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'Attitudes Influencing Women's Integration

The meetlng opened, w1th a brlef 1ntroductory address by the Chairman in which she
outlined the points of reference for the Commission as being the fllowing:
(a) Thé iﬁage of women in empl oyment:
(i) sick leaves - too many
(ii) 1lazy spend too much time gossiping
(iii) are not capable of doing certain jobs

(iv) women are only good for house work.

(b) Women's attitudes towards themselves
(c) Women's attitudes towards other women
(d) Attitudes towards women as pﬁblié servants

(e) Role of the educated and trained women.

The Image of Women in Employment

The Commlttee dlscussed at great length the whole issue of the women in
employment ’

The general concern was that the attitudes of the public regarding women as
listed under item (a) could partly be accerted to be true. There weré however
detailed proposals justifying most of "the points of reference under item (a).

On the-issue of 'sick leave, members of the Committee corrected the wrong
impression ‘that sick leaves are only taken by women. The committee agreed that even-
though sick leaVes are taken by women, sometimes they are taken for specific reasons,
particularly in expectancy cases. - '

Members of the Commission at this juncture gave examples ‘of rules and procedures
in their countries that regulate and govern maternity leaves for expectant mothers.
The genewral harsh and unbearable undertones of most of these regulations as applied,
to expectant mothers, where they legitimately go on leave were pointed out by 2
numbeér of ‘Committee members.

"Even though the Committeec established the legitimacy of women s sick leaves, yet
it was noted with concern that a rather very unfortunate impression on a woman seeking
- employment was created by virtue of her sex, interalia, the foregone conclusion that
they will take matoernity leaves or take more sick leaves than their male counterparts.

The Committee established that sick leaves should be distinguished and treated
separately from maternity leaves, and leaves taken to submit a sick member of the
famlly to medical aitenticn, eSpec1ally where the women have no child sitters or are
not in the proximity of a daily care centre, because a combined consideration of all
together creates the falsfied impression, that generally women take leaves or offs
more than men. These and others create the unfavourable and biased attitude towards
women’in employment of any kind. The effect of this 1mpression is ‘most felt in their
promotion prospects and advancement in their work.



Discnussing the impression that women are gullty of spending too much time - -
gossiping in any employment situation. The Committee pointed out in no uncertain
torms that both men and wemen gossip, and this was an inborn instict.  They treated
the difierence as being in the gessip material in that whereas men goss*p about
mora vital issues of interest to them and scniety as a whole, women's gossip is
devoted to tririalitics. This attitude was deplored by the Comuwittee mewber and
28 being responsible for allegations of the ilnefficicncy of women at work and proposed
that women should brash off this allagation by occupying themselves in more worthwhile
talk involwing 3t Lenst issues of cruciality in meciety.

The committee was of the opinion that it is 2 normal characteric to clarrify
cértain jobs as capable of being performed by women while other supposedly could only
be perfurmed by men, such jobs as secretarldl work, telephone operating; and other con-
sidered Ome1e mechanic operations, sales woman ship and work performed by airhosteses
as women's job. Managerial duties engineering service and oiher more challenging.
academic pursuits demanding higher degroe of intellectusl manifestations are supposed
to be prerogratives of men. : -

The committee, ironically pointed cut the fact of women having excelled in such
even higher jobs ol national importance by illustiation., they quoted examples of
wouen doctors, Jjudges, Journallsts, parllamentarlan, cnglneers and many others.

This - categorically proved beymd reasonable doubt that women given the chance
and the necessary pre-conditions could fully be integrated in society dovelopmenf and
national developnment. The ideal that women are c¢nly good for house work is absclcte.

The commitiee discussed at great length the p‘lght of women who are self~employed.

It was obse“vpd that these women were usually labellad prostitutes and their WOoTk .
termed acover up" of the realluy The commitose foundAi difficul: to reconcile
the various bypss of prosititutes, hence difficurt to justify its existance. They

pointed out that initially prostitution was endulged in by those women who had no
meang of support but that in some countrics women who were well =zmployed =nd achool .
girls have heen guilty of prostitution. It was thus suggested that before we conuld
indulge in an argument for aboilﬂh ng or legitimlzation of prostitution, it was
necessaty to collect .. research into the factors which bring zbout this practice.

It was the general view that at whavever cost prostituticn had to be curbed for
it ia immoral, a threat to family life and proper up bringing of children and
responsivle for prasentation of a distorted and unpleasant view of women in society.

It was ruggested that one way of curbing prostitution wac to provide more chances
of employment to women in rural areas and in the urban areas. This was in prefersnce
to any act of apprehension of the prostitute and committal to prison or confinment
of any kind.

it was Turther moved that the government should recognize the legitimacy of women's
presezce in towns, so that they can go to all places by themselves without being loocked
at ag strangers, Atteniion was drawn to the pilight of women in urban areas of gm{eg&
ag being sven more:cataﬂtrophic than that in rural areas, hence a call for conﬁemp1n{&onﬁw-
on this issue along with those posed by the situation of rural.women.

‘The committee in light of the abova reflections‘stated the following as paossible
solutions to wards changing the images of women in employment as discussed here above/;



‘1., that the erradication of the images was an action that ought to be started
at an early age, hence that there wwhould be an emphatic approach towards
creating an atmosphere in which boys and girls or male or female
children view each other as equal and co—existont human beings regardless
of their sex. This meant starting in the homes and therefore the burdensome
responsibility of parents.

2. that the women get organised and hand in hand with other classes of society
struggle for recognition of their opposion to impressions as herein discussed.

3, obiter: (by the way) that where the imblances are common to both women and
men in society there should be an overall change of political, social, cultural
and economic system, furthermore that the legal system should legistlate
o provisions establishing an equal status for all people women inclusive.

Focusing on item (b) women's attitudes towards themselves. The committee was of
the opinion that the whole issue was that of a class struggle and certain women who
by virtue their attainment of certain positions in society hierachy elevate themselves
and think of themselves as the sophisticated and therefore of a higher status
vis-a-vis others in their societies. Women in this calibre are normally those
that have returned from studies abroad or have been to high institutions of learning.

This attitude of mind creates a circumstance in which there is disregard and
contempt for women of lower classes. These further complicates the situatlon among
women of supposedly lower classes and ultimately genemtes a gap between the literate
illiterate. Further, the committee agree that another factor which creates this type
of attitude of mind by women towards themselvas could be seen from the point of view
of their culture backgrounds within which a particular woman is born and bred. Certain
are born into cultures which recognize them as naturally secondary and subordinate
to men, such a situation automatically creates an inferiority complex by such women
for themselves. Finally the committee agreed that the physical appearance and power
of men and guite often “in a situation where women have to depend on men financi-
ally, have in ao small way also contributed to a women's belief in dependency on men.

After a very careful and critical analysis of the foregoing the committee decided
on the following as some of the possible solutions to the above said anomalies:

1. Need for intensification of women's education.

2. Need for influencing the abolishing of unnecessary and yet obnoxious culture
practices which impede the progress of women in society.

3, The need to correct the imtalancewhich creates the situation of economic
dependency of women on men. This in its logical conclusion might mean
ohanging the economic structure with a view to integrating women in the new
economic order. '

: view

To further supplement this points, it was a general/bf the committee that women's
research units formed by their various organisations should study the situation of
women's economic dependency and come out with the correct view of picture and
extent of this economic dependency. This is necessary as some women are not aware
of the extent of their econcmic dependency on men, such research therefore should be
able to present convencing facts to be able to orient the attitude of such women from
further economic dependency.



Adaressing their minds to the general zttitules of women towards other women

(1tem c),thay expressed a fear that womesn often did not readily give moral support
to their counterparts in position of rpsponsibility. It further smanated from the
discussion that in varicus countrics they are toc many independent women's organiza-
tions unrelated to sach other and perpetuating usaless comptetion wﬁ.btruggle for
power. It was thus suggested that various countries should consider the possibilities
of establishing an umbrella hody for thair numerous women's organisatiors to strean
line the women's activities, This should be in the form of national commissions.
£t was generally felt lbat this would mitigate the gap between the individual woman
and between various women's organisations. It wes further proposed that a change of

attitudes would necessitate an cxtensive eduestional prograume for all women. with
a view to awaken them to the oad imuges cast on women by the public and those created
by women themselves, with hope thai when made concious of these they would reject them
and work tc establish other and better imsgss. The mass media was singled out as a
would be effectivé means of mase education.

Reflecting on attitudes towards womexn as pubiic servants (item 4) wvarious
preblems were detected namely that socisty expected higher moral standards and a
graater sense of rﬂsnonslbjllty for women public servants than frem their male
ﬂountevparuu.

The commission while endorsing the jdea that women must have good qualifications
in order to be cons1aered for posts in the public and private sectors, they emphasised
that a woman's private life should not %e a consideraition for employment chances
aind should it be so, it should be so for both women znd men, It further emerged that
te most women 3 ctreadymarriage ranked nignerr than a steady job, and as the result of
this a lot of menpower was wasted as 2 result of itransfers of husbands, which work
to separale the wife from the hquand In the final anaiysis, 1t was observed the
women give up their jobs to move with their husbands., Hence a suggestion that husband
end wife should he considered in tho evenit 'of a transfer of “one or the other. It
was further asded that the view that women should not work at =11 was a result of
a traditional pelief that = women's vlace was at her home. This was however castigated
as a ioreign view in an African wind becauss time immemorizl-womern has always gone - -
out in sedrch o*‘Looa.-waterq firewnod and other provisions for her family. To day
woren work out of an ardent necessjty 1n order to Lrov1de for thei¥- famllles and these
should not be a ncw trund | - R

It was p01nted ov*'uhéu women 5 problems of roconclllng her official ‘duties -
with her home auiies were furiher aggravated by the fact “hat there were no
adequate assisting rr0V19¢an for the working woemn pariicularly as regards child carg

honce shildren were gseumbling tlock to har vrogress at work, Thers was a gereral -
consesus that children should no longer be an cxecuse for holding back a woman from
work. It was therefore suggesté@ that ihe establishment of day-care centrés in every
country whore children cen be looked after by qualifiedl personnels while the women

at worky was a muet rather than an act. of choics.

N

;ast iis views on the role of educated untrained
women (iteme). It was ohserved that there was a tendency for the aducated and
trained women to migrate from rural areas to the urbarn centres. Further it was held
that thie migration was a result of the over centralization of various activities,

and it worked to the dstriment of the rvral areas which were bereft of all their
brains and age behind ian torms of development. The committee members were agreed

that the educated and irained women were agencies of change. This role it was falt
was to Me achieved partly through macinaiions of womex in places of influence and

thus called for womens accapiance of challenze. It was thought and noted that the 7
burden to change the attidves was on both the urban and rural womsn and that inbridging

The commission was <ailed upon 19 o
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the gap between the two groups. The urban women ought to address themselves carefully
to problems of rural women and try to understand them. It was suggested that in
approaching the rural women it was best to identify some source of leadership amidst
themselves through which changes could be effected more easily.

In conclusion it was suggested that a survey be carried on to find out what
benefit accruss to a woman by virtue of her taking on her husbands name on marriage.
It was felt that this was responsible for the snobish associations of women such as
doctor's wives, lawyer's wives, ambassador's wives and so on and so forth.

The committee did not over looked the various achievemencs that have been alrsady
obtained in integrating women in development, it single out inter alia the following:

1. The trends towards employment in public and private sectors, though still
limited.

2. That women had proved their worth, prudence, honesty and integrity and
capability am parliamentarians, judges, teachers, engineers, doctors and
have been professiorally gquglified in many other fields.

3, The women have proved their capability to be both housewoves and public
offices as well as private employees.

4. That various governments are increasingly showing an interest towards
bettering of women's welfare, they have considered better provision for
maternity leave and have in some cases provided that maternity leaves should
be accompanied by full working payments. It was applauded that in some
countries a woman who was breast feeding was allowed to go at least one
hour or two before the others to feed her baby - a recognition of the
importance attached to child care.

5. That there was a trend towards equal pay for equal working hours and
equal taxation and that these shouldbe encouraged further.

The committee emphasized the need for further and more through going programmes
and changes towards integration of women in development.





