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fﬁ. _.ercuklve ulrector
C1. Tltlu of post.- o o ' Ixecutive rirector
' 2. . Duty statlong IR , Headquarters of the Centre . -
3. Dutles A responslbllxtles : . The ixecutive Sirector is the Chlef Executive

dfficer of the Re ;ional Desi_n Centre.. Fe is
' ' " head of the aecretarlat of the TZentre, and in

that- capacity has responsibility for the

or_anization, direction and administration of

the secretarizt. With the assistance of other
officials of the secretariat, his task Will'
include:

a) Servicin, the meetinjs of the Council and of

I ) L o the ixecutive 3Joard and also assisting other

Vo : : S - orzans of the Centre in the performance of their
R IR o ' fuﬂctlonS,

b) keepin; the functionin; of the Centre under
continuous examination and, whers appropriate,
reportllg the results of his examination for-
action by the Council or the Ixecutive 3oard;

R E IR L ¢) submitting the draft work programme and

SR . L . correspondin_ budgets of tie Centre to the

IR T o .. ixecutive 3oard for its consideration;

' "'a) submitting periodic reports on the activities
of the Centre includin; financial statements on
" jts income and expenditure to the:Ixeéutive
noaprd for its considerationg

e) carryin; out the work pro_remme of the Centre .
and co—crdinating the work of the Centre with
" that of such other institutions active or
. . e interested in the objectives of the Centre as
EREE ' : . _ _ the Ixecutive Board may determine

f) undertzkin: such work and studies and
performin ; such services related to the
Perilaee e c _ objectives of the Centre as may be assimed to
' pim by the Council or the ZIxecutive Board, and
. , ‘ _ C also mrkin: such proposals thereto as may
T L ' . "assist in the efficient and harmoniocus
' ' functionin; and developm:nt of the Centre, to
_ the Council or the Ixecutive Foard as may be
s o , appropriate; and

. . ) Convenin_, in consultation with the Chairman
i BRI L S o oftM:mgmm<ﬂ the Centre, the meetin.s of

' such or.ans in accordance witi the provisions
of the Constitution of the Centre or as may

‘be provided for thereunder.
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. The Lxecutlve Director of the Centre shall be |
entitled to attend and’ Participate at all. : E)
sessions of the orzans of the Tentre or be
represented thereat by a séniort Yofficislof..the’
secretariat designated by him, except that

~ with respect to the sessions of’ ‘the C0un011
or the ixecative anrd, only the h.xecutlve
Director of the Centre oy thé person for: the
time bein; actin: as such, shall attend and
participate.

4. General responsibilities: " a) The Executive Director shall refrain from
- - ' “any acts which might reflect adversely on his
position as an 1nternat10nal of ficial
responsible only to the Council of tihe Centrej

b) In the performance of his duties, he shall
not seek or receive instructions from any member
State of the Centre or from any authority
external to the Centre, except as specifically
provided for in the Constitution of the Centre
or as directed by the Eaecutive Board of the

- Gouncil of the Centre; :

c) Zach member State of the Centre shall respect
the international character of the responsibili-
ties of the Zxecutive Director and shall not
. seek to influence him in the discharge of his
respongibilities.

i Malifications: e A person for the post of the Ixecutive Director
| o must:

a) Preferably be a mational of a member State of
"~ the Organization o£ African flnity or any other
'~developlﬂ country ;

b} be a top-level industrial mechanical enzineer

with university engineerin; desree and extensive

Knowled_ e and experience in the desizn, develop-
. ment and manufacture of machinery;

c) possess considerable experience in industrial
‘mana_ement and be conversant familiar with the

eneral operational problems and procedures of
manufacturlnu industrial establishments involved
in-metal workin; operationsg

d) have considerable practical experience in
conductin~ investigzations on major problems
concerned witix the development of en;ineering
machinery or other metal products for special
needs and conditions;

N

A It i=s importan. to cast the net as wide as possible, since such experts are
~+remely scarce in the African recion.
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e) have experiencs in en;gineerin; R, % D;

C L 5.‘". .
. : . . f) have a very jood knowledge of mnglish or
oy _ o ‘ : French; with a workingz knowledge of the other.

LCHE ' o A Mot leés than 40 years old

Emoiuments: ) =,‘ . . ) ‘Jasm salary in the range of '15%30, OOO b 1500

= 18%42,000 x 2,000 - 350,000 per annum (tax
free);

. (b) .Other benefits: Dependency allowance;

installation allowance; children's education

. allowaﬂcbg a contributory pension scheme; post
adjustment, and free housing and official dar
and driver.

Fivé years(5) renewable by ne.otiation at the
option of both parties

Lo

u:Thé candidatéléelééfed shall be appointed by the Council of the African Regional
3Centre for T«‘nr‘:.ne:er'lm Desldn and manufacturxn and take up his appointment about

October 1979
Znquiries and-applications should be sent to:

. The f hxecutlve Secretary b
Chalrman of the Zxecutive Board
P.0. Box 3001
-Addis Ababa
Zthiopia
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3. Director of the Department of Desisn
1. Title of post: '

2o Buty station:

3.

Functionst®

““Director. _ ' S @/
. headquarters of the Centre

The Diréctor is the head of the Department of

- Design, and is responsible for the efficient

performance of the tasks of the Department, He
is expected to offer leadership, , uidance and
assistance to the other personnel of the Tepart-

" ment in tbe discharge of their specific assign-— '-

ments. 3y ensuring the smooth aud satisfactory
functionin. of his Department, he offers
assistance to the Executive Liirector in the

- oveirall success of the Centre.

ks _ Qualifications: ‘'

Ase:s .
Langua es:

hvin
L]

7 Emoluments:

Te Terms of office:

A candidate for the post of Director of the

Department of Jesign must:

a) Preferably be a %ational of a member State
of the Organization of African fnity (047) ;-

b) be a top level mechanical desizn engineer

 with university ‘enzineering degree ands<extensive -

kndﬁledge and practical exberféndé'iﬁfdesighnand
development of machinery, ST

L . Lo PN - . e R
c) have experience as a’‘team leader in’'the -
planning and execution of desiyn projects for

machinery and engineering équipment.

Not less than 35 years old -
Very pood knowledge of ¥njilish or French with a
working knowledge of the' otber.

(a) masic salary in the range of 15125,000 x 1,000
- 1S$30,000 x 1,500 - 235,000 per annum {tax
free),

(b) Other benefits include: dependency allowance
installation allowance; children's education

allowance; a contributory pension scheme; post

adjustment; free housing.

Three(3) years probation leading to career
appointment.

9. The candidate selected shall be appointed by the Executive Board of the african
' Regional Centre for Enyineering Jesign and Manufacturin;, and take his appointment .

on December 1979.

0. Enquiries and applications should be sent to:

The TCE Executive Secretary
Chairman of the Zxecutive Toard

) . P.O. Box 3001
o Addis Ababa
Ethiopia
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Director of the Department of Manufactﬁring

Title of post:
Duty station:

'Fundtions:

Qualifications:

Ages
Languazes:

Zmoluments;:

Terms of office:

. w=irector

1

neadquarters of the uentre .
The Lirector is the head of th uLpartmentlof
Manufacturing, and is respon31b1e for the

'eff101eﬁt performance of the tasks of the uepart—

ment., Te is expected to offer 1eadersh1p,
suidance and assistance to the other personnel
of “the Department in the discharge of their
specific assignments. Dy ensuring the smooth
and satlsfactory functlonlnn of hlS BDepartment,
he offers ass;stmnce to the Zxecutive Director
in the overall success of the Centre.

A candidate for the post of Director of the
Department of Manufacturin: must:

a) Preferably be a national of a member State of
the Organization of African "nity (0AY),

b) be a highly specialized expert in the produc—
tion of machine parts; components and protaetype
machines, especially in fields related to
ayricultural, transportation and construction
machinery and equipment;

c) be a top level mechanical engineer.with
university or equivalent gualifications in

‘mechanical engineerin: and extensive knowledge

and experience in production eng ineerinb and the
manaement of heavy mechanical engineeriny work-~
shops and foundries,

d) have experience in en ineerin; production
planning and control.

Not less than 35 years old 7
Yery good knowledse of 3inglish and French, with
a working knowledgze of the other.

a) Sasic salary in the range of 3325,000 x 1,000~
Us$30,000 x 1,500 ~ 35,000 per annum (tax free);

b) Other benefits include: installation allowance;
dependency allowance; children's education
allowance; a contributory pension scheme;

post adjustment; free housing.

Three(3) years probation leading to carecer
appointment.
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. The candidate selected shall be appointed by the Executive 3oard of the Afrlcgl'”

Regional Centre for Eng 1neer1n; Delen and Manufacturing, and take his appo
on Deceinber 19.79 T

3 ¢

'“iﬁqulrles and appllcatlons should be sent to:

_ ' ‘ " The ZCA Executive Secretary
R ; :  Chairman of the Ixecutive Board
' P.0. 36x 3001
Add'i¥ Ababa
Ethiopia.
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Uirector of Sngineeriny Development and Testing
Title of post: Director
Duty station: Headquarters of the Centre
‘Functionsg: The Director is the head of the Deparament of

Ingineering Development and Testing, and is
respgnsible for the efficient performance of

the tasks of the Department. He is expected to
of fer leadership, guidance and assistance to the
other personnel of the Department in the
discharze of their specific assi mments. 3y
ensuring the smooth and satisfactory functioning
of his Department, he offers assistance to the
Cxecutive Director in the overall success of

the Centre.

Qualification A candidate for the post of Director of the
vepartment of dngineerinz Development and
Testing must: : '

(a) preferably be a national of = member State
of the Organization of African Unity (0AY).

(b) be a top level mechanical engineer with
university engineering degree and extensive
knowledze and practical experiznce in
engzineerin: R ” L, especially in testingy and
performance analysis of machinery and equipment.

(c) have experience as a teemm leader in the
planning and execution of R.& D jrojects
concerned with the development of machinery
and industrial equipment.

Azes Not less than 35 years old.
Languages: Very ood knowledze of English and French, with
a workin; knowledze of the other.

Zmoluments: ‘ (a) Rasic salary in the range of 15325,000 x 1,000 -
- T1S$30,000 x 1,500 - $35,000 per annum (tax free)

(b) other benefits include: dependency allowance:
installation allowance; children's education
allowance; contributory pension schemej

post adjustment; free housing.

Terms of office: Three{3) years probation leading to career
appointment.

Tie candidate selected shall be appointed by the Zxecutive Board of the African
Regional Centre for Enjineering Desijn and Manufacturin; and take his appointment
on recember 1979,

gnquiries and applications should be sent to:

The ECA Bxecutive Secretary
Chairman of the %xecutive Toard
P. 0. Box 3001

Addis Ababa

Zthniopia
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