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REPORT ON ECA'S ACTIVITIES IN THE FIELD OF MANPOWER AND TRAINING,
S 1967~1968 - . ' '
INTRODUCTION
1l. This report covers briefly the activities of the ECA secretariat
during the biennium 1967-1968 in the field of human resources develop-
ment, particularly manpower planning and training. These activities
were motivatéd by a keen sense of concern over the serious manpower
bottlefieck which hampers national development effort and the levél of
unemployment .which restrains the effective mobilization of human ‘
resources for sustained development.
Pt e ——— T - ) ) ) .

2. Although the training activities were largely directed to assisting
with the development of trained personnel in the public service, an

increasing attention was paid to the needs of other areas of development,
inecluding the private sector.

3. Training facilities have been provided to Africans by the ECA in
several critical areas of development needs and sugtained efforts were
devoted to stimulating the demand for the training of Africans in essen—
tial fields, including attachment training in industries and other
establishments. Tt was during the biennium that the secretariat -
initiated a programme of advice and encouragement to member States in
establishing and developing appropriate natiénal machinery for manpower
planning and training programming, the training of personnel to run the
machinery and assistance im evaluating the manpower programmes of membér
States so requesting it. ' ' |

Main achievements

4. Important among the activities undertaken during the biennium mention
may be made of the co-ordination of bilateral fellowships and scholarships,
the stimulation of demand for itraining and the oi-ganiza.tion of training
courses for manpower planners and administrators of national training
programmes.,

5. Sinoce 1965 the Manpower and Training Section of the secretariat has
been operating an active programme of co-ordinating bilateral scholar _
ships chamnelled through the Commission. Under this programme over
150 Africans have benefiffad-from training abroad in priority fields

of development. The secretariat acts as an intermediary for securing
offers from donor Governments making available training facilities
appropriate for African troining requirements and selecting suitably
qualified African candidates for the available offers. Although several
- donor’ countries are participating in the programme there are still meny
- couniries with suitable facilities which have not yet found it convenient
t6 cooperate with the Commission in this respect. On the other hand
only one African Government has been able to make an offer to a less—
fortunate member State through the programme. A statistical summary

of the bilateral fellowships co—ordinated for the period 1967-1968

is attached ag Annex I.
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6. Bilateral fellowships and scholarships have been utilized for

short and long-term training, with courses ranging from 2-3 months to 4~5

years and for training in both academic and professional fields.  :While:~ -
during 1967 only a dogen African countries benefitted from the awards,
experience during 1968 indicates that many more. African.couniries are now
taking. advantaga of ~the tralnlng opportunltles EGA is putting at their
dlaposal under the programme. Fields of training heve also expanded..

In 1967 for .example, awards were made in the fields of architecture,
agronomy, edncatlon, economic plannlng, finance, electronics, thermal
power,geophyszcs,medlolne, railway signalling and operating, indusirial
standardization, community development, cartography, photogrammetry, etce.

I. ECA REGULAR TRAINING FROGRAMME

(i) ‘In-service training

7. The research facilities of the secretariat continue to be available
for the in-service training of nominated African civil servants through.:
attachment to partlcular Divisions of the secreitariat for periods varying
.from one to two ‘years. In 1967 two tralnees were provided with training
programmes, one from Congo (Brazzaville) and the other from.Congo {(DR).:
Currently, two trainees, one from Gambia and the other from Zambla, are
on the programme and arrangements are being made to receive another .
trainee from Niger. These tralnees work and train on programmes speclally
designed to meet their requlrements and are 5uperv1sed and directed by
senior members of the secretariat. Furthermore, action is being taken .
to” promote more active interest in the programme and to increase the: .
average number of Africans training in the secretariat.

8. The ECA in-service training programme has also beéh extended to
Tegular staff members. =By special arrangements the. Commission released .
four of its staff members to United: Nations Headquariers during l967~68
Ufoxt axtachment training and three other. members have also attended .
tralnlng geminars aponsored by the Dag Hammarskj&ld Foundation in 1968.~—

(ii) Training in speciazlized fields

9. The aubstantlve DlVlBlonS and.teohnlcal Sectlons of the secretarlat
have, dur1ng the biennium, organlzed some thirty training courses, . -
including seminars with substantial training content, in order to cops
with identified training needs in their respective sectore. A total of
over 640 African participants attended these courses. In the implementam -
tion of these courses the Commission received valuable asgistance in.the
form of teaching personnel, course materials and fellowships for Afrlcans
from several specialized and operational agencies within the United Nations
family of organizations as well as from bilateral sources. Some 65 per.cent
of ‘the féllowships utilized for these courses were financed by the United
Nations. A statistical summary on course types and fellowshlps is
contalned in Annex II. : : : r
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10. A summary account of the training activities in the'principal sectors
covered by the ECA regular training programme now follows.

Training in agricultural development

11. The’ ECA/FAO Joint Agriculture Division, in collaboration with the German
Foundation for Developing Countries sponsored a "Joint Seminar on Problems

and Approaches in Planning Agricultural Development" which was held in Addis
Ababa from 16 October to 9 November 1967. The seminar was aimed at exchanging
views and experience on the problems and new approaches involved in agri-
cultural development. Thirty participants, all working in government .
ministries of agriculture, finance and planning, from fourteen English—
speaking African States took part in the Seminar.

~Training in industry and housing

12. A Training Course in Co—operative and Aided Self-help Housing was
initiated by the Industry and Housing Divisicn in 1967, and again repeated
in 1968. The 1967 Course was co--sponsored by the ECA, ILO, WHO, USAID, and
the Government of Kérwm which acted as host. It was specially designed for
the East African ccuntries. The aim of this Course was to prvide parti-
cipants with specialized kmowledge of co-operative and aided self-lelp
housing techniques and the prsctical skill required in the planning and -
organization of low-cost housing projects. The same Course was repeated

in 1968 for the benefit of West African countries and the Government of
Liberia played host.

13. During 1968, the Industry and Housing Division, in collaboration

with ILO and WHO, also initiated a mobile course for Building Contractors
in four East African countries. The main aim of the course was to
encourage African entrepreneurship in the building contradting business
and to stimulate naiionals o participate to a greater degree by identi~ -
fying groups of existing or potential national contractors, and by
demonstrating the efrectivensse of training possibilities in the field.
The course operated in Ethiopia, Kenya, Uganda and Zambia and some 97
partlclpants took part in the course without having to leave their country.

Training in trade, fiscal and commercial policy -

14. 1In 1967 the Trade and Economic Co—operation Division organized a -
Seminar on Budget Planning and Management, in addition to its annual
training courses on Foreign Trade and Commercial Policy, organized in
collaboration with GATT Trade Centre. These latter courses are conducted
on & monolingual basis for English-spezking and French-speaking parti-
cipants and the programmes are designed for senior officials of govern—
ment ministries concerned with trade and monetary matters.

Trainihg in statistics

15. For the acaaemic year 1967-1968, the middle-level Statistical Training
Centres established in the region enrolled 168 trainees; this brought the
total enrollees to 923 for the entire period during which the centres have
been operating. Overall, the success rate among the trainees has been
about 80 per cent.
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16. The Achimoia Certie, whiol huy Lsen mecged wish the Institute of

Statistice at the Univureity of Ghana, eagain recsived personnel assigtance
from the United Noticns during $he cowrse .of thoa repry The Addig Ababa
Centre, for which resnonaiki W rzs row hela transferved to the Imperial
- Ethiopian CGovernmeni continued 4o —eceive assistonce from the United 2
Nations. The agvreement with ihe Urited Nations,relaﬁing to the operation
~ of the Dar—es—Sa1c~n Cenire will no* expize walil 1970, United Nations
- aBsistance to th: Yaoundd Ce ontre, in ite present form; will be discontinued
by mid-1959. The Qovermment of Camszrocn has, however, already submitted
a request to the Specizl TMund of the United Nations Development Frogramme
for contintad ensictomce Go the LGLJ¢L9 The Rahay Centre which has been
developed as an Institute of Sta.isiics ond Applied Fﬁcnomlcs, with
assistance from the Spenial Pund, continued to offer a three-=year course
for professional lewel shtatisticiars. 'Me Centre enrolled 87 trainees
for the accdemic rezr 196?-1968

4

17. A new fiveiyear agbeenent Letwezu the Goverament of the UAR and the
United Nations Los now Desa ais 1 1o enable the continuation of the
Dethographic Trainire ini A'“CJTuh vseatre ia Caivo which was established.
in 1963 ‘with the ars*suﬁwc* cf Le Unlted Halions, The Centre is at
present conductiry u spacial P*:&a o tha evaluation of basic demo~
graphic data,

18. Negotiaticnz ame senticouin: fexr the 2utablishment of an Imstitute
of Statisfics ond fppiliad Foiuonlcs in Uzrande with th: szssistance of
wammecnabh@ Special Mind. The Instidule will he iesigned to provide training

facilities at the profczzicnal lavol,

19. 1In collaborabicon aleh tho mdd %he Rs
of the ECA organized I 19457 J
Statistics" for the o-nitiy
fegmional Afyisan QtaUWmuﬂG‘.ﬂﬂ iy E ]y. A "'ovklng Group on the
Revision of the United Huilonr £ vhem uf NaLfoJaL Accounts" was also .
‘convened to consider %he rdavtaiion of thc veviced dystem of National
Accounts for use in Afriga, In 19‘L the sune Division conducted a
"Seminar on Sfanpling Hetbods® %o loview 17 oroorience of the lagt six
years in sanpling applicaticus id Afvics. In preparation for the 1970
World €ensus Programue another "Zeminar on. tho (-genization and Conduct
of Censuse='of Popaulolica znd Hauu*nv" was held with the collaboration
of the United Wation: Statiu tﬂa‘I Orfice, FAO, ILO, UNESCO, UNICEF, WHO
USA and the Popuisticn Couriile’ Mowarde the «ad of the year, a "Working
Group on Tncoms wisbriiutioa® will bs orzamizsd jun cullwboratlon with
the United Naticns Statisticas Gifice. 4 “seminar on thé application

of demographic date and awsiywis in development plauning" is also

being praspared.

. 3 mne
R R
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Training in the fields of nabtural resources, science and
technology, and of trancpory

20. _Thé BCA organized three training seminars in the field of natural
regources vig:

(a) Regional Training Seminar on Hydrometeorological Instrument
and Methods of Observation and on the Establishment of
Hydgometeorological Networks in Africa (in co-operation with
WMO ) ;

(b) Seminar on New Metals and Minerals;

(c) Seminar on the Role of Meteorclogical Services in Economic
Development in Africa (in co~operation with WMO).

2l. In Science and Technology the ECA, in co-operation with the German
Foundation for Developing Countries; organized a seminar on "Science and
Mass Media" for members of the press of selected Africen countries.

22. Two study tours to the United States were organized during the
biennium. ZEach dealt with River Basin Development. The first for
participants from the West African sub--regicn and the second for
participants from the East African sub-region,; including Sudan and
UAR.

23« In the field of transport a study tour on "Road Planning and
Development" in India was also oxganized.

Training in human resources development and utilization

24. About half of the ECA training courses were undertaken by the Human
Resources Development Division. The courses initiated. by the Division
were designed to improve the performance capacity of senior civil servants
in member States, up-grade their professional competence as well as to
develop personnel in skills needed for planning and plan implementation.

25. The Public Administration Section of the Division has organized
seminars on "Methods and Procedures to Improve Personnel Administration'.
It has also conducted a "Training Course in Local Govermment", and
courses. on "Organization and Methods", and on "In-gervice Training
Methods and Practices"; A seminar on the "Managemenit of Public Enter—
prises", and a "Study Tour in Local Development Adminigtration" were
also undertaken.
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26. A ""Sub-régional Urajnins Course on liwal Extennion and Community
Development! in East Africa was organized by the Social Development
Section.. The course was jointly sponsored by the ECA and the United
Nations Division of Social Development, with the collaboration of FAO,.
WHO, UNESCO, ILO and thz Government ol Kenye. The aim of the course
was to provide senior govermment officials engaged in the planning,
st gdministration, crganigation and implementttion of rural and community
development programmes, an intensive refresher/tralnlrn course on the
methods and technigues of rural developmeniy, problems of organization
and cowordination of pclicies’ and field practices. The Section also
collaborated with the D2nish Board of Technical Co-oreration with
Daveloping Countries in organizing an YAfrican Group Training in
Community Development" held at the Halte Rural Development College,
Denmark, in 1968,

27. In response to the Worling Farty (Manpower and Treining, first
segsion) recommendaticn no.19, an annual training course in manpower.
planning and % “"1n1nu programming was initiated by the Manpowex and .
Praining Section in 1967, The first "Treining Course in Fuman Resources
Planning" was held in Daker {Seiegal; frcm 186 July to 7 September 1967
for English- aid Freuch-gpeaking parti-ipants, while the second course

was held in Nairobi (Kenya) from 8 July - 31 August 1968 for Englleh—
apeaking pavtdcipants.  Eoth those courses were spounsored by the ECA’ .
with the active participation of TDEP, ILO and the USAID, Also a551st1ng
in the conduci cf the first course were UNESTO, FA0, WHEO and UNIDO.

These courses.ware g¢esigued %o provide tuchnical training for senior
government oificials in The approacles, techniques and methodology of
manpower plarning and training noogramming. Thoy wers aimed at assisting
member States im building up corps, of Alrican mahpowew pLannlng specialists
needed for monpewer nlannine action i a coatinuing basise  The ‘Section
also co-opzrated in o similar siaining courss organired in Washington,

DC (UsA) by thz USAIu fop she benefit of FTGHLhmBPP&P’lg African manpower
plannerpu‘ oy : _

st (441)  Tradning Infownmaticu Noties

28, In a sustained effort to keep member Staten adegquately informed of
available faciliiiese for the training of Africans, the ECA Tralnlng
Information Notice, firgt iniliated in April 1965, has continued 1o be
issued quartezly. The Notice gives information on select fellowship

and training opportunities within and outside Africa and it is circulated
40 the officers in 211 member States specially charged with the co=-
ordinatiocn of exicrnal training at the national level. The aim of the
Notice ig to faciliiato decisiuns rsgording which of various training
opportunities best zuited the needs of the country and consequently
should be utilized in training nationals.
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II. MANPOWER PLANNING ACTIVITIES

29, In addition to the training activities already described, the ECA
gsecretariat has continued to provide, on request, technical advice and
evaluation. missions to member States in the field of human resources
development and utilization. In particular advisory services have been
provided in such fields as personnel systems in central and local govern—
ment administration, community development and social welfare services, = i
employment and manpower planning within the context of national overall ‘
development. - Manpower studies, including educational studies, have also

been undertaken and these studies provide a rational basgis for the '
operation of advisory gervices for the benefit of member ptates.

—er—— —--—-—-—-"‘

(i)u"Technical assistance in manpower planning

30. On reguest, advice was provided to member States on the establishment
and development of appropriate machinery for manpower planning and training
programming within the context of overall development planning, in o
evaluating manpower programmes, as well as in formulating appropriate
strategy and programmes of human resources development and utilization.
~ In this respect the Regional Adviser in Manpower Planning was available .to
the Imperial Ethiopian Government for a period of three months in ord?f'
to assess the manpower and training requirements of their Third Five-Year
Development Plan. In response to requests for technical advice in o
evaluating manpower and training problems in several African countries, the
Regional Adviser also made country visits, each of ome to three weeks'
duration, to Sudan, UAR, Kenya, Congo (DR}, Swazilend, Malawi, Cameroon,
Burundi and Zambia. - f

(ii) Research in manpower and training S i

31. Studies have been undertaken in the field of manpower analysis and
svaluation of educationzl and training needs. Some of the studies and = !
the reports prepared thereon were initiated in response to the documenta- b
tion requests for the meetings of other organizations in which the ECA

offered collaboration and/or participated. The following papers were 80

prepared: '

mpfpica’s Economic Transformation and Implications for‘Eduoational
- and Manpower Development® (B/CN.14/WP.6/18); e

"Manpower, Education and Training in Africa® (dbcument.for the
‘Pourth Inter—Regional Seminar on Development Planning); '

‘"Some Aspects of the Economic Implications of Book Developmeht
in Africa" (for the Meeting of Experts on Book Development in
Africa);

"Reflections on the Criteria and Methodology for the Analysis of
the Costs of Education in Africa" (for the Regional Seminar on
Technical Assistance in Educational Investments in the Arab States).
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32. Studiec aized i Sdensifyiny and assepsing maupower requirements

by types and levels ha7: aluu Laen undertaken. In particitlar the .

manpower requiremenv. foi' the imnlementation of indurtiial development .
programmes in thoe EBagi and Wou't Alrican sub-regrons have been assessed

and the report thercon is cowlained in docurmeni B/CN:14/WP.6/22 -

WAfrica's Requiraments of PTrained Manpowcr in Cz ritical Areas of Develop- - . +
ment Activivies". Qikir docuszents bave beon rrepared in connexion with

the - programme of the: Second segaion cof the Forking Party on Manpower

and Tralnlng. ' - ' : S o :

33. In the *reining field a MMermorvarium on the Value of Practical -

Training in the Fducation of Daicwtifie and Techuical Personnel in

Africa" (document MPTR/10/68) wes propared mid issued $o.all African

univerasities and techuiual colilezes as well ai to memver States. Other

studies completed ware Tligher Teacher Training Facilities in Africa"

' and "Correspongence Edueation in Afriaal,

. . . . T -

"34- & "Rowbuer of African Specialias ﬁ;nnover Dezources' has been .

established, The roster zontaing the names and particulars of African

specialieto mervingy in hiizhre educatiocvel and reﬁearch inetitutes who

are willing to make itheir sorvices availavle o member States or insti~

tutions outside Uheir cwn home countries.. Tae purpose of the roster

was to provide zlearindg bousge arraagements foecilitating the use of

Africdan gpecialisis for shorit~torm cousultative serviees and for other

techniocal assisbance pregrammes wishin the framework axnd spirit of
wmmssmaidnt oA f1i can go-gperakicn 1 e uhilisatied ¢T scaice manpower - -

resources. An "Africen Dirvecicry of lemnographers™ Las also been .

petablished. : - ' : '

35. In accovdance with the mecourondationn of ths ICA Seminar on
New Metals and Minors.n o Lich 23 g2ulozisisy mining
engineers and cther lechnisar o sonnal engao-M in mineral rescurce
development in Lfrieoa and vio are enmloyed by Afriran Covernments
haB been preparced and civosulated o Hll memaer Siatesa

S

36. Aﬁreconnal'sance mamvey of EC“C_ulﬁﬂc Wrn1h1ng, Lanpower RaBouroea,
and ‘Mahpower needs for the Mineral Indusiry and Geosciences.in fifteem
African countries was carried cut jointl: with GHESCO and with bilateral
agsistance. The weport is in the draft stage. A similar study in the
field of water recovrces devaitprent is being carried cut on an inter—
agency basiz and with bileteza l asziniance in the West African sub-region.
Work has also been rasuncd ca an necessment of high- and middle~level
mexppower needt in ecibain seotions of Lh: Yicnsport industry. It is
intended ito identify prewant and ITuiure neede ord to nzke recommendations
on practical meccures fox mesiing ftnea.  dimilar work is in progress in
relation ¢ the proposed estuolishment of an institute of fuel and energy
to serve regional needs. : : o

AR Rt T iyl



1l

B/CN.14/ME6/23
Page 9

(iii) MWorking Party on Manpower and Training

37.  As part of ECA's machinery for encouraging member States to take

apprdpriafe action for the offective development of the region's human

Tes0uTces, the identification of manpower and training.requirements-in

3he dontext of national development effort and the collective search

for adequate solutions to the manpoweX bottlenecks restraining soonomic
and social development in African countries, the second gession of the
ECA Working Party on Manpower and Training has been scheduled for late

‘October 1968. The purpose of the meeting is to enable country experts

and the representatives of interested organizations.to focus attention
on the region's current manpower and training problems, review the
secretariat’s future work programme in the field of human resources
developmént and make recommendations aimed at stimulating action
designed to resolve identified manpower and training problems.

III. ASSISTANCE TO THE TRAINING PROGRAMUES OF OTHER CROANTZATIONS .

38.  The ECA gecretariat has actively gupported the training schemes
initiated by other organizations of the United Nations family where..
such schemes were designed for, or open to African trainees. In this
regard the secretariat has co-operated in gsecuring and selecting
qualified African candidates for the annual in-service training
programme and gtudy tour programmes organized by the Economic Commission
for Furope. Briefing courses werse also provided by the BECA secretariat
for African officials participating in the Group Training Programme in
Techriiques and Procedures of Technical Assistance organized by UNITAR.

39. A4s mentioned earlier ECA has participated in a nymber of regional

meetings of other specialized and operating agencies concerned with .

menpower, educational and training problems in Africa. In this regard,
particular mention may be made of the UNESCO-0AU Conference on-Education
and' Scientific and Technical Training in Africa:which wag held in Nairobi
(Kenya) from 16 through 27 July 1968." The Conference. was orgapized.in
close collaboration with the ECA. Apart from the preparatery work 1o
which_the secretariat made some contributions, a background working. .
paperl " was prepared and prcescnted to the Conference and ECA representa~
tives took active part in the work of Committees I and II of the

ConfeTrence.

;/ Africa's Economié Transformation and Implications for Educational
and Monpower Development, document E/CN.14/WP.6/18." o
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40." ' The improved staff position of the Manpower and Training Section .in

1967 made possible the intensified action taken in some areas of the ’
ECA'e training activities reported above. However, the staff position

'is still far from adequate to deal with the task entrusted upon the

Section. The sirenuous operational and administrative action involved

in bilateral fellowship and scholarship cowordination has so tasked the
resources’bf the Section that insufficient resources and time have been

found available for undertaking more operational studies and research

in the field of education and training in Africa. :

4l. .The bilateral fellowship/scholarship programme has confinued to
receive support from several donor countries with adequate facilities
for the training of Africans, Although more offers in priority fields
of training requirement are needed and can be utiligzed, some of the
scholarships channelled through the Commission were not utilized for
Teasons such as lack of suitable candidates, insufficient time allowance
for getting nominations through, lack of funds for meeting international
travel costs where awards did not include provision for this, and lack -
of interest in some countries to take advantage of offers brought to
their notice. It is to be hoped that any future establishment of an
~ Afridan Scholarship and Fellowship Fund under ECA's initiative will
" allow for support and’ supplementary awards to Africans receiving
bilateral ‘fellowships for training in critical areas and whose Covern-
giente' are unable to meet the- international travel costs involved.

42, In general, the response to.the offer of scholarships has been
chéracterized*by limited participation by countries with the greatest

* need for training. It is mostly this group of countries that commonly
find it difficult to present suitable trainees or.release. for, short

period their staff requiring some up-grading in their ekill capacity.
‘Anothei limitation is the tendency for African countries to look only

to the public service set-up in nominating camdidates for: offers of
training’ channelled through the Commission, even in cases where it has
been stressed that candidates from the private sector should be considered.
43. Even if response to offers of training abroad kave so far been . '
satisfactory, more needs to be done to encourage African Governments to
consider participating in the programme in order to assist one another
through making available training facilities to nationals of other
African countries in the real spirit of inter—African co-operation. This
is particularly desirable where neighbouring African countries are_known
to posspss the type of training facilities being smought by trainees from
ofthér Afridan ecuntriem. . - o I T

V. FUTURE ACTIVITIES

44. A detailed account of the secretariait's planned activities in the
field of human resources development over the coming quinguennium will
be found in the draft Programme of Work and Priorities, 1969~1973.
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BILATERAL FELLOWSHIP PROGRAMME:

DONOR COUNTRIES AND ORGANIZATIONS

1965 Czechoslovakia 2
France 1
Netherlands 10
Yugoslavia i

Total 14

1966 Belgium 10
India 2
Terael 3
Netherlands 8
Poland 4
United Kingdom 1
UAR 1

Total 29

1967 Belgium
Bulgaria
Denmark
ECE
India
Israel ‘
Netherlande
Pakistan
Polsnd

Total

B
CDLbe\otv (NI RGN

1968 Total of results is not yet available. The following countries
and organizations have pledged to make offers of fellowshipe.

Couniries

ECE
GATT
Aasgtria
Belgium
Bulgaria .
Dag Hammarskjdld Foundation
Czechoslovakia
IAESTE
Netherlands*
Poland
. USAID
IDMT*
Denmark*
Total (as of 28.8.68)

* Total number of awards ie not fixed.

Total pledged SP! or Awarded !A}
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Lo FELLCKSHIPS GRANTED UNDFR THE REGULAR TRAINING FROGRAMME, 1967-65

-t

Division

- Course Title

Fellowships Granted
of which
UN Sources

Number of

Trainees Total

TECD

IHD

JADD

HRDD/PAS

HRDD/SDS

HRDD/MTS

RSD

Budget Planning and Hanagement

Foreign Trade and..Commercial
Policy (E)

Foreign Trade and Commercial
Policy (F)

Course in Co-operative and Aided
Sclf-help Housing
Course for Building Contractors

Seminar on Planning Agricultural
Development

Seminar on Hethods and Procedures

" "to Imprové Pérsonnel Administra-

tion (F)
(£)

Training Course in Local Govern—
ment

Organization and Methods Course

In-service Training MNethods and
Practices

Seminar on Management of Public
Enterprises

Local Development Administration
Study Tour

Course on Rural Extension and
Community Development

Training Course in Community
Development

Training Course in Human Resources
Planning in Africa

Seminar on Labour Statistics (F)

1" " ] 1] (E)

System of National Accounts

Seminar on Sampling Methods

Seminar on Qrganization and
Conduct of Census of Population
and Housing

Working Group cn Income Distri-
bution

10
15 13
19

16 30 16 .24 - 16 na
97 33 g7 33 97

30

O N

23, 13 19

26 12 12
26 14 14

" 'Improve Personnel Administration

20 15 15
20

i0 10 10

25 18 18

30 30 -

16 11 15 g 15 9

13 12
11 9
14 12 s 12
24 20 20

29 23 23

na na na
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~osungpn y!
Fellowshlps (ranted »;'
no i i " Number of T of whicH

Divisien . “ Course Title

Total

Trainees. . UN Source %
4}967 1933 1967 1968 1937 196%

NRTD - - Semihar. on Hydrometeorological . . . -

Insgtrument and Methods of
(Obgervation

Seminar on New Metals and
Minerals

Seminar on the Role of Meteorolo-'

gical Services in Economic
Development in Africa

Seminar on Sciehce and Mass Media

Study Tours on River Bagin Develop-

ment

Study Tour on Road Planning and :

Development

:Total

3. 37

L1010 10

1

20 20 14

6 10 6 10 6

- 10
gx g* gx
"263° 379% 185  310% 164 250%

* Provisional total only.

--nat Not available.





