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‘ INTHDDUCTION

']‘,1; . The Unifed Nations Ieonomic Commission for Afrlea adopted at the. elghth

sesgion reeolutlon 184(VIII)—/ on the equltable distribution and Africanization
of poste 1n ECA and eetabllsneu ai adVibOKy Comm&tuee on Btaff Recruitment and
Tralnlng, comprlslng repreeentatlves from the follow1ng geven member States:
Camerxroon, Chad, Dahomey, Morocco, Nigeria, the Uhlted Arab Republic and

Zembia, = In operative paragraph 2 of the reSOIuﬁiong‘fhe-Commieeioﬁjfeqdested

tthe;ExecutiVe'Secretary to implemeht their resolution and to- convene the

first meeting of the Commitiee.:

PART I. ORGANIZATION AND ATTEFDANCE

) 2. . The Second Meetlng of the Committee on Staff Reorultment and Tralnlng
convened in. Addis Ababa (Afrlca Hall) on 30 Jenuery 1969 and was attended
oy delegatee‘from Cd,meroen9 Morocco, Nigeria, the United arab Republlc and

. Zambia., A list of participants is given in Annex III,

3+, - The meeting was opened by Mr.. Alison hyida, Chairman of the Committee

and: Permanent Secretary, Ministry of Economic. Development inithe-Gevernment of
Federal Republic of Nigeria. In his opening address, he'weleomed the

delegates and thanked them for having spared the time to attend the meeting.

- Lommenting on the recruitment efforts made since the first meeting of the

Committee, he eemmended_the secretariat for its endeavours in filling the

vacant. posts on its establishment and also. for the considerable success in

achieving a balance as between French-speaking . and English~speakihg Africans

'recruited. He cautioned; however, that despite the modest success achieved

'so”faf,'ﬁhere wae no room for eomplaeeney and therefere more efforts Wouid have

"to be applled to reorulfment and tralnlng programmes in: order to cemplete the

task in a relatlvely ehort time. In thls connection, he made a

a_ epeclal appeal to member States to release gome of their quellfled and

‘experlenced personnel who mlght be selected by the United Nations for app01nt—

"ment to reepon51ble posts pertlcularly thoee at the policy-msking level., The.
full text of Mr. Aylda s speech 1e given in Annex VII

‘;/'.Teit of resolution is attached as Annex I, .
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4. The Committee unanimouely agréed fhet Mr Benjaber Mekki of Morocco
and H. E Mr. J M. Mutti , Ambassador of the Republice-'of Zambig should serve

as Vloe Chalrman and Rapporteur for the" Commlttee.

® 5

'?5. 1 The meetlng adopted the prov131ona1 agenda Wlthout amendment (see

Annex II)

~Summary of proceedihgs

6.~ ‘The Committee had. bafore it dooumert E/CN.14/GSRT/UP.T (see annex- IV)

which was submltted by the Secretarlat ahd introduced by the Head of the

ECA DlVlSlon of Admlnlstratlon. The paper set out the progress made in the

recruitment of staff for serV1ce Wlth ECA, as Well as the - ‘present pOSltlon

. of numerical -strength of the ECA staff and their distribution by -nationality
.and grade. The figures indicated that sinCe the 8th session, 29 African

;. candidates had been recruited, 14 of whom were French~speak1ng and 15 were

‘English-speaking.

: T - Some membere noted that the representatien'of French;SPeaking'countries

- wag not only inadeguate in the- secretariat as w'whole, but_slso that the

' relatlvely few staff members employed. were almost all in %he junior P—l/2 to

P-3 levels. The secretariat pointed -out that it had done all it could. to
recruit.as many qualified and available French-speaking candidates as possible. -
The problem was. that the supply of such candidates was meagre, ahd,” t6.
__accentuate the problem further, gome’ governments had put an embargo on their

~hnationals for recrultment o the United Natlons.

8,  “The Commlttee folt that the quallflcatlon requlremente, such as age and

' ~long previdus seTvice conditions,’ demanded for some of the ECA posts should be

reasonably relaxed as they were unneoessarlly hlgh for’ candldates from certaln

© african countrles. It also reécommended that the seoretarlat should be less
strict about - the mlnlmum age of candidates for hlgh poets, 31nce thls requlre—

- ment, far more than “that of a un1vers1ty degree, 11m1ts the access of Afrlcan
’-candidates “to resp0n31ble posltlons in the secretarlat ‘ The secretarlat
'explalned that in recrultlng staff for the Unlted Natlons eerV1ce, ‘the Secretary—
General was always guided by Article 101 of the Charter which requlree that

the highest standards of efflclency,competence and 1ntegr1ty should be secured
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' ”Furtheimoregﬂ$hé qualifications. and standards demahded'varied'frém-ohe post to
the other, depending on the nature of the work and'responéibi1ities invo1Ved.
The Commitiee sgreed.that this was a matter which should-be-ccnsidered-byi‘

the advisory'oommittee referred 4o in‘paragraph 29 -of E/CN.l#/CSRT/WP.Q‘

9. On the gquestion ofAfrlcanscccupylng senlor posﬁs of P—4 1evel and above,
the Committee noted that these posts were predomlnantly occupled by nonr _ '
Afrlcans. The secretarlat explalned that amongst the 5 D~1 posts shown in
the statistical tables, 3 of them were occupled by Special Adv1sers to the
Txeoutlve becretany and that recommendatlons had already been submltted to
New York for the promotlon of 3 africans to the D=1 level,_ The Commlttee
relterated its view that Africanization should not be confined only to
‘numbers:but also to levels of_respons;blllty. Furthermore, while the
COmﬁittee.liked té seé-fhe'ihter—change of staff Betweén“the régional-
commissions and other United Natlons offices outszde Afrlca, it felt that
ECA should not have a large proportlon of non~4ifricang whereas the number

of Africans 1n the other reglcnal comm1331ons was negllglble. o

AR
T

10, The Commlttee dlscussed the problem of over*representatlon'of certain"

African countrles in relation to the Afrlcanlzatlon goals of the Commission.,

Members :strongly felt that in recruiting staff for the secretarlat priority

should be given to under-represented or unrepresented countries, but shpuld'

‘such candidates be unavailable, -the nextﬁchoice‘should“go'to.oferérepfeSeﬁ%e&
Afiicén.counﬁries before.seeking'candidaﬁas from nop—African qountries.;'The‘
secretariat explained that tha quota éyéiem appiieﬁ to States :aﬁher than{,ﬁ

regions and that it .wa.s thefefdre not possible 'to. lbok at the problem_. of

geographlcal dlstrlbutlon on an Afrlcan or reglonal ba51s.,

11, It was further explalned that the problem of ovarwrepresented countrles _
- in the- secretarlat as a whole but 1nadequately represented 1n the ECA .
secretarlat could only be ‘solved by tr¢nsferr1ng staff members from
Headquarters ‘and other United Natlons offlces to BCA provided, of course, the '
starff members concerned were 1nterested in such transfers.: Experts and '
adv1sers from over—represented countries Were, however, acceptable for

appolntment on .a short-term ba51s or on technical assistance prOJects.-
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12.  Phe.Comnittee: dlscussed at. length the question of . 1ts actlve
r;1nvolvement 1n the recruitment of staff for. app01ntment with ECA. The

' secretarlat p01nted out that whlle-the Secretary-CGeneral would welcome any ' -
ass;stanoe givon by the Committee. 1n Jlocating suitable candidates and .-

_ arranglng to have them available +to. the secretarlat, he alone was |
‘:respon51ble for the recrultment of staff of the secretarlat subgect to
regulatlons establlshed by the General Assembly. thw1tnstand1ng thls 1 h
explanatlon, fhe Commlttee suggested that if p0551ble spe01al ¢ecru¢tment

. m1331ons, When mounted by the secretarlat,rshould 1nclude at leagt one

member of the Commlttee.

13, As & f0110qup $o the Lagos. dlscus51ons on the questlon of the Gommlttee
undertaking. a: mission, to African Stateu to discuss. appropriate methods.of
recruitn lent, the Comm&ttee decided. to refer the matter to the Nihth Session
with a reoommendatlon that!ways and meang be found by . the.. Unlted Natlbns $o:

' provide, funds for. this purpese., .

14. The Cermittee discussed at‘length the problem of accelerating
 Africanization of .the ECA secretariat and suggested that the Dinth Session
should:be requested 1o wrecommend to the General issembly,. through: .
ECOS0C, to the effect that ECA should be authorized o Teoruit its staff
without reference to the Office of Personnel in:New York., The suggestion
-was not .adopted. | '
15. The (ommittee had a long discussiénldﬁ the subject of improving the
recrultmcnu methods and agreed to recommend to the seqpetarlat, '
( ) o reshape the present recraltment pollcy so as to reduce. as,l

soon as p0351ble, llngulstlc and geOgraphlcal 1mba1ance,

SN

(11) to eotdbllsh an adv1sory commlttee to a331st the Personnel
Sectlon dnd the BXBCUUIVG Secretary in personnel matters, 1nolud1ng
recrultmenu of DCA staff _ Thls Commlttee, the membershlp of Whlch would
be determlned by the secreﬁarlat 1tself, would be made up of both Engllsh
and French—rpeaklnu senior members of the secretarlat and Would be

J

respon31ble for
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(a) settlng recruitment standards; determining the grades and
steps, taklng 1nto consideration degreee, profeeelonel

' experience, academlc reputatlon, geographlc orlgln and ages

(v) checking the equlvalence of Engllsh and French ‘degree whew

examlnlng candldates‘ filess

(é) the follow1ng at the beglnnlng of 1ts funotlons only° 1o check

‘the equlvelence of French and Engllsh degrees with a view to

proceedlng to 1nd1v1dua1 reclaselfmatlon of officers already

working in the secretar;at, taklng into Qonslderatlonﬁthe faotors
‘outlined'at the end of'(a) and to "regarding" in terms of job

_descriptiens, taking account of the_hierarchieal;levels;'

- (d) o give its views on the promotion of officials in the profesdional
category before recommendutions are submitted to the‘Office_ef '

Personnel at Headquarters;

(iii) * to ensure speedy application, at the level of the secretariat of
the Commission, of the reseluﬁioﬁ'adepted by the 23rd session of the UN .
Genere1=ﬁssembly, stating that as from 1 January 1970, the ability to use
one of the‘working'laﬁguages of the Secretariat (English or Frénch) was
adequate for the recruitment of Gnlted Nations officers and that ae from
1 January 1972 any promotion of .a eenlor Unlted Natlons offlcer Wlll be -

SubJect to adequate and verlfled knowledge of a second language-

(1v) to make sffort towards Afrlcanlzatlon and the establlshment of

lingu;stlc balance in _the General bervlce_Cateéory._

15. Finally, the Committee noted that the work for which it was appoihted
remalned to be accompllehed sud recommended that its 11fe should be extended

w1th the eame memberehlp, as new members would not be fully aware of the

' problems invelved.
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SUMMARY - -

Part II - Summary of Conclusibéns and Recommendations

Methods of Reoruitment

(i) In addition to the présent*methods of recruitment used by the
Offlce of Peruonnel in New York, the Commlttee recommended
advertlslng in the press for sultable Afrloan candldates Who

may be in E‘Uaropes hmerics and A51a.

Africanizatlon

(ii) The Commitbtee noted that the majorily of senior posts (P.4 +o
D.1) were still held by non~Africans and felt that efforts
should be intensified to reoruit moTe African nationals to these _
. posts. = Hquitable dlstrlbutlon of staff on the basis of sub-regiona.

and worklng languages.
(iii)J TheuCommittee_sugges¢ed that the. principle. of Africanization and
L linguistic balance should be extended fo staff in the CGeneral '
Bervice category by calling on the services of technical and .
_commercial graduates ﬁrained'in:various'African 6ountries,.

Priority in Recruitment for HCA

(iv)- The Comﬁittéé subgested that the questlun of quotas allocated to
memﬁefnstéfés should be re-examlned with a view to relax1ng the

" system in the interest of Africanization and that pricrity -
iﬁ recruitment of candidates Shouldlbé given in the following -

. orders

() ' from African countries still within their prescrlbed llmlt

“of 6931rable Tanyge;

(b) from Africar countries which are-over—represented in the

United Kations; and

(c)-'from non-African countries Whenever qualified candidates .

from (a) and (b) above are mnot available.
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Partlclpatlon of the uommlttee 1n Lecrultment of btaff

(v) The Commlttee buggested that the special recru1tment m13310n8

should, if possible, .include one of its members.

Flnan01ng the work of the Commlttee

{vi) The Commlttee felt that its work was of importance for the
implementation of the Commission's resolution 184(VIII) and
- suggested that the expenses of its memberz in respect of 1te woxk
g : should be borne by LCA.

Eétablishment of sdvisory Committee

(vii) The Commi ttee recommended that the recruitment pqliqy should be
reushaped in order to reduce, as soon as possible, the existing
lingﬁistic_ and éeographlcal imbalance and. that an adv1sory
cormittee composed of ECA senior staff members (French and Tngllsh—
speaxlng) should be established to assist the Personnel. bectlon and

the'Execuulve sSecretary on recruitment and persomnnel matters.

Life and Membership of the Commlttee

(viii) The Committee recémmended that its life, with the saue membershlp,
~ sho.ld be maintained, as new members would not be fully aware of

the problems 1nvolved

—
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o THE EQUITABLE DISTRIBUTION ﬂND AFRICANIZATION
' OF POSTS IN THE SECRETARIAT

Resolution 184(VIII) adopted by the Commles1on at 1ts 139th plenary session
i g 'on 24 Februarv 1967 K

The Ticonomic Commission for Africa,

| Recalling 1ts resolutlon 51 (IV) of <8 February 1962 Qn staff
_recrultment,‘_ Lo . .

Recalllng further General Assembly resolutlon 2241 B(XXI),

Considering that Commlselon resolutlon 51(IV) eetabllshed a Commlttee
on Stalf Hecruitment and Training responsible, inter alia, for ‘assisting
. -the BExecutive Seoretary in estabiishing and implementing a long—range -
"programme of Afrlcanlzatlon, especlally at the policy-making level; taking.
1nto conelderatlon the advisability of the regional distribution of the staff

" among the African countries; and to make reoommendatlone to the Commission,

thlng that. the Committee thus establlshed has in fact not yet met
,hand.that ccnsequently, no report on its- act1v1t1es has been submltted,

' Con31der1n§ the statement of the Executlve Secretary in his report
on activities to the eighth session, partlcularly with reference to the
recruitment of staff,

Believing that an equltable and Jjudiciously balanced dlstrlbutlon of
. posts of responsibility in the LCA secretariat, taking into account not
only the characteristics of the various sub-regions of the continent, but
also linguistic considerzations, should make possible the more- efflclent
functioning of the secretariat and subsidiary orgsns of the Commission,

Convinced that qualified Africans. can be recruited to fill a much
hlgher proportion than at present of posts at all levels in the secretarlat,

_ Further conv1nced that Africans are better able to understand the
problems of African countries and to find solutiins to them,

1. Reaffirms its reeoiution 51(IV) in its enfirety;

2. Requests the Executive Secretory to implement this resolutlon
forthwith and to couvene the. first meetlng of the Commlttee
without delays
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3. Instructs the Committee established by resolution 51(IV) also to
study all problems relating to an equitable and judiciously
balanced distributien of posts of resporisibility on the staff,
.taking intc account. all the sub—reglons of the continent as
well as the above-mentioned linguistic con31derat10ns, and to
report on the matter to the Comm1381on?

“&ﬁ:ihﬁequests the mxecutlve becretary to grant the Commlttee all
assistance and facllltles necesgary ‘for the accompllshment of its
taskss : . :

5 Further requests the Commlttee and the Executlve Secretany.

B AR £ ....,._=.‘,.

_ (a) To tahe all the necegsary steps to accelevate the recru1tment

of Africans at all levels of the seoretariat and to ensure that, in the
near future, a high proportion of the posts at all levels of the secretarlat -
1s S0 far as poss1ble, held by Afrlcans, -
o (b) To draw up a procedure for contlnuous contact between the )

' secretarlat ‘and. the (overnments of member States in regard o ‘the recrultment,'
=,tra1n1ng and careers of members of the secretariat, the clrculatlon of -

" .job descriptions and vacancy notices and the’ maintenance of a regisér of -

-pr@Spectlve candidates from nfrlcan countries for posts ‘in the ‘secéretariat;

_— - 6. .Requests member countries to assist the Commlttee and the
ercutlve wecretary in achieving this goal by facilitating the secondment

of their suitably quallfled ahd experlenced natlonals who may be offered

- posts in the secretariat. : & ‘ R
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__ ANNEX i1
PROVIS;ONAL AGBNDA (1967)

CoE

'Openlng of the meetlng

Blection of offiters &7 il isln o Ld oL
Adoption.ofuthelagenda‘...u
Recrultment of staff for serv1ce Wlth ECA

Recommendatlons on p0531ble measures to flll exmstlng and
antieipated vacancies

e

AdoPtlon of the report and date of the next meeting

ANNOTATIONS TC THE PROVISIONAL AGFNDA

Openlng of the meeting

The meeting will be . 0pened by the Chairman of the 8th session of the
Comm1551on, Mr. Alison’ AYIDA (ngerlaj. ' y : N : :

"Electlon of oiflcers

The Chairman of the Commlttee hdS been elected by the 8th session of
the Commissgion: Mr.ilison ayida (Nigerla) It is suégested that the
meetlng elect a v1ce-cha1rmdn, and g Trappcerteur.

Adoptlon of the agenda

The prov151onal agenda’ for the meeting has been prepdred in the

light of ' Commission resclution 184(VIIL) on the Equitable Dlstrlbutlon
and africanization of posts in the secretar;at adopted at t'he..8th
session.

Recruitment of staf: for service with the ECA

- The meeting will have before it a short paper. by’ the secrétariat-on -

the recruitment.and staffing of the ECA. (E/CN.14/CSRT/2).. The Commiitee

' - will alse have before it 1lsts showing. the geographical dlstrlbutlon

af staff in the UN'Secretarlat as a Wnole and in the ECA secretarlat

(E/CN 14/csa@/3)

Recommendatlons on pOSSlble measures to flll ex1st1ng and antlclpated

. Yapancies

N The Conmlttee Wwily have before 1t, a 115t of vacan01es on the establlbhw

i oment of BECi &g of 31 March 1907, and vacancies expected to arise to the

end of 1967, along with job descriptions for the posts in question
(B/cn. 14/CSRT/4) .. It will be invited to make suggestions on measures
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2.

thet could ke taxen by.the gecretariat to locate suitable candidafes'

for these poste keeping in mind that actual- recruitment to the vacancies
~will reguire to: be:processed in accordance with Ds'babllshed Unlted

Nations rules and proceuures.

B

-Adoptlon O£ the _report, and- date of the next meetlng

”Background documentation

1. Terms of reference and I'ules of Procedure of the Economlc
Commission for africa (E/Cﬂ'14/111)

-

2. Text of Commission resclution 184'(VIII).

PROVISIONAL AGENDA (1969)

Opening of thelmeeting

‘Election of officers

Adoption of the agenda

RGCTUItmeEt eficrts since: the Tirst meetlng of the Commlttee 1n
Lagos in May 1967 o

Eecommenddt¢ons regarding improvement of recru;tment'ﬁethods and on -

p0831ble meaguree to fill existing vacancies

Adoption of the ?eport_andhdate_of‘the next meeting.i

. LHFOTATIONS TO THE PROVISIONAL AGENDA |

e Openlng of the meetlnp

'The meetlng Wlll be openpd oy the Chalrman of the Commlttee, Mr. Alison

Aylda (Blgerla)

- Electloﬂ OL of ilcers

 ﬁ'=The Chalrman of the Commlttce was elected by the 8th segsicn of the
- Commiscion:  Mr, Alison Ayida (Wigeria). Tt is suggested tnat the

meeting elect a v1oe~cha¢rman and a rapporteur.

ﬁdoptlon of the zgenda

- The" T OV151ona1 agenda for tﬂe meetlﬂg haS been nrepared in. the ilght

of Commission resolution 184(V¢II) on the Eguitable Distribution and

- ifricanization of posis in. the secretariat adcpted at the 8th session.

-

e i i i TER = T [ ey Ty
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Recrultment efforts since the flrst meeting of the Commlttee in -

Lagos in May 196?

The meetlng will have before 1t a. short paper by the secretariat
on progress made in the recruitment of staff since the 8ih Segsion of -
the Commission. The Committee will also have before it lists

showing the geographical distribution of staff in the ECA secreuariat.

Recommendations regarding improvement in recruitment methods and

on p0551b1e measures to flll exigiing vacancies

The. Committeec w111 have before 1t, a list of vacancies on the-
establishment of BCA as of 15 Decembsr 1966 alohg with the job
descrlptlons for the posts in question. It will be invited to make
suggestiong on measures thai could be taken by the secretariat to

. locate sultable candidates for these pogts kesping in mind that actual'

recrultment to the vacancies will reguire to be processed in =
accordance with established United Nations rules and procedures. -

Adoption of the report and date “of the next meéting
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»ANNBX IIT.

LIST OF PARTICIPANTS _
. LISTE DES PARTICIPANTS L e ' '
. (2961) K 5 R : o .

géﬁ%ﬁ& i - CAMBROUN. .

M. Francois SengatnKLo
“Directeur des affaires- eﬂonomlques et technlques
Mlnlster° des A”falves etrangeres :

CHAD - rpCHAD

M Mahnmat Gabéou . -
Directeur' du’ comimerce et-de 1'1ndustr1e
Minigtére de l'économie et des transporis

DAHOMEY

M. Joseph Louis Hounton :
‘Dirscteur des relations économiques et des ad¢cords commerciaux
Ministére des Affaires étrangdres

M. Raffet Loko
Chargé des étudesn
Ministére des finances et des affaires économiques

MOROCCO ~ MARDC o

. Mekki Benjabher
Chargé d'affairss a.i.
Ambassade du Maroc 3 Lagos
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NIGERTA

Mr. A. A. Ayida
Permanent Secretary
Federal Ministry of bconomlc Development

Mr, John Bandele Jeffrey»Coker
Deputy Secretary
Cabinet Office

UNITBD ARAB RLPUBLIC - REPLBLIQUE ARABE HNIEF B

H.E. NMr. Hassan Sirry Esmat
Minister Plenipotentiary
Ministry of Forelgn Affalrs

ZAMBTA - ZAMBIE

" Mr., John Chisata
sssistant Minister
.Mlnletny of Commeroce, Industry and Foreign Trade

Mr. James Avon Mwilwa :
Projects Analyst T e T
Industrlal Development Corporatlon of Zambla, Ltd.

Uhited Nations Secretarlat - Secrétariat de. 1'0rganlsat10n des o
‘Wations Unies -

Mr. Villiam W Cox @ “rirm il nhiEiieoo
Deputy Director of Personnel
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 LIST OF PARTICIPANTS
LISTE DES PARTICIPANTS
(1969) -

CAMEROON‘— CAVFROUN

Mr. slexis Boum

 Coaseiller des hffalres Etrangéres
Chef de Service: iffalres économigues
Ministére des Lffaires étrangdres

M. Jules Mevaa
'Charge dtAffaires du Cameroun
a Addls—Abeba

M. F.N. Bbakisse
2éme Secrétairs &  hddis~Abéba.

CEAD -- TCHAD

M. Mahamat Gabdou,_ .
. Directeur du commerce et de 1'industrie
Ministdre de 1l'économie et des transports

DAHCMEY

M. Raffet Loko T
Chargé des études ' T
Mlnlstere des finances et des affalres économigues

M. René Mongbe

MORGCGO ~ MAROC

M. Mekki Benjaber
NIGERIA

Mr. A. A. Ayida
Permanent Secretary
Federal MlﬂlSt cy of Lconomic Development

Mr. G.0O. Igewere
Coungellor
Frbassy of Higeria in Addis Ababa

Mr. 4. ¥. H, Emenyi
Embgssy of Nigeria in addis Ababa
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UNITED ARAB, REPUBLIC - REPUBLIGUE 4RABE UNIE -

H.B. Mr. Hassan Sirry Esmat
Ambasgsador to Ethiopia

ZAMBIA ~ ZAMBIE .

. H.E. Mr. J. M. Mutti o
Ambassador %o Ethiopia
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PROGRESS RDPORT oN RECRUITNENT OF STAFHR FOR SERVICE WITH
THE ECONOMIC COMMISSION FOR AFRICA

1. The UNECA adoPted at its Sth Session resolution 184(VIII) on the
Equltable Distribution and Africanization of posts in ECA and establlsned an
advigory - commlttee on Afrlcanlzatlon and Tralnlng, compr1s1ng representatlves
from the following seven membsr States: Cameroon, Chad, Dahomey, Morocco,
ngerla, the United Arab Republlc and Zambla. In operative paragraph 2 of
the resolution, the Comm1s31on requested the Executive Secretary to implement

their regolution forthwith and to convene the Ffirst meeting of the_Commlttee.

2. Accordingly, the Committee on Staff Récruitment-and Training held its
First Meeting in Lagos, Nigeria, from 8 to 10 May 1967 and was attended . by

delegates from the seven member States mentioned above,

3. The following conclusions and recommendations were made:

(i) The Gommiftee_dh Staff Re crui tment and Training expressed its
appreciation of the'persoﬁal interest and deep concern of the
SecretarynGeneral, as'previously-cdmmunicated to-the Economic
Commission for Africa, in 1ncreas1ng the number of African
natlonals at all levels. 1n the United Nations Secretariat. It
considered that whlle reallzlng this objective, within the
secretariat of ECA, it would also be necessary to ensure an
equitable dlstrlbutlon of staff on a basis both of sub—reglons
and working languages. The Committee believed that the best way
to achieve an approprjate balance would be to associate the
governments Of the gub-regions actlvely in the search fbr sultable

candldatesa

(ii) The Commlttee took particular nbte of the methods used by the
- Office of: the bDirector of Personnel in_the discharge of its

' responsibility fér staff recruitment as fbllowsa

(a) cont1nu1ng consultations with Permanent Representatlves to the

United Natlons,




. {v) regular notlflcatlon to member States of existing and
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‘ -‘antlclpated vacancles, w1th partlcular emph351s on the
_'prlorlty Whlch is glven to candldates from "under—

"represented" countrles,

o) referral to a,rostervof well-qualified candidates for

whom appropriate vacancies were not available-when they were

originally drawn to the attention. of the Office of Personnel;

(d) special recruitment missions;

N {(e) . frequent contact with universiﬁies_and.prdfessiohal;groups

(as fégafds apprdaches'fo'uﬁiversities3 it should be pointed
out that the Unlted Natlons considers a holder of a govern—
ment—Sponsored scholarship or fellowshlp to be in the same
situation as a 01v;1 ‘sérvant - i.e., the approval of hlS

© _government is nedésséry before he can be given serious

consideration); and

 (£) a two-year training programme for junior profeSSional staffy

'who are exnected at the end of the programme elther to
“return to their natlonal servlce or to make careers with
the Unlted Natlons. ' B

Africanization

(111)

- The Commlttee also noted that some Afrlcan countrles remaln under—

represented both 1n the secretarlat of ECA and 1n the Unlted

'_Hatlons Seoretarlat at large. It peemed llkely that some of the

member States mlght not be able in the near future to provide -

quallfled candidates. The Commlttee felt that to av01d an

 overall under~representatlon of the Afrlcan reglon in ECA a.
fformula might be found to interpret the d931rable range for
:varlous countries and regloms of Afrlca in a sufflclently flex1ble
 manner as to promote increases in the employment of Afrlcan

) natlonals generally._



_E/CN. 14/CSBT/WP.10

Annex IV
Page 12

(iv)

o

Phe’ Committee considered it abeolutely'necessary that member
" ‘Governments make available to the ECA secretarlat quallfled and
;experlenced personnel who could be appointed to responsible and
-pollcy-maklng posts., This wolld, of course, emtail a sacrifice
1o beimade:by.almgstle#enx_member‘State.‘_Withont such a
. sacrifice the Dése of. the African region ypﬁl@_be considerably

. weakened .and the purposes for which the Committee was appointed

would be defeated.

"~ The Commlttee cons1dercd"t“au Af :caq Gufc’““euus chould be
turged to establlsh a. clearance aystem for wrltten Uni ted Nationg

;clrculars of vacancles hy de51gnat1ng OfflC“alS of thelr respective

governments prlmarlly ooncerned with recr ultment into the ECA

rand the Unlted NathHS as llalson offlcers to the secretarlats.

The system establlshed by Afrlcan Governments for this purpose
should be notlfled to the Executlve Secretary of the ECA and the

Dlrector of Personnel in the Unlted Nations Secretariat.

The Commlttee felt that the secretarlat should embark on a long-
term programme of the recruitment of young graduates into the

grades of P .1 and P.2 accompanled by a dellberate plan to

undertake thelr training and advancement to higher posts within the

ECA secretariat. . i

The Committee aodebted-tbe view that it would be unwise to *-

: establish'as an ‘objective “the staffing of t4é regional

‘comnissions ‘exclusively by nationsls of the countries of the

" region. This may be difficult to reconcile with the principle

of univeréality of the United Nations, It" felt ‘however, that it

was not necessary tofix a 75 vpercent target for African
membershlp ‘of the sééretariat but that the availability of
gualified Africans should help ‘determine ‘a-réalistic staffing

':'pafﬁern ghichicould excesd that target. It considered 1% most

1mportant that the pr1n01ple of the intercharee 0f staff between :

the séveral regional commissions a3 well as between the Commission
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. and, HeadquaTters should be éeen to work in'practice. Tn other words,
_:the Commlttee would like to see Africans at woik in the . .
secretarlats of the other reglonal commigsions and ip other Unlted
'-: Nat1ons offlces out31de Afrlca. It agreed with the view that there

was a p031t1ve long—run advantage 1n such an arrangement.
_Equitable dlstrlbut;on;qugtaff‘on the basls of sub-reglons and Worklhg;“

" languages

(viii) The Committee would add to these procedures & process of
' . consultation to be initiated in the sub-regions through the ECA

sub-regional offices along‘fhélsame lines'as (a)‘td.(f)fabove.

.(ii) The Comm1ttee saw definite advantage in hav1ng staff members, Wlth
' intimate knowledge of ‘conditions 1n a partlcular sub-reglon, '
'employed on the staff of such sub—reglonal offlces. It felt that
“as far as possible - staff of ECA sub_reglonal offlces should be_
drawn from nationals of States comprlslng that partlcular Sub-
"~ region, bearing in mlnd the advisability of p0331b1e 1nterchange of

Wi

‘staff among the sub—reglons.

h (x)  The Commlttee felt veny strongly thgt the equltable dlstrlbutlen of

T staff should not be seen only in terms of numbers but alsc in .
relation to the levels of posts, sc¢ that account could be taken of
responsible and decision-making pOSItlons along the lines of

geographic and llngulstlc grouplngs.

4. .Progress of Reoru1tment gince llApr11_1967-

In accordance with the recommendations made by the.Committee-at its
first meeting, recruitment efforte have been intensified. 4 total of
29 african candidates have been recruited since the 8+th session, 14 of whom are
French-~gpeaking ard 15 are Fnglish-speaking. The number-of nén—ﬂfrican
candidates recruited within the same period is 125 or 29.27 per cent of the
total number of oandidétes recruited. It is evident from these figures that
substantial progress has been made towards the obgectlve of inecreased
partlclpatlon of staff from .frican countries in the Secretdrlat. It will

also be ‘noted thet some guccess hag bheen achieved in arr1v1ng‘at_parity
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between the- number of French—speaklng candidates reCruﬂted and thoge from
"Engllsh—epeaklng countries:’ The pr0portlon of staff from Afrlcan countrlee
has rlsen from 52.6 per cent as of 31 ‘March 1967 Yo 62 39 per cent as of

15 December 1968, representing an lnereaee 6f9L79 per cent. ThlS flgure
would ‘have been hlgher had it not been for the- eepaaaxlons from: the ECA
eecretarleu. There wers 27 (1a Afrlcans and 15 non-Afrlcans) Suc@:?@ﬁ@%f

'durlng the perlod under rev1ew.

5+ The llst of . cur“ent vacant posts. together with the . job- deecrlptlons is
attached.- In .meking the Information available to member States, the
Offlcefo; Personmel would llke to appeal once egaln,to governments'
.3531stance 1n locatlng sultable candldates for con31derat10n, 1f 1£s
recrultment programme is to be completed Responses tc the 01r0ular of
"vacancaes and other communlcatlons have 1n fact become 1nva1uable sourcesg of
l candldates for serv1ce in the secretarlet Lhe degree to Whlch this sources
‘.1s utlllzed for selectlon of stafl to be a831gned to any pertlcular office
or’ aotlvlty nathrally depends on the numher and quallty of the candldates
coming forward. Tt is in this respect that the .Go—operation of member States
can ‘greatly ihfluence the rate &t which the stafflng obJectlve for the

Commission 1s achleved.'

-
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Vacancies

Authgrized : On Board

Professional SR 143 ' ) 120

*. 6 posts are temporarily encumbered.

CHH#

'II. DISTRIBUTION OF STATF (excluding 11 -Language Staff Members)

23%

Grade : : Africans .- Non-africans

A5G | 1
D2 o 1
D-1 1
P-5 3 9
P-4 9
iy | o4
p-2/1 |

—

' dmar

4

5
17




E/CK. 14/CSRT/WP 10

Anriex IVl
Page 16
T4BLE II .
STAFF RECRUITED AFTER THE 8TH SESSION .
LA FRICANS
LEVEL French-speaking Engllsh-speaklng NON AFRICANS TOTAL
A-S-C - - o -
b-2 1 - - 1
D-1 - - 1. 1
P-5 1 2 2 5
P-g Sl 3 ) "3 1
P=3 7 5 4 16
P~2/1 4 5 2 11
14 15 12 41



TARLE IIT

B/CN.1.4/CSRT/Y
Annexr IV .
Page 17&

DISTRIBUTION GF. STAFF RECRUIPED AFTER 8TH SHSSION
- BY NATIONALITY © -

‘Country

D2 D1 RIS P4 Pe3 | P2/l TOTAL.

Congo (Braz?ao)

Dakomey

Ethiopia

French Somaliland

(Hana

Kenya

. Madagascar

Morocco

:Nigeria

‘Rhodesia

Senegal
Somalia
Sudan
ngq 1
Téﬁzania
Tuﬁisia

Ugenda .

1

1

g B - N , g
- . - _ - 1 'i‘.
- - - - - 1 1
- - - - - 1 I
. - - 1 - 1 éh;
! - - - i - o
o - _ - 1 _ 1 :
- - 2 11 - .
- - - - - 1 1
- - 1 - ;l - e
- - - - 1 - i:
- - - - 1 - ‘1
- - - 3 1 _ =
- - - - 1 1 2
- - - -~ - 1 -
- - - 11 - 2
le = 3. 4. .12 9 ' 29

A s R S L O N T S L S L N T T T I L T S e e s = =

iF. 10
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TABLE IV

AFRTCAN STAFF MEMEEHS WITH ECA

' 48 OF 15 DECEMBER 1068

NATIONALITY ... ., -4

. :P;.d,fp:

P=3

I
T

Congo (Brazza;y

Congd (Kinshasa)-

Dahomey
Hthiopia
Ghana
Kenya
Mada&gséar
Malaw?
Mali
Morocco
Nigeria -
Bhodégia
Senegél
Sierra Leone
Somalisa
Southﬁﬂfrica

Sudan

- -Tapganis

Tego -
Tunisia
U.A.R.
Uganda

-

—— —-—

—-— —
- -
-— -
— .

LT A I SN S B 1)

[

w no
I I R R N Rt I R R e L Y

]
o

TOTAL

N
L
o
(@]

¥ Bxcluding one Translator:
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- . TABLEV
NON-AFRICAN STARF MEMBERS WITHE ECA

e ... .AS OF 15 DECEMBER 1968
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b-1

?_5

P-4

China

) .- ._India. [OPRNE .:‘. ‘....' YRS

Nepal

CThgiland o e

Burope (Eastern)

Czechoslovakig
Poland
U,S5.8.R.
Yugoslavia

| Eufoge (Western)

Belgium

-Prance

Netherlands
United Kingdom

Latin America

Mexico .

Middie Easz
Syria.

Yemen

-Frbm Agia aﬁd the Far East'ﬁ

Fre e

I ~=rl

“pag/1t TOTAL

- RO

[ ¥¥)

POy B et |

ol G

[3V]

3]

- - I - 3

- 1 1. 1 - 3

- - 2 o3 - 5

- - 1 " 1

- 1 6.5 - 12

- - - - - O%*

1 1 - - 4%
- - - 1 1 2

1 1 - 1 - 3t

— — 2 _ - - 2
- - - 1 - 1
- - 2 1 - 3

]
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BB ¥ (cont!d)
1. P-5 P-4  P-3 P-2/1  TOTAL
7 VI,  North América
-Canada . L L - 1 = - 1
Jamaica L= - 1 - -
U.S.A. ; - - 1 2 2 e 5
- 1 4 2 -* T
GRAND TOTAL . 4 5 17 11 4 41
. * Plus one translator. -

* ¥ Plug 7 translators.

+ Plus one translator.

"++ . Plus one translator.



-2

D-1
P=5

P-4

P-2/1

T .

Level

TABLE VI

CURRENT VACANCIES

No. of Pogtgii: -

.....
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Recruitment Status

French-speaking African’ - -
candidate being sought. .=’

. Suitable candidates have

yet to be located.

A sultable candldate ig -
being sought. v

" 411 five posts will bé Filled
‘within the first quarter of

1969,

A1l posfs will be encumbered
within the first quarter .
of 1969
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ANNEX V
Professional Staff on”Sub4régioﬁal bagis
a8 of December. 1968 .

EAST

Desirabie Bange
2-6
2-6
2~6
2-6
2=6
-6
2-6
2-6
2-6
2-6
2-6
Botswana - : : 26
Lesotho : _ - | = -6

Gduntgg_ o | ECA
Ethiopla. _'.,;,.x“:ﬁ- 10
Remya:' ‘+ . i .4
Malawi . . . ... . 1

Zambia - oo - o S

Tanzanla. .

o™

Madagascar
Meuritius . .
Somalia - |

Uganda

Rwandzo oo -

Bagabar " -

_ | 2 g
LI e N S T - S~

Total | 23 50 - 26-T8




Fe

Countzry
‘Dahomey
Ghana

Mali
Nigeria

Senegal

Sierra Leoné-

Togo
Mauritania
Niger |
Upper Volta
. Ivory Coast

Guines

Gambig: = e Ll L

Libveria-

Total

O CnLg/CsED/TE, 2]
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'-3A%?6

Desirable Ranﬂem’»ﬂgnww

2-6

- 3-8
.26,

e .
MU

2-6
2-6
56
2-6
-6

2-6

2~6

. 2-6J'

2-6

29-87
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quhtry

© Cameroon |

Congo (Brazza%ille)

Congo (Kinshasz)

Gabon n

Chad

Central Afrlcan Republlc
Total ' '

Lountry

Algerisa
Morocco
Libya
TAR
Tunisia
Sﬁdan’

‘Motal

R e e i

CENTRAL

- 4
1 3
3 7
- 1
4 a5
NQRTH

ECA N
1 6
1 T
- 2
1 25
2 8
2

Desirable Range

2-6

2=6

=T
. 2=6

2=6

2=6.
12-37

Desirable Range -

-7
3T
2-6
58
2-6
2-T

17441



?/CN 14/CSRT/FP.kO
 4nnex VI
‘Page 25

' ANNEX VI
‘ TABEE,”i'

" ut‘ff in v%of”551onu1 and hthLT levcl nouts suhaect to

L§O{rh1 1c 11 dlstrlbutlon u& of 3 gngust 1268 -

_ (By nhtzonality and 1evel)
; - _ : : 1n UN

Jumber | SR R U R SO B - {Number | o
‘of _ : ST U DU | - of ' | Degir-
S . staff |
Nationality ;

staff | able - -

1/8/67.0 glzsa Qgétnél;p—5JP+4EL3'P;g P-1)31/8/68 range
gEEry RS T B . D

,Eﬁ:ﬁh&i | R L . B T i 7 éﬁlr_.n

1

,“§§£éﬁgﬁéﬁ7 = fw“f ';t“vrﬂ B R G R B R ) e T - ‘”i"é”Lféf;f”
' . : - é
6

Ceﬁtrai‘kf?iéan 0 ' - : '
Republic 1 | L SR RN AR - |2~

Congo (BraZzaville 2 R P R £ T ) IR SR - 3

Congo (Democratlc I SAPRVRIEE A H RN RO R N IR RS B .
Republic of) {6 . | 7| ¢ T B S A B R 2 -

Ethiopia - - |17 R 1 |9

e
I BT
4 e,
TR BN

XN

Ao o

ot
!\J:'
'
O

Ccambia |1

Ghana .. - {15 o fa e f2 s 1 2

a1 | L [T T T RT T oo

- Ivory Coast |- B o s o | S - S

[ T ¥ e N o ~J

Renya s ] il s e
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Nationality_

Humber

of
staff
31/8/67

UsG:

Number
of
staff
31/8/68

AFRIQAJ(cont'd)

Lesotho

Liberia

Libya .

. Madagascar . |

Mali =~ .

Mauritania .

“Maumritius -

Moroceco

Wiger - |

Nigeria -

Rwanda

Senegal "

Sierrd Leons ~

Somalis 7 7T

South Africd

-.uwlgn.w"

Sudan .

Togao

o B

Tunisia -

Am

Uganda

ot el ol e

& o éVﬂ o KN o

oo o],

L | o}
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*Nationality-

Fumbezr |-

of
staff

1 31/8/67

USG|ASE

vool Boy

p5| B

-

Numbed
_of Degir-
staff| ‘able |
31/8/68

AFRICA (conn'&)'"”

I ange

Unlted Arab‘“f~~Ww

Republlc

| ;gji;;:

g oea

Uthed Republlc of SRR

Tanzanla T

Upper Vblfam""“ o

Zamﬁia.fmmm_mw,‘,"

- 1 . 2 .

[ Population res

__Sub%mctal.?mn“mmuuﬂ,n,

25

55 5157 30

_éOi_,

105 - 266 |

=
oo e
- [ "
P
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Appointments to posta gubject fo geogragphical distribution

17

' TABLE II

(By nationality and lovel).

CLh (1 sevtembex 1967 .31 sugust 1968). i — o

AERICA SR B P HSG L4800 D=2 Del P—S Bl P~»3 P2 PwlTﬁTAL .

Ai_geria, o

Cameroan

Y e

Congo (Demgcfatic Rgpublic'

Déﬁégg&ﬂfv:mﬂﬂ..w.“? A { E . %ﬁ‘w
Gamvia, | : L1
T ; . .% , : ; ,w}fv
Nedagasoar 1 1 2
_Mauritania 1 1
Fauri tius 22
Mérogco 1 1 2
| Nigeria. 2
?enegal 1 3 4
Somalia - 1

Sudan

Togo

Tunisia

Ugaﬁda

United Republic

of Tanzania

Zamhia

Sub-total

13

15

40




2

Y

”.5“ 
"é:
N T

8.

g
10..
Al

12,

A3

14,

C15e

216‘

18,

19,
20c

L2Le
CMaldi. _
Mauritania .

226

23

24,

25 .

26.

27,
2854

29,

31.

33.

37

38.-

-39,
40.

 TABLE III
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Staff changes in posts subgect o geographlcal dlstrlbutlon
e . C{By- natlonallty and ﬁype) SRR

AFRICA

Algeris

Botswans o

Burundi-

,,Cameroon, 7
Central Afrlcan )

_Republic

Chad
Congo (Brazzav1lle)
Congo (Democratic
...Republic of) .
Dahomey

Ethiopia
Gabon |
Gambia:

Ghana.

Guinea

Kenya .
Lesotho
Liberia

Libya

Madagascar
Malgwi

Mauritius
Morgeeo . .
Niger
Nigeria

Senegal

Sierra Leone

Somalia

~South Africa-

Sudan

“Tcgo

Tunlsla
Uganda -

United Arab. Republlc=
Thited Republic of

Tanzania
Upper Vblta
Zambia,

isub”totél'_r” e

of.
staff

. 31/8/67 Career

__umber RERAE

Appozntments
. Non=-

Separ

career tlcns

_Number

Cof

AdJu:E7 étaff

ment

Sped
oat

ial

' =}
31/8/68 gory—/ |

Ivory Coast

5

oL

O‘\i\)|'i-_—".‘

=

. }—' : -
€S R L SRR IT

AT S
R I I 1\ - M = VR B O

Cl e .
1 v VW v

2

179

A R

- -

- -
- -
- 1
- ' Ry
- -
- -

=
t

]_f
I roH =

foro'l el

R R
l...l

31

I
S O I S RN ISR

6

T :
(R N T S O o N RV T R SV N

o

- [

: R R YRR
1 ! Ergi Nk L : * %

i e . - - S
o DND VIOV O P OO A =1 R PO

'"fl . "261 .

_—
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leed—term staff ig;grofésslonal and hlgher level posts subaect

to geographical distribution
(By nationality and 1evel)
(As of 31 August 1968)

“IFRICL .

USQ__ASG D~ D=1 P-5 P-4 P~} P=2

P=1

hlgeria

Burundi

Caméroun_ ' Z* -_;i ? 1 1

Congé (Brazéaville).‘ ' o ' 10

Cong§ (Demoqratic : _ . o _
Republiic of) . ] ) i ' L >

behomey . . . . . 3 4

Ethiopia o L 1 5 1

Gambia,

[ I - VPR ¢

Ghana i L . 3 171

VO\ . ;

Guinea - | ' ) . i 1

Kemya . o 1

Tiberia

Libya

Madagascar - - I | + 1 1

. Mali~ 7 : E O 1

Mauritania - g S -

Mzuritius .

Morocce. . ' : : o 11

Niger : o 1 -

Nigeria - - oo g 1

Senegal | N X 11 T3
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AFRICA (continued)

USG 4SG D2 D-1 P-5 P-4 P-3 P-2 P-1 TOTAL

Sierrs Leoue’

Somalia =

” ,‘l..__i:.

Sudan

T080 -':A

Tunigia

Uganda

na
e
o w]w [ ]

United irab Republic

United Republic of
- Pangania.

Upper leta;_ o

Zambia

Sub-total =~
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SPEECH BY TEE CHAIRMAN, COMMITTEE ON STAFF RECFUITMLNT AND TRAINING

t ot . - e

e T e L P vy S )

It glves me great pleesure to Welcome you to thle eecond meetlng Gf 'af

'”fbank yoii for hav1ng spered yourselves YO EHE " Busy ‘schedules you handle R
e LA PO Govemnments in erder.. o attend th@s meeding on the  important;. . o

.queetlon of etafflng the Seoretarlat to the Setlefactlon of member States

and in the beeu 1ntereet of tke Comm1851on.

Ae you Wlll recell, the flrst meetlng of thls Commlttee was held 1n ”

'“Iagos TR May” I9677 "WE HEQ HoPed $o hold” the” secoﬂd.meeting 1n-0ctober 1968 .

»;nmbut, -owing . to,leck of. fayourable .responses fIom . .some . member States f[;
.represented on thls Committee, the meeting had to be postponed. - We- have now

,--maeeembled again. t0.Teview. the . pr@gress made. in matters. of recrultment and

Ntralnlng 51nce the laet meetlng, B8O that eu1table recommendatlons mqy be i

made to. ECA in regard ﬁo 1mprovement of reorultment methods._
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Turnlng to the buelnese on the agenda, I do hope that you heve all ‘

"”he& tTime "t stULy” EICh papers ¢ircilated by ‘the LCA Secretarlat and" that

we shall be able o make useful contributions durlng this meeting in
fulfiiment of the task given to us by the IiCA eighth Sesgion, Before we
start going through the agenda, I would like to make a Tew comments on

Item 4, namely, "Recruitment efforts since the #irst meeting of the

Committee in Lagos in Mey 1967". From the figures supplied by the
eecretariat you will have ﬁoted that recruitment efforts since our last
mesting have had consideradle succees, not only in the filling of vacant
poste but also in the achievement of a balance as between French-speaking
and Englleh*speaklng 4Lfricans recruited. So far 62,39 per cent Africaniza~
tion hes_been achieved and more efforts will be required before the 75 per 4

cent target for African membership can be achieved. Nevertheless, we

should commend the secretariat for its efforts in implementihg the Commission's

Resolution 184(VIII) on the Equitable Distribution and africanization of

~ posts in ECA.
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Quite a lot has already been done by the secretafiat to implement the
Commission's Resolution 184 (VIII); 14 French-spesking and 15 English-
speaking ifricans have joined EChi secretarviat since the eighth session.. It
remaing to be seen, hcwever, whether member States will be willing o
release some of thelir gualified and experienced personnel for appointmént

.with BECA s0 as to speed up the Africanization target.

e afé all aware of the manpower problems in Africa today andy while
we should not be complacent with the ‘present achievement, we ought to realize
that.recruitment and trainihg programmes are bound to take time. One of the
- reasons why we are hers today is to suggest ways and means of'overooming, or
at least minimizing these problems. You will have noticed;_for'ins{énée, that
some member States are still under~represepted'or even unrepresented at all
in the Uhited_Nétions system. This may, to a large extent, be attributed +to
shortage of'manpowerg'howeverg some sacrifice on the part of the memher States
has o be made to provide qualified and_experiénced personvel 1f HCA is to
acéomplish its programmes with a consideiably increased number of Afiican
”nationals. ‘ -

I very much hope that our discussions will produce recommendations which
may enable the éecretariat to speed up the_impleméntatioﬂ of the Commigsion's
fesolution in full., I am confident that with the co-operation of all member
.States a great deal more can be achieved and our task would be gocomplished
in a relatively’short time. I% is in this spirit that i would like to appeal
to member States to make available qualified and experlenced personnel who _
may be selected by the United Natlons for appointment to respon31ble and

polloy—maklng posts.

Once again I Wlsh to express my thanks to you for. haV1ng spared yourselves
to attend this meeting and to thank the becretaxy~General and the Executlve
Secretary for the interest they have shown in this matter and for the part

they have played in implementing the Commission's Resolution.

Thank Fou. .




