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SALARIEB AND RELATED ALLOWANCES FOR THE AFRICAH’
CENTRE FOR MONETARY STUDIES .

e Jr‘:'*?grticipants at the nooond meeting of the Study- Group of thc :

- stion of African Central Banks, held at ECA headquarters at Addis .
‘from 24 to 28 June 1974, discussed various questions relating to the’
.. blishnont of the African Centre for llonetary Studies ineluding the
~ #alaries ‘ard other allowances to be established in respeet of the Direstor—
 Generdl and the .staff of the Centre. -Some participants suggested that: the:

ormiﬂtiou ‘42 ‘1t was wished to attract the best possible candidates
a8 _soon qs the ‘Centre was established: Others felt that the sala.rios ‘set’

for thg Gmtre should ‘correspond to the highest salaries paid by Afrim 3 .

central banks, . The Group asked the seoretsrut to sutmit suggestions
to it on the mtter.

To that end, the secretariat oonpﬂed inf .
and ‘related allowdnces paid in the United Na‘tio“,
Afriout Unity ssid tho Afriocan Development Bank.

aeaistdco m‘ufablilhing the aala.ry soalos for the Centm(

A; .Sm ' soa.le

- Tables. A, B .and C: below give tho salary scales for the uarf ‘of the
United Nations, the Organization’ of Afriosn Unity and the African
Davelopment Bank réspectively, broken down into two parts. The first

_ relates to the Professional and higher oategorio! ‘and the seocond to '
Gene raJ%Smiop staff.

Tablo D bo].ow contains the replios received from Afrioan contral

ries- nhould be ‘comparable with those paid by international and Afriou;_
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B." Relstéd &llowances

I. ' Uniteé Nabions

The main allowances and benefits which the United Nations cufrentiy
provides for its staff are as follows:

1e Installation grant

This is paid to internationally rectuited staff. 'If e equivalent -
t0 30 days' subsistence allowance for.the staff member and 15 days' Alkown -
ance for each memben of his family. 'In addition, staff. with dependents
receive a single amount of 600 United States dollars and other persons
a single amount of 300 dolalrs. S A i

2e Post adjustment (deductions or a.dditioné }

Steff salaries are normally subject to the. plus or minus post
ad justment established for the duty station of the staff member. when he is
assigned t6 it for at least one year. The post adjustment ooncerns staff
in the Professional and higher ocategories recruited internationally. It
is determined in accordance’with classes atd schediles based ‘on variations
in the' sost ofliving end varies'with thé‘grede end'family status’ of the
staff member.: -The isohednles -of* post adfistments é{;‘{evj’ﬁgiver“x in Tabg.aﬁ.“ below.

: R R

JENE A SR

©: “Inbadk bake whete the dost-of living in’the aréa in which thé staff "
member' 1s” seridng excbeds: the bube Yevel: by 5 petr'bent 6F & riliiple R
of -5 per. cent,. the' basebalary of the staff member conderned is in¢reased ° ’
by the: amouat:shown'inthée Table (addttions) or the relevant ‘multiple- of
that:amount, ' "On’the' other handy 'i#i each’vas e where the Godt of ‘living id

the avea:1i whioh'the” staff member'is sérving falls'below the base level by
2 per cent c¢:i:.a multiple of 5 per eeat, the amount shotin in the Table -
(deduotions) or the relevant muitipie of that amount is deducted froi the
base salary of the staff member concerned. L 3

v ke e Vi g L

3¢ Assignient allowance s

CEv it e et N . ‘=J7-=“"'-"'f"p RN R ,r
Subjeat b0 dertain reservations, this“allowance is paid: ﬁo;s“l:aff‘m'e"mﬁ'e{!;'s

in the Professional category or abové whi dare appointed or ‘assigned ‘to a " "
duty station outside their home country for a specified periode The ' =
allowance ceases to be paid when an assignment to the same duty station is -
of five years' duration. The annual amount of the assignment allowance

Y B . .. -
is as followsy: *a .0 S Taa sl avin o
Py e i e e et RIRI T ._ P o
(PR . : e N . C . . N t
F AR

5 $tatt meubers with
. dependents .
P-5 end above L13100 . e - 14400

P=1 and P-2 800 1,000

PR A



Starf members in the grades D~Z o P-1 :eceive, eubjeot to oerta.in
, iona, the following dependency a.uowancesz '

(1% 400 doliare for a dopendent spouse and 300 dolls.rs for eaoh -
¢ dependent child, or; o

(:u@ When the staff member has no dependent spouse, an ‘allowance of
.- 200 dolalrs is paid in respeot of not more than one dependent
fa.ther, mother, brother oxr sistet. o R

'rhg Goneral Servj,oe etaff at ECA hee.dquar'ters at 4ddis Ababe receive
D en dloyanoe of 86 dolla.rs per year per oh11d upto a ma;ximm of six o

P

‘grant of 1,500 dollars per year for each child. The grant is
fd- 1o general service staff recruited: internationany.- It s not"
wta.ff members who are nationa,ls of the country in which they m

__gg&l__ ecuritx end_medical insurance

: Mures ‘are taken 1o ensure that staff pa.rtio:l.pate in the Im:lted
lﬂ.ﬁons Joint Staff Pension Fund in acoordance with the regulatiions of the
Pand, @ respect of:those so entitled,: the Orgenimtion oontribn‘tee 14 per-
"cmt of *their total £ross. salaries. .

7 7" Unﬁer certain oonditions, medinal insurance is provided for 1ntex-
L mibnel and local staff members. »

 . 7,{‘¢ ¥ leaye . - . ool

_ St#‘f members who meet the reqnirements and - entitled to home leave L
: ,every ’mo years. , , Ll

| ,‘ 8

o Su o6t ‘to the oonditions ‘and the definitiona la.id down by the .. -
: , Secret, ¥y—Gereral, when appropriate, the United Nations . pays ‘the travei’
R ﬂmn& of staff members and their dependente and their removal exmnses. ;

: ‘9; P

< In 4 _ﬁinoiple, persone whom. the Uni‘lzed Na.ti.ons is required to’ repatmte
Aen‘t i$led to a repatriation grant. The amount of the grant is in- .
m 1 $0.the length of time the staff member goncerned has’ ser‘ved

\ith

| S‘wtxons. It varies.between: 2- and>14 weeks' salary for~ otaff
8 Withont depeudents with one.to 12" years' service a.nd for o‘ther
~the. amoynt Va.ries f‘nom 4 to 28 weeks' ealery. ‘ Ve

er oertain conditiona, internat:lonal]fy recruited staff are emtitled




II. Crganization of Africsn Unity - . L . \

1. Installation grent

This gran® is paid t6 internationally.recruited. staff. It is °

squivaleni o 21 days' subsistence allowance. Half of the amount is ., C S
granted for the same -length of time to the wife and upto'& maximum of = A\f
six children. ’ ’ e e ‘ L\

2. Post edjustment

This a11owanoe is granted fo,ihternationélly*reoruitéd‘staff.' It
unts to 14 per cent of the salary of each staff member before the
addition of 70.77 per. cent to compensate for devaluatidn.." v

3. Deggndeﬁcz allowance

This allowance is paid to internationally recruited staff. ‘The amounts’
paid are 200 United States dollars per year for a wife and 50 dollars for

each dependent child upfo & maximum of .eix,

4. Dducation.gramt =~ , . ..

The amount of this grants, which is acoorded to internationally
recruited staff, is 166.66 United States dolalrs per yesor for upto a
meximum of six children. O

S

5e Socia; securitx,;

TheFOrgadiéétion contributes 54 pér,oent of the s#aff'a base salary .
to their pension. It repays 80 per cent of their medicet’ expenses in
lieu of insuruace. L

6. Home leave )
Under certain conditions, staff are entitled to home leave ever& two
Years. S .

Te Trav%l‘aﬁd removﬁliexpénaeé
Under certain conditions, the Organization pays ‘the ira%él¥expénséé-ﬁf
staff members and their dependents and staff membe:sf':emqvaIAOOsts.Aﬂ} :

II1. Africen Develapment Benk T e e ‘Eﬂ",;"v‘.lbff"q
The ‘main ellowances and benefits whioh the African Development Bank
currently provides for its staff are as follows: s :

Te Ins@allation grant . S e e ) .N

This is granted to internationally recruited.staff members i the -
amount of 30 United States dollars each for theé staff member and his
wife for the first 15 days after their aerrivale . ‘After the first _

15 days, the staff member is entitled %0 ‘the sum of 55,000 CFA francs
(44 tnited States dollars) per month for a maximum of two and one half
months.




This. allowancq, whioh is peid to. internationally. .reomtea, sta.ff E
r. aiounte to JO per oent bf‘” tﬁoir “bage s&la.?y pﬁr yea.r. o ety

Cgae R P S et
.:.. [ . e . .

\enc ancwanca P

iais a.llouanoo 1s-zpa,1d to a:u staff on thes ‘Tollowing bgsis‘

R s v
RER TSN SRR P

PRSI I

. three children or
other dependents -

(In United Stateg'; dollers)  Wife Upto & maximm of

A Se)

laries over 7,250 360 v 240
B. Salaries between "4 300 - 7,250 . 240 180
C. Salaries between . ,400 4,300 : 180 v , 121

D- Sa,la.riee upto = 2,400 90 . 60

"4; g t:lon grant
E This is granted to internationally recruited staff at the rate of
240 United States dollars per year for eaoh child upto a naximm of six.

| 5. : Sgoial securitx and medical aasiata.noe

g Umier certain conditions, the sums withheld from salaries and those
‘oontrﬁnted by the Bank are reimbursed to a staff member when he leaves
the service of the Bank.

5

R Uuder oerta.:’m oond:ltione, staff are entitled to home leave’ every two
1. ‘ng‘: q_frel and_removal expenses

Under certain conditions, the Bank pays the travel costs of staff
mberi and their dependents and staff members'! removal expenses.

. &,: foan central banks

e, 'l‘hore is little information available on the allowances paid by
‘ Afr:lcan central banks :

hd . .
BT




and that they enjoy adva.ntages in such ma.ttera as housing, fmiture,

wa.ter, electricity, heating, telephone and domestio Btaffe ool

' The -Bank: of Sierra Leone has adviced that, ia addition to the -
salaries indicated for the higher-grade staff, the latter rooeive
reasonable benef:lta.

United Statee dol.lm‘

¢
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the staff of the African Development Ba
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ead of Division/
Chef de Division

7!
7:.-«1 of Division/

Chef de Division

ury

Fonotionmatre supérieur/Fonotionnaire

ofticer/

AMjoint de fonotiommaire
AMjoint de fonctionnaire
Agent de ywemidre classe
Aseistent yrinstpal/
Agent 40 2ime classe
Assistant principal/
Ageat e 20me classe

Fonotionnaire supérieur
Senior Officer/Offiocer/
Adjoint de fonotionnaire
Agent de premiire classe
Prinoipel/

Seator olesk/

Agent de Jme classe
Agent de ime olasse
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Table D
Tableau D

Annual salary scales for higher categories of

staff member of some Afrjcan Central Banks.
!In US dollars

Baréme des traitements_snnuels des fonctionnaires

de rang supérieur dans certaines Bangues centr

En dollars des_Etats-Unis).

‘africaines.

Level/
Catégorie

Direocteur de ldre classe
Directeur de 28me classe
Directeur adjoint

Sous Directeur

Fondé de pouvoir principal
Fondé de pouvoir

Banque de la
Ré publique
du Burundi

Banque centrele
de la
R. Malgache

Fank

of

Sierra Leone

T.950
7 320
6 625
5 150
4 645
3 750

Directeur en fin de carriére
Directeur en début de carridre

11 695
T 042

Departmental Heads

Deputy Departmental Heads
Assistant Departmental Heads
‘Manage:s

Assistant Managers
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Rate of post, adjustment applicable to staff members

Rate of post adjustment applicable to staff members
with no dependent spouse or child.

with a dependent spouse or ohild.

Ponotionnaires sans conjoint & charge ni enfants
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