Uganda

['Zimbabwe Women's Resource Centre and Network Southern Africa/Zimbabwe

Subreeional NGOs

Organizations Subregion

Collectif 95 Maghreb Egalite
North Africa

Reseau de Communication, d'lnl'ormation et dc Formation des Femmes (RECIF; West Ainca

Central African women's network (RESEFAC) Central Africa

Eastern African Sub-regional Support Initiative for the Advancement of Women (EASSI) East Ainca

Southern Africa Research and Documentation Centre (SARDC) - Women in Development Southern Africa

Regional NGOs
Organizations

"The African Women Development Communication Network (FEMNE'I

African Women's Association for Research on Development (AWORD)

Pan African Women's Association (PAWO)

Service/Specialized Organizations

Organizations

Association des Professionnelles Airicaines de la Communication (APAC)

lpas Africa Alliance for Women's Reproductive Health and Rights

African women's Development Fund (AWDF)

African Gender and Trade Network (GENTA)

Inter-African Committee on Traditional Practices affecting Women's and Children health (1AC)

Resource Persons

Name

Mr. Said Saadi

Ms. Thcrese tCcita

Ms. Margaret Ebai Agbaw

Ms. Sylvia Tamale

Ms. Angela Melo

Subregion

North Africa

West Africa

Central Africa

East Africa

Southern Africa
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Annex 6: Measuring and Reporting Gender Equality: The African Gender and
Development Index presented by Ms. Thokozile Ruzvidzo, Senior

Economic Affairs Officer, ECA.

Introduction

T':ie ECA's African Centre for Gender and Development (ACGD) has developed an African Gender
and Development Index (AGDI), a tool to measure gender equality and equity, as well as the
empowerment and advancement of women in Africa. African states have ratified a number of
conventions over time aimed at bringing about socio-economic development for the betterment of all

social sub-groups. The Dakar (1994) and Beijing (1995) Platforms for Action have aimed at

addressing development from such a holistic view.

A number of indicators to measure progress in addressing gender inequalities have been developed

over the years. The most renowned being the Gender Related Index (GDI) and the Gender
Empowerment Measure (GEM) developed by UNDP in 1995 prior to the World Conference.

However, most governments and NGOs have found these indices very complex and not user friendly.

Both the GEM and the GDI do not address the qualitative measures that are so critical if women are to

play a meaningful and substantive role in development. To a great extent therefore, reporting,

especially in Africa of the implementation of the Dakar and Beijing Platforms of Action have been

incomplete because measuring gender equality and women's empowerment has not been undertaken

fully. Measuring gender equality and women's empowerment is complex due to the tangible and

intangible dimensions that have to be addressed in these areas. The task is even more difficult in

Africa where statistics and disaggregated data are limited.

Thirteen African countries from all the sub-regions are piloting the AGDI project. These are Tunisia

and Egypt (North), Mozambique and South Africa (South) Ethiopia, Uganda and Tanzania (East),

Cameroon and Gabon (Central), Benin, Burkina Faso, and Ghana (West) while the islands are

represented by Madagascar. The AGDI findings are to be published in the ECA's flagship publication

the African Women's Report 2002/2003. The AWR report is an important tool used by ECA to

inform regional and global processes on the situation and the status of women in Africa.

The African Gender and Development Index

By initiating the AGDI, the ECA is introducing a simple measure without esoteric arithmetic, which

can be used easily by both governments, NGO's and all its stakeholders. The outputs of the AGDI

will provide governments with the status of their performance in addressing gender inequality and

women's empowerment. The AGDI is made up of two composite measures namely the Gender Status

Udex (GSI) and the African Women's Progress Scoreboard (AWPS). The GSI is a quantitative

Pleasure aimed at assessing gender equality, equity and identifying gaps and disparities between men

and women in socio-economic spheres such as health, education, income, employment, time use and

political power in the public sector and civil society. It is therefore based on three blocks, social
power, economic power and political power. Each block of the GSI is divided into various

components, which are further subdivided into sub-components and then into indicators or variables.

The Table below synthesizes the list of 42 indicators that were agreed upon after in-depth discussion

with panels of experts and advisors and feedback from several international agencies such as the

World Bank, UNIFEM and 1LO.
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'Capabilities'

Economic

power

Political power

'Agnncy'

Education

Health

Income

Time-use or

Access to

Dropout

Literacy

Child health

Wages

Time-use

Employment

Means of

production

Public sector

Civil society

Indicator

Primary enrolment rate

Secondary enrolment rate

Tertiary enrolment rate

Primary dropout ratio

Secondary dropout ratio

Ability to read and write

Stunting under 3

Underweiqht under 3

Mortality under 5

ife expectancy at birth

New HIV infection

Waqes in civil service

Wages in formal sector (public and/or

private)

Waqes in informal sector

Income from informal enterprise

Income from small agricultural household

enterprise

Income from remittances and inter-

household transfers

Time spent in market economic activities

(as paid employee, own-account or

employer)

Time spent in non market economic

activities or as unpaid family worker in

market economic activities

Time spent in domestic, care and volunteer

non economic activities

Or: Share of paid employment, own-

account and employer in total employment

Ownership of rural urban plots/houses or

land

Access to credit

Freedom to dispose of own income

Employers

Hiqh civil servants (class A)

Members of professional syndicates

Administrative, scientific and technical

Members of parliament

Cabinet ministers

Hiqher courts judqes

Members of local councils

Higher positions in civil service (including

government institutions, regional governors

and ambassadors)

Political parties

trade unions

Employers' associations

professional syndicates

Heads or manaqers of NGOs

Heads of community-based associations or

unions

Ministries of Education and PC, HS

Ministries of Education and PC, HS

Ministries of Education and PC, HS

Ministries of Education

Ministries of Education

PC

PC, DHSorHS

DHS LSMS,SDA

PC. DHS, LSMS.SDA

PC and population perspectives

Ministries of Health

Time-use surveys

Ministries of Civil Service

Enterprise surveys

Informal sector surveys

Informal sector surveys

Agricultural surveys. LSMS

LSMS

Time-use variables

are disaggregated

by age group and

urban/rural

Time-use surveys

Time-use surveys

Time-use surveys

PC, LFSorHS

Informal sector surveys

DHS

PCorLFS

Ministries of civil service

To be collected

PC LFSorHS

To be collected

To be collected

o be collected

To be cc

To be collected

To be collected

To be collected

ro be collected

To be collected

To be collected

The Airican Women's Progress Scoreboard on the other hand is a qualitative measure that captures those

elements of women's situation and women's empowerment that are within the mandate of African

goveriments to address based on the salient points of the various regional and international conventions,

charter? and other documents. These include women's rights, focusing on CEDAW and the draft Women's

Protocol of the African Charter of Human and People's Rights, ILO conventions on equal remuneration,

discrimination, maternity protection at the workplace, declarations on HIV/AIDS and other related infectious

diseases. Reference to NEPAD has been made wherever relevant, as this is the major document underlying

the Airican Union. The African Women's Progress Scoreboard will score governments, among other things,

in terms of ratification, policy commitment, human and financial resources, and monitoring and evaluation.

The scoring is done on a three-point scale: 0 (zero) indicates a zero performance; 1 (one) indicates a poor -

fair performance; and 2 (two) indicates a good - to excellent performance.
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The African Gender and Development Index (AGDI) has a number of advantages over the other indices

discussed above:

- As a measure of relative women's equality it is independent of the GDP;
- Both the GSI and the Scoreboard use simple arithmetic and are relatively easy to use, by both the

government and the NGO sector;

- The GSI and the Scoreboard together combine both quantitative and qualitative indicators;

- The AGDI is not only designed as a tool for monitoring, but also as a strategic tool for the enhancement

of political awareness of gender issues. NGOs can and should be involved in data collection and

analysis, in regular consultation with policymakers.

Tht Scoreboard is easy to use both for the government and for the private sector. In regular consultations

between sector policymakers and activists, the two can consider their national scores and discuss possible
w^s to raise the total national score. In this way the Scoreboard can be used as a strategic tool for the
enhancement of political awareness of gender issues. It is possible that the African Women's Progress

Scoreboard will arouse more controversy and debate than the GSI, due to differences of interpretation

between government, private and other interested actors (e.g. donors). In the final report these differences

should be spelt out.

The AGDI will only measure women's advancement and empowerment, gender equality, and the changes in

gender relations and the effects of gender policies over time. The AGDI therefore is not measuring impact

but processes and progress.

Progress on the implementation of the AGDI

Working with two consultants, ACGD reviewed existing gender indices and based on that review a

theoretical framework for the AGDI was produced on the early part of 2002. To make this process as

participatory and consultative as possible, a workshop was convened where the indicators for the AGDI

we e defined and finalised by a working group of experts in gender, development and statistics. This was

fol owed by another workshop where a Panel of Advisors reviewed and made extensive comments on the
AGDI components and indicators. The Panel was made up of representatives from eleven countries that are

participating in the trials; representatives from the African Union (AU), International Labour Organization

(ILO), International Fund for Agricultural Development (IFAD); and representatives from ECA Divisions.

Fi\e members of the Panel, namely United Nations Development Programme (UNDP), United Nations

Population Fund (UNFPA), United Nations Development Fund for Women (UNIFEM), the World Bank and

the International Centre for Research on Women (ICRW) could not attend the meeting. However their
comments were submitted in writing, discussed and incorporated. The Panel of Advisors validated the AGDI

in October 2002.

Af er the validation, a researchers' workshop was convened in November 2002, with participants from
eleven countries. The AGDI was again put under a microscope, scrutinized and reviewed in terms of its

practicality and implementation on the ground. It was at this meeting that it was agreed to include

Madagascar and Ethiopia for the trials. After the workshop of researchers, the finalization of the AGDI and

preparation of the guidelines was initiated. ACGD produced the guidelines that all research institutions are

usng.

Preparatory visits to sensitise governments on the AGDI were made to Mozambique, South Africa, Gabon,

Benin, Cameron, Burkina Faso and Tunisia. The African Centre for Gender and Development also used this

opportunity to scout for potential institutions to undertake the trials. In the first quarter of 2003, research

institutions were identified in Uganda, Mozambique, South Africa, Tanzania, Benin, Burkina Faso and

Ethiopia. Research teams from these institutions have since been trained and data collection is underway.

National Advisory Panels have been established in these countries and have been briefed of their role and



responsibilities Ministers of Gender or Women's Affairs chair the National Advisory Panels. Amongst a
number of roles the National Advisory panels are responsible for validating the National AGDI report before

it is submitted to ECA.

Identification of research institutions is in progress for the remaining countries namely Madagascar, Gabon,
Ghana, Cameroon, Tunisia, and Egypt. As soon as this process is finalized, the training of researchers and

launching of the National Advisory Panels will be undertaken, and field trials are to commence.

Country reports are expected to be complete by December 2003.

Limitations

The AGDI work has been progressing well, however, the experience of developing the index in a

participatory manner, and having it piloted has revealed to ACGD that developing a comprehensive index
thai is technically sound and acceptable by ECA stakeholders will require a longer period than initially

envisaged. As a result the work schedule has been revised accordingly as the project progresses.

Limited financial resources remain the main challenge of the AWR project. Due to financial constraints the

process is already delayed.

These unforeseen drawbacks translate into delays in the finalisation, launching and dissemination of the

AWR.

Project Funding

ACGD is very grateful for the financial support granted this far for the production of the African Women's

Report. Grants were received from the Swedish and Norwegian Governments, which enabled all the

preparatory work leading to field trials. HIVOS, a Dutch development NGO, La Francophoni and the

Ne:herlands Embassy in Ethiopia is funding the trials in some of the countries mentioned in the report.

ECA through its regular funds has supported a large component of the work of the AGDI.

Concluding Remarks

The AGDI is an important tool to monitor the progress made in implementing progress made by member

sta-e in implementing international treaties such as the CEDAW or documents such as the ICPD or the

Bejing PFA and the major African documents on Women's and Children's rights to which they are

signatory to. As such it may enhance the efforts towards addressing gender inequalities and women's

empowerment. The index will also enhance and operationalize the gender components in a way that is

consistent with internationally agreed gender policies. Regional policy documents such as NEPAD are

included to even though its gender strategy still has to be elaborated. Whilst the Millennium Development

Goals are not specifically mentioned, almost all their indicators have been included especially in the GSI.

Th;J AGDI clearly also has some limitations, which are inevitable at such a high level of abstraction.

Although taking some aspects of the personal sphere in the Women's Empowerment into account, it is

unable to capture issues related to subjectivity, compassion and identity. Also, as a gender index, the AGDI

is i,liable to indicate the importance of intersecting issues, such as class, race and ethnicity.

Notwithstanding, the AGDI can play a major role in the process of women's empowerment. By pointing out

the salient points of gender inequalities, and by doing so in a comparative way, the AGDI can become a

useful tool for both the public and the private sectors for their policies and activities to achieve greater

gender equality, equity and social justice.
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Annex 7: The Review and Appraisal Process of the Implementation of the Beijing

Platform for Action in Africa (Beijing + 10)

I. Introduction

Wihin the framework of Beijing + 10, Africa will join the rest of the world to evaluate the state of

implementation of the Beijing Platform for Action (BPFA) in 2004. In so doing, there will be 3

separate but related evaluations of progress made.

The first evaluation exercise, which will be undertaken by all the 53 African countries, will focus

on each of the 12 critical areas of concern in the BPFA. It will also take into consideration the

funher actions recommended at the United Nations General Assembly Special Session to review

Beijing + 5 in June 2000. Similarly, the process will be guided by the priorities of the African Plan

of Action 2000-2004 (APA) to accelerate the follow-up of the Beijing Platform for Action, which

was adopted at the mid-decade review meeting in Addis Ababa during the Sixth African Regional

Conference on Women in November 1999. It is understood that the evaluation of the

implementation of the Beijing Platform for Action will also include the Dakar Platform for Action

whose content and issues are consciously integrated into the Beijing document. In the spirit of

coordinated and integrated follow-up of implementation of global policy frameworks, the review

and appraisal process should also reflect the gains made through the goals and objectives of the

Millennium Declaration and the Millennium Development Goals, the World Social Summit and

Sustainable Development, the International Conference on Population and Development,

Conference on Least Developed Countries, the Conference on Racism, the Conference on Human

Settlement etc.

Th;; second evaluation exercise will entail the assessment of the implementation of the priorities of

the African Plan of Action 2000-2004 and will be undertaken by 19 selected countries as is

explained below in details.

And finally, the third component of the evaluation exercise will entail measuring and reporting the

sta'ius of gender equality in 13 pilot countries using the African Gender and Development Index

(AGDI) recently developed by the ECA African Center for Gender and Development

II. Areas of Beijing Platform for Action to be evaluated

Objectives and scope

The principal objective of the evaluation exercise is to assess systematically and objectively the

relevance, success and the sustainability of the implementation of the Beijing Platform for Action

in the different critical areas of concern. The review and appraisal exercise will cover the period of

implementation of the Dakar and Beijing PFA from 1994 to 2003. It should build on rather than

repeat the national reports that were produced during the mid-decade review in 1999.

As suggested above, all the 12 critical areas of concern should be evaluated in terms of the extent to

which they have been implemented and the results attained. Each of the key objectives within a
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critical area should be examined against the actions that should have been taken according to BPFA
and as programmed in the National Action Plan for the implementation of the BPFA, the overall
National Development Plan and other national sectoral plans. The grill provided in Annex 1

suggests questions that should be considered in the review and appraisal process. The results could

be presented in different categories including outputs in the short run or outcomes in the medium

tern depending on how long implementation has been going on. Where observable change has
occurred in the status of women as a result of the implementation of the Platform for Action, it

shculd also be brought out in the evaluation report.

Further issues of focus in the evaluation

The problems cited in the critical areas of concern below include emerging issues that were

included in the recommendations of the Outcome Document of the Beijing + 5 General Assembly

Special Session in June 2000 and the African Plan of Action 2000-2004 to accelerate the

implementation of the Beijing Platform for Action in 1999. In evaluating progress made in the

implementation of the Platform, these issues should be addressed as well:

1. Women and poverty: The evaluation should cover the extent to which macro-economic

and social policies and programmes including those associated with structural adjustment, Poverty

Reduction Strategies Programmes, Millennium Development Goals and external debt are

formulated, reviewed and implemented from a gender perspective, recognizing the persistent and

increasing burden of poverty on women in Africa and seeking development-oriented and durable

solutions with short and long-term goals. Progress made towards addressing women's double

burden of paid and unpaid work including accounting for women's time use in national accounts

should be assessed.

2. Education and training of women: Assessment should focus on: progress made towards

gir.s and women's right to equal access to education, vocational training in science and technology

and completion of basic education especially those living in rural areas; progress towards the

closure of gender gap in primary and secondary education which should be eliminated by 2005;

access to free and compulsory universal education which should be achieved by 2015; progress

towards achievement of 50% improvement in levels of adult literacy especially women by 2015

Progress made towards developing a gender-sensitive curricula at all levels should be assessed

Women and health: Progress made towards the realization of women's right to the

enjoyment of the highest attainable standard of physical and mental well-being throughout their life

cycle should be assessed. The following should be similarly assessed: progress made towards

universal access to gender sensitive health care services including sexual and reproductive health

services, which should be achieved by 2015 especially in the face of the HIV/AIDS; progress made

towards achieving the benchmarks to reduce maternal mortality and morbidity, to increase the

proportion of births assisted by skilled attendants, to provide safe and effective family planning and

contraceptive methods and to reduce young people's risk of HIV/AIDS; progress made towards the

design and implementation of programmes to encourage and enable men to adopt safe and

responsible sexual reproductive behaviour and to effectively use methods to prevent unwanted

pregnancies and sexually transmitted infections including HIV/AIDS
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4. Violence against women: Assessment should focus on the extent to which gender-based
violence including battering, domestic violence, sexual abuse and exploitation, forced prostitution

and sexual harassment, cultural prejudice, armed conflict, ethnic cleansing etc are being combated

and eliminated. It should also focus on the extent to which policies and programmes address the
imbalances between women and men in household responsibilities, the care of children, the sick

anc the elderly, and also seek to reconcile work responsibilities and family responsibilities.

5. Women and armed conflict: the extent to which gender-based violence is being addressed

in situations of armed conflicts, through appropriate policies and programmes should be assessed.

6. Women and the economy: Evaluation should include progress made towards

mainstreaming a gender perspective into: the key macro-economic and social development policies

and national development programmes; design, development, adoption and execution of all

budgetary processes, in order to promote equitable budget allocations to support gender equality

and development programmes that enhance women's empowerment, develop the necessary

analytical and methodological tools and mechanisms for monitoring and evaluation.

7. Women in power and decision-making: Assessment should include achievements with

regard to equal sharing of decision-making in political structures including peace building as well

as n the public and private sectors

8. Institutional mechanisms for the advancement of women: The assessment of progress

should include the level of political commitment to the gender national machinery in terms of its

staius and the human and financial resources allocated in order to enable it to play its role in

facilitating the development, adoption and monitoring of gender policies, and advocating capacity

building for gender mainstreaming and the empowerment of women etc.

9. Human rights of women: Evaluation should also focus on progress made towards the

creation of non-discriminatory, gender-sensitive legal environment through review of legislation in

order to remove discriminatory provisions especially in such issues as access to land, access to and

control of economic resources, inheritance rights etc. which should be achieved by 2005. Success

of policies, programmes and actions taken to ensure that maternity, motherhood; parenting and the

role of women in procreation are not used as a basis for discrimination nor to restrict the full

participation of women in society should also be evaluated.

10. Women in the media: In assessing progress in this area, focus should be on the extent to

which women have had access to free expression and decision making within the media as well as

through use of the media and new technologies of communication. An assessment should be made

on progress made by the media in promoting a balanced and non-stereotyped portrayal of women.

In so doing, the role of governments, national and international mass media systems, advertising

organizations, media professional associations and non-governmental organizations in attaining

these objectives should be examined.

11. Women and the environment: Recognition and integration of women's knowledge and

priorities in the conservation and management of natural resources should be assessed. Evaluation

should also include the extent to which programmes and infrastructures adopted to respond to
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disasters and emergency situations that threaten the environment; livelihood security and the
management of the basic requirements of daily life are gender-sensitive.

12 The girl-child: The assessment of progress made should be centred around the extent to

whch discrimination against the girl-child has been eliminated, particularly in the areas of
edt cation, skills development and training as well as in health and nutrition. Focus should also be
put on attempts to eliminate negative cultural attitude and practices against the girl-child, economic

exploitation of child labour and violence against the girl child. Progress made in promoting and
protecting the rights of the girl-child in order to increase awareness of her needs and potential,
progress made in promoting her awareness of and participation in social, economic and political

life" and in strengthening the role of the family in improving the status of the girl-child should also

be assessed.

Other related issues that should be evaluated

• Women and girls with disability: Government policies and programmes should be

evaluated to determine the extent to which they take into account the needs of disabled women and

girls, particularly with regard to access to education at all levels, to health care and services and

employment opportunities, protection and promotion of their human rights and in eliminating

inequalities between women and men with disabilities and their integration into the mainstream of

development.

• Research-based knowledge and data disaggregated by sex: Evaluation should include

the extent to which national statistical offices are provided with institutional and financial support

in order to collect, compile and disseminate data disaggregated by sex, age etc. Progress made in

developing national capacity to undertake policy-oriented and gender-related research and impact

studies through universities, and national research /training institutions in order to facilitate gender-

specific, knowledge-based policy-making, should be evaluated.

• Follow-up mechanisms to assess progress: These should be evaluated in different sectors.

• Mechanisms to enhance coordination, transparency and accountability: their existence

should be verified as well as their level of functioning.

• Allocation of resources: The adequacy of allocated resources for the implementation of the

Platform for Action and for building the necessary capacity for gender mainstreaming in different

sectors should be assessed.

III. The Monitoring and Evaluation Programme of the African Plan of Action 2000-2004

In anticipation of the evaluation exercise in the context of Beijing + 10, and in response to

its mandate to assist member States to reinforce their capacity in monitoring and evaluation, the

EC A African Centre for Gender and Development formulated the Monitoring and Evaluation (M &

E) Programme for the implementation of the African Plan of Action 2000-2004 to accelerate the

follow-up of the Beijing Platform for Action. According to the APA, national gender policies are a

prerequisite to the successful implementation of the PFA. The M & E Programme therefore focuses

on monitoring and evaluating the extent to which national gender policies have been developed in

the participating countries, their adequacy in promoting gender mainstreaming in all the sectors and

the extent to which they are being implemented in the different sectors. It also monitors and

evaluates the existence and functioning capacity of the institutional mechanisms that must be put in
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place to facilitate the implementation of the national gender policies. At its regular meeting in
November 2001 the Committee on Women and Development (CWD) endorsed the M & E

Programme that was thereafter launched in 2002.

Due to limited resources, 21 countries, which were also members of CWD at the time, were

selected to participate in the Programme. In the end, 19 actually participated. In conformity with
the CWD election modalities, these countries represent the five subregions of Africa. Each country

was thus invited to nominate Monitoring and Evaluation Officers according to a pre-defined

profile, from the ministries of agriculture, commerce and industry, health, planning, finance,
women affairs and the national coordinating NGO. Seven senior officers per country therefore

participated in the Training Workshops on monitoring and evaluating the implementation of the

priority areas of the African Plan of Action. They were also trained to prepare sectoral monitoring

reports every 6 months, that would depict the state of gender mainstreaming in their

ministries/institutions and to identify the existing gaps in this regard. The sectoral reports are to be

synthesized into national reports, which are to be forwarded to ECA through the ministries in

charge of women affairs. The periodic monitoring reports will provide important inputs into the

evaluation of the national gender policies that will be conducted at the national level between

August and December 2003.

IV Measuring and Reporting Gender Equality: The African Gender and Development

Index

Th,' African Gender and Development Index (AGDI) that has been developed by ECA will be one

of -:he reports that will be presented in the regional meeting of the Beijing Plus Ten. The AGDI is

the ;hird tool that will be used by ECA to assess the gender impact of national policies and

programmes, and to monitor and track Africa's progress towards meeting priority actions agreed in

the Dakar (1994) and Beijing (1995) Platforms for Action, the MDGs and other conventions aimed

at addressing gender inequality signed by member states. The African Gender and Development

Index is a composite index made up of two parts: the Gender Status Index (GSI) and the African

Women's Progress Scoreboard (AWPS). The first component measures the relative gender equality

based on readily available or easy-to-calculate quantitative indicators on education and health;

income, time use, employment, and access to resources; and formal and informal political

representation. The Scoreboard, the second component, is a simple tool that captures the more

qualitative elements of women's empowerment and advancement.

During the Regional conference reports from twelve countries; Benin, Burkina Faso, Cameroon,

Ghana, Egypt, Ethiopia, Madagascar, Mozambique, South Africa, Tanzania, Tunisia, and Uganda,

will be presented showing results of the GSI and the AWPS. The data will have been collected

through research at national level by research institutions and in regular consultations with

policymakers and activists on assignment of national scores.
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V. Modalities for evaluation at the national, subregional and regional levels

(a) Review and appraisal by governments

(i) At the national level

The ECA and the Division for the Advancement of Women (DAW) in New York are very

concerned about harmonizing the review and appraisal process and the minimization of duplication.

To this end, it has been decided that one questionnaire to guide the process will be formulated

jointly by the Regional Commissions and DAW. By September 2003 the questionnaires should be

completed ready for dissemination to all countries by DAW. The preparation of the national

evaluation reports should therefore be prepared according to the questionnaire.

The evaluation process of the implementation of the Beijing Platform for Action should be

carried out between September and December 2003. All data and information should be collected,

analyzed and synthesized within that time frame. A National multidisciplinary, multi-sectoral

Technical Committee should be established to take charge of the evaluation process and the

compilation of the report at the technical level. Between January and February 2004, a national

meeting of stakeholders should be convened by the National Technical Committee to validate the

evaluation report. The national evaluation report should be submitted to the ECA Subregional

Offices (SRO) by March 2004. The same report should be sent directly to the Division for the

Ad vancement of Women2 (DAW) in New York and a copy to ECA/ACGD.

The countries that are participating3 in the Monitoring and Evaluation Programme of the

African Plan of Action will submit a second report. This second national report will synthesize the

evaluation of progress made in the implementation of the African Plan of Action in the selected

areas as stipulated in the Monitoring and Evaluation Programme. The report will be sent directly to

ECA/ACGD.

It is expected that the UN agencies and other bilateral and multilateral partners will actively

support the evaluation process.

(ii| At the subregional level

The ECA through its Subregional Offices (SROs) will organize subregional review

meetings to discuss and build consensus on priority gender issues. To this end, reports on the

national evaluation of the BPFA will be submitted to the SROs by the end of February 2004. The

oulcome of these meetings will be submitted for endorsement to the meetings of the ECA

Intergovernmental Committee of Experts.

2 Division for the Advancement of Women in New York is the Secretariat of the Commission on the Status of

Women, address: DAW, Department of Economic and Social Affairs, United nations , 2 UN Plaza, Room 1250,

New York, New York 10017; Tel 1-212-963 3104; Fax 1-212-963 3463

3 Sudan, Benin, Togo, Burkina Faso, Nigeria Cameroon, Tchad, Congo, Gabon, Tanzania, Djibouti, Seychelles,

Angola, Comores, Botswana, Swaziland, Zimbabwe and Zambia)
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The subregional review meetings will be organized at the level of experts. Participants will

include:

• Representatives from the ministries in charge of women/gender affairs, finance, planning,

agriculture, health and trade and industry. These ministries have been strategically selected

for focus in gender mainstreaming. Each country should therefore send 8 to 10 participants

to this statutory meeting and at the expense of the government.

• Representatives from the Regional Economic Communities

• NGOs that are members of the Committee on Women and Development at the subregional

level

(iii ^ At the regional level

ECA/ACGD will synthesize subregional evaluation reports into a regional evaluation report

to be submitted to the Seventh Regional Conference in November 2004. The Seventh African

Regional Conference on Women will be held at the ministerial level. Other participants will include

the'subregional and regional intergovernmental organizations and representatives of the UN
agencies in Africa. These institutions will present their reports directly to the Conference.

The Seventh African Regional Conference will review the regional evaluation reports and

will facilitate the distillation of the regional consensus on priority gender issues and the way

forward. It is the outcome of this process that will constitute Africa's input into the global Beijing +

10 review process.

(b) Review and Appraisal by NGOs

(i) At the national level

In conformity with the decision of the Bureau of the Committee on Women and Development at its

meeting from 16-17 September 2003, NGOs are requested to organize their own review and

appraisal process at the national level in order to submit a national report to the NGO Subregional

Organizing Committee. At the same time, NGOs in each country should select the NGO that will

represent them in the NGO Subregional Organizing Committees. The NGO national reports should

be submitted to the NGO Subregional Organizing Committees by December 2003 through the ECA

Subregional Offices.

(ii) At the subregional level

The NGO Subregional Organizing Committees should be set up by the end of November

2003.Their membeship will include NGOs that are selected to represent their countries and the

NGOs that are currently members of the CWD. The Committees should hold their first meeting

by January 2004 to elect their Bureaux and plan the subregional review and appraisal process.

This meeting will be initially chaired by ECA/ACGD and then handed over to the Chairperson

and the Bureau of the Organizing Committee. The Subregional Organizing Committees will

discuss and establish the agenda of the subregional review meetings and divide up tasks for

preparing the substantive documents. In this regard, the principal document should be the

synthesized report of the NGO national reports. The dates of the subregional review meetings
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should be set at the initial meeting of the Organizing Committees and should be held just before
the intergovernmental subregional review meetings so that their reports are presented at that fora.

The final outcome of the NGO subregional meetings should be also submitted to the Regional

Organizing Committee.

(iii) At the regional level

The Bureaux of the NGO Subregional Organizing Committees will comprise the Regional

Organizing Committee. It will meet to plan and organize the NGO regional meeting in August

2004 thereby setting the objectives and agenda of the meeting and distributing responsibilities

for the preparation of the technical documents. The main document of the regional meeting will

be the synthesis of the outcomes of the NGO subregional reports. The regional meeting should

be held just before the Seventh African Regional Conference on Women so that its outcome is

submitted to the Conference.

IV. Linkage between Africa's and the global review processes

(a) Africa's outcomes of the review and appraisal process

The outcome of Africa's review and appraisal process will be discussed and endorsed by the

Seventh African Regional Conference on Women in November 2004. It will have inputs from the

subregions, the subregional and regional intergovernmental institutions, the NGO regional meeting

and the UN agencies in Africa. Throughout the review process, it will be critical that opportunity is

noi provided for backsliding on the agreed issues by past conferences. Even as gaps in the

implementation of the BPFA are identified, suggested solutions should be formulated taking into

consideration existing policy frameworks, international conventions and plans of action at regional

and global levels.

The Committee on Women and Development (CWD) has officially requested the Committee

on the Status of Women (CSW) to consider the outcome of Africa's review and appraisal process as

part of the official documents of the CSW in its meeting in March 2005.

(b) At the global level

The regional report on the review and appraisal of implementation of the BPFA will be

reviewed by CSW in March 2005. Thereafter, it is not yet decided what further actions will be taken

at the level of ECOSOC and the General Assembly in this regard. A report of the Ad Hoc Working

Group of the General Assembly on the integrated and coordinated implementation of and follow-up

to i:he outcomes of major UN conferences and summits recommended the possibility of a high level

event on the Millennium Declaration (MG) and Millennium Development Goals (MDGs). In the

interest of simplification and harmonization of UN processes, the review of the MG and MDGs

could possibly be combined with the review of the implementation of BPFA and the

recommendations of ICPD. Further discussions in ECOSOC may provide more guidance.
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Annex 1: Evaluation Questions.

Evaluation

Concern

(Substantivt

Focus)

Relevance

Performance:

Effectiveness

Success:

Outcomes

Sustainability

What to

Address

The continued

validity of the

objectives of

the 12 critical

areas of

concern

Point of reference

The policies, needs

and priorities of the

specific country.

Evaluation Questions

• Do the objectives identified for the three areas

address the national needs in relation to the

advancement of gender equality?

• Are the objectives in line with the government's

priorities and policies?

• Are the objectives considered useful to the target

groups?

• Are they complementary to other gender

mainstreaming interventions?

• Should they be adjusted, eliminated or new ones

added in light of new needs, priorities and policies?

Source of

Information

• Government

ministries.

• Target groups

(opinions).

• NGO bodies

involved in

gender

mainstreaming

efforts.

• Achievement

of agreed upon

objectives.

• Effectiveness of

institutional

arrangements.

• The strategic

objectives of the

critical areas of

concern

• Implementation

of planned

actions.

• To what extent have the agreed upon objectives

been attained?

• Have the programmes contributed to the goal/s of

accelerating the implementation of the Platforms for

Action?

• Have the institutional arrangements in place

facilitated the implementation of the Platform?

• The

monitoring

reports.

Short to

medium-term

changes

resulting from

the

implementatio

nofthePFA.

Durability of

positive PFA

implementatio

n results.

• National leaders

values and

attitudes;

• Organizational

systems;

• Government and

NGOs' policies,

plans and

programmes.

Institutional

arrangements in

place.

• To what extent has the implementation of the BFA

impacted on national leaders' (government

ministers, members of parliament, among others)

values and attitudes with regard to gender equality?

• How and to what extent have government and

NGOs' organizational systems been influenced by

the implementation of the PFA

• To what extent has the PFA implementation

contributed to changes in government and NGOs'

policies, plans and programmes?

• Will the institutional arrangements in place facilitate

the continued flow of the benefits set in motion by

the implementation of the PFA?

• Will the institutional arrangements in place facilitate

the use or adoption of the PFA implementation

results to different contexts or changing

environment?

• Government

ministries.

• NGOs.

• Target groups

(opinions).

• Monitoring

reports.

• Government

ministries

• NGOs

• Monitoring

reports.

39



Annex 8: Closing remarks by the Chairperson of the CWD Bureau Meeting - Ms. Marie

Gorethi Nduwimana, the Honorable Minister of Social and Women Affairs of

Burundi.

Statement by the Minister ofSocial and Women's Affairs ofBurundi, at the closure ofthe session of

the Bureau ofthe Committee on Women and Development

Addis Ababa, J 7 September 2003

Distinguished Ministers,

Members of the Diplomatic and Consular Services,

Representatives of the United Nations Agencies,

Madam Director of the African Centre for Gender and Development,

Experts from the member States of the Bureau of the Committee on Women and Development,

Distinguished guests, Ladies and Gentlemen.

Once again I have the honour to be with you here at ECA in order to close the session of the

Bureau of the Committee on Women and Development.

I should like to present my sincere thanks to all of you for your participation in this session,

and in particular to the Ministers who have kindly made the effort to take an active part in all our

work. We are also very grateful to ECA for its organizational work and for having provided its

excellent logistical support, and to all the United Nations agencies which have helped the Bureau to

show the progress already made and have given us their moral support in preparing the assessment

process of the Beijing and Dakar Platforms for Action.

Distinguished guests,

The Committee, the only body which can provide a framework for exchanges, has been

reinforced by new members selected in all objectivity: five national NGOs, five subregional NGOs,

thiee African NGOs, five specialized NGOs, and national experts who are, of course, highly

reputed. Thus, given the context in which it will be functioning, which is the preparation of Dakar

and Beijing+10, we can look forward to this renewed Committee promoting specifically African

solutions. The African Centre for Gender and Development (ACGD), the initiator of the African

Gender Development Index (AGDI), is highly deserving of congratulations from the Bureau. The

Index is a very important instrument, making it possible to evaluate both women's work and the
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interest taken in it by States. It can also serve as a useful advocacy tool which may even be

influential in resource allocations and many other highly sensitive areas. Once the African countries

agree that AGDI should be used in measuring their efforts, it will become part of the New

Partnership for Africa's Development (NEPAD), which should continue the efforts of the Economic

Commission for Africa (ECA). It must however be borne in mind that, although an efficient tool, it

dots have some limitations, which will have to be corrected. There are some problems it cannot

solve, such as those related to race, social class and ethnic group.

Nonetheless, we urge programme managers to make AGDI a reality within the Beijing+10

deadline. The decade assessment process of the Beijing and Dakar Platforms for Action should

attract particular attention for African countries. The assessment should not only cover the 12

priority areas but also determine whether their importance remains undiminished. As for the

progress already achieved, the assessment should state whether it is likely to be retained. Also, it

should not neglect issues which have arisen over the past ten years, such as the modernization of

poor urban neighbourhoods together with improvements in living conditions, particularly in

relation to the habitat.

The process submitted to the Bureau will certainly appear complex, but will be more

efficient. We must inform our States and subregions and urge them to comply with the agreed

agenda. Without ignoring individual responsibilities, we are convinced that ECA will support and

motivate Africa in the harmonization and legal structuring of the preparatory processes and in

compliance with the world-wide deadline of Beijing+10. Thus, the recommendations to be

produced from the assessment of the seventh African Conference will constitute our contribution

and should be taken into account during the international assessment, in light of our region's

specific issues.

Distinguished guests,

The Committee is relying strongly on the great African Union, whose early days are already

showing great promise. We hope it will attentive to the problems of all the population, particularly

women, and that its programmes and its activities in the near future will always take account of the

major gender issues.

The manifest interest shown by United Nations agencies, and the recommendations they

have made for the successful conduct of the preparatory processes for the seventh African

Conference and for Beijing+10, are invaluable contributions. We hope that the concerted efforts

41



with ECA concerning the issue of financing will lead to a positive outcome. However, we

recognize that it will in any case be a step forward and a good beginning. Clearly, we are aware that

an additional effort will be made in relation to the selection of priorities.

Distinguished guests,

Before we draw our work to a close, I want to reiterate my sincere felicitations to ECA for

everything it has provided to us. We wish to thank all those involved, particularly the Ethiopian

staff, for the welcome they have given us and for their hospitality. I congratulate you all, ladies and

gentlemen, for the work you have accomplished and for the friendly atmosphere in which our work

has taken place. We hope, therefore, that there will be no obstacles to the implementation of our

recommendations. Lastly, allow me to thank our respective national authorities for the interest they

have shown in the advancement of women and in gender issues. The presence here of so many

Ministers speaks volumes in that regard.

On that note of gratitude, I hereby declare the session of the Bureau of the Committee on

Women and Development closed.

Thank you.
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Annex 10: Modalities for Renewal of Membership of the Committee on Women and Development

A. Introduction

Tht: current modalities for renewal of membership of the Committee on Women and Development

(CWD) and its Bureau were discussed and approved in the CWD meeting of June 1999 in Ouagadougou,
Burkina Faso and the Special Session in November 1999. The current members who have served since
November 1999 were selected according to these modalities. These modalities were adopted to reflect the
new orientation of the Economic Commission for Africa (ECA) to serve its constituency better and also

the approach to equality and the advancement of women that entails the involvement of a cross-section of

actors as we seek to integrate the gender dimension in all aspects of development.

B. Membership and modalities for renewal

The membership of the Committee is in 3 categories: the Member States, the Non Government

Organizations and Resource Persons. Each category will be discussed separately.

1. The Member States: According to the current rules, a total of 19 member States are selected by

alphabetical order and per subregion to constitute CWD every two years. Representation is by

country rather than by individual. The language balance is also an important consideration.

The 19 member States are distributed along the 5 subregions as indicated in the Table below.

Every 2 years, 2/3s of the membership is renewed while 1/3 is retained through elections to

preserve continuity.

Table 1: Distribution of membership of CWD by subregion

Subregions

North Africa

West Africa

Central Africa

Eastern Africa

Southern Africa

Number of Member

countries

3

5

3

4

4

Number of countries retained

for second mandate

1

2

1

1

1

2. Women's Non-Government Organizations

The women's non-governmental organizations are selected at the national, subregional and regional

levels. The requirements include demonstrated track record of stability, good practice and

sustainability as evidenced by:

• Confirmation that they are representatives of women

• At least 5 years of stable existence

• A stable financial base as portrayed by the annual reports

• Demonstration of concrete results achieved through their direct intervention

The distinct categories and numbers of the women's NGOs eligible for CWD membership at the

different levels are stipulated below:



At the national level :

• Women's organizations/associations that are operating in one of the 12 critical areas of concern of

the Beijing Platform for Action. There should be a balance between the urban women associations

and the grassroot rural women organizations. Each organization/association should have a

membership of at least 5000 women.

• A total of 5 organizations/associations shall be selected, each representing one of the 5 subregions

At the subregional level:

• Individual and/or women group membership organizations that draw membership from the entire

subregion.

• A total of 5 women's organizations shall be selected each per subregion.

At the regional level:

• Membership women's organizations open to individuals and/or representatives of women's groups

from all over the continent.

• A total of 3 women's organizations shall be selected.

3. Service/specialized organizations

These organizations which are not women's organizations, will be selected on the basis of the

following characteristics:

• Organizations/institutions that provide services to women as individuals and/or groups e.g.

training, counseling, financing etc

• Research institutions that specialize in women's issues

• At least 5 years of stable existence

• Achievement of concrete results through their intervention

• Existence of relevant expertise as demonstrated by their products (e.g. publications)

• Institutions/organizations that operate either at the subregional or regional levels

• A total of 5 organizations shall be selected, one per subregion

• Linguistic balance will be taken into consideration.

4. Resource persons

The category of 5 Resource Persons selected to be ex-officio members of CWD is filled by individuals

with relevant technical skills and knowledge in any of the 12 critical areas of concern of the Beijing

Platform for Action. They are therefore expected to provide expertise in the priority areas of focus by the

members States and the work of ECA. This includes preparation of technical documents, facilitation of

sessions, participation in in-session discussions during the meetings of Experts and servicing CWD

meetings upon request. Linguistic and subregional balance are taken into consideration in their selection.

The modalities for renewal of membership of the NGOs and Resource Persons is similar to the renewal

of the member States. Two-thirds of the membership is changed while 1/3 is retained to serve a second

mandate in order to ensure continuity. Operationally, ECA is responsible for selecting NGOs and

Resource Persons that meet the above criteria and submitting it to the CWD Bureau for approval. For the

moment, however, the list that was constituted to serve in the Committee during the periods 1999-2002

has not yet been renewed. This is due to the fact that comprehensive modalities for their identification

have not yet been finalized. On a separate Note, ECA has proposed these modalities that will be discussed
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at this meeting under a different agenda item. The finalized modalities will then be used to renew the

current list and submit the proposals to the Bureau by April 2003 for final approval.

5. The Bureau of CWD

Composition

The Bureau is comprised of 5 Member States out of the 19 countries selected as members. Each

repiesents one of the 5 subregions of Africa. The positions of the members include:

1. The Chairperson

2. The First Vice-Chairperson

3. The Second Vice-Chairperson

4. First Rapporteur

5. Second Rapporteur

Additional members of the Bureau include the Chairperson of the Sixth African Regional Conference on

Women who is an ex-officio until she is replaced at the next regional conference. The country that is

chairing the Summit of the African Union also sits in the Bureau in order to create the necessary link

between the Committee and the regional institution.

Modalities for election

Once the renewal of members of CWD is completed, the heads of delegation meet to elect the members

of tlu: Bureau. Attempts are made to ensure that to the extent possible, the leadership of the Bureau is

rotated in the subregions.

C. The Annexes

A number of Annexes are attached to facilitate the renewal process. Annex I consists of a list of the 53

African States by subregion as partitioned by ECA. Annex IT (a) portrays the current membership of

CWD (1999-2002) by subregion. Annex II (b) shows the list of the new countries to serve in CWD

during the period 2002-2004. They are selected by alphabetical order. It also shows the number of

countries that should be elected to continue serving in the Committee for a second mandate. Annex III

shows the countries that have served in the Bureau in the last 4 years (1997-2002).
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Annex I: Distribution of Countries by Subregion in Africa

Southern

Africa

Angola

Botswana

L e^otho

Mauritius

Madagascar

Malawi

Mozambique

Namibia

South Africa

Swaziland

Zambia

Zimbabwe

Eastern Africa and

Indian Ocean Islands

Burundi

Comores

Congo(DRC)

Dj ibouti

Eritrea

Ethiopia

Kenya

Rwanda

Seychelles

Somalia

Tanzania

Uganda

Central Africa

Cameroon

Central African

Republic

Congo

Equatorial Guinea

Gabon

Sao Tome and

Principe

Tchad

West Africa

Benin

Burkina Faso

Cape Verde

Cote D'lvoire

Gambia

Ghana

Guinea

Guinea Bissau

Liberia

Mali

Niger

Nigeria

Senegal

Sierra Leone

Togo

North Africa

Algeria

Egypt

Lybia

Morocco

Mauritania

Soudan

Tunisia

Annex II (a) Current Members of the CWD by Subregion (1999-2002)

Southern Africa

Angola

Botswana

Swaziland

Zim babwe

Zambia ( former Chair of African

Union)

Eastern Africa

Comoros

Djibouti

Seychelles

Tanzania

Central Africa

Cameroon

Chad

Congo (6th Reg.

Conference Chair)

Gabon

West Africa

Benin

Burkina Faso

Cote d'lvoire

Nigeria

Togo

North Africa

Egypt

Morocco

Sudan

Annex II (b) List of the new CWD members by subregions (2002-2004)

Southern Africa

Lesotho

Mauritius

Madagascar

South Africa(as Chair of

AU)

One current member to

be elected to continue

Eastern Africa

Burundi

Congo (DRC)

Eritrea

One current

member to be

elected to continue

Central Africa

Central African

Republic

Equatorial Guinea

Congo(asChairof6Ih

Regional Conference)

One current member to

be elected to continue

West Africa

Cape Verde

Gambia

Ghana

Two current

members to

be elected to

continue

North Africa

Algeria

Lybia

One current

member to be

elected to

continue
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Annex III: Membership of the Bureau in the last 4 years

1997-1999

Chairperson

First Vice-Chairperson

Second Vice- Chairperson

First Rapporteur

Second Rapporteur

1999-2002

Chairperson

First Vice-Chairperson

Second Vice-Chairperson

First Rapporteur

Second Rapporteur

Tunisia

Rwanda

Ethiopia

Cote d'lvoire

Cameroon

Zimbabwe

Cameroon

Nigeria

Morocco

Tanzania
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Annex 11: List of Participants

BURUNDI

1 Son Excellence

Mme Marie Gorethi Nduwimana

Ministre de I'action sociale et de la

promotion de la femme

Ministere de l'action sociale et de la

promotion de la femme

Boulevard de 1'Uprona, Building

Nyogozi, 3eme etage

Boite Postale 2690

Bujumbura, Republic of Burundi

Tel: 257-222431

Fax: 257-216102

Email : minaspf@cni.cbinf.com

2. Mme Scholastique Ntirameba

Directeur General au Ministere

Ministere de Faction sociale et de la

promotion de la femme

Boulevard de I'Uprona, Building

Nyogozi, 3eme etage

Boite Postale 2690

Bujumbura, Republic of Burundi

Tel : 257-222431/224247 (Direct)

Fax:257-216102

Email : minaspf@cni.cbinf.com

CONGO

3. Mme Jeanne Francoise Leckomba

Loumeto

Secretaire d'Etat aupres du Ministre de

1'agriculture, de Pelevage

de la peche et de la promotion de la

femme, chargee de la promotion

de la femme et de I'integration de la

femme au developpement

Ministere de ['agriculture, de l'elevage de

la peche et de la promotion de la femme.

Brazzaville, Republic of Congo

Tel: 242 516830/221800

Email : jfleckomba@yahoo.com

4. Mme Louise Therese Botaka Mengha

Directrice Generale de la Promotion de la

Femme

Ministere de l'agriculture, de

l'elevage de la peche et de la

promotion de la femme.

9.

10.

Brazzaville, Republic of Congo

Tel: 242 515823/824622

Email : lbotaka@yahoo.fr

Mme Beatrice Mpassi

Directrice des Etudes et de la

Planification

Ministere de l'agriculture, de Pelevage de

la peche et de la promotion de la femme

Brazzaville, Republic of Congo

Tel: 242 563159

Email : bchrislaurefr2003@yahoo.com

Mme Cornelie Adou Ngapi

Directrice de la Formation, de

I'Animation et de la Vulgarisation

Ministere de I'agriculture, de l'elevage de

la peche et de la promotion de la femme

Brazzaville, Republic of Congo

Tel: 242 560586

Fax: 242

Email : cornelie_adoungapi@yahoo.fr

Mme Gabrielle Olea

lcr Conseiller pres I'Ambassadedu

Congo

Addis-Ababa

Tel: 182938/261885

Email: oleagabrielle2001@yahoo.fr

EGYPT

Mr. Mohamed Kadah

Liaison Officer for ECA

Embassy of the Arab Republic of Egypt

Addis Ababa, Ethiopia.

Tel: 251-1-553077

Fax:251-1-552722

GHANA

His Excellency

Mr. John E. Aggrey

Ghana's Ambassador to Ethiopia

African Union and the UN-ECA

Tel: 251-1-711402

Fax: 251-1-712349/712511

Mrs Catherine Adu-Boadi

Ministry of Women's and Children

Affairs

Accra, Republic of Ghana
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Tel: 233 21-688184

Fax:233-21-688182

Email: caabgh@yahoo.com

11. Mr. Ernest Amporful

First Secretary

Embassy of the Republic of Ghana

Addis Ababa

Tel: 251-1-711402

Fax: 251-1-712349/712511

Email: amporful@hotmail.com

LESOTHO

12. Ms. Matau Futho-Letsatsi

Director of Gender

Ministry of Gender, Youth and Sports

Box: 72*9
Maseru-100, Kingdom of Lesotho

Tel: 266-522 11 400/22 326465

Fax:266-310-506

Email : mataufutho@hotmail..com

MOZAMBIQUE

13. Her Excellency,

Ms. Virgilia Bernanda Neto Alexandre

dos Santos Matabele

Minister of Women and Social Action

Coordination

Ministry of Women and Social Action

Coordination

Rua No. 86 C.P 516 - Rua de Tchamba

N°86

Maputo, Republic of Mozambique

Tel: 258-1-49 09 21

Fax:258-1-49 27 57

14. Mrs. Agueda Nhantumbo

Executive Secretary

Operative Group of Women

Advancement

Maputo, Mozambique

Tel: 258-1-310650

Fax:258-1-310650

E-mail: [ececiame@hotmail.com

15. Mrs. Josefa V. L. Langa

Deputy Director

National Institute for Social Actions

Maputo, Republic of Mozambique

Tel: 258-1-312045/7

Fax:258-1-312047

E-mail: iollanga@hotmail.com

16. Ms. Ana Cristina Monteiro

Forum Mulher

Coordination for Women in

Development

P.O. Box 3632

Maputo, Republic of Mozambique

Tel: 258-1-493437/408232

Fax:258-1-408232

SOUTH AFRICA

17. Her Excellency

Ms. Cheryl Gillwald

Deputy Minister for Justice and

Constitutional Development

Ministry for Justice and Constitutional

Development

Private Bag X 9135

Cape Town, Republic of South Africa

Tel: 27-21 4671750

Fax:27-21-4671732

Email: cgillwald@justice.gov.za

18. Mr. Blendynn Williams

Deputy Director

Ministry for Justice and Constitutional

Development

Private Bag X 9135

Cape Town, Republic of South Africa

Tel: 27-21-4671750

Fax:27-21-4671732

Email: bwilliams2@iustice.gov.za

19. Dr. Ellen Kornegay

Head of Programmes a.i.

Policy Unit

The Presidency

Private BagX911

Pretoria, Republic of South Africa

Tel: 27-12-300-5380

Fax:27-12-326-4176

Email: ellen@po.gov.za

20. Ms. Mandy Stilwell

Third Secretary (Political)

South African Embassy

P.O.Box 1091, Addis Ababa

Tel: 251-1-713034

Fax:251-1-711-330

Email: sa.embassy.addis@telecom.net.et
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AFRICAN UNION

21 Mrs. Yetunde Teriba

Research and Communication Officer

Women, Gender and Development

African Union (AU)

P.O. Box 3243

Addis Ababa, Ethiopia

Tel: 251-1-517700

Fax:251-1-512622

yetundeteriba@hotmai1.com

UN AGENCIES

22. Ms. Viola Morgan

Senior Gender Programme Manager

Strategic and Regional Initiatives United

Nations Regional Bureau for Africa,

UNDP

One UN Plaza, (DCl-Rm 2446

New York, NY 10017, USA

Tel: (212) 906 5980

Fax:212-906-5974

Viola.morgan@undp.org

23. Ms. Yoko Harada

UNDP

Addis Ababa

Tel: 251-1-444236

Fax:251-1-515147

Email: yoko.harada@undp.org

24. Mr. Strike Mkandla (Ph.D)

UNEP Representative to AU, ECA,

Ethiopia

4th Floor, ECA New Building
P.O. Box 3001, Addis Ababa, Ethiopia

Tel: 251-1-445402

Fax 251-1-521633

Email: smkandla@uneca.org

25. Ms. Lucia Kiwala

Chief, Gender Mainstreaming Unit

United Nations Human Settlement

Programme (UN-HABITAT)

P.O. Box 30030

Nairobi, Kenya

Tel: 254-20623025

Fax: 254 20623080

Email: lucia.kiwala@unhabitat.org

26. Mrs. Chali Tumelo

Senior Advisor

Network Management and Development

for Eastern and Southern Africa

International Telecommunication Unit

(ITU)

Regional Office for Africa

Addis Ababa, Ethiopia

Tel: 251 1 514977/514855

Fax: 251 1 517299

Email: chaii.tumelo@itu.int

27. Ms Diana E. Tempelman

Senior Officer

Gender and Development

FAO Regional Office for Africa

P.O.Box 1628

Accra, Ghana

Tel: 23321 675000/7010930 ext 3131

Fax 233 21 668427/7070943

Email: Diana.Tempelman@fao.org

28. Dr. Meera Sethi

Representative

IOM Addis Ababa

P.O. Box 25283 code 1000

Tel: 251-1-504028

Fax 251-1-514900

Email: IOM.meera.sethi@wfp.org

29. Ms Sara Mohammed

Program Assistant

IOM Addis Ababa

P.O. Box 25283 code 1000

Tel: 251-1-515188 ext 2297

Fax 251-1-514900

Email: IOM.sara.mohammed@wfp.org

SPECIAL GUESTS

30. Ms. Joanne Foster

Chairperson & Co-founder

African Women's Development Fund

(AWDF)

P.M.B. CT 89 Cantonments

Accra, Ghana

Tel: 233-21-782-502

Fax:233-21-782-502

Email: awdf@awdf.org
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ECA SECRETARIAT

31. Ms. Josephine Ouedraogo

Director

Economic Commission for Africa

African Center for Gender and

Development (ACGD)

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

Email: iouedraogo@uneca.org

32. Ms. Hilda Tadria

Regional Advisor - Economic

Empowerment of Women

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365 / Fax: 251 1 512785

Email: htadria@uneca.org

33. Dr. Wambui Karanja

Senior Economic Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1443353

Fax: 251 1 512785

Email: wkaranja@uneca.org

34. Mr. Alfred Latigo

Senior Economic Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development (ACGD)

P O Box 3005, Addis Ababa

Tel: 251 1 443445

Fax:251 1 512785

Email: alatigo@uneca.org

35. Ms. Thokozile Ruzvidzo

Senior Economic Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 443445

Fax: 251 1 512785

Email: Truzvidz@uneca.org

36. Ms. Souad Abdennebi

Regional Advisor -Women's Rights

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

Email: sabdenab@uneca.org

37. Ms. Hannah Tiagha

Social Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax:251 1 512785

Htiagha@uneca.org

38. Ms. HoudaMejri

Information and Communication Officer

Economic Commission for Africa

African Center for Gender and

Development

PO Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

38. Ms. Irene Lomayani

Social Affairs Officer

Economic Commission for Africa

Subregional Office/Southern Africa

Lusaka, Zambia

Tel: 260-1-228-503/231-062

Fax:260-1-236-949

Email: ilomayani@iineca.org

39. Ms. Eva Kiwango

Social Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development

PO Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

Email: Ekiwango@uneca.org

40. Ms. Emelamg Leteane

Associate Affairs Officer

Economic Commission for Africa
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African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365 46.

Fax: 251 1 512785

Email: eleteane@uneca.ora

41 Mr. Omar Ismael Abdourahman

Economic Affairs Officer

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1443429

Fax: 251 1 512785 47.

Email: oabdourahman@uneca.org

42. Mr. Alemayehu Haile

Program Management Officer

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365 48.

Fax:251 1 512785

Email: ahaile@uneca.org

43. Ms. Saskialvens

Associate Expert

ECA Subregional Office/Southern Africa

Lusaka, Zambia

Tel: 260-1-228-503/231-062

Fax: 260-1-236-949

Email: sivens@uneca.org 49_

44. Mr. Amare Bekele

Research Assistant

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

Email: abekele@uneca.org

5. Mrs. Nyasha Madzingira

Consultant

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 253 1 445450

Fax: 251 1 512785

Email: nmdzingira@uneca.org

Mr. Tadesse Alemu

Documentalist

African Center for Gender and

Development

United Nations Economic Commission

for Africa

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax: 251 1 512785

Email: talemu@uneca.org

Mr. Ayalew Ejigu

Economic Commission for Africa

African Center for Gender and

Development (ACGD)

PO Box 3005, Addis Ababa

Tel: 251 1 445675

Fax: 251 1 512785

Email: aejigu@uneca.org

Ms. Misrak Worku

Secretary

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 25) 1 445365

Fax: 251 1 5127

Email: mworku@uneca.org

Ms. Tselote Minasse

Secretary

Economic Commission for Africa

African Center for Gender and

Development

P O Box 3005, Addis Ababa

Tel: 251 1 445365

Fax:251 1 5127

Email: tminasse@uneca.org
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