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Honourable delegates

Distinguished experts

Excellencies

Ladies and Gentlemen

It is a real pleasure for me to welcome you to the Fifth Session of the Committee on Development Information

(CODI). My pleasure is compounded because this is also my first CODI meeting since I became the Executive

Secretary of ECA.

On behalf of the Economic Commission for Africa, I thank our member States, our numerous Development

Partners and the Governments of Canada, Finland, Korea and The Netherlands for their invaluable and timely

assistance in organising many important aspects of this meeting.

Let me also thank our sister agencies for their participation, in particular, the International Telecommunication

Union (ITU), the World Health Organisation (WHO) and the International Labour Organisation (ILO), who are

working with us in this area.

I also wish to thank the outgoing Chairperson of CODI-IV, Mr. Ridha Guellouz of Tunisia whose leadership in

directing the CODI affairs has stepped up member States commitment to this intergovernmental machinery,

witnessed today by an overwhelming number of self sponsored participants.

Ladies and Gentlemen

Since the last CODI meeting held in May 2005, there have been changes at ECA. To achieve results in the most

efficient and effective manner, ECA's contribution to meeting Africa's development challenges must be shaped

by continental priorities. This is why we have had to reposition and realign our programme priorities to that of

the Africa Union and NEPAD.

Therefore, our current programmes are based on two major pillars: Promoting regional integration in support of

the African Union vision andpriorities, and Meeting Africa's special needs and the emerging global challenges.

As a result of the repositioning, the Development Information Services Division -is now ICT, Science and

Technology Division (ISTD). The reconfiguration of this division is geared towards focusing on enhanced

development of ICT, participation in the knowledge economy, and strengthened and better-networked

institutions and Centers of Excellence in Science and Technology.

Consequently, a new technical committee known as the Committee on Development Information, Science and

Technology (CODIST) will be constituted reflecting the subcommittees on ICTs, Geoinformation, and Science

and Technology for Development. CODIST will replace CODI and the first session will be convened in 2009.

Furthermore, a new division has been created known as the African Centre for Statistics, with the aim of

strengthening statistical capacity of member States to enable planning for achieving the MDGs and for

monitoring progress. Therefore the Committee on Statistics (Stat Corn-Africa) will be the new technical body,

which will also to be convened 2 years from now.

It is expected that this CODI session will discuss the terms of reference for CODIST & Stat Com-Africa

- the two new committees. Now let me turn to this fifth CODI meeting on the theme "Employment and

the Knowledge Economy", which is in line with the outcomes of the World Summit on the Information

Society (WSIS).



Distinguished Experts,

Ladies and Gentlemen

In today's global, information-driven society, economic success is increasingly based on the effective

utilization of intangible assets such as knowledge, skills and innovative potential as key resources for

competitive advantage. The global knowledge economy is characterized by knowledge-intensive

industries, producing goods and services for each and every sector. And since knowledge investments

are characterized by increasing, rather than decreasing returns, they are the key to long-term economic

growth. Africa cannot ignore this basic fact.

However, as it gains momentum in our lives, can we in Africa say we have the requisite skills to harness and

utilize knowledge effectively for our development?

How can we utilize knowledge to address our pressing health, agricultural, environmental and

economic needs? Do we have the requisite skills base, the right workforce or what is now termed

'knowledge workers', that can lead this continent into the knowledge age and economy?

Distinguished Experts,

Ladies and Gentlemen

Let me share with you some examples to illustrate the growing importance and significance of this sector.

In 2005, over 40 per cent of the European workforce was employed in knowledge-based industries. Sweden, for

instance had 54 per cent of its workforce in knowledge-based industries, followed by, Denmark, UK, and

Finland with close to 50 per cent.

Furthermore, employment in the knowledge-based services sector increased by 31 per cent in Europe over the

same period compared to just under 14 per cent in other services. Knowledge-based services posted a huge

increase in their share of UK exports, growing by almost 177 per cent between 1995 and 2005, compared to

growth of 52 per cent for non-knowledge services

Without examining and addressing the expertise and skills base that exist in Africa, the continent will not be able

to take advantage of the benefits of the knowledge economy.

By comparison, Asian countries have taken bold steps in this direction to harness the fruits of the knowledge

age, which has fuelled their economic success. Since 1999, China's spending on Research & Development

(R&D) has increased by more than 20 per cent annually. India now produces approximately 260,000 engineers

annually and the number of engineering colleges is set to double to 1,000 by 2010.

Also, the GDP growth of around 6 percent in the Indian economy is being driven by new knowledge-intensive

industries, particularly in IT and Business Process Outsourcing (BPO), and increasingly in higher-value areas of

R&D. It is estimated that by this year, knowledge-based sectors will be a $57 billion export industry, accounting

for four million jobs and 7 percent of India's GDP.

As a result, there is a growing flow of multinational R&D to the new knowledge centres of Shanghai, Beijing,

Hyderabad and Bangalore. These examples underscore the nature of the knowledge economy, which depends on

specialisation through division of labour marked by increasing labour market demand for highly skilled workers,

who are also highly paid.



The danger here is that Africa stands to lose its highly skilled workforce through brain-drain to countries that are

already advanced in their knowledge industries and always looking for more and more skilled labour at a

relatively cheaper cost. Already, there is a critical mass of African knowledge workers in the Diaspora and the

continent continues to suffer from brain drain. Also, labour market preferences for workers with general

competencies in handling codified knowledge is also having negative effects on the demand for less-skilled

workers.

If these trends persist, Africa could again be disadvantaged, aggravating unemployment problems and reducing

the human resource capacity to support its homegrown and meaningful knowledge enterprises. To avert this,

African countries need to create the means by which they can utilize their skilled workforce, and address how

the existing workforce can be re-skilled to meet new challenges.

Distinguished Experts,

Urgent, but innovative, strategies need to be taken and countries with the right approaches can tap into

the emerging knowledge economy to address employment challenges. Many opportunities abound.

For instance, the world Business Process Outsourcing (BPO) market is estimated at US$642 billion

annually and expected to grow. Many African countries could exploit this opportunity, especially if

they have comparably low priced, high quality workforce, backed by favourable time zones. India has

taken advantage of this opportunity.

All indications point to the fact that some African countries do have the capacity. According to the

World Economic Forum's Africa Competitiveness Report for 2004, the Technology Index ranks South

Africa highest, followed by Mauritius, Tunisia, and Botswana among 25 countries, while Kenya ranked

8th, and Uganda 10th in the penetration of technology in the economy.

A recent study commissioned by ITU, ECA and ILO points to the Otigba Computer Village in Nigeria

— one of the largest technology villages in Africa— where jobs are created for highly skilled and

educated graduates in electronics and computer sciences. These graduates are now incubating

businesses in computer cloning, reprocessing (upgrading) technology and sales of branded ICT

products. At the end of 2004, more than 5000 such enterprises were operating.

The same study shows how Egypt is exploiting its geographic proximity to Europe, and establishing

Call Centers, capitalizing on its skilled and multilingual workforce. The Call Centers are

complementing the training and education investments made by the Egyptian government to generate

employment opportunities for its 300,000 graduates each year, and earning about US$400 million

annually for the country.

Even in the traditional agricultural sector, markets, technology, customers and competition are continuously

changing, and farms and enterprises have to innovate to guarantee competitiveness and sustainability. In the

Lake Naivasha region, the hub of Kenya's cut flower industry, the promotion of technological learning,

innovation and competitiveness has increased productivity and export growth in the sector.



Distinguished Experts,

Ladies and Gentlemen

The CODI sub-committees will undoubtedly need to address all these issues from their various perspectives.

On Employment Statistics, the lack of data, in particular data relating to employment, is a serious impediment

to sound evidence-based development of national macroeconomic policies and strategies, and the achievement

oftheMDGs.

As you know, traditional economic indicators are not adequate to measure knowledge because they fail to

recognise economic performance beyond the aggregate value of goods and services. Therefore, the problem of

developing new indicators is, by itself, an indication of the unique character of the knowledge-based economy.

The challenge for statisticians in relation to employment in the knowledge economy is to re-examine existing

indicators and develop new ones to better assess impact. Furthermore, new economic concepts and

measurements are required to track the knowledge phenomena beyond market transactions. In general, improved

indicators for the knowledge-based economy are needed to measure knowledge inputs, knowledge networks,

stocks, flows and outputs.

On geoinformation, we need reliable data to support critical decisions we take in responding to the "where

questions" which we invariably have to ask about economic and social development— Where are the people to

benefit from a particular course of action? Where are the offices that deal with them? Where are the markets for

the products? Where are the utilities that will support them?

Effective management and utilisation of spatial information is central to sustainable development, the efficient

exploitation and management of resources, and preservation of the environment. Indeed, it has been estimated

that over 80% of all decisions we make as humans would involve a "where" question before it is complete and

successfully implemented.

Furthermore, the Geomatics industry has become an important employment engine, creating durable jobs in the

knowledge economy, ranging from field data collection, processing, preparation, and dissemination of

information and knowledge. Overall, geoinformation is an area of growth for the employment market. How can

this be done consistently in our member States?

On enhancement of employability through libraries and other information services, let me emphasise that

reliable access to critical information and knowledge is the basis for human development. Capacity development

and empowerment at the individual and institutional levels depend on the ability to share, apply and create

knowledge. Unfortunately the majority of libraries and information centres in Africa cannot effectively play their

role as veritable and reliable sources of information and knowledge due to inadequate funding; limited

technology application; stunted training and development programmes; and poor or no physical infrastructure.

Through its African Virtual Library and Information Network (AVLIN), ECA promotes information and

knowledge sharing, and access by to e-books, policy documents, bibliographic databases, general information

and expert and institutional profiles.

We know that while knowledge and information may be abundant, the capacity to use them in

meaningful ways is usually scarce. I consider this CODI meeting the right place for some deep thinking

on how African countries can access knowledge and information to utilize its human resources for the

global economy. But what does this require? Apart from the need ensure an educated and highly skilled

workforce, which should include youth and women, we need to develop our physical and institutional

infrastructure, and foster a conducive policy and legal environment for the knowledge economy. In



addition, a strong science and technology base will support African enterprises, backed by sound

investment policies to support research and innovation. This was the critical lesson from North Korea.

By committing 3 percent of its GDP to research and development, South Korea made a series of high-profile

breakthroughs in IT, telecommunication and biotechnology. The research investment translated into increased

patenting and technology gains with overseas sales of electronics products exceeding $100 billion in early 2006.

By the time you leave on Friday, I would expect some concrete recommendations that ECA can incorporate into

its programmes and activities. We already have an Action Plan on the Knowledge Economy, which came out of

Tunis Phase of WSIS. Your recommendations will undoubtedly help us in rolling it out in the framework of the

African Information Society Initiative.

And when you get back home, I encourage you to assist in the implementation of the action plans that will

emerge out of this meeting. The future of employment creation in Africa's knowledge economy depends on what

actions we take now.

I thank you again for coming and wish you fruitful deliberations.


